
(September 25, 2020 - Spokane, WA) We stand 
together here today acknowledging the desire of 
our White brethren to make a public confession 
and repentance to the Black Pastors of this city 
for failing to stand alongside of us in the fight 
against systemic racism and racial injustice in 
this City, State, and Nation.
 
We stand acknowledging that the planners of 
this event may have planned this event with 
good intentions. However, by failing to con-
sult or consider the impact that it may have on 
the community most affected by racial injus-
tice and police brutality, this event is in itself 
yet another act of cultural insensitivity and 
white superiority.
 
We, the Black clergy and faith leaders from the 
Black community stand to call into question the 
authenticity of your repentance. Scripture re-
cords John the Baptist questioning the confes-
sion of the Pharisees, then recommending they 
examine their own hearts and “Bring forth there-
fore fruits worthy of repentance” {Matthew 3:8}

We, the Black clergy of Spokane Washington 
have circled this wagon of reconciliation for 
many years and many planned events. We have 
joined our White Brothers and Sisters of faith 
on platforms and stages, in arenas, and in sev-
eral churches, to make public confessions and 

sign covenants together in agreement that rac-
ism is sin and that it should not be tolerated nor 
allowed to sit comfortably within the pews of 
the Christian church. We have prayed togeth-
er, broke bread together, marched together on 
MLK day, and road on buses together to Prom-
ise Keepers events. Despite all of this, we have 
observed many of our White Brothers and Sis-
ters return to their pulpits forgetting to keep the 
promise. 

We have witnessed historically this racial com-
plicity as far back as “Mission Spokane”, where 
the rightful succession of an African American 
pastor into the role of President was denied by 
white pastors who were clearly uncomfortable 
with having a Black leader. We continue to wit-
ness practices of tokenism and utilizing gifted 
Black Christians to symbolize diversity and 
equality with no real pathway towards executive 
leadership, as well as unethical and self-serving 
efforts to undermine the mission of Black-led 
initiatives, while attempting to claim them as 
your own visions and ideas.  

Our history is littered with stolen rights- from 
our homeland to a strange land, from being a 
man, to being told you are only 3/5ths of a man. 
From slavery to chattel. From running for free-
dom to freedom riders. From a document that 
declared us free, to a Jim Crow that locked us up 

and threw away the key. From civil rights to vot-
ing rights. From housing rights to educational 
rights. From the right to sit anywhere we choose 
on a bus, and then you cringe when we shine the 
light on what’s happening to “Just Us”.

From laws of discrimination that lead to mass 
incarceration. From a war on drugs which you 
used to label us as “Thugs”.  We watch as you 
then legalize and capitalize off of the very thing 
you once criticized. From historical lynchings 
and backlash whippings, to the domestic ter-
rorism of Tulsa and Greenwood and Rosewood. 
From white hoods to blue hoods, to then have 
the audacity to tell us that we are from the hood! 

Legalized lynchings. Street executions. Black 
lives minimized, shot dead, then dehumanized. 
Criminalized by and in the media, by a past that 
has nothing to do with the present act. From 
the hoodies of Travon Martin, to the “I Can’t 
Breathe” of Eric Garner. From the 6 shots until I 
drop of Michael Brown, to the 16 shots - 3 while 
standing and 13 on the ground of Laquan Mc-
Donald, I can still hear the sound. From Tamir 
Rice, wait it’s just a toy, only 2 seconds, I’m 
just a 12-year-old boy. From Walter Scott, shot 
cold in the back, to Freddie Gray, what a day, 
what I thought was a Paddy wagon transformed 
into my hearse. From Sandra Bland’s mysteri-
ous jail house lynching, to Alton Sterling - he 

shouldn’t have been reaching. From Philando 
Castile and you say we just need to comply, to 
Botham Jean’s mother, I still just want to know 
why. From Elijah McClain’s own cry – “I’m just 
special, I don’t hurt anyone”, to “I can’t breathe, 
Officer are you done?” From Atatiana Jefferson 
playing a video game in her own bedroom, to 
Ahmaud Arbury - you mean I can’t even jog 
while being Black. Breonna Taylor - You think 
that’s something. Have you ever gone to bed in 
“Peace” and woke up to “Still No Justice?” 

And now here we are, 8 minutes later, and you 
still got your knee on our necks - George Floyd. 
“We Still Can’t Breathe” When does it stop? 
As Ben Franklin once stated, “Justice will not 
be served until those who are unaffected are as 
outraged as those who are”. 

Therefore, we the Black clergy of Spokane, 
Washington pen this letter, not only to the White 
Clergy of our city, but to all those who are read-
ing this, whatever the location. We say, as Dr. 
Martin Luther King Jr. penned in his letter from 
the Birmingham County Jail to the white clergy 
of his time: “In the end it will not be the words 
of our enemy that we will remember, but the si-
lence of our friends”. 

You say you are “Beyond Words”. Then we say, 
we are Beyond Talk - We want action! 
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VOTE LIKE YOUR ANCESTORS DIED FOR IT

ARE YOU REGISTERED TO VOTE? DO YOU NEED HELP?
Contact the Carl Maxey Center for Assistance.

carlmaxeycenter@gmail.com  .   509-795-1886  .  carlmaxeycenter.org

A Letter From Spokane’s Black Clergy
To Spokane’s White Clergy in Response to a Request for Forgiveness

Election 2020

...Because They Did!
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ON MY MIND
THOUGHTS FROM THE EDITOR

by Sandra Williams
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THE BLACK LENS NEWS 
The Black Lens is a community newspaper based in Spokane, WA. 
The paper is published on the first of each month, and it is focused 
on the news, events, issues, people and information important to 
Spokane’s African American Community and beyond. 
Contact Information:
Square Peg Multimedia, 1312 N. Monroe St, #148, Spokane, 
WA 99201 (509) 795-1964, sandy@blacklensnews.com

Subscriptions: Delivered monthly by mail - $45/year
Submission/Advertising Deadline: 15th of the month
Website: www.blacklensnews.com
Facebook: blacklensnews;  Copyright (c) 2020 All Rights Reserved

VOTE
What else can I say?

https://votesaveamerica.com

Larry’s Barber & Styling opened in the East 
Central Neighborhood over 40 years ago.

Thank You!
We continue to support and serve our community with pride.

Specializing in Tapers and Fades. 
Appointments Available. Call (509) 534-4483. 

MASTER BARBERS: LARRY AND QC

40Over

Larry’s Barber & Styling 
opened in the East Central Neighborhood over 

40 years ago.

We continue to support and serve our community with pride.

Located at 3017 E. 5th Avenue

THANK YOU!
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We created an online form to collect data on incidents of hate and bias, 
which happen often to people who are: LGBTQ+, of various religious 
affiliations, people of color, people with disabilities, and any other 
targeted communities.

To report an incident visit ReportHateBias.org. These reports are not 
connected to law enforcement; if you are a victim of a hate crime and 
need the police to respond, call 911.

SEE IT. REPORT IT.

information@schrtf.org
PO Box 4552, Spokane WA 99220
SpokaneCountyHumanRightsTaskForce.org

ReportHateBias.org



October 2020 www.blacklensnews.comPage 4 The Black Lens Spokane

On April 17th, 2018 a statue of Dr. James 
Marion Sims, hailed the “Father of Mod-
ern Gynecology” and founder of the first 
women’s hospital, was removed from New 
York’s Central Park.  It became another ca-
sualty in an era where monuments of the 
past are under assault.  Some questioned 
the removal of this monument others de-
sired to see it come down years ago, but for 
what reason?

James Marion Sims (1813-1883) was born 
in Hanging Rock, South Carolina. He 
trained in medicine in South Carolina and 
Philadelphia acknowledging his lack of 
skill as a student:  “When it came time to 
making up a prescription, I had no more 
idea of what to do than if I had never stud-
ied medicine.” Those feelings of incompe-
tence vanished once he went to work on 
Southern plantations. He began “treating” 
neonatal tetanus (bacterial infection caused 
in an unhealed umbilical stump by unster-
ilized tools and unsanitary surroundings).  

He began “treating” neonatal tetanus 
(bacterial infection caused in an unhealed 
umbilical stump by unsterilized tools and 
unsanitary surroundings).  He blamed pov-
erty, laziness, and filthy living conditions 
for the cause of tetanus without actually 
attributing it to plantation life.  Later while 
treating tetany (a children’s neuromuscular 
disease) he blamed skull bone displace-
ment in infants without considering severe 
lack of magnesium, calcium, and vitamin 
D caused by malnutrition on plantations as 
the real culprit.  So using only slave babies, 
Dr. Sims punctured their scalps, and “cob-
bled” their bones back together believing 
that their skulls grew quicker than Cauca-
sians.

With zero experience, his gynecological 
efforts started in 1845 in Alabama when 
a pregnant seventeen-year old slave girl, 
Anarcha, suffered terrible labor pain for 
days.  Admitting little experience with for-
ceps, Dr. Sims saved Anarcha but not her 
child.  Sims’ procedure left her torn with 
gaps, erosions, incontinence from uncon-
trolled urine flow, and severe and painful 
infections called a vesicovaginal fistula – a 
devastating condition for women physical-
ly and socially. In her four years with Dr. 
Sims, Anarcha endured thirty surgeries.

Dr. Sims saw his chance for fame and for-
tune here by acquiring eleven slave women 
and a glorified stable as a lab where he al-
lowed non-medical spectators to view his 
procedures. For four years as guinea-pigs 
with no patient consent and under heavy 
doses of highly addictive morphine, these 
women were positioned on their hands and 
knees for hours (called the Sims position) 
and forced with a speculum that he invent-
ed into humiliating and painful procedures 
– “I saw everything as no man had seen 
before.”

Dr. Sims never used anesthesia on any 
slave women whose sufferings “were not 
painful enough to justify the trouble and 
risk attending the administration”, holding 
to another myth that dark-skinned people 
didn’t feel pain as others.  He sutured the 
tears closed, only to see them painfully 
reopen and re-infected every time. Local 
doctors forcefully held the women down 
but after a year most could no longer take 
the horror or shrieks of the women and 
they quit, forcing the women to take turns 
holding each other down.  

By using “silver sutures”, Dr. Sims even-
tually eliminated the ravages of bacteria 
in the women and brought healing. He be-
came a celebrity in America and Europe 
touring and giving gynecological speeches 
and essays as in The American Journal of 
Medicine in 1852.  All of his medical pam-
phlets featured the images of Caucasian 
women, never the images of his subjects.    

Without the slave system Dr. Sims would 
never have had access to non-consenting 
subjects whom he indifferently brutalized.
Behind many of the memorials to Cauca-

sian “heroes” there are countless people 
like Lucy, Dinah, and Anarcha, whose 
bodies became fodder for Dr. Sims to stand 
upon in personal glory and whose stories 
have not been told.  

Should the monument of Dr. James Mar-
ion Sims have been taken down or left to 
remain?  The question that some are asking 
is why was it ever cast in fire in the first 
place?
Sources: Medical Apartheid (Chapter 2) – Har-
riet A. Washington; time.com/5243443/nyc-stat-
ue-marion-sims; embryo.asu.edu/pages/ja-mari-
on-simss-treatment-vesico-vaginal-fistula

James Marion Sims  

YOU SHOULD YOU SHOULD KNOWKNOW
(Or Things You Probably Didn't Learn In School)(Or Things You Probably Didn't Learn In School)  

ART AND HISTORY by Bertoni Jones Bey

9 Black Women Running for WA State Office
Propelled by the support of the newly established Oppor-
tunity PAC, nine Black women are making history by run-
ning for State Senate and House seats this election cycle. 
As it now stands, there are only two Black women in the 
Washington State House and none in the State Senate. If 
all nine candidates are victorious, they will triple the num-
ber of Black women in Washington’s State Legislature and 
add a Black Senator for the first time in 10 years. 

The nine candidates making history are T’wina Nobles, 
President and CEO of the Tacoma Urban League, who 
is running for State Senate; Tanisha Harris, District 17, 
who won her primary with 47% of the vote; Joy Stanford, 
District 26, who won 44% of the vote; Jamila Taylor of 
District 30; Kirsten Harris-Talley of District 37; Shirley 
Sutton of District 32; and April Berg of District 44, who 
are all running for House seats. 

In a world demanding justice, Opportunity PAC’s vision 
is to have an American democracy that is truly representa-
tive by getting Black women elected to public office. They 
seek to provide financial and networking supports to the 
campaigns of Black women to ensure that more caring 
voices are part of critical policy decisions at all levels of 
government. 

Shasti Conrad, Co-founder and Chair of Opportunity 
PAC, served President Barack Obama as a senior staff 

assistant in the White House and Josie Olsen, who has 
managed compliance operations for dozens of local and 
state campaigns in Washington and California, comprise 
the leadership team. The board contains several high-pro-
file, politically minded women, such as Michele Dotson, 

State Senator Mona Das (47th LD), State Senator Rebecca 
Saldana (37th) LD, Shukri Olow, Dawn Bennett and Erin 
Jones.

“Opportunity PAC has provided a network for these Black 
women running for office across our state, many who 
did not know each other prior to its founding, said State 
Senator Mona Das (D-LD 47), who had the initial idea to 
start the fundraising effort. “It’s helped elevate and bring 
awareness to all their campaigns and has really taken on 
a life of its own, more than I could have ever dreamed. 
These candidates are now supporting each other, and get-
ting donations and volunteers from around the state.” 

We need change agents in Washington State who under-
stand, through first-hand lived experience, that our insti-
tutions of government are not working for and have dis-
proportionately left Black, brown, and low-income folks 
behind. “Our aim, in founding Opportunity PAC, is to give 
people a chance to turn their awareness of and frustration 
with systemic racism into action,” said board member 
Michele Dotson. “Supporting these Black women in their 
candidacy is a concrete action anyone can take to support 
a truly representative democracy.”

Sources: Opportunity PAC Website - https://www.opportunity-pac.
com; Seattle Medium - http://seattlemedium.com/new-pac-looks-to-
help-change-political-landscape-by-supporting-women-of-color.
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NAACP UPDATE: http://www.SpokaneNAACP.com

By Kurtis Robin-
son
Spokane NAACP 
President

Greetings everyone,

As we continue to 
face these unprec-
edented times and 
move further into 
uncharted territories 
as a Nation, EWA 

community an NAACP family, I thought I would 
take a moment to share some thoughts with you.

Having had the honor to be your local branch pres-
ident for these last three years, I’ve had to face 
some things that I would have never dreamed of 
and bluntly, would have never wanted to face other-
wise. Issues like the resurgence of overt racism, the 
dogmatic structural and individual protectionism of 
implicit bias, increasing disproportional and dispa-
rate treatment of our communities of color across all 
spectrums of our society, combined with the storms 
of this pandemic, massive wildfires, and human loss 
on an almost unforeseen scale. 

It has most certainly been an incredible experience 
of hurricane proportions and remarkably enough the 
tidal wave is still rolling. Our organization is mov-
ing into its own elections as well as dealing with 
our nation’s elections, of which the importance can 
never be underscored enough.

As I pondered these few things, reflected back on 
the loss of my mother and dear friend and brother, 
as well as contemplating the losses that so many oth-

ers have experienced, I cannot help but land on this 
perspective: We have been here dealing with this for 
over 400 years. None of us got here by accident and 
we will not transform any of these challenges into 
something better by accident either. Our nation and 
all of our human family is getting a stark, unavoid-
able invitation to be better than we have been.

We are getting the opportunity to not waste the his-
toric tragedies, their current iterations and the ones 
that are obviously still  coming. From where I view, 
all of these issues are interconnected, overlapping, 
highly intersectional, and absolutely interrelated. 
It’s going to take some very real understanding, 
flexibility, love and determination to overcome the 
momentum that has gotten us here. We will need to 
do so together, all the while challenging our agree-
ments and pay offs for the very thing we are postu-
lating to change.

I have been faced with those choice points over and 
over again, and every time I’ve had the extreme 
pleasure of accepting the internal challenge that 
came along with the external manifestations. I be-
lieve that is an invitation open for all of us if we are 
going to successfully move system change and this 
American reality closer to the best expression of all 
of us, instead of the worst manifestations of some 
of us. 

As your Spokane NAACP branch president, I am 
dedicated to these kinds of principles and more, and 
will continue in striving to move this organization 
forward to its next necessary iteration for the benefit 
of those we serve. 

With love and appreciation for all of you.

As our State Representative, Marcus Riccelli has always put Spokane first. Marcus has 
delivered for important local projects including funding for the Carl Maxey Center, West Central Community 
Center, and MLK Jr. Community Center. 

Marcus believes everyone deserves the freedom, support, and 
opportunity needed to thrive. That’s why he passed the nation’s 
strongest bill to ban rental housing discrimination, and crafted 
the Hunger-Free Schools Act which ensures the availability of 
free breakfasts and lunches for about 7,200 additional students 
in Washington schools including Shaw Middle School, Longfellow 
Elementary and Sheridan Elementary. 

Marcus Riccelli: Working for You!

Marcus and his wife Amanda grew up here 
and are choosing to raise their family in 
Spokane. They’re committed to creating 
a Spokane where every kid can thrive, 
regardless of the zip code they were born in.

Marcus is a North Spokane YMCA Advisory 
Board member and coaches youth soccer.

Marcus believes healthcare is a right and led bipartisan efforts to create and expand the 
WSU Medical School. He also championed funding to provide dental access for 48,000 new 
low-income patients a year and state investment for the new East Central Dental Clinic. 

Let’s keep Marcus working for us!

Learn more at MarcusRiccelli.com!   /Marcus Riccelli   |   @MarcusRiccelli
Paid for by Friends of Marcus Riccelli (D) | P.O. Box 1325 | Spokane, WA 99210

Spokane Food Fighters distributes 

350 boxes on final day

08/29/2020

“When the pandemic hit, Riccelli needed 

to do something to help. ‘Spokane Food 

Fighters started with this idea that we’re in a 

COVID time and there’s people struggling out 

there and we wanted to do something,’ said 

Riccelli. ‘We didn’t know if we were going to 

be delivering five meals or 25 meals.’ It ended 

up being 120,000 meals, thanks to community 

partners, restaurants, and volunteers.”
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(Source:  Cedric ‘BIG CED’ Thornton, 
https://www.blackenterprise.com)

NBA legend Michael Jordan announced 
the purchase of a NASCAR Cup Series 
Charter with Bubba Wallace as the driver 
when the 2021 NASCAR Cup Series sea-
son begins. The news comes after Wal-
lace revealed on Sept. 10 that he will no 
longer be racing for Richard Petty Mo-
torsports.

Jordan, who is the current owner of the 
NBA’s Charlotte Hornets, will be the ma-
jority owner of a NASCAR Cup Series 
team while Denny Hamlin is a minority 
owner of the single-car team.

“Growing up in North Carolina, my 
parents would take my brothers, sisters 
and me to races, and I’ve been a NA-
SCAR fan my whole life,” Jordan said 
in a news release. “The opportunity to 
own my own racing team in partnership 
with my friend, Denny Hamlin, and to 
have Bubba Wallace driving for us, is 
very exciting for me. Historically, NA-
SCAR has struggled with diversity and 
there have been few Black owners. The 
timing seemed perfect as NASCAR is 
evolving and embracing social change 
more and more.

“In addition to the recent commitment 
and donations I have made to combat 
systemic racism, I see this as a chance 
to educate a new audience and open 
more opportunities for Black people in 
racing.”

Hamlin will remain a driver of the No. 
11 Toyota for Joe Gibbs Racing, where 
his Cup Series career began in 2005. He 
has six wins this year and is one of the 
favorites to win the 2020 championship.

“Bubba has shown tremendous improve-
ment since joining the Cup Series and 
we believe he’s ready to take his career 

to a higher level,” Hamlin stated. “He 
deserves the opportunity to compete for 
race wins and our team will make sure 
he has the resources to do just that. Off 
the track, Bubba has been a loud voice 
for change in our sport and our country. 
MJ and I support him fully in those ef-
forts and stand beside him.”

Wallace said: “This is a unique, once-in-
a-lifetime opportunity that I believe is a 
great fit for me at this point in my ca-
reer. Both Michael and Denny are great 
competitors and are focused on building 
the best team they possibly can to go out 
and compete for race wins. I’m grateful 
and humbled that Michael and Denny 
believe in me and I’m super pumped to 
begin this adventure with them.”

BLACK NEWS HIGHLIGHTSBLACK NEWS HIGHLIGHTS
Local, State, National and Around the World

(Source: N. Jamiyla Chisolm, https://www.color-
lines.com/articles)

Detroit, MI — “The hard-fought, four-year 
Gary B. literacy case, in which seven Black 
students in Detroit sued the state of Michigan 
in 2016 to improve the school system and lit-
eracy access, was settled on May 14 in favor 
of the students, Governor Gretchen Whitmer’s 
office announced. In the complaint, students 
shared a laundry list of educational and literacy 
issues in the public schools, such as predom-
inantly having books with pictures instead of 
words in primary school when students are first 
taught to read. 

The landmark settlement means that $94.4 
million will support literacy-related programs 
and initiatives throughout the Detroit Pub-
lic School Community District (DPSCD), for 
which Whitmer will propose legislation during 
her first term and the seven students will share 
a $280,000 payout. The governor will also 
create two Detroit-based task forces: The De-
troit Literacy Equity Task Force will include 
students, parents, literacy experts, teachers, 
paraprofessionals and community leaders to 
conduct annual literacy evaluations and policy 
recommendations; and the Detroit Educational 
Policy Committee will focus on the education-
al ecosystem in Detroit as a whole.

“Today, I’m overwhelmed with joy for the 
opportunities this settlement opens up for stu-
dents in Detroit,” Jamarria Hall, a 2017 gradu-
ate of Osborn High School and part of the class 
of plaintiffs in Gary B. v. Whitmer, said in a 
joint press statement with the governor. “Start-
ing this journey four years ago parents and stu-
dents knew we wanted a better education, and 
now to really be heard for the first time means 
everything.” 

“I have always said that every student, no 
matter where they come from, has a birthright 
to a quality public education,” said Whitmer. 
“Students in Detroit faced obstacles to their 

education that inhibited their ability to read—
obstacles they never should have faced. In the 
future, I will remain committed to ensuring 
paths to literacy for children across Michigan. 
Today’s settlement is a good start, but there’s 
more work to do to create paths to opportunity 
for our children.” 

Part of that guidance will also come from 
evidence-based literacy strategies, which the 
governor has tasked the Michigan Department 
of Education to teach school districts how to 
use and to focus on reducing class, racial, and 
ethnic disparities.  

“This is what the force of history looks like. 
Almost 66 years to the day that Brown v. 
Board of Education was decided, the Detroit 
community and Governor Whitmer forged a 
historic settlement recognizing the constitu-
tional right of access to literacy,” said Mark 
Rosenbaum, director of Public Counsel Op-
portunity Under Law.

“While there is much work left to be done, to-
day’s settlement paves the way for the State 
of Michigan to fulfill its moral obligation to 
provide equal educational opportunities to 
children that have been denied a fair shake for 
far too long. This victory is their victory, and 
in this moment the children and their families 
and the teachers of Detroit have taught a na-
tion what it means to fight for justice and win.” 

Detroit Students Sue 
for Literacy and Win

Michael Jordan Buys 
Bubba Wallace-Led 

Nascar Cup Series Team Following a historic lawsuit brought by seven Black students, 
the state of Michigan will put more than $94 million into 

a state-wide literacy campaign for public schools.

Former Black Panther Jalil Muntaqim 
To Be Released From Prison After 49 Years

(Source: Dana Sanchez, https://www.mogul-
dom.com) 

Former Black Panther Jalil Muntaqim, 68, 
became eligible for parole 22 years ago 
after being accused in the 1971 murder of 
two police officers in Harlem. He finally 
won his decades-long fight for freedom af-
ter going before the parole board at least 
10 times.

Muntaqim, aka. Anthony Bottom, faced 
“virulent” opposition from the New York 
police union — the Police Benevolent As-
sociation — and by the widow of one of 
the murdered police officers, The Guardian 
reported.

After almost half a century in prison, a 
New York parole board this month ordered 
Muntaqim released by Oct. 20 from the 
maximum-security Sullivan correctional 
facility in upstate New York.

That’s “a long time for a 19-year-old to go 
to prison and be there for the rest of their 
lives,” said Antoinette Russell, Muntaqim’s 
daughter and only child, in a 2018 Guard-
ian interview. Russell was born six months 
after her father’s arrest. 

Muntaqim was 18 when he joined the 
Black Panther Party which promoted Black 
nationalism, socialism, and armed self-de-
fense — particularly against police brutal-
ity. He joined the armed Black Liberation 
Army.

During a three-hour filmed interview with 
the Guardian in 2018, Muntaqim said that 
in his years behind bars he had “evolved” 
from the revolutionary position that he ad-
opted in 1971. However, he said that he 
remained committed to the cause of racial 
equality and justice.

As of 2017, 16 Black Panthers were still 
locked up in the U.S. — many, for charges 
from the late 1960s and 70s, Colorlines re-
ported. Some have since died in prison or 
been released.

Edward Poindexter, convicted for killing 
a police officer in Omaha, Nebraska, had 
been in prison for 50 years as of August.

The seven surviving members of the Move 
9, Black liberationists and environmental-
ists from Philadelphia who were arrested in 
1978 after a police siege of their communal 
home, were all released on parole in the 
past two years.

Muntaqim and two co-defendants each 
were sentenced to 25 years to life for the 
killings of two police officers who answered 
what they believed was a domestic dispute 
call. The police were then ambushed and 
shot. Albert “Nuh” Washington died in 

prison in 2000, and Herman Bell was re-
leased on parole in April 2018, Guardian 
reported.

“We did not receive a fair trial,” Muntaqim 
told the Guardian in 2018. “There were 
multiple coverups in this case.”

(Image: from Guardian/YouTube video)
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R&B Singer Akon Set To Build Futuristic 
“Wakanda” City in Senegal, Worth $6B

(Source: Aisha Salaudeen, https://www.cnn.com/travel) 

The award-winning R&B singer Akon is going ahead with 
ambitious plans to build a “futuristic” city in Senegal that 
he says will be a real-life version of Wakanda, the hi-tech 
nation portrayed in Marvel blockbuster “Black Panther.”

On Monday, Akon, real name Aliaume Damala Badara 
Akon Thiam, laid the first stone for Akon city in Mbodiene 
park, 100 kilometers from Dakar, the country’s capital city, 
and said work would begin next year.

“We are looking at Akon city to become the beginning of Afri-
ca’s future,” he said at the ceremony also attended by Alioune 
Sarr, Senegal’s minister for tourism, and other government 
officials. “Our idea is to build a futuristic city that incorpo-
rates all the latest technologies, cryptocurrencies, and also the 
future of how African society should become in the future.”  

According to its official website, the solar-powered city will 
have healthcare facilities, offices, luxury houses, shopping 
malls, skyscrapers, and eco-friendly tourist centers. It will 
be a five-minute drive from the country’s new international 
airport.

The singer was gifted 2,000 acres of land by Senegalese 
President Macky Sall to build the ambitious city. Akon also 
said he has raised part of the $6 billion required to do so 
through unnamed investors.

He first announced his idea for the idealistic city back in 
2018 where he compared it to the fictional technologically 
advanced nation of Wakanda portrayed in “Black Panther.”

The singer -- who spent his early childhood in Senegal be-
fore leaving for New Jersey at the age of seven, according 
to his website -- said Akon city would create job oppor-
tunities for Senegalese people and serve as an alternative 
destination African Americans facing discrimination in the 
United States.

“I wanted to build a city or a project like this that would 
give them (African Americans) the motivation to know that 
there is a home back home... The system back home (in the 
US) treats them unfairly in so many different ways that you 
can never imagine and they only go through it because they 
feel like there is no other way,” he explained.

He added that his hope is for Senegal to be the go-to tourist 
destination in Africa as a result of Akon city.

“As you are coming from America or Europe, anywhere in 
the diaspora and you feel that you want to visit Africa, we 
want Senegal to be your first stop,” he says.

Alioune Sarr, the Senegalese tourism minister, cheered 
Akon’s decision to invest in the country at this time when 
the Covid-19 pandemic has affected the nation’s economy.
“At a time, in a context where national and international 
private investment is rare. Akon, you have chosen to come 
to Senegal and invest $6 billion in the coming years,” Sarr 
said.

Africa’s tourism industry was hit hard by the pandemic as 
airports, hotels, restaurants, event centers and tour compa-
nies across the continent shut down as a way to curb the 
spread of the virus.

Alongside a curfew, Senegal, in particular, closed its air-
port, land, and sea borders for four months.

This is not Akon’s first major investment on the continent. 
Over the past years, the entertainer has signed off on major 
deals in Africa.

In 2014, for example, he started Akon Lighting Africa, 
a charity project in partnership with the World Bank and 
governments to provide solar-powered electricity for 600 
million Africans. According to Lighting Africa’s official 
website, the project is functional in 25 countries across the 
continent.

(Source: Shanique Yates, https://www.afrotech.
com; image: Mike Coppola/Getty Images for 
Tory Burch Foundation)

School may be virtual for the little ones 
but that does not mean that field trips 
can’t happen.

Teen activist, #1000BlackGirlBooks 
founder, and executive producer of 
Netflix’s “Bookmarks,” Marley Dias, 
is set to host online experiences with 
Airbnb this Fall to allow children to 
still experience field trips despite the 
circumstances of COVID-19.

The 15-year-old is joining forces with 
TV science teacher Bill Nye, and actor 
and director Olivia Wilde to headline 
the vacation rental company’s new col-
lection of Online Experiences.

The virtual field trips have been designed 
to help parents broaden their kids’ hori-
zons with the help of passionate, expert 
hosts. We’re talking Japanese samurais, 
dinosaur fossil adventures, and more 
out of this world experiences for both 
children and parents to engage in.

According to Airbnb, a new study of 
parents shows that extracurricular ac-
tivities for their children are down 30 
percent for those who typically take
part in one structured activity during 
an average week.

“We want everyone, kids especially, to 
be curious,” said Nye. “Asking questions 
and seeking answers is how we make 
discoveries and learn about the world 
around us. We’ll encourage questions 
and share facts with a new generation 
about some of this year’s hottest topics 
in science. It’ll be a blast.

Dias will host “How to be a Social Prob-
lem Solver” alongside her parents to 
discuss her passion for inclusivity, eq-
uity, and social change while Nye will 
host “Decoding the Science of 2020.” 
Wilde will also host a “Socially Con-
scious Story Hour.”

Teen Activist Marley 
Dias Joins Forces With 
Airbnb to Take Kids On 

Virtual Field Trips

(Image: instagram)

(Source: Abriana Walton, https://www.afro-
tech.com; Image: Twitter / @HUNewJersey-
Club)

In 2020, Black women continue to 
break through barriers to success and 
lead the charge to enact change. New 
Jersey attorney Fabiana Pierre-Louis is 
one of the latest women to do just that.

Pierre-Louis has been appointed as the 
first Black woman Supreme Court Jus-
tice in New Jersey.

The state’s Governor, Phil Murphy, 
nominated Pierre-Louis for the role in 
June and the Senate confirmed the deci-
sion last week, reports Black Enterprise. 

“I’m incredibly proud that the Senate 
has unanimously confirmed Fabiana 
Pierre-Louis as the next Associate Jus-
tice to serve on New Jersey‘s Supreme 
Court,” Murphy said in a statement, ac-
cording to ABC7 News. 

As a Haitian American and daughter of 
immigrants, Pierre-Louis says she 
hopes to inspire others with similar 
backgrounds.

“The thought of actually sitting on the 
court one day was not something that 
came across my mind as a law clerk,” 
Pierre-Louis said to ABC7 News. “I 
think my end game as a law student was 
to become an attorney and hopefully 
make an impact on the legal profession, 
in some way.”

Pierre-Louis now sits as the youngest 
person to ever serve on the state’s Su-
preme Court.

Fabiana Pierre-Louis
Makes History as the Youngest & First Black Woman 

to be Appointed to  the New Jersey Supreme Court

“It’s a difficult time to be a student,” 
Dias said. “Without the structure of 
the traditional school experience in 
place, it’s important we find creative 
ways to incorporate immersive and 
engaging activities into our increas-
ingly virtual lives. Airbnb’s new col-
lection of Online Experiences is a 
treasure trove of extracurriculars for 

kids like me who are looking to con-
nect with the world around us from 
home.”

Per Airbnb, Online Experiences will 
range from $7 to $100. For more infor-
mation on how you and a child in your 
life can take advantage of this new ex-
citing program, visit Airbnb’s website 
here.
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Zack 
Zappone

This means racial and social justice, equitable school systems, 
living wage jobs that protect workers, and affordable health 
care. 

Our current crisis has laid bare the inequalities wOur current crisis has laid bare the inequalities we’ve been 
living with for years. As a teacher, I’ve been fighting for an 
equitable education system, by advocating for curriculum and 
discipline changes. However, I’ve seen the barriers to success 
inside and outside of the classroom.

I will be an elected official who I will be an elected official who keeps equity and inclusion at 
the forefront of my mind when proposing and voting on 
legislation.

Please contact me anytime. I want to be a legislator who is 
responsive and fights for your needs to make sure everyone 
has a fair shot.

For State Representative | 6 th LD | D

I’m running for state representative to 
fight for everyone to have a fair shot.

Education
North Central High School Graduate

Georgetown University, Bachelor of Arts

University of Washington, Teaching Certificate

Princeton University, Master in Public Affairs

Experience 
Public School Public School Teacher

Health Coverage Consultant

Higher Education Specialist

Transportation Analyst

Contact
509-720-7646

info@zackzappone.com

zackzappone.com zackzappone.com 

Paid for by Friends of Zack Zappone (D). PO Box 48697 Spokane, WA 99208
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People often criticize Blacks for not vot-
ing. Sometimes we even criticize our-
selves. Black people not wanting to vote 
simply isn’t true relative to other racial 
groups.  We must take into account the way 
that Blacks have been and still are system-
atically being denied the ability to vote. I 
have only to go back to the Bloody Sun-
day incident of 1965 and the reduction of 
polling places in majority Black areas that 
is currently happening to make my point. 
Additionally, voter disenfranchisement, 
voter roll purges, voter suppression as well 
as gerrymandering are major factors affect-
ing Black, Indigenous, Hispanic and Asian 
voter turnout.  

So this month I really want to talk to you 
about the importance of voting. All of us 
have seen the craziness of this political 
season at the local, State and Federal Lev-
el. This has been an extremely educational 
season for me about what it takes to run 
for elected office.  Having been appoint-
ed, I have yet to experience it first hand. 
Former Vice President Biden says, “We are 

fighting for the Soul of America.” What 
does that fight mean to you?  On the local 
and national level do you realize we could 
change the political leadership with OUR 
vote! It’s true when they say all politics is 
local. We have a presidential race, Judges 
(local and State-wide), County Commis-
sioners, Superintendent of Public Instruc-
tion, and many more on the ballot. These 
people who are elected will directly affect 
our lives and our children’s lives for years 
to come with their vote and policy deci-
sions.

Often we wish that our political officials 
were more diverse with more women, 
Black, Indigenous and People of Color. 
Do you know what it takes and what we 
are asking of them? To really diversify our 
elected offices you will have to step up and 
contribute to help finance the candidate of 
your choice. In this election season you 
have all been called, emailed or maybe 
someone has been to your door. I just want 
to remind you that Freedom is not free. It’s 
going to cost us the three resources often 

mentioned in Scripture, “time, talent and 
treasure.” In the last election here in Spo-
kane the average campaign cost for a City 
Council seat was $23,864.59, the average 
campaign cost for Spokane Council Presi-
dent was $109,142.59, and among the top 
six candidates for the Mayoral race the 
price tag was $114,062.80. Campaigns 
also take hours and hours of calling donors, 
voters and volunteers, it also takes a lot of 
time for community forums, interviews 
and knocking on doors. Again it takes a lot 
of time, talent and treasure. 

So, what do you think? Is voting a privi-
lege, a right or a responsibility? I think it is 
all of them for me. As Black people, let us 
not take for granted what our forefathers/
mothers and families died for. In the 1950s, 
Carl Maxey was probably the first when 
he ran for the Washington State Legisla-
ture but lost. It wasn’t until 1969 that we 
saw representation manifest when Robert 
Taylor won a seat on the Spokane Public 
School Board. Of course in 1975,  former 
Mayor Jim Chase was narrowly elected to 

become the first Black City Council Mem-
ber, and because of his fight for transpar-
ency and advocacy for youth programs, 
he was reelected by a larger margin, at 
that time becoming the first City Council 
Member to be reelected in six years. Of 
course, he went on to become Spokane’s 
first Black Mayor in 1981, winning in an 
electoral landslide. 

I’m sure that win inspired the first Black 
female candidate to put her name forward 
in 1987, when Sarah Gardner ran, earning 
1,098 votes and finishing an honorable 
seventh in a ten-person primary. It wasn’t 
until 1995, when former Council Member 
Roberta Greene won in a seven person pri-
mary and then was reelected in 1999. Last 
year, Phil Tyler ran for Council President 
and Jerrall Haynes ran for City Council, 
but neither made it past the primary. I was 
unanimously appointed in January when 
Council President Beggs won his race, va-
cating the Council position I now hold. 

Continued on Page 15

A Different 
View with

Betsy Wilkerson, Spokane City Council

Photo C
redit: M

addie Pearson

ANDY WILL CONTINUE TO DELIVER RESULTS 

FOR SPOKANE AS HE WORKS TO CREATE 

OPPORTUNITY, PROSPERITY AND EQUITY 

THROUGHOUT OUR COMMUNITY.

Paid for By
Friends of Andy Billig (D)
PO Box 415 
Spokane, WA 99210

Please return your ballot by 
November 3rd!

LORI FEAGAN IS 
ENDORSED BY: 
Washington State & 

Spokane Regional 
Labor Councils

Children’s advocates

Educators

Healthcare workers

WWomen of Color in 
Politics

Firefighters

Nurses 

EMILY’s List 

Paid for by Friends of Lori Feagan | PO Box 815 | Spokane Valley, WA 99016

VOTING: A Privilege, Right or Responsibility?
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U.S. Congressional Representative 
(Prefers Republican Party)

1) What do you see as the fundamental 
difference(s) between you and your op-
ponent?
I am proud to have a proven record of de-
livering results for the hardworking peo-
ple of Eastern Washington. In the last two 
years, I have co-sponsored 39 bills passed 
in the House, ten of which have been 
signed into law. These have included po-
lice reform, improved mapping for rural 
broadband deployment, data security and 
privacy protections, modernizing the farm
workforce, connecting small and medi-
um-size farms to food banks, and more. I 
have fought to expand Fairchild Air Force 
Base, bring more doctors to our region, 
and protect our dams.

2) The country is currently polarized on 
the issue of race, among other things. 
What actions, if any, do you think mem-
bers of congress should be taking, that 
they are not currently taking, to address 
how polarized and divided this country 
has become on the issue of race?

We need to be having courageous, honest 
conversations about racism in America. 
Conversations that bring people together, 
not divide them apart. Let us go forward 
with hope and love for each other, choos-
ing to have faith in one another. I’ve come 
to believe that the best way to predict the 
future is to invent it. Let us come together 
to invent a future where no one is treated 
differently on the basis of their skin color. 
Let us create a future where we treat one 
another with value and respect, rather than 
succumbing to a culture of contempt and
polarization. I am committed to continuing 
to meet with people on the other side of the 
aisle to make this happen.

3) Please explain your understanding 
of structural racism and what impact 
(if any) it has on the African American 
community?
There is no question that historic racism 
has had a lingering impact on the Black 
community. That is why I celebrated the 
fact that at the beginning of the year, there 
was record low unemployment and record 
high homeownership in the Black com-
munity. I firmly believe that the job is the 
opportunity for a better life. I am commit-
ted to bringing back that thriving economy 
bigger and better than ever.

4) What are your thoughts on the F rat-
ing that you received from the NAACP 
in their Civil Rights Legislative Report 
Card?

I have been proud to come together with 
members of the community for Peace-

ful Communities Roundtable and to have 
gone on a Civil Rights Pilgrimage with 
the late Representative John Lewis. These 
have been learning experiences for me and 
have helped me to appreciate the wonder-
ful depth of diversity we have in our com-
munity. I was particularly glad that when 
the Republicans had the majority in both 
houses of Congress and the White House, 
we ushered in a booming economy that 
saw record low unemployment and record 
high homeownership among the Black 
community. Seeing that renewed my belief 
that free enterprise and individual liberty 
are the best way toward peace and pros-
perity for all.

5) COVID-19 has had a tremendous 
impact on the African American com-
munity. What is your assessment of that 
impact and how well the pandemic was 
handled by congress, both nationally 
and locally? Is there anything that could 
have been done better?

At the outset of the coronavirus pandemic 
Congress was able to come together and 
take quick action. I supported historic re-
lief measures for people impacted by no 
fault of their own. This included the stim-
ulus checks and the Paycheck Protection 
Program, designed to help employers keep 
their employees on the payroll. Since then, 
I have supported further relief measures, 
but have been disappointed to see them 
blocked by partisan interests.

6) Do you feel there is any middle ground 
between those who support the 2nd 
Amendment and those who support gun 
control legislation? Why or why not?
Yes, because both 2nd Amendment advo-
cates, like myself, and gun control advo-
cates want to keep guns out of the hands of 
people who should not have them. As long 
as new gun control measures do not in-
fringe up on the rights of law abiding citi-
zens, I think there can be common ground.

Continued on Page 11

Cathy McMorris Rodgers
(Prefers Democratic Party)

1) What do you see as the fundamental 
difference(s) between you and your op-
ponent?
Rep. McMorris Rodgers’ rating by the Na-
tional Association for the Advancement 
of Colored People (NAACP) for her 2018 
positions is 19%. Her rating by Common 
Cause for the same period is 0%. I will 
support and advocate legislation promoted 
by both important organizations.

2) The country is currently polarized on 
the issue of race, among other things. 
What actions, if any, do you think mem-
bers of congress should be taking, that 
they are not currently taking, to address 
how polarized and divided this country 
has become on the issue of race?
Congress should act to create legislation, 
programs, and funding that will promote 
racial equity, by focusing on fairness and 
justice. In addition, when one of its mem-
bers, or a member of the administration, 
says or does anything racist, Congress 
should rebuke them. Only by consistently
demonstrating to the country, that racism 
is unacceptable will public opinion begin 
to change over time.

3) Please explain your understanding 
of structural racism and what impact 
(if any) it has on the African American 
community?
It is the racial bias in society and across 
institutions. It is the cumulative and com-
pounding effects of many factors that has 
systematically accorded privilege to white 
people and disadvantage people of
color.

4) What are your thoughts on the F rat-
ing that your opponent received from 
the NAACP in their Civil Rights Legis-
lative Report Card?
I find her actions and voting record rep-
rehensible. Her rating is well-deserved. 
Her continuing silence regarding Donald 
Trump’s dog whistle remarks is offensive. 
McMorris Rodgers shows no political 
courage or leadership in this area.

5) COVID-19 has had a tremendous 
impact on the African American com-
munity. What is your assessment of that 
impact and how well the pandemic was 
handled by congress, both nationally 
and locally? Is there anything that could 
have been done better?
Rather than Congress, I hold the Trump 
Administration accountable for the inept 
handling of the pandemic. First and fore-
most, President Trump should have told 
the American people the truth about the 

virus; instead he deliberately downplayed 
the risks, from the very beginning to the 
present. He should have created a coordi-
nated national plan to fight the pandemic 
instead of foisting it upon all 50 governors. 
He downplays wearing of masks, under-
mines his own experts, and has touted un-
proven medications. He did not do enough 
to create emergency production of PPE 
products, or plentiful and effective testing 
with contact tracing. Donald Trump de-
serves a failing grade for his mismanage-
ment of this national crisis.

6) Do you feel there is any middle 
ground between those who support the 
2nd Amendment and those who support 
gun control legislation? Why or why 
not?
Yes, I do. I think most Americans support 
second amendment rights and reasonable 
gun control. We should ask all citizens to 
demand their elected representatives and 
the leadership of gun organizations, like 
the NRA, to work together to come up 
with commonsense solutions.

7) Do you feel there is any role that Con-
gress can play in addressing the nation-
al calls for criminal justice reform?
What reform must accomplish, is address-
ing the large number of people serving time 
in the federal justice system and the unfair 
sentences some are serving. Reforming the 
federal justice system is an imperative that 
we cannot ignore. In 2019, a major reform 
bill was enacted: The First Step Act, which 
reduced some federal drug sentences and 
sought to improve conditions in federal 
prison. But the law is just a first step in a 
much longer process. Other changes, like 
modernizing the federal clemency process 
and diverting people who commit low-
er-level crimes to alternatives to incarcera-
tion, will also be necessary to improve the 
federal justice system, and the lives of the 
people caught up in it.

8) COVID-19 demonstrated the need 
that exists particularly for communities 
of color to have access to healthcare.

 Continued on Page 11

Dave Wilson

Black Lens Election Issue 
Candidate Questions

Each year the Black Lens publishes an election issue. The issue contains questions for candidates that focus on 
issues impacting the Black community. The questions are certainly not comprehensive, but my intention is to give 

you a snapshot of each candidate. Candidate answers are printed verbatim. Candidates are contacted weeks 
in advance and are given at least one, in some cases two reminders. Thank you to those candidates who respected 
our community and this publication enough to respond. I indicated those candidates who chose not to respond. I 

encourage you to read each response and use them as a guide when deciding who to vote for.
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Continued from Page 10
What is your position on the Affordable Care Act? Why are you for 
or against it? What alternative exists, if any?
I believe that healthcare should be a right and not a privilege. The Af-
fordable Care Act was a good start and should be maintained and im-
proved upon. As a next step to ensuring that all Americans have health 
insurance, we should make a free or affordable public option available to 
all. A 5-10-year process should be put into place to gradually move our 
healthcare system to one where health insurance is not tied to employ-
ment, everyone is covered, and costs are greatly reduced. As a nation, we 
currently pay more than two times as much for our healthcare as other 
developed countries.

9) The President has promised to withdraw from the Paris Agree-
ment on climate change, which is an agreement among 195 nations 
to cut their greenhouse gas (GHG) emissions. Are you in agreement 
with this decision? Why or why not?
I am not in agreement with this decision. Climate change is an existen-
tial threat. The U.S. needs to be an example and a leader in this import-
ant area.

10) Is there a role that congress can play in addressing the racial 
disparities that currently exist for African Americans in housing, 
employment, education, healthcare and incarceration, among oth-
ers? If so, what is it?
I believe a comprehensive approach is needed to accomplish these ob-
jectives. Below are some of the areas that programs need to be created in 
to help all disadvantaged people of color:
1. Health insurance for all
2. Address Income inequality
3. Address institutionalized racism – start and fund programs to help 
minorities:
a. Start small businesses
b. Increase homeownership
c. Gain additional financial aid for college
4. Increase the Federal minimum wage
5. Better mental health treatment and services
6. Police reform, including more civilian oversight
7. More treatment and support for people battling addiction

Contact
Dave@ElectDaveWilson.com
https://www.electdavewilson.com

Continued from Page 10 
7) Do you feel there is any role that Congress 
can play in addressing the national calls for 
criminal justice reform?

Yes, I was glad to join my colleagues in intro-
ducing the JUSTICE Act in the House to make 
reforms to policing in America and work to re-
build the trust that has been broken over recent 
weeks, months, and years by increasing trans-
parency and accountability within local police 
departments and prioritize training resources 
so our police can better protect and serve our 
communities.

8) COVID-19 demonstrated the need that exists 
particularly for communities of color to have 
access to healthcare. What is your position on 
the Affordable Care Act? Why are you for or 
against it? What alternative exists, if any?

While the healthcare system was not an effi-
cient and competitive marketplace before the 
Affordable Care Act, it’s worse now, thanks 
to its regulatory octopus, which hurts the little 
guy –smaller rural hospitals, doctors’ practices, 
and patients – while boosting the market share 
of the big guys who can afford the army of ad-
visors necessary to comply with exploding ad-
ministrative burdens (billing, medical records, 
legal compliance, and liability insurance). Ev-
eryone should have the right to choose their 
own health care, and not be forced to purchase 
a one-size-fits-all scheme that straightjackets 
consumer rights and expectations. Rather than 
consolidating further into an unaccountable 
Leviathan -- “Medicare for All” – my goal is 
to move toward a less bureaucratic system that 
fosters innovation, cost discipline and account-
ability, a free market where providers compete 
for consumers by offering patient-centered and 

affordable options, including to low-income 
consumers.

9) The President has promised to withdraw 
from the Paris Agreement on climate change, 
which is an agreement among 195 nations to 
cut their greenhouse gas (GHG) emissions. Are 
you in agreement with this decision? Why or 
why not?

Yes, the Paris Agreement placed an unnecessary 
burden on the United States, while not holding 
China, the world’s leading polluter, accountable. 
Over the last few years, the United States has led 
the world in reducing emissions. According to the 
2020 EPA comprehensive report on greenhouse 
gas emissions, total energy-related CO2 emis-
sions in the United States decreased by 12 per-
cent between 2005-2018, while global emissions 
increased 24 percent. This is due to the rise of 
the clean energy industry and market forces, not 
government policies or paper-thin international 
agreements that the worst polluters don’t follow 
anyway.

10) Is there a role that congress can play in 
addressing the racial disparities that current-
ly exist for African Americans in housing, em-
ployment, education, healthcare and incarcer-
ation, among others? If so, what is it?

Congress and federal courts have made it abun-
dantly clear over the years that discrimination on 
the basis of race violates the Constitution. Con-
gress has, and should, designate bodies within 
the federal government to monitor and prosecute 
racial discrimination. I am in full support of that 
effort.
Contact
(509) 624-1199
cathy@cathyforcongress.com
https://www.cathyforcongress.com

Justice G. Helen Whitener
2020 “Passing the Torch” Award Recipient Up For Election

Washington Supreme Court Justice G. 
Helen Whitener has been named the 2020 
recipient of the Washington Women Law-
yers (WWL) “Chief Justice Mary Fairhurst 
Passing the Torch Award,” which will be 
presented by the WWL in October.

Whitener was named for her dedication 
and efforts to mentor young women of di-
verse backgrounds to enter the legal pro-
fession. In addition to her mentoring efforts 
throughout her career, Justice Whitener 
also helped to create Pierce County’s “Col-
or of Justice Program” (an adaptation of 
the National Association of Women Judges 

program) that provides young women an 
inspirational opportunity to meet and inter-
act with female judges and those of color. 
Due to its success, the program has since 
been adopted by other courts throughout 
Washington State.

“This is such a well-deserved recognition 
for Justice Whitener,” said Chief Justice 
Debra Stephens. “As a colleague, she in-
spires us each day in her pursuit of justice 
and she has done so much to encourage the 
next generation to become leaders in the 
legal profession.”

Justice G. Helen Whitener, is the newest 
member of the WA State Supreme Court. 
Justice Whitener served as a Pierce County 
Superior Court judge until her appointment 
by Governor Jay Inslee to the Washington 
State Supreme Court in April of this year. 
Prior to serving on the Superior Court 
bench, Justice Whitener served as a judge 
on the Washington State Board of Indus-
trial Insurance Appeals and as a pro-tem 
judge in Pierce County District Court and 
the City of Tacoma Municipal Court. Be-
fore becoming a judge, she litigated both 
civil and criminal cases for 15 years as first 
a prosecutor, a public defense attorney and 
later, as a managing partner of a law firm.

“I am truly honored and humbled to be the 
20th recipient of WWL’s Passing the Torch 
Award and only the second since it was 
renamed in 2019 in honor of retired Jus-
tice Mary Fairhurst, former Chief Justice 
of the WA State Supreme Court,” said Jus-

tice Whitener. “This is such a significant 
milestone in my life as a jurist and one of 
those celebratory recognitions that I will 
remember always and with gratitude. I will 
carry this Torch with pride and promise to 
uphold the principles encompassed in this 
Award as I continue in my journey as your 
Supreme Court Justice.”

Justice Whitener teaches new judges at the 
WA State Judicial College and also teaches 
a “Street Law” civics class at a local high 
school in Tacoma. Justice Whitener lec-
tures locally, nationally, and international-
ly on human rights, access to justice, and 
the rule of law in protecting the rights of all 
who appear before the court to basic digni-
ty and respect in judicial proceedings. 

The Passing the Torch award was renamed 
last year in honor of former Chief Justice 
Mary Fairhurst, a former President of 
WWL. The WWL serves as Washington’s 
largest organization dedicated to furthering 
the full integration of women in the legal 
profession and promoting equal rights and 
opportunities for women.

Of this year’s award Fairhurst said, “I am 
very pleased that Justice Whitener is the 
recipient this year,” she said. “She is most 
deserving and has been a wonderful men-
tor and served as a role model to many for 
a long time.”

Whitener is also known for her commit-
ment to justice and equity. She serves as 
co-chair of the Washington State Minority 

and Justice Commission and as a member 
of the Civil Legal Aid Oversight Commit-
tee.

Last year, Whitener was also awarded the 
Washington State Bar Association’s C.Z. 
Smith Excellence in Diversity and Inclu-
sion Award, the King County Washington 
Women Lawyers President Award, and the 
Seattle University School of Law’s Woman 
of the Year Award, among others. 

Justice Whitener is up for election in No-
vember to complete the remaining two-
year term of recently retired Justice Charles 
Wiggins. For more information visit www.
keepjusticewhitener.com. A full biography 
can be found at www.courts.wa.gov.

Dave Wilson Cathy McMorris Rodgers
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WA State Senator - Legislative District 3
(Prefers Democratic Party)

1) Highlight 1-2 of your qualifications 
that make you the best candidate specif-
ically as it relates to Spokane’s African 
American community?  

I have the experience and relationships 
to deliver for Spokane generally and for 
Spokane’s African American community 
specifically. My experience as a commu-
nity volunteer, small business owner and 
legislator provide me with the tools and 
knowledge to help create opportunity, 
prosperity and equity throughout Spo-
kane. Since even before I was first elected, 
I have focused on listening to the African 
American community and have delivered 
on the requests and priorities I heard com-
municated to me. Specific results include 
capital budget grant awards for the Carl 
Maxey Center, the Emmanuel Life Center 
and the East Central Community Center.

2) How have you effectively worked 
with members of the African American 
community in the Spokane area? What 
were the outcomes? Please give concrete 
examples.  

I have regularly engaged with the African 
American community to listen and learn. 
And, I have helped deliver results based on 
what I heard, including support for priori-
ty projects like the capital budget projects 
mentioned in the previous answer.  I have 
also had several meetings with the African 
American community to learn about prior-
ities related to police accountability. I plan 
to take what I have heard in this area to 
Olympia as we create legislative proposals 
for the upcoming legislative session.

3) What direct experience do you have 
addressing issues related to racial equity?

I have spent my legislative career devot-
ed to equity. My experience includes fre-
quent interaction with the African Ameri-
can Community and many trainings I have 
participated in to further my personal jour-
ney on racial issues and to help me to be a 
better leader on equity issues.

4) What do you see as the priorities for 
the state budget and how do those bud-
get priorities reflect a commitment to 
equity? 

Almost everything in the state budget sup-
ports vital services to the people of Wash-
ington, and cuts to those services will 
disproportionately impact communities 
of color. I am committed to adding fund-
ing for the areas of the budget that most 
support equity, particularly early learning/
child care. Another budget priority is to 
fund the Office of Equity which was cre-
ated last year. This office will help legis-
lators and agencies to do a better job of 
making budget and legislative decisions 
with an equity lens.

5) What is your understanding of the 
term structural racism and how it im-

pacts people of color? What do you see 
as your role (if any) in addressing it?

Structural racism is the racism embedded 
in the systems and institutions of our so-
ciety. In some ways structural racism is 
harder to combat than overt racism be-
cause it is not as obvious but it can be just 
as damaging to individuals and our society 
as a whole. The Legislature in general and 
me as an individual legislator definitely 
have a role in addressing structural rac-
ism. We need to actively search for, and 
dismantle, structural racism in the crimi-
nal justice system, the educational system, 
health care system, elections, candidate 
recruitment, staff hiring, contract award-
ing, and throughout state government.

6) What is your understanding of the 
racial disparities that exist in Washing-
ton State and what are your thoughts on 
how, as a State Senator, you can address 
them?

There are significant racial disparities in 
Washington State in the criminal justice 
system, the educational system, in health 
outcomes and many other areas. We have 
a lot of tools available to address racial 
disparities including using an equity lens 
as we make decisions about bills and bud-
gets. For specific solutions, I will continue 
to listen to experts in our community in-
cluding Black leaders.

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

We first need to identify and acknowl-
edge the disparities and systemic racism 
that exists and then come up with very 
specific solutions. To pass those solutions 
into law it will take a continued wave of 
community support for change just as we 
have seen in recent months. The protests 
and marches are working. There is now a 
spotlight on racial justice and momentum 
that will help us make progress. Justice is 
not an easy goal to achieve, but we should 
not settle for anything else.

Contact
(509) 990-9219
Andy@andybillig.com
http://www.andybillig.com

Andy Billig
(Prefers Republican Party)

1) Highlight 1-2 of your qualifications 
that make you the best candidate spe-
cifically as it relates to Spokane’s Afri-
can American community?  

I have spent my entire adult life serving 
others.  I am a servant leader that wants 
to help others succeed and achieve their 
greatest self. This style of leadership 
was what I relied on while serving in the 
Marine Corps, serving with every race, 
creed, color and sexual orientation. I have 
continued that service as a volunteer, 
working to serve those more marginal-
ized in our community in numerous local 
non-profits and ad-hoc organizations, as 
well as my private activities.

2) How have you effectively worked 
with members of the African Ameri-
can community in the Spokane area? 
What were the outcomes? Please give 
concrete examples.  

I have been committed to serving the Af-
rican American community as far back as 
my role in supporting the Rwanda relief 
effort in Africa, when serving with the 
15th Marine Expeditionary Unit. Most 
recently, I served as a committee mem-
ber for the last two years on the Veteran 
Stand Down and the Homeless Connect 
event. I have also taken it upon myself 
to help homeless with vehicle repairs. 
These efforts served the marginalized in 
our community to find resources to im-
prove their life and secure housing.  In 
addition, my work with Veterans has 
been relatively broad; I personally do-
nate my time and money to assist African 
American disabled Veterans with their 
homes and yards. I am a person who gets 
out there and puts my values into action, 
where those actions bear the deepest im-
pact.

3) What direct experience do you 
have addressing issues related to ra-
cial equity?

I have worked tirelessly to ensure equity 
for all in having been a leader in the Ma-
rine Corps for nearly 22 years, an organi-
zation that focuses on the character of a 
person, not the color of their skin.

4) What do you see as the priorities for 
the state budget and how do those bud-
get priorities reflect a commitment to 
equity?

We need to ensure that we do not have a 
budget that will adversely impact those 
already struggling in this difficult econ-
omy. I believe the budget priority would 
be to ensure that we do not unfairly bur-
den our state with debt, leading to a large 
recession and a tougher job market. As 
your next Senator, I would encourage 
growth so that there are great opportuni-
ties for everyone in our state.

5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it?

First and foremost, I think each of us 
should set a personal example of fight-
ing for equality in all our actions, both 
personal and professional.  Leaders lead 
from the front by their actions, fighting 
racism.

6) What is your understanding of the 
racial disparities that exist in Washing-
ton State and what are your thoughts 
on how, as a State Senator, you can ad-
dress them?

The state has focused on taxing and 
spending without achieving the results 
of lifting-up the most marginalized in 
our state.  We need a state legislature that 
is focused on serving the people and not 
themselves or their lobbyists and special 
interests. As your next Senator, I will 
work to strengthen the economy to bring 
prosperity to those that have been strug-
gling, especially now as the economy 
has been depressed.  I will also focus on 
improving our educational opportunities. 
One way to give our marginalized com-
munities better options is for the legisla-
ture to increase school choice options to 
give everyone in our community the best 
education opportunities possible.

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

We need to change the tenor of our public 
servants.  Our public servants sometimes 
act like they are being served by the peo-
ple instead of the other way around.  You 
can just look at their high salaries and 
self-imposed raises, while most of the 
population is suffering under economic 
despair.  We need a system that focus-
es on serving the community. This lack 
of selfless service should be apparent to 
anyone walking into a courtroom or in-
volved in the legal system. We need to 
change the current status quo.

Contact
(509) 540-3283
vote.dave.lucas@gmail.com
https://www.votedavelucas.net

Dave Lucas
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WA State Representative - Leg. Dist. 3
(Prefers Democratic Party)

1) What do you see as the role of 
a State Representative as it re-
lates to the local Spokane Com-
munity?

The role of a state representative is 
twofold: to be an active, engaged 
listener, and then bring what you 
learn to Olympia to create policy 
that serves our community. Spo-
kane has unique needs, and my job 
is to go to bat for our community 
so that every person, regardless of 
their race, zip code, or economic 
status has a fair shot at success and stability. You, the employer, deserve a rep-
resentative who will be transparent and accountable.

2) Highlight 1-2 of your qualifications that make you the best candidate 
specifically as it relates to Spokane’s African American community?  

1- In my job working to support community health, I have gained a strong un-
derstanding of the deep impact of social determinants of health and how they 
are impacting our African American community disproportionately. Working 
with partners I have successfully implemented programs and the required infra-
structure to remove barriers that make it easier for patients to access healthcare.

2- I successfully navigate the political process as a legislator to help break down 
barriers both historic and political to help achieve equitable outcomes. When 
African American community leaders reach out for assistance on specific proj-
ects or programs, I work tirelessly to deliver for them (see below). 
 
3) How have you effectively worked with members of the African American 
community in the Spokane area? What were the outcomes? Please give con-
crete examples.  

I worked with leaders in the community to help deliver funds for important com-
munity projects such as the MLK, Jr. Family Outreach Center, Emmanuel Life 
Center and Carl Maxey Center. Communities of color struggle disproportionately 
with oral health disease which is preventable. I championed funding to provide 
dental access for 48,000 new low-income patients a year including for the new 
East Central Dental Clinic. 

4) What direct experience do you have addressing issues related to racial 
equity?

I strongly advocated and voted for policies like paycheck fairness, paid sick and 
safe leave, and evidence-based restorative justice practices. I authored and passed 
the nation’s strongest bill to ban rental housing discrimination, and supported sig-
nificant investments in our state’s housing trust fund. I have both worked for and 
voted for meaningful police reforms under I-940, and am proud to continue pro-
ductive dialogues to seek additional changes that improve trust and break down 
historic bias.

5) What is your understanding of the term structural racism and how it im-
pacts people of color? What do you see as your role (if any) in addressing it?

Serving in the legislature is a privilege, and I consider it my responsibility to 
use that privilege in service of people who have been systematically oppressed 
and marginalized. I support policies that work to promote dignity and justice for 
everyone, regardless of race, ethnicity, age, ability, religion, gender identity/ex-
pression, or sexual orientation. 

6) What do you see as the biggest challenge(s) facing African Americans in 
the Spokane area and what are your thoughts on how, as a State Representa-
tive, you can address the challenge(s)?

We must reverse inequities many face such as providing additional resources for 
early learning to help close the opportunity gap, and provide access to capital for 
small business owners and others shut out of traditional banking relationships. We 
need healthcare access to address the disproportionate impacts of this pandemic 
on communities of color. We must pass a comprehensive legislative package re-
garding police tactics, increased transparency and strengthening accountability. 

7) In the past few months, racial justice has become a national topic of con-
versation. What do you think it will take in order for racial justice to be 
achieved?

It is critical to truly address racial inequality and economic justice, and demand 
accountability as we reimagine what is possible when we overhaul structures 
rooted in, and perpetuated by, racial inequality. It will take strong local and state 
leadership, working to implement policies that are developed by and for the com-
munities impacted. It will also take a change in President. 

Contact
(509) 465-4305
info@marcusriccelli.com
http://marcusriccelli.com

Marcus Riccelli
(Prefers Republican Party)

No 
Response. 

Contact
(509) 487-3216
carder4rep@yahoo.com
https://lcarder4rep.com

Laura D CarderPosition 1

PAID FOR BY
ELECT TRACY STAAB  |  COURT OF APPEALS

RATED EXCEPTIONALLY
WELL QUALIFIED

PO Box 4612, Spokane WA 99220

        The ONLY candidate  
 
*  Rated "Exceptionally Well 
Qualified" by the four independent 
Bar Associations including the 
Loren Miller (African American) 
Bar Association 
 
*  Endorsed by more than 100 
attorneys and 50 judges. 
 
*  With experience as a 
prosecutor, defense attorney, and 
judge.  
 
     See www.JudgeStaab.com
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WA State Representative - Leg. Dist. 3
(Prefers Democratic Party)

1) What do you see as the role of a State 
Representative as it relates to the local 
Spokane Community?

I think my role as a State Representative is 
to be accountable to our community about 
state government issues and to be a conduit 
of information to and from constituents 
about state government programs, services, 
policies and funding. Also, to approach de-
cision-making with an understanding and 
appreciation for our local opportunities 
and challenges.  And finally, to advance a 
Spokane values-based agenda in Olympia 
to adequately fund services, and enact poli-
cies and budgets that make Spokane a great 
place to live and thrive.

2) Highlight 1-2 of your qualifications 
that make you the best candidate specif-
ically as it relates to Spokane’s African 
American community? 

I believe I can be an effective State Rep-
resentative and advocate for Spokane’s 
African American community because of 
my deeply held belief that we must build a 
more inclusive community and economy.  
As the Chair of the House Appropriations 
Committee, I take full advantage of that po-
sition to champion adequate funding for the 
state programs and services that are truly 
socio-economic equalizers. 

3) How have you effectively worked with 
members of the African American com-
munity in the Spokane area? What were 
the outcomes? Please give concrete exam-
ples.

I have worked to secure funding for the con-
struction, expansion and improvement at all 
the community centers, WCCC, NECC and 
ECCC (now Martin Luther King Jr. Center 
at East Central), the Emmanuel Center, Pro-
claim Liberty and the Carl Maxey Center. 
These safe spaces provide access to child 
care/early learning, mentoring, housing, 
weatherization, arts & culture, employment, 
health care and homelessness services. I re-
main optimistic about ongoing efforts to 
improve policing, sentencing, incarceration 
and re-entry in the next term.

4) What direct experience do you have 
addressing issues related to racial equity?

My experience addressing racial equity has 
largely been through my work in the legis-
lature. I have a lengthy record of supporting 
policies that promote equity and play a large 
role in the state budget process to deliver 
the programs and services necessary for 
equal opportunity and equitable access to 
public resources.

5) What is your understanding of the 
term structural racism and how it im-

pacts people of color? What do you see as 
your role (if any) in addressing it?  

I believe structural racism is the normaliza-
tion of biases that routinely disadvantage 
people of color. This is counter to a healthy 
society that celebrates diversity. It is my re-
sponsibility to make intentional efforts to 
recognize structural racism as I encounter it 
in my legislative duties. Structural racism is 
a barrier to inclusion, individual and fami-
ly success as well as a thriving, vibrant and 
prosperous community.  

6) What do you see as the biggest chal-
lenge(s) facing African Americans in the 
Spokane area and what are your thoughts 
on how, as a State Representative, you 
can address the challenge(s)?
The biggest challenges I see for African 
Americans in Spokane are access to oppor-
tunities and unequal treatment under the 
law.  I see my responsibility in the Legisla-
ture as doggedly pursuing adequate funding 
for state programs and services that provide 
equitable access to education, health care, 
housing, quality child care, nutrition, arts, 
and employment opportunities for commu-
nities of color. The Legislature must also 
identify and remove barriers to equal treat-
ment under the law and access to justice.

7) In the past few months, racial justice 
has become a national topic of conversa-
tion. What do you think it will take in or-
der for racial justice to be achieved?

Achieving racial justice will require us to 
acknowledge that the systems and struc-
tures created to organize our society were 
built to advantage white, straight males. 
White privilege and racism has kept us 
from fulfilling our pledge of liberty and jus-
tice for all. Government must take the lead 
to remove these legacy barriers and rebuild 
them to address inequality and promote the 
general welfare.  It is not enough to have a 
passing affection for racial justice, we must 
have a willful yearning for its promise.
Contact
(509) 389-8288
vote.ormsby@gmail.com
http://voteormsby.com

Timm Ormsby
(Prefers Republican Party)

No 
Response. 
Contact
(509) 319-6726
Bob@bobapple.com
No website listed

Bob ApplePosition 2
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WA State Senator - Legislative District 4
Mike Padden

(Prefers Democrat Party)

1) Highlight 1-2 of your qualifications 
that make you the best candidate specif-
ically as it relates to Spokane’s African 
American community?  
I am responsive to constituents and be-
lieve in racial equity and equality.
 
2) How have you effectively worked 
with members of the African American 
community in the Spokane area? What 
were the outcomes? Please give con-
crete examples.

As a former Spokane County Commis-
sioner, I met with leaders of the black 
community over my 9 years in office to 
learn and take into consideration their is-
sues when decided county business.  

3) What direct experience do you have 
addressing issues related to racial equity?

I do not have any direct experience in this 
matter.

4) What do you see as the priorities for 
the state budget and how do those bud-
get priorities reflect a commitment to 
equity?

The state’s budget is in a severe deficit  
due to COVID 19 and closures of busi-
nesses. Finding ways to balance the bud-
get without hurting low income, disabled, 
and seniors will be my priority. Property 
and sales tax increases are off the table, as 
this hurts these people directly.

5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it?

I read the definition and it means the same 
as systemic racism. Systemic racism is in 
the workplace, government, law enforce-
ment agencies, and just about everywhere 
else. People of color are marginalized by 
this type of racism in housing, work, edu-
cation, and by law enforcement. The leg-

islature is responsible for practicing what 
it promotes – do no harm to every citizen. 
As such, it can pass laws that can help de-
feat systemic racism at all levels of busi-
ness and government.

6) What is your understanding of the ra-
cial disparities that exist in Washington 
State and what are your thoughts on how, 
as a State Senator, you can address them?

I believe there is an abundance of racial 
disparities in every community. We are 
not living up to our commitments to the 
Constitution of the U.S. I grew up in Spo-
kane and went to Shadle Park High School 
in 1964-67. I met only one non-white stu-
dent in my K-12 years. At WSU, I took 
many classes with blacks, Chinese, Jap-
anese, Indians, and other non-white stu-
dents and know we can do better in equity 
and equality for all.

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

Education beginning at the earliest levels 
and continuing through school at the high-
est levels.

Contact
(509) 954-5653
jfcr1948@gmail.com
http://www.johnroskelley.com

John Roskelley
(Prefers Republican Party)

No 
Response.
Contact
(509) 928-1694
vote@paddenforsenate.com
https://www.paddenforsenate.com

Continued from Page 9
It’s been almost two decades since Coun-
cil Member Greene termed out. I, along 
with now-Spokane Public School Board 
President Jerrall Haynes and Council 
Member Jennifer Morton of Airway 
Heights, are the only three elected Black 
Leaders that I know of in the entire Spo-
kane Region. 

We need more folks to join in to be the 
change that we want to see and lift up the 
community! Now it’s on you, I pass the 
baton asking you to take upon yourself 
the mantle of leadership! Even if you’re 
not yet ready for elected office, sign up 
for leadership positions with organiza-
tions and nonprofits like the Spokane 
NAACP or the Parent Teacher Organiza-
tion at your child (or grandchild)’s school. 
Volunteer with your local political party 
of choice or apply to be a non-partisan, 
civilian member of a subcommittee at the 
City. Who knows, you may be among the 
leaders that we have all been waiting for. 

It all starts with voicing your opinion in 
this election by registering to vote at vot-
er.votewa.gov or in person at the Spokane 
County Elections Office located at 1033 
W Gardner Ave. (behind the Courthouse.) 

Even if you have voted in the past, check 
that your voter registration is up to date 
with your current address or you won’t 
receive your ballot in the mail. 

No matter who you decide to vote for --- 
PLEASE VOTE, because at the end of 
the day it may be your vote that gets your 
person elected. 

Keep in mind that even though they spent 
their time and treasure, the two top posi-
tions in our City were elected by only a 
handful of votes. Mayor Woodward won 
her race by 848 votes, and Council Pres-
ident Beggs won his race by 957 votes. 

I leave you with the words of Senator Ka-
mala Harris, the first Black Woman nomi-
nated for Vice President on a major ticket, 
“Years from now, this moment will have 
passed, and our children and our grand-
children will look in our eyes and ask us: 
Where were you when the stakes were so 
high? They will ask us, what was it like? 
And we will tell them, not just how we 
felt. We will tell them what we did.”

In Solidarity,
Council Member Betsy Wilkerson
Spokane City Council 
District 2, Position 2       
bwilkerson@spokanecity.org                                                                                                                                      

A Different View with Betsy
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Kentucky Grand Jury Decision Brings No Justice in Breonna Taylor’s Death
By Aliyah Thompson
(TriceEdneyWire.com) - After 194 days since the death of 26-year-
old emergency room technician Breonna Taylor, her family and 
Black Lives Matter protesters demanding justice were met with a 
response from the Kentucky grand jury. Officer Brett Hankison, one 
of the three police officers involved in Taylor’s death, was indicted 
with three counts of wanton endangerment in the first degree. How-
ever, this indictment stemmed from a civil lawsuit filed by Taylor’s 
next door neighbors, who had bullets from Hankison’s gun enter 
their apartment. Hankison was not indicted with any charges in di-
rect relation to Taylor’s death itself.

The other two police officers whose bullets ultimately resulted in 
Taylor’s death — Sergeant Jonathan Mattingly and Detective Myles 
Cosgrove — were not indicted. Attorney General Daniel Cameron’s 
investigation concluded that their actions were justified self-defense 
in response to an initial shot from Kenneth Walker III, Taylor’s boy-
friend, despite the ability to use castle doctrine in Kentucky.

According to civil rights lawyer, activist and visiting law professor 
at the University of Louisville, Daniel Canon, castle doctrine has 
historically had no legs to stand on concerning encounters with po-
lice officers in a civilian’s home. If a civilian draws or fires a weapon 
on a police officer — whether the civilian knows the person intrud-
ing is a police officer or not — “nine times out of 10,” the encounter 
will end in the civilian’s death, “especially [if they’re] a person of 
color.” However, because Walker exited the encounter alive, his case 
may have the potential to change the tide.

“[If] there’s a judge that says, ‘Since he didn’t know they were po-
lice officers, then there can be civil liability here or we can let a jury 
decide,”Canon said. “And I don’t see how the judge can say, ‘I’m 
not gonna bounce this case out right away.’ If something like that 
happened in the western district of Kentucky or in a Kentucky state 
court, it would represent a dramatic sea change from the way that 
any kind of jurist view that I’m aware of has gone for [about] the 
last 50 years.”

However, according to Canon both federal and state prosecutors are 
allowed a significant amount of leeway when it comes to deciding 
which cases they will and will not bring to the courts. Additionally, 
the culture within American society that allows for police officers 
to face little but more often than not no punishment whenever they 
carry out actions most civilians would be prosecuted for makes the 
odds of a conviction fitting of the crime slimmer. And that is if the 
case is even taken to court.

“The foundations that we have laid in this country to excuse violence 
including murder when it’s carried out by police officers against ci-

vilians are so deep that it’s hard for me to even imagine a way that 
we can unearth those foundations without wiping out the whole 
structure and starting all over again,” Canon said. “What I mean by 
that is, when you hear activists talk about defunding the police, or 
even abolishing police, it’s not to say that there’s not gonna be any 
law enforcement at all in the United States. It’s that we need to start 
all over and rethink our entire approach to how we’re doing law 
enforcement because the police culture in this country is more than 
just a few bad apples. I mean it’s entirely rotten, from the inside out. 
[The] United States Congress and other federal officials are willing 
to write them whatever blank check they want. We’ve been doing 
that for so long, that you now have a cop culture that pretty much 
perceives that it can do whatever it wants and anytime that anyone 
pushes back on it, it’s like an affront to law and order.”

Following the announcement of the grand jury’s decision, protesters 
in Louisville, New York, Washington, D.C. and other major cities 
across the nation took to the streets to give voice to their range of 
emotions in response. Organizations such as the National Bar Asso-
ciation and the NAACP released statements expressing frustration 
and disappointment with the results of the state’s investigation.

The National Bar Association, the oldest and largest organization 
connecting mostly African-American attorneys and judges across 
the nation expressed in a press release that while they urge people of 
color to not lose all trust in the justice system, “when headline after 

headline consistently supports the theory we so desperately want to 
disprove, it’s beginning to become more and more difficult to make 
the case that black lives matter to anyone but us.”

University of Kentucky senior Marquita Richardson, shares a simi-
lar sentiment. Richardson, who is studying vocal performance, has 
not yet joined protests following the grand jury’s decision but she 
did participate in protests this past summer at the height of the pan-
demic for several southern states.

“There was so much outrage over the injustice that was being dealt 
to many Americans, many Black men and women at the hands of the 
police,” Richardson said. “I knew that I wanted to lend my voice to 
the protests, to the outrage. So I kind of had to overcome my general 
anxiety about the pandemic. … It was cathartic and reassuring to be 
among other people who felt the same way.”

The grand jury’s decision was “unsurprising and disappointing at the 
same time,” to Richardson. But more than that, it was a corrobora-
tion of a grim reality Black Americans grapple with on a daily basis.

“It’s infuriating and antagonizing,” Richardson said. “There are so 
many people who know that this cannot stand, that this is not justice. 
That the lack of value of human life does not support the kind of 
America that everybody wants to salute to. … I feel less safe now 
than I did six months ago. Not that our country was any different 
then, but it’s only been confirmed now through these cases that my 
life is of no or very little value to my country.”

As far as the federal investigation being conducted by the Depart-
ment of Justice through the FBI, Richardson is glad they have de-
cided to look into Taylor’s case but her hopes are not high due to 
the conflicting details she heard in the initial reports compared to 
what the state investigation found and the tendencies she has seen 
within the justice system of favoring police in its rulings. However, 
she does hope that the federal investigation will bring about some 
change.

“I hope they investigate the tactics that were used and that the De-
partment of Justice lays a framework that prevents these kinds of 
things from happening again,” Richardson said. “I hope they steer 
the police department closer to behaving more justly. … The us ver-
sus them culture they have created is literally killing us and dividing 
our country not just on politics, but the way we see each other as hu-
man beings. I have very little hope that America can come back from 
this. … Now that I think about it, this is what America has always 
been. It’s just an echo of what it’s always been. We’re to uproot all of 
the systems in order to be a place that is actually free. That upholds 
the dream that all men are created equal.”

Breonna Taylor
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The final countdown has begun. This isn’t 
like any other political election in our life-
times; certainly not for the office of Pres-
ident of the United States. It doesn’t feel 
like a contest between two political parties, 
but between two polar-opposite ideologies 
–– between two Americas. We hear things 
like, this is a battle to save democracy and 
restore morality to the Nation. That’s true, 
as far as it goes. The question is, what is the 
nature of the so-called morality that we’re 
fighting to restore? 

This country has been sorely lacking in 
morality since its inception. I’m not voting 
to restore American morality, I’m voting to 
integrate true morality into every institu-
tion, from law enforcement, to education, 
to the judicial system. I’m voting to make 
moral decision-making the underpinning 
in healthcare law, immigration reform, and 
laws ensuring economic equity and human 
rights. I’m not voting to save a pseudo-de-
mocracy; I’m voting to create democratic 
systems that for the first time truly repre-
sent all the people in a way they never have 
before.

I don’t like using war metaphors, and I try 
very hard not to bifurcate between right 
and wrong – good and evil. I know that hu-
man nature, the human condition, and the 
human spirit is far more complex –– and 
because in my heart I hold fast to the ex-
istential truth of our ultimate oneness in 
God. But I am not a highly enlightened 
Being or a saint, so I only visit that place 
in my heart. I live in this world –– in this 
reality. In this world there is immorality 
and then there are situations, events and 
people where evil is the only word –– the 
only concept that applies.

The evil being perpetrated by the Trump 
administration must be stopped! It is evil 
to excuse and condone the relentless mur-
der of Black men, women and children by 
law enforcement officers, and to call white 
supremacists, patriots. It is evil to separate 
Brown children from their parents and 
lock the young ones in cages for weeks and 
even months. It is evil to systematically 
sterilize Brown women being held in ICE 
detention centers without their knowledge 
and consent. It is evil to willfully withhold, 
censor, distort information, and otherwise 
fail to take actions that almost certainly 
would have saved the lives of tens of thou-
sands of people who  have died from the 
COVID-19 virus.

Like millions of other people, I’ve said 
that I never could have imagined the level 
of hatred, malevolence, and disregard for 
human dignity, and human life that we’re 
experiencing under the Trump Administra-
tion. I said that I never could have imag-
ined the lightning-fast systematic disman-
tling of what has proven to be a very fragile 
democracy.

But what bubble have I been living in that 
I couldn’t imagine that? Over the last four 
years racism, xenophobia, and violence 
against Black and Brown people has been 
tolerated, condoned and celebrated. How 
could that ever have happened if the ground 
of America wasn’t ripe for it? The murder 
and brutality against Black men, women 
and children by Police is prolific, and until 
recently went virtually unchecked. But the 
brutalizing of Black people has been hap-
pening since slavery. 

America maintains a thin veneer of righ-
teousness over a cesspool of violence and 

dominance. For four years the news media 
has been filled with statements of righteous 
indignation on the part of Democrats and 
other Left-leaning people saying , “This is 
an attack on our very democracy! “This is 
not America!” “This is not who we are.”
Well of course it’s who we are! We are a 
country that has never atoned for the theft 
of land, and the genocide of the indigenous 
people who stewarded that land for millen-
nia. We are a country that has never atoned 
for the enslavement of 400 thousand Af-
ricans upon whose backs this nation was 
built. We are a country where hard-won 
amendments ensuring voting rights, wom-
en’s reproductive rights, equity in housing 
and healthcare, and environmental protec-
tions can obviously be rapidly reversed. 
We are a country where 30 to 40 million 
people have lived in poverty for the last 
two decades. We are a country where 1% 
of the population holds 99 % of the wealth.

To paraphrase James Baldwin: We  carry 
our history with us. We are our history. We 
cannot pretend otherwise. Baldwin also 
said, “Not everything that is faced can be 
changed. But nothing can be changed until 
it is faced.” America can and must atone 
for its original sins by facing them and ac-
knowledging their legacy. This is who we 
are, but it’s not who we have to be going 
forward.

Electing Joe Biden will not magically end 
police brutality, poverty, or healthcare dis-
parity. But it will stop our rapid descent into 
fascism and hell. Under a Biden/Harris ad-
ministration we still have to fight hard on 
all fronts, but at least we will not be push-
ing up against hurricane force winds. The 
wind will be at our backs.

We still need to vigilantly march in the 
streets for economic equity, racial justice 
and human rights. We still need to shout 
as loud as we can that Black Lives Mat-
ter. We need to diligently work to elect the 
right people to local school boards and city 
councils as well as to higher offices and 
hold them absolutely accountable. We must 
rapidly reform our approach to policing, 
recognizing the legacy of bias, racism, and 
abuse of power that is currently integral to 
that culture. We must restore, expand, and 
strengthen environmental protections, and 
for God’s sake take our heads out of the 
sand and face head-on the devastating ef-
fect of global warming.

The presidential election will almost cer-
tainly not be decided in November, and no 
matter the outcome, a storm of civil unrest 
and even violent backlash will almost sure-
ly bear down on America. We have to be 
mentally and spiritually ready to meet this 
moment. There is no time to despair! There 
is no time to wallow in hopelessness! The 
moral imperative of the moment is to rid 
America of Donald Trump’s leadership. If 
we do not, the consequences to our Coun-
try will be devastating now and for gener-
ations to come.

The late great John Lewis left us our 
marching orders: Never give up, never 
give in, never give out. Keep your eyes on 
the prize. Together we can redeem the soul 
of  America.

© Copyright Beverly Spears 2020

Rev. Beverly Spears is an ordained 
American Baptist minister, teacher and 
preacher of Evolutionary Christianity.

Tongues of Fire 
 By Beverly Spears 

Never Give Up, Never Give In, Never Give Out

Spokane’s “creative reuse” store is OPEN! 
Art Salvage keeps usable materials 

out of the waste stream and makes them 
accessible and affordable for makers of all ages.

 
Come browse (in person or online) and save on 

paints, papers, sewing supplies, kits, doodads,  
and LOTS MORE — easy curbside pickup!

artsalvagespokane.com

Open days/hours still vary, please call or see website  
1925 N. Ash  |  Spokane  |  509.598.8983

#notyourtypicalartsandcraftsstore 

@artsalvagespokane @artsalvage @artsalvagespo

WHAT 
 WH0 
 WHen

Grants for performance, literary, musical, craft, traditional, 
visual arts, educational programming, and more!

APPLY  NOW! 
www.spokanearts.org/grants

Individuals, non-profits, + businesses for operational costs, 
projects, and programs can apply.

Applications are due FEBRUARY 1, JUNE 1, and OCTOBER 1 
every year.

GRANTS FOR  
SPOKANE ARTISTS  

AND ARTS PROGRAMMING 
Requests up to $10,000
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Tom McGarry  
for State Representative
Fire-Commissioner. Housing advocate. Attorney.

— Jim Bannister, Public School Educator

Tom is ready to get to work for Spokane and address the serious 
economic challenges ahead. He’ll work to create more affordable 
housing and living-wage jobs. And he’ll push for programs we need,  
like early-childhood learning and investments in broadband internet. 

It’s time for Tom! 
Vote McGarry by November 3
Paid for by People for McGarry (D) , 7115 N Division Street, Suite B #129, Spokane, WA 99208

One of Tom’s top priorities is protecting public 
education as we face budget challenges.

“ “

Above all, he’ll listen, learn  
and lead with thoughtfulness 
and respect. 

time4tom.com
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Malisea  “Lisa” Gardner: Back in Spokane
Meet City Council’s New Director of Communications + Community Engagement
Let’s start with a little background on you, where 
were you born and raised, born and raised?

I was born and raised in Spokane, on the east side, in the 
East Central neighborhood. My mother was born and 
raised in Spokane. My  grandparents were Levi and Sarah 
Gardner.

Talk a little bit about your growing up in Spokane.

Growing up in Spokane, it was phenomenal. I will say 
that. I had a very very rich and healthy childhood grow-
ing up in Spokane and I attribute that to my grandparents. 
My grandmother, in her time, was prominent in the Black 
community in Spokane and that started before I was born. 
I have photos of her. She was in all the women’s circles 
that you can imagine for Black Spokane and when I was 
born, I kind of fell into that, like in her shadows. I was 
on her heels, wherever she went, to church, or the beauty 
salon, east central Community Center, I was right there 
with her. So, growing up, and watching that and seeing 
that, was definitely a profound effect on me. And then, of 
course, it was tragic to lose her, and to lose her in such a 
violent and scary way. That not only shook our family, but 
it definitely shook the community.

What impact did your grandmother’s sudden death 
have on you personally? Did it have an impact on the 
decisions you made in terms of your future?

You know, I wasn’t too sure. I was 12 years old when she 
was murdered, and the only thing I can remember was 
survival, because when someone’s taken from you, an un-
solved murder, you’re always constantly in fear because 
you don’t know who you’re trusting. You don’t know. You 
have so many unanswered questions and especially as an 
adolescent, you’re still processing death. And I think for 
me, it was just kind of surviving the grief, and then also 
just surviving the city, because our family never knew. 

So I think that I just didn’t have a real focus until later on. I 
went to Ferris High School, and once I was at Ferris, I was 
really still kind of distraught, and to me, Ferris was not 
nurturing especially to Black kids back then. They were 
just kind of like, we were there, but we weren’t nurtured, 
if that makes any sense. So I had to find my own motiva-
tion, and my own motivation was just that I wanted to go 
to school.

My mom moved to Yakima because she just couldn’t 
weather being in Spokane anymore because of the tragedy. 
So my mother made me join AmeriCorps. I am an Ameri-
Corps alumni. I did Americorp for two years and that was 
probably the best decision and best path that my mom put 
me on, because not having the guidance from high school 
and not knowing what I really wanted to do. One thing I 
did take out of that was I needed to do something to put me 
on the path to college. So Americorps helped that. 

What did you do, exactly?

I did AmeriCorps in 1994 and 1995. The first year, I com-
pleted my service at the south east Community Center in 
Yakima. Their Community Center is literally like our East 
Central Community Center, meaning that it was rooted 
in the Black community there in Yakima, and they have 
programs for the youth. During the school year, I was a 
tutor.  I tutored in the after school program at the com-
munity center, then during the summer, I worked in the 
parks and in the gym for the summer program. And then 
the next year I served AmeriCorps at the Department of 
Corrections in Yakima, so I worked at the county jail and 
I worked in the booking department for  pretrial services. 

So after AmeriCorps then what?

Tragically, my mother was murdered in 1996. This time, 
it wasn’t someone that we didn’t know, it was actually my 
mother’s boyfriend. It was considered a crime of passion. 
So, if you can imagine, that was something, of course, that 
came out of left field and it was almost like deja vu be-
cause we had experienced tragedy less than 10 years prior 
with  my grandmother, and now here it is in 1996 and the 
tragedy is striking our family again with the death of my 
mother.  So, for me, I just I didn’t know at that point what 
was happening. I didn’t know what to do. 

Lucky for me, I had a mentor at the jail. She was my boss, 
she was who I reported to. She went to Bowie State Uni-
versity in Maryland, and I remember her always telling me 

that I should try going to an HBCU. I didn’t know what an 
HBCU (historically black college )was. The only thing I 
had heard of was Grambling and Howard and Spellman. 
Those are the only Black colleges that I knew of. 

After my mother was tragically killed, I stopped working, 
I stopped going to school, I stopped trying, I gave up. The 
grief was so crippling. It just really kind of took over my 
life. Probably about six months later, she called and said, 
you know, I really want you to get out of Washington for 
one year, please go to school, and she sent me the applica-
tion (back then it wasn’t an online application). She sent 
me the application. She paid for my application fee. I ap-
plied and I was accepted. That was in 1997.

What was your experience at Bowie State?

I got the Bowie and it was definitely a reverse culture 
shock. Everyone was Black. Everyone.  I mean, when 
you’re in the financial aid office, when you’re registering 
for classes, your cooks, your facilitators, your professors,  
your classmates, everyone was Black. While it was some-
thing that I loved, it kind of scared me because I didn’t 
have what I was familiar with, which were my friends here 
in Washington. We’re all different colors. My best friends 
are Native American, they’re Mexican, they’re Asian. So 
to go to where I didn’t have any culture outside of black, 
it really was at first kind of like I said a reverse culture 
shock.  So I had to adjust. 

It was a love hate. I loved it, you know, because now I’m, 
taking classes on my Black culture that I was not going to 
ever get in Washington. So I’m taking African American 
classes. I’m learning about the reconstruction period after 
Civil War. I’m learning about more than just Black Histo-
ry Month in Washington. They tell you about Martin Lu-
ther King, Rosa Parks, and that’s it. But I’m learning now 
about all of the historically Black colleges. I’m learning 
and reading about WEB Dubois. I’m learning and read-
ing about the Tuskeegee Airmen. I’m learning and read-
ing more about my Blackness and my Black culture that 
I had no clue about and it completely opened me up and 
is something that was priceless. That was the part that I 
loved about being at an HBCU.  Pledging my sorority. I’m 
a member of Zeta Phi Beta Sorority Incorporated, which 
this year is our hundred year centennial. So, that is what 
I took from being at my HBCU and I absolutely loved it. 

But I was plagued with homesickness, and I transferred 
back to Washington, and went to Eastern Washington Uni-
versity where I graduated in 2000 with a Bachelors of Sci-
ence degree in communication studies.

What led you to that field?

While I was at Bowie, I chose communications because I 
wanted to do broadcast journalism. In my mind, I thought 

I’m gonna be the next Shawn Robinson and I was going to 
be on the red carpet of Entertainment Tonight or the BET 
awards. That was my vision. Until I got in front of the 
camera, and I was I was completely like a deer in head-
lights. I literally had a physical reaction to being in front 
of the camera, and people watching me, but I was com-
fortable being behind the microphone in a small room of 
a radio studio. So I decided that I didn’t want to do broad-
cast journalism, as far as television anymore, I wanted to 
do radio. I did radio at Bowie and then when I transferred 
back to EWU, I was on the radio station, KEWU, for the 
remainder of my time there. From there, I learned about 
communications journalism and public relations, and pub-
lic relations became my love. 

Why public relations?

I loved public relations because I felt that I looked behind 
the scenes and I was helping to shape public perception 
and public reputation, and that is something that I abso-
lutely loved doing. But I found myself just not having 
opportunities in Washington. I would apply for jobs and 
internships and get a lot of closed doors. After a couple of 
years of rejection, I decided to move back to Maryland.  I 
moved back to Maryland in 2003. And from there, I was 
getting opportunity after opportunity after opportunity. I 
ended up being in Maryland from 2003 to 2016. 

Give me an example of some of the things you did?

My first public relations job, I was a campaign manager 
for United Way. It was a lot of  public relations. My larg-
est portfolio was with Johns Hopkins Hospital and Johns 
Hopkins University. I loved it. I had to manage a $3 mil-
lion portfolio with United Way. While I was with United 
Way, a public relations firm that we worked with recruited 
me to come work for them. They are the agency on re-
cord for the national account for McDonald’s. So, I ended 
up doing public relations for McDonald’s for three years. 
That was the best experience ever. I did not know that 
there was a Black McDonald’s owner operator network, 
It’s a network of all of the African Americans who own 
McDonald’s restaurant franchises. This was my first time 
meeting Black millionaires. I was their publicist and doing 
public relations for Baltimore, DC, and Northern Virginia.

That’s where I really became more of a consultant because 
all of these owner operators operate their McDonald’s  like 
small businesses, although it’s under this umbrella fran-
chise. I was consulting them on their day to day operations 
and that’s when I fell in love with consulting and thought, 
you know, this is what I want to do. My own consulting, 
eventually. I didn’t branch out on that immediately, but it 
planted that seed. After working with McDonald’s, I end-
ed up going to grad school at the University of Maryland 
from 2011 through 2013. 

When did you get back to Washington?

I moved back to Seattle at the end of 2016, early 2017. 
In 2017 is when I launched my own consulting company, 
MQG consulting,

So you started your own consulting business? And how 
did that go? And what did you learn about yourself in 
owning your own business?

I loved it. I still have it and I still do some consulting. I 
started it in 2017. I saw that there was an RFP (request 
for proposals) for a contract with the City of Seattle. The 
Office of Economic Development was looking for inde-
pendent consultants that had a specialty in marketing and 
business development. That was pretty much right up my 
alley, so I applied. I was awarded a 12 month contract with 
the City of Seattle to be an independent contractor. In that 
contract, I was working with small businesses that were 
falling kind of to the wayside due to construction or due 
to gentrification, or due to just big shop companies that 
were coming into Seattle. I was going in as a consultant 
and helping those small business owners with things such 
as their business development, their sales, their market-
ing, their social media. I found that over 50% of the busi-
nesses that I assisted needed marketing and social media 
assistance. I worked with so many different small busi-
nesses, primarily businesses of color, and women owned 
businesses. Anything from barber shops, to beauty salons, 
cookie shops, ice cream shops, restaurants, all the way to 
roller derby teams and anything in between. 

Continued on Page 25
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Twice in the past 20 years, the United States elected a President who 
did not receive the majority of the vote. On November 3, voters in the 
United States will once again vote for electors to the Electoral College, 
who in turn will vote to elect the President of the United States. 

We do NOT vote directly for the President in this country, a fact few 
people realize. The framers of the Constitution did not trust the people 
to elect a President directly. They felt that power should be reserved 
for men of means and education: not women, not Blacks, not the poor, 
not the ‘rabble’. As democratic as the original ideals of our country, the 
Founding Fathers did not trust the people to directly elect the President.

And, from the beginning, the Electoral College was established to dis-
empower Black voters and enhance the political power of White south-
erners. Election of the President of the United States by the Electoral 
College was created to increase the political power of the less populous, 
enslaving states of the South. That original design has led to increasing 
systemic inequalities that give White, rural, more affluent voters a dis-
proportionately larger voice in American political decisions. 

The ‘Great Compromise’, which was part of the Constitution, counted 
slaves as three-fifths of a person for purposes of apportioning represen-
tation in the US House of Representative. Slaves thereby gave Southern 
states greater national power in voting representation in Congress by 
increasing their representation, even though slaves were not given the 
right to vote. And because slaves could not vote, Southerners knew that 
their power and voice in selecting the President would be less than the 
voting power of the North. The Electoral College gave the South inordi-
nate power in national decisions. 

So how was this affected when Blacks were allowed to vote? It turns 
out the system of the Electoral College further disenfranchises Black 
voters. In Southern states, where White voters outnumber blacks, the 
winner-takes-all system means the voices of the minority in each state 
are outvoted and thus suppressed by the majority vote: their votes and 
voices are not represented on the National stage in the selection of the 
President.

Aside from the intentional disenfranchisement of Black voters, there are 
other important problems with the selection of our President by electors, 
instead of by the people, with the current Presidential election as a good 
example. Remember, the Electoral College is winner-take-all, with ALL 
of a state’s electoral votes going to the candidate receiving the major-
ity in that state. States that are considered ‘safely Republican or safe-
ly Democratic’ are essentially ignored by the Presidential campaigns. 
Money and time is spent on “battleground states”. 

And it’s not just that we don’t see or hear from candidates, the issues 
that are not relevant to the rest of the country are ignored in favor of the 
issues important in the swing states.lish the Electoral College and return 
the power to the people.

The Electoral College: A Racist Relic 

Content Sponsored By
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Change is Coming – VOTE FOR IT!

Paid for by Friends of Dave Wilson • PO Box 4694 • Spokane WA 99220

ElectDaveWilson.com
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At Eastern, we are continually evolving to address  
ever-changing regional, national and global environments.

Our updated GWSS major offers new courses and 
personalized degree options to better address student 
needs in these changing environments.

Whether it’s learning more about power and privilege, 
grappling with issues of justice, or cultivating your cultural 
competency to become a more desirable job candidate—
GWSS will help you meet your personal, professional and 
educational goals.

Check out our new offerings at ewu.edu/gwss.

Art: Favianna Rodriguez

ewu.edu/gwss

GENDER, WOMEN’S &  
SEXUALITY STUDIES
M A J O R
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Give me a little of your background.

I’m first generation Haitian American. I was the only 
one out of my immediate family to be born in the United 
States. I was born in Boston, but I didn’t spend my first 
years in the United States. Although I was born in Boston, 
I moved to Haiti when I was a baby and I lived there until 
I was about 5-6 years old, then moved back to the U.S. I 
grew up in the East and went to college and played col-
legiate basketball. My ex-wife is from this area and she 
went to college with me, so that’s what brought me out to 
Spokane. I was 22 years old.  

How was it coming to Spokane?

Coming to Spokane was very difficult. I quickly found out 
that it was about who you know to get into specific posi-
tions. The second thing that was a huge shock to me was 
that as I grew up, I spent time with every type of culture 
possible. There were days when I would meet somebody 
and they were from a place that I had never heard of be-
fore. That was a common thing. But coming to Spokane, 
which is extremely homogeneous, it was rough for me be-
cause I was coming with a certain cultural lens that was 
unfamiliar to the area. A lot of misconceptions took place 
and it was very difficult trying to get a job. 

What brought you in to the work with early learning?

My degree is in Elementary Education. When I was in 
college, I was always working with youth programs. So, 
coming here, I knew that was something that I wanted to 
do. I started in a pre-school downtown, it used to be called 
The Little Red School House. I thought, I’m going to do 
this for a little while until I get a job in the school district. 

I did get a job in the district and during my time there I 
noticed that a lot of the kids were already showing signs of 
dropping out. I was substituting at Glover Middle School 
and the administration noticed that all of these kids were 
following this guy around. They put me in a permanent 
position at Glover and I did that for about a year. 

There was one kid in particular, who was a brilliant kid, 
but he was a kid who came from a low income family and I 
remember he used to get kicked out of classes just because 
he wasn’t wearing his pants properly. There was another 
kid who was never at school. They said, hey you gotta get 
this kid to school. His dad wasn’t around. His mom was 
not reliable at all and he was the one that essentially had to 
figure out how to make money. All the school was seeing 
at that time was that this kid is not here. So, those are the 
things that I saw. I did a very short term as a 4th grade 
teacher, and again I saw these huge disparities. In that 4th 
grade class, I had kids that were reading at kindergarten 
level and I had some kids that were at 6 grade level. 

All of those experience brought me back to early learn-
ing because that’s where those gaps begin and that’s what 
inspires us today to do the work that we do, to make sure 
that regardless of what circumstances the kids are brought 
into, they are not punitively effected and have all of the 
resources that are possible

What was the catalyst for you starting your business?

Looking back, I think it was just the next step. I was able 
to be an assistant director for a while, but the next step was 
having a place where I could work with my team to really put 
an imprint on the community.

What was the hardest part?

I’m a male in early learning. To a lot of people, especially 
those who are used to familiarity and used to things look-
ing a specific way, that was a hurdle. One of our goals is 
to get more men in this field, because a lot of these kids, 
especially in our Spokane community, don’t have those 
interactions with men and they’re not going to see that. 
Even to this day, parents might say, I don’t want this guy to 
change my child, or I don’t want, this guy to be in a class. 
So, that’s been a big hurdle. 

Financially, it’s also been a huge hurdle. We are asked to do 
a lot. We saw our state basically shut down due to COVID. 
But who was still open. A lot of the essential workers are 
in childcare, supporting those essential workers in the rest 
of the state. But when we’re looking at funding, it’s not 
there, so we have to be extremely resourceful. 

Have there been any particular challenges for your or 
your business because you are Black?

One of the things that I would say has been great is that 
people who have never come to an establishment owned 
by a Black male before have come, and one of the things 
that we really pride ourselves in is that when you step 
into Parkview, you’re gonna see something that mirrors 
a larger city, where there’s a ton of different cultures. We 
have an employee from the deep south, you can hear the 
accent and everything. We have another one who is Mus-
lim from Bosnia. It gives those parents who might not see 
anything different in this homogenous community, some 
thing different and that’s been really cool to see. We don’t 
shy away from talking about differences. We don’t shy 
away from talking about culture and what that means, and 
people have responded pretty well. I would say, outside of 
Parkview, in the community, it’s been tougher due to the 
racial slurs and run ins with bad actors.

Tell me about Parkview.

When we started Parkview almost seven years ago, we had 
13 employees and about 30 kids enrolled, and the building 

that I inherited was in rough shape. Since then, we now 
have 30 employees and upwards of 115 kids in our facility. 
We have an early headstart program, with children’s home 
society.  We have ECEAP, through the community college, 
and we’re doing an enrichment program to support virtual 
learning with our school agers. I think the biggest thing, 
our pride and joy right now, is that we have added connect-
ed services for the kids and families. Meaning, we realized 
there was a huge transportation barrier for a lot of our fam-
ilies, so with our team we’ve been able to develop partner-
ships with local agencies. In our building, now our kids 
can go see a speech therapist. They can go see an occu-
pational therapist, a physical therapist. They have family 
support coordinators in the building, and we’re still part-
nering and getting more services there. I’m going to brag 
a little bit, it’s been huge, because you get a kid who was 
non-verbal, couldn’t speak at three years old, and you see 
in just a short period of time, their vocabulary just through 
the roof. We’re really looking at what does it mean for a 
kid to be kindergarten ready. That’s who we are. 

Where do you see yourself in the next 5 years?

Right now we have several projects going on. I want 
Parkview to get to a place where it’s running smoothly and 
we have something that is implementable in other early 
learning settings. In five years, I want to see early learning 
that is fully funded and is able to serve our community. 

For more information about Parkview Early Learning 
Center, visit parkviewelc.com, e-mail ParkviewELC@
gmail.com or call 509-326-5610.

Educating Our Future

Parkview Early Learning Center
The Black Lens is recognizing two business owners in Spokane who have dedicated themselves to educating and supporting our children. Our 
hope is to raise awareness and shine a light on the important work that they both are doing in our community. This month we are focusing on 

Luc Jasmin III and Parkview Early Learning Center. Last month we focused on Kerra Bower and Little Scholars Early Learning Center. 
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Thank you  
SPOKANE City Council 
for your leadership to prioritize the oral health  
of Spokane with community water fluoridation.

And thank you to our community organizations and funders who 
are helping to make community water fluoridation possible:

Arcora Foundation 
Better Health Together
Empire Health Foundation
Community Action Fund

Providence Health Care
MultiCare Health Systems
Kaiser Permanente
Molina Health Care

Amerigroup
Coordinated Care  
Community Health Plan  
 of Washington

“Blackest Bus in America” Hits the Road as 
Part of National Voter Outreach Initiative

Black Voters Matter - BVM (blackvoters-
matterfund.org) announced a national bus 
tour as part of its “WE GOT THE POW-
ER” campaign to reach Black voters in the 
weeks leading up to Election Day. Starting 
onSaturday, September 26, “The Blackest 
Bus in America” will make stops in at least 
12 states across the South and Midwest to 
canvass, distribute BVM merchandise, and 
engage Black voters on the issues impact-
ing their communities. The bus tour will 
also make stops at community events or-
ganized by BVM, including a watch party 
for the upcoming Presidential debate and a 
tour of historically Black colleges and uni-
versities.

The bus tour is one of many initiatives that 
fall under BVM’s major voter outreach 
initiative, WE GOT THE POWER, which 
also includes radio ads, digital PSAs, vir-
tual events, voter outreach caravans and 
speaking engagements.

“With less than six weeks until Election 
Day, we need to continue meeting voters 
where they’re at — in their own commu-
nities,” said LaTosha Brown, co-founder 
of Black Voters Matter and the 2020-2021 
American Democracy Fellow at Harvard 
University’s Charles Warren Center for 
Studies in American History. “We’re tak-
ing the Blackest Bus in America back on 
the road to remind Black voters of their 
power to create change in their communi-
ties and to help them use that power at the 
polls this November.”

“There’s never been a more critical time 
to step up our outreach,” said Cliff Al-
bright, co-founder of Black Voters Matter 
and a 2020 recipient of the Open Society 
Foundation’s Soros Equality Fellowship. 
“With critical issues like the pandemic, 
unemployment, and police brutality on the 
ballot, we need Black voters to show up at 
the polls in record numbers and hold our 

leaders accountable. We’re excited to hit 
the road on the Blackest Bus in America 
and continue building Black voting power 
ahead of Election Day.”

The Blackest Bus in America is a central 
component of BVM’s work and has been 
a symbol for BVM’s three-pronged strat-
egy for Black voter engagement: 1) em-
powering Black voters with community 
education and support; 2) protecting voters 
and restoring electoral integrity through 
outreach and activism; and 3) blanketing 
communities in Black love and joy.

The Blackest Bus in America will start in 
Pittsburgh, Pennsylvania and will make 
stops in several southern and midwestern 
states through Election Day. Along the 
way, it will stop in Cleveland, Ohio on 
September 29 at a watch party for the up-
coming Presidential debate. 

From October 2 to October 4, the bus will 
also make in-person and virtual stops at 
historically Black colleges and universities 
in North Carolina, including: Johnson C. 
Smith University, Bennett College, Shaw 
University, North Carolina Agricultural and 
Technical State University, Winston-Salem 
State University, Livingstone College, 
Central University, St. Augustine’s Uni-
versity, Fayetteville State University, and 
Elizabeth City State University.

Earlier this month, BVM launched radio 
advertisements and voter outreach cara-
vans to engage Black voters and drive vot-
er turnout. The radio ads, which are airing 
across multiple states through Monday, 
November 2, encourage Black voters to 
“reclaim your power, use your voice, and 
vote…because we matter.” In addition, 
BVM is working with its local state part-
ners to support voter outreach caravans, 

led by 15-passenger vans that canvass 
major metropolitan areas in the South and 
Midwest. In October, it will launch a digi-
tal public service announcement campaign 
instructing voters on how to fill out their 
ballots. BVM is also continuing to build 
capacity for local, Black-led voter mobi-
lization groups through training, funding, 
and staffing support.

BVM’s WE GOT THE POWER campaign 
consists of power-building events that in-
form and inspire Black voters to utilize 
their collective power and address com-
munity issues and challenges. This year, 
BVM held a Virtual Bus Tour with civil 
rights advocates, policy experts, and health 
care professionals to engage Black voters 
in 13 states around the issues impacting 
their communities. It also included support 
of the Hip Hop Political Education Sum-
mit, BET’s National Black Voter Day, The 
Black National Convention, among other 
events. 

At the height of the nationwide protests 
against police violence, BVM also creat-
ed a Resistance Fund to provide bailout 
support to the grassroots organizations 
defending protestors. Through its outreach 
and voter mobilization work, BVM has 
reached more than 7 million people and 
hopes to reach 10 million before Election 
Day.
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The Unemployment Law 
Project provides low-cost 
representation and free advice 
and counsel to people in 
Washington State who have 
been denied unemployment 
benefits or whose award of 
benefits is being challenged.

With offices in Seattle & 
Spokane, we offer our 
services to anyone with a 
Washington State claim.

UNEMPLOYMENTLAWPROJECT.ORG  |  (509) 6249178  |  206) 4419178

Offices in Spokane and Seattle
Representation across Washington

Persistence

The Law Office of D.C. Cronin | 724 N. Monroe St. Spokane | (509) 328-5600

Administrative Appeals Civil Rights Complex Family Law Criminal Defense

Domestic Violence Juvenile Family Law Mediation Victims Rights

Continued From Page 19
It was definitely gratifying because I never thought that I’d be an entrepreneur.  You 
know, my grandmother had her own beauty salon and always was at the helm of 
being her own boss. I think that, of course, subconsciously, I absorbed that from 
her, rolling up in her shadows. It’s definitely self-fulfilling and self-gratifying to 
know that you can, start your own business, land a contract with the city, and fulfill 
a need.  Small business owners, they know what they know. If they’re a caterer, they 
know how to cook. If they’re a barber, they know how to do barbering and cut hair. 
If they’re a beautician, they know how to do hair, but it’s the other stuff in between. 
They need that assistance, like the marketing, like the social media, and I filled that 
need for them during that 12 month contract. 

So what brought you back to Spokane? How did that happen?

COVID. I had a five month contract with Microsoft doing their social media, and 
then after that, I was kind of shopping other contracts. And then COVID came 
along, and it just kind of froze up everything. There weren’t any more RFPs. There 
weren’t any companies that were hiring. There were hiring freezes. So, my dad said, 
come to Spokane and just kind of lay low for a while. I said, okay. He said, maybe 
you should look at a job here in Spokane, and I thought, oh no, I’d never, ever, ever, 
ever move in Back to Spokane. But something in the middle of the night told me 
to look and see what was out there, and I came across the position with the city. I 
thought, I’m just going to go ahead and apply. I remember applying on March 25. 
And then I got the call. I had three interviews with the council, and I got the call on 
that Friday before Memorial Day that I got the job.

Explain what the job is and what are you going to be doing?

I am the Director of Communications and community engagement. It has two parts. 
It’s communications. I’m working to highlight all of the things that the city council 
is doing. A lot of times they don’t highlight their own work for the council members 
and for the council as a whole. The other part is community engagement and work-
ing with the council members as they go out into the community and fostering good 
stewardship of the community with the council members.

What is it like being back in Spokane?

I love it. I didn’t think that I would. Now it is summer. I don’t know, come win-
ter. I don’t know what that’s gonna look like when I get that real first taste of that 
Spokane winter again, but so far I love it. I feel like that the council members and  
Council President Beggs, they greeted me with open arms. They’re excited to have 
someone in the communications realm on the Council side. They’re excited to have 
someone that is working with them in the community and can actually tell the story 
for them. And that’s what I’m looking to do. So they’re very grateful and excited to 
have me, as I am grateful to be had in this position. So I think right now, it’s great. 
You know, my family, my brothers, my sisters, my dad, my step mom, they’re still 
here in Spokane. And of course, after 20 years of being gone, they’re happy to have 
me back in Spokane.

What is it that you hope to accomplish?

Professionally, I’m looking to round myself out. I still do consulting for a few small 
business in Seattle, and I love that I still have that flexibility to run my own business 
the way I want to. I also feel like I’m still growing. I’m able to continue to develop 
myself as a Communications and Public Relations practitioner, and I believe that 
this particular job is going to allow me to spread my wings even more, especially 
in the political realm. And I accept that challenge. I accept that growth as it is.  As 
far as what I want personally, I think it matches what I want professionally. I want 
to continue to grow. I don’t think that you get to a certain age or you get to a certain 
place in your career and you think that you can stop. You continue to grow. You 
continue to educate yourself. You continue to expand until the day that you die. I’m 
a big proponent of continuing to grow and continuing to educate myself. And that’s 
what I look forward to doing.

Lisa Gardner: Back in Spokane
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WA State Representative - Leg. Dist. 4
(Prefers Democratic Party)

1) What do you see as the role of a State 
Representative as it relates to the local 
Spokane Community? 
The role of your state representative be-
gins with understanding the priorities and 
unique needs of each community within 
our district. By being present, listening, 
and creating trusting relationships, your 
representative can better advocate for pol-
icies and resources that provide quality of 
life for every person, and reflect our dis-
trict’s shared values. Your representative 
must be accountable, honoring their role 
and your trust whether they are in Olym-
pia or at home.  

2) Highlight 1-2 of your qualifications 
that make you the best candidate specif-
ically as it relates to Spokane’s African 
American community?   
I have been a nurse and Nurse Practitioner 
for over 30 years. I identify complex prob-
lems, gather reliable information to find 
solutions, practice collaboratively, advo-
cate fiercely, and care unconditionally. 
I know that my life experience does not 
fully inform me about how I can best serve 
the African American community, so I am 
committed to listen, learn, and always ask 
“how can I help.” 

3) How have you effectively worked 
with members of the African American 
community in the Spokane area? What 
were the outcomes? Please give concrete 
examples.   
My experience working with the African 
American community is through meeting 
people where they live and building rela-
tionships through dialogue and working 
together. I support organizations that do 
the hard work every day of building a bet-
ter future. I contribute to the work of the 
Carl Maxey Center, YWCA, NAACP, and 
Volunteers of America. I know any posi-
tive outcomes are the result of unified ef-
forts, of which I have played a small role. 

4) What direct experience do you have 
addressing issues related to racial equi-
ty? 
I believe that the surest path to eliminate 
racial inequities across all systems is for 
people of color to lead the way. I am on 
the founding board of a state organization 
that trains, empowers, and supports Dem-
ocratic women to run for every level of 
public office, with an emphasis on elect-
ing women of color. We must elect leaders 
who represent the diversity of our commu-
nities. 
 
5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it? 

I understand structural racism to be the 
systems that have created public policies 
and institutional practices that reinforce 
racial inequities. Addressing structural 
racism begins by acknowledging its pres-
ence and understanding how it impacts 
people of color now and over our nation’s 
history. As a legislator, I’ll address struc-
tural racism by considering every piece 
of legislation through a racial equity lens, 
and follow the lead of people of color as 
we dismantle racism within the scope of 
our legislative capacity. 

6) What do you see as the biggest chal-
lenge(s) facing African Americans in 
the Spokane area and what are your 
thoughts on how, as a State Represen-
tative, you can address the challenge(s)? 
My perceptions arise from my knowledge 
of Black history, of our ongoing struggles 
against systemic racism, and of events that 
urgently call for racial justice. Through 
legislation we can strengthen access to 
health care, reduce environmental impacts 
on the safety of high-risk communities, 
correct disparities in educational and eco-
nomic opportunities, and institute criminal 
justice reforms. 
 
7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved? 
Let’s work together to transform this con-
versation into something concrete that can 
be achieved now. Society must accept the 
facts of racism, rather than listening to 
the polarizing rhetoric that distracts peo-
ple from understanding the truth of racial 
injustice. I am running for office to repre-
sent everyone, and running against those 
who believe that communities are better 
off when a race, religion, or identity is op-
pressed. Racial injustice is not a partisan 
issue, it is a moral imperative that requires 
leadership across the political spectrum, 
and collective efforts within and across 
our institutions.

Contact
(509) 596-1461
contact@lorifeagan.com
https://www.lorifeagan.com

Lori Feagan
(Prefers Republican Party)

No 
Response.

Contact
(509) 994-9836
asbestossuitbaby@gmail.com
https://www.votebobmccaslin.com

Bob McCaslinPosition 1
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WA State Representative - Leg. Dist. 4
(Prefers Republican Party)

No 
Response.

Contact
(509) 216-7356
stripe340@protonmail.com
https://www.electrobchase.com

Rob Chase
(Prefers Democrat Party)

1) What do you see as the role of a State 
Representative as it relates to the local 
Spokane Community?

As your State Representative, I pledge to 
represent ALL residents with respect. I 
believe that everyone deserves a chance 
to work hard and make a better life for 
themselves, whether they are 5th genera-
tion or a newly arrived American, regard-
less of how they look, who they love, or 
what they believe. My opponent says he 
is running to represent the ‘right of cen-
ter’. I pledge to represent everyone.

2) Highlight 1-2 of your qualifications 
that make you the best candidate spe-
cifically as it relates to Spokane’s Afri-
can American community?  

I believe that we are enriched by our di-
versity as individuals and as a communi-
ty. I pledge to work as a voice for those 
whose voices have been silenced and ig-
nored. I pledge to reach out to the greater 
Spokane African American community 
after my election to listen to the issues 
my community would like to see carried 
to Olympia in January.

3) How have you effectively worked 
with members of the African Ameri-
can community in the Spokane area? 
What were the outcomes? Please give 
concrete examples.  

I have been a frequent attendee, with my 
children, grandchildren, and great-grand-
children at numerous events from many 
years of Martin Luther King Jr marches 
to more recent Black Lives Matter and 
Breonna Taylor rallies, I have felt privi-
leged to be present with my community 
and to be able to model to my family the 
value of showing up and standing up for 
your values.

4) What direct experience do you have 
addressing issues related to racial eq-
uity? 

Study, learning, and listening. I attend-
ed numerous civil rights events from my 
early life until now. And I try to continue 
to study and listen as our recognition of 
the effects of racism have grown over the 
years. I pledge to continue to listen and 
learn.

5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it?

Racism has been woven into the fabric of 
our lives. Our Constitution was written 
by White men who did not even consid-
er Black slaves full citizens. Those racist 

ideas are the basis of today’s laws and 
cultural norms: racism is baked in. Our 
community deserves a legislator who 
will pledge to look at every issue through 
the lens of structural racism, to see how 
we can bring greater equity to all.

6) What do you see as the biggest chal-
lenge(s) facing African Americans in 
the Spokane area and what are your 
thoughts on how, as a State Repre-
sentative, you can address the chal-
lenge(s)?

Especially in District 4, one of the chal-
lenges is that African American, Latinos, 
and other minority groups are small in 
number individually, and thus, the per-
ception is that the area has a low minority 
population. As a legislator, I pledge to 
seek out underrepresented communities 
to learn of their needs and to be an advo-
cate for their voices.

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

I have mixed-optimism about the future 
of racial justice in America. On the one 
hand, as someone who was privileged to 
hear Dr. King speak 50-some years ago, 
I feel discouraged that we have come 
such a short way as a country. That Black 
Lives Matters even needs to be uttered 
is sad. That we have yet to learn to pro-
vide equal safety and policing to Blacks 
and Whites in America is shameful. My 
Black friends today live in fear in MY 
neighborhood the same way my Black 
friends always have. It just makes it hard 
to see the progress we have made as a 
country in dealing with a racist past. 

That said, I feel great optimism seeing 
our community has mobilized over the 
past weeks. Because there is so much 
more to do.

Contact
(509) 599-2268
lance@voteLanceGurel.com
https://votelancegurel.com

Lance GurelPosition 2
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WA State Representative - Leg. Dist. 6
(Prefers Republican Party)

No 
Response.

Contact
(509) 951-8190
Votemikevolz@gmail.com
https://www.mikevolz.com

Mike Volz
(Prefers Democratic Party)

1) What do you see as the role of a State 
Representative as it relates to the local 
Spokane Community?

My job is to reach out to constituents and 
community leaders in the Spokane area 
to learn and listen to issues impacting 
their lives, work to find solutions, and 
advocate for those changes in the Legis-
lature. My job is to figure out what those 
barriers to success are and fight for those 
who are left out of the system. 

2) Highlight 1-2 of your qualifications 
that make you the best candidate spe-
cifically as it relates to Spokane’s Afri-
can American community?  

As a white male, I am aware of my 
own privilege and power within the 
current system of white supremacy. I 
want to use my own privilege to raise 
up the experiences of others and ad-
vocate for change to break down the 
systems of oppression. I also have ex-
perience working to advance equity 
and inclusion. As a teacher, I worked 
to change the school curriculum to re-
flect students’ identities, fought against 
a discipline system, and worked to ex-
pand extra-curricular opportunities for 
African American students by creating 
civic clubs including mock trial, youth 
legislature, and a DC educational trip. 
I also worked on health care policy at 
WA Health Benefit Exchange to make 
health insurance more affordable for 
populations that are underrepresented, 
including the African American com-
munity. 

3) How have you effectively worked 
with members of the African Ameri-
can community in the Spokane area? 
What were the outcomes? Please give 
concrete examples.  

After spending most of my career 
teaching in the Tri-Cities, I moved 
back home to Spokane last year. The 
pandemic hit and I volunteered daily 
throughout the spring and summer to 
feed families in need. I’ve also taken 
steps to reach out to members of the 
African American community to learn 
more about issues in Spokane. I’ve also 
talked about conducting voter regis-
tration outreach with Councilmember 
Betsy Wilkerson. 

4) What direct experience do you have 
addressing issues related to racial eq-
uity?

I actively worked to change the school 
curriculum to be culturally responsive, 
including authors of different races and 
identities that intersect with race. I also 
changed parent-teacher conferences 
to be student led conferences, which 
changed from punitive conferences to 
empowering students and families to 
advocate for their education outcomes. 
I’ve also advocated for implicit bias 
training for higher education faculty as 
part of a student bill of rights. I also ad-
vocated for changes to the school disci-
pline system that reinforced the school 
to prison pipeline and over policing of 
Black, Indigenous, and People of Col-
or. Personally, I have attended several 

racial equity trainings and look at poli-
cy through a racial equity lens.

5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it?

Structural racism is a system that in-
cludes political, economic, cultural, and 
historical advantages that benefit Whites 
while producing adverse outcomes for 
Black, Indigenous, and people of color. 
My role as State Representative is to 
break down the system of structural rac-
ism, especially in public policy, to make 
sure everyone has a fair shot at economic 
security. This also means understanding 
my privilege as a white male and using 
that to advocate for others.  This means 
changing policies so they don’t systemat-
ically advantage Whites and a redistribu-
tion of equity.  

6) What do you see as the biggest chal-
lenge(s) facing African Americans in 
the Spokane area and what are your 
thoughts on how, as a State Repre-
sentative, you can address the chal-
lenge(s)?

Some of the biggest challenges fac-
ing African Americans in the Spokane 
area are a chronic underinvestment in 
education, healthcare, housing, and 
living-wage jobs. It also includes a 
criminal justice system that dispropor-
tionately impacts African Americans. 
As State Representative, I will work 
to invest in education, healthcare, jobs, 
and housing, especially in African 
American communities and decrease 
our reliance on law enforcement. I will 
also work to advocate for policies that 
restrict the use of excessive or deadly 
force by police and increase police ac-
countability. 

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

For racial justice to be achieved, we 
need to break down the system of white 
supremacy that is a part of every institu-
tion in our country. This means we need 
to right historical inequities and change 
systems so that Black, Indigenous, and 
People of Color are not disadvantaged so 
that Whites can get ahead. This includes 
changing policies in our criminal justice 
system, housing, health care, and educa-
tion system.

Contact
(509) 720-7646
info@zackzappone.com
https://zackzappone.com

Zack ZapponePosition 1
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WA State Representative - Leg. Dist. 6
(Prefers Republican Party)

No 
Response.

Contact
(509) 505-7366
jenny@votejennygraham.com
https://votejennygraham.com

Jenny Graham
(Prefers Democratic Party)

1) What do you see as the role of a State 
Representative as it relates to the local 
Spokane Community?

Public officials have a duty to listen to 
and represent all the people in their com-
munity. Our priorities must include ac-
cess to education, jobs, and healthcare for 
Spokane. Budget cuts will be inevitable.  
We must ensure that these cuts do not dis-
proportionately affect those least able to 
contend with them. 

2) Highlight 1-2 of your qualifications 
that make you the best candidate spe-
cifically as it relates to Spokane’s Afri-
can American community?  

I understand that I am a product of white 
privilege. With that understanding comes 
my awareness that all social problems, 
whether in housing inequity, health care, 
criminal justice, or education, stem from 
inequities in economic opportunities. 
These have disproportionately affected 
members of communities of color.  We 
are far from being an equitable society--a 
fact that has been laid bare by the past 
four years, both here and in the other 
Washington.  I pledge to always work 
towards racial justice and racial equity. 
Let’s make this the America we dream 
that it could be.

3) How have you effectively worked 
with members of the African Ameri-
can community in the Spokane area? 
What were the outcomes? Please give 
concrete examples.  

As an attorney, I have worked towards 
increasing housing availability for all in-
come levels, ensuring compliance with 
all Fair Housing laws. In my Fire Com-
missioner role, I have worked to make 
sure that all members of the district are 
treated fairly and looked for ways to in-
crease minority employment and oppor-
tunities. When I was Board President of 
the West Central Community Neighbor-
hood I saw the need of people from all 
backgrounds and encouraged participa-
tion and projects that benefited everyone. 

4) What direct experience do you have 
addressing issues related to racial eq-
uity?

My innate sense of fairness drove me to 
seek a BSW degree in Social Work and 
a Bachelors in Social Science. My path 
has always been in the direction if racial 
equity and inclusivity. Although I have 
limited experience in directly addressing 
issues related to racial equity, I am 100% 
committed to doing so.

5) What is your understanding of the 
term structural racism and how it im-
pacts people of color? What do you see 
as your role (if any) in addressing it?

Structural racism is our current society 
in which a person of color does not have 
the same access to education, business 
opportunities, healthcare and other op-
portunities afforded to some.  Addressing 
structural racism begins with admitting 
that there is a problem. It is incumbent 
upon lawmakers to work with communi-
ties of color, to listen, and to enact legis-
lation that addresses these issues.

6) What do you see as the biggest chal-
lenge(s) facing African Americans in 
the Spokane area and what are your 
thoughts on how, as a State Repre-
sentative, you can address the chal-
lenge(s)?

Job losses, educating children, providing 
child care, limited public transportation, 
and health care logistics disproportion-
ately affect communities of color which 
has been made worse by the pandemic. 
The African American community has a 
disproportionate number of persons ar-
rested and convicted. African Americans 
in Spokane appear to have limited access 
to legislators. I will seek input from af-
fected communities to ensure legislation 
benefits and does not harm people of col-
or.

7) In the past few months, racial justice 
has become a national topic of conver-
sation. What do you think it will take in 
order for racial justice to be achieved?

Slavery, the Ku Klux Klan, Jim Crow, 
separate but equal, etc, demonstrate that 
historically black lives have not mat-
tered historically as much as white lives.  
Electing an overtly racist President and 
the support he enjoys shows that we have 
a long way to go before achieving racial 
justice. Ramping up hate crime enforce-
ment, enforcing discrimination laws, re-
structuring law enforcement, and chang-
ing school curricula are a few things that 
must be done. We need to get back to 
emphasizing community policing, rather 
than police militarization.

Contact
(509) 795-6336
campaign@time4tom.com
https://www.time4tom.com
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Spokane County Commissioner District 1
(Prefers Republican Party)

1) Outline the primary difference(s) be-
tween you and your opponent?

I am committed to creating an environ-
ment that encourages job growth and 
opportunity for all of our citizens. I have 
also worked to bring more transparency 
to County Government to give our citi-
zens more insight in how their tax dollars 
are spent, a concept that has shown to be 
widely supported by voters. 

2) Despite Spokane’s best efforts racial 
disparities persist in the Spokane Jail. 
What are your thoughts on why the dis-
parities still remain and what do you see 
as the role of the County Commission-
ers in addressing the disparities?

I believe a driving factor is that law en-
forcement responds to where calls for ser-
vice are reported. We see higher calls for 
service in areas of high poverty. There are 
generational factors that have held many 
people of color in poverty. 

As far as the disparities in the jail, I would 
point out that commissioners have no say 
in who is held in the jail. We don’t arrest, 
we don’t charge, we don’t prosecute, we 
don’t defend, we don’t determine bail, we 
don’t determine if someone is released on 
their own recognizance, and we don’t sen-
tence. 

Laws should be applied equally to ev-
eryone. If you are breaking the law, that 
should initiate a contact with law enforce-
ment. Not the color of your skin. 

Commissioners need to bring community 
members, including other elected officials 
and stakeholders together to find solu-
tions, knowing many solutions will have 
to come from agencies the commissioners 
do not control.  
3) Please give one concrete example of a 
time that you applied an equity lens to a 
decision that you had to make and what 
the outcome was? 
A few years ago, when evaluating adding 
an additional citizen representative to the 
Spokane Regional Law and Justice Coun-
cil. We looked at not only what viewpoints 
and expertise the council had, but what 
viewpoints and expertise we didn’t have. I 
voted to appoint the first person of color to 
serve in that capacity. 

4) A budget demonstrates the priorities 
of a city. What are examples of prior-
ities in Spokane’s County budget that 
demonstrate a commitment to equity? 

One of the most successful programs we 
fund in the criminal justice system is the 
Head Start to Construction Trades. It is a 
program that trains inmates at Geiger Cor-
rectional Facility in construction trades. 
This is a way to provide real life skills to 
the inmates and give them an opportunity 
to find a job and provide for themselves 
and their family upon release. Understand-
ing that not everyone is beginning in the 

same place, this helps lift people out of 
poverty and reduce recidivism. 

5) Should any part of the county budget 
be shielded from cuts? And if so, which 
area(s)?

Any area that is mandated by the State of 
Washington to be funded by Spokane Coun-
ty, which is about 80% of our overall budget. 

6) Do you feel that Spokane has a hous-
ing crisis? Why? Why not? What are 
your thoughts on how to balance the 
competing needs of landlords with those 
of tenants?  

We have a housing crisis driven by the 
lack of housing supply in our community. 
Through misguided land use policy from 
the State, mainly the Growth Management 
Act, housing prices have gone up, which 
has driven rental prices up. We need to al-
low more units of housing to be built at all 
price points in our community. 

7) What policy changes or investments 
(if any) do you feel are necessary to en-
sure a long term recovery from the im-
pact of COVID-19, particularly in com-
munities of color?

We need to continue our commitment to 
funding the Health District’s COVID re-
sponse and ensuring food security. We 
have given millions of dollars to both of 
these important goals. We will continue to 
help our struggling small businesses stay 
open and keep as many people as possible 
employed during these difficult times. 

8) The country seems to be polarized 
right now on the issue of race and ra-
cial justice. What role (if any) can coun-
ty commissioners play in ensuring that 
Spokane county is viewed as a welcom-
ing place for people of color?

County Commissioners must continue to 
make sure we are a community that offers 
opportunities for all citizens to find good 
paying jobs, quality schools for their chil-
dren, a high quality of life, and outdoor 
recreation. We must create a community 
where everyone feels safe to live. 

Contact
(509) 991-4109
josh@joshkerns.com 
https://www.joshkerns.com

Josh Kerns
(Prefers Democratic Party)

1) Outline the primary difference(s) 
between you and your opponent?	

I believe that elected officials should 
represent every citizen equally and en-
sure every demographic in the commu-
nity feels safe, welcomed and respected, 
I will do that, the current commissioner 
is actively doing the opposite, attacking 
Union labor and not speaking out against 
hate groups and armed militia walking 
our streets.  I want to serve the entire 
community not wealthy developers, spe-
cial interests, and corporations.

2) Despite Spokane’s best efforts ra-
cial disparities persist in the Spokane 
Jail. What are your thoughts on why 
the disparities still remain and what do 
you see as the role of the County Com-
missioners in addressing the dispari-
ties?	

I am disappointed and appalled at the 
state of race relations in our county 
and country. We need elected officials 
to work with the leadership of affected 
groups to partner a continued path for-
ward. Commissioners need to allocate 
monies toward prevention, diversion, and 
treatment programs to help keep citizens 
out of jail or from returning to jail.

3) Please give one concrete example of 
a time that you applied an equity lens 
to a decision that you had to make and 
what the outcome was?	

As a union representative, I help to 
develop and negotiate collective bar-
gaining agreements.  I am tasked with 
delivering a contract that protects and 
compensates the diverse interest groups 
that make up my membership, equita-
bly. I recently settled a long-term sick 
leave agreement that allows a generous 
amount of leave for those who use it 
and additional benefits that recognize 
those employees that do not use their 
leave benefit.

4) A budget demonstrates the priorities 
of a city. What are examples of prior-
ities in Spokane’s County budget that 
demonstrate a commitment to equi-
ty? 	

Mental Health and Parks Capital Im-
provements expenditures benefit every-
one.

5) Should any part of the county bud-
get be shielded from cuts? And if so, 
which area(s)?	

Homelessness prevention should be 
shielded from cuts, demand for money 
from this fund will surely increase with 
the economic damage done from the Pan-
demic.

6) Do you feel that Spokane has a hous-
ing crisis? Why? Why not? What are 
your thoughts on how to balance the 

competing needs of landlords with 
those of tenants?  	

Absolutely Spokane has a housing crisis 
and it is only going to worsen without 
an aggressive response.  I appreciate the 
risk and investment of landlords but re-
specting the rights of tenants is essential. 
Increasing inventory of affordable homes 
and rental units is necessary to bring par-
ity between the parties. 

7) What policy changes or investments 
(if any) do you feel are necessary to 
ensure a long term recovery from the 
impact of COVID-19, particularly in 
communities of color?	

I think that all small business and par-
ticularly businesses owned by people of 
color are going to need all the financial 
support the state and county can muster 
to weather and rebuild from the storm of 
this pandemic.  Building affordable hous-
ing using efficient, green, and sustainable 
materials while using economies of scale 
to keep costs down is one of my primary 
interests.  Homes and apartments need-
ed to be planned with efficient modes of 
transportation, along with schools and 
shopping and green spaces.

8) The country seems to be polarized 
right now on the issue of race and 
racial justice. What role (if any) can 
county commissioners play in ensur-
ing that Spokane county is viewed as 
a welcoming place for people of col-
or?

The county commissioner has the oppor-
tunity to lead by example and reach out 
to every constituency group and extend a 
sincere offer to help develop and bring to 
fruition a vibrantly healthy and welcom-
ing county.  A Commissioner has a duty 
to appoint qualified and representative 
persons to boards and committees who 
share in a belief of inclusion and a com-
mitment to the ideal that we are stronger 
together.   

Contact
(509) 280-8700
cummitf@msn.com
https://www.vote-ted.com

Ted Cummings
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Spokane County Commissioner District 2
(Prefers Republican Party)

1) Outline the primary difference(s) be-
tween you and your opponent?

I’m honored to be your current County 
Commissioner, building our community 
for the future. Prior to that, I was Chief 
Deputy Auditor for Spokane County and 
have been a Certified Public Accountant 
since 1993. I was a Washington State Au-
ditor for ten years, including two years as 
Auditor in Charge of the Spokane County 
Audit, ensuring the County followed all 
regulations. I also started two successful 
small businesses.

For over 30 years, my volunteer work has 
focused on at-risk youth in our communi-
ty. This includes currently being a Hutton 
Settlement Board Member, and formerly 
on the Boys & Girls Club Board.
 
2) Despite Spokane’s best efforts racial 
disparities persist in the Spokane Jail. 
What are your thoughts on why the dis-
parities still remain and what do you see 
as the role of the County Commission-
ers in addressing the disparities?

We must invest in the most impacted 
communities, in areas such as education, 
and jobs to help fix disparities that persist 
across our criminal justice system, and jail.  
Fortunately, there are real solutions, such 
as Head Start to Construction that is lifting 
many into family wage jobs.  This is a pro-
gram supported by Spokane County and 
run by the Associated General Contrac-
tors.  My family has been a leading con-
tractor in Spokane for 90 years, providing 
hundreds of family wage union jobs.  Our 
workforce statewide is 37% people of col-
or and 18% women. Our current crew on 
the Post Street Bridge in Spokane is 28% 
people of color and 31% women, all of 
which vastly exceed the required hiring 
goals set by the State.
 
3) Please give one concrete example of a 
time that you applied an equity lens to a 
decision that you had to make and what 
the outcome was?

After college I lived in San Francisco for 
three years. In 1988, I performed the audit 
for the AIDS Walk of San Francisco.  This 
was a time when many people were afraid 
that you could contract the AIDS virus by 
just being around a gay person.  I was the 
only one willing to go and perform the 
audit in their offices and I remember how 
appreciative they were that I saw beyond 
the false perceptions. My work with the 
staff at the AIDS Walk really made an im-
pression on me to learn from others and 
the importance of empathy.  I continue 
to use those lessons today in my work as 
Commissioner and as a Hutton Settlement 
Board member.

4) A budget demonstrates the priorities 
of a city. What are examples of prior-
ities in Spokane’s County budget that 
demonstrate a commitment to equity? 

We’re making a major investment in equi-
ty with the building of the Mental Health 
Crisis Stabilization Center. This center 
will provide a diversion from the crim-
inal justice system into behavior health 
programs. It’s my intention to maintain 
funding for the Spokane Regional Health 
District, as they work to protect our entire 
community and focus on health equity.

5) Should any part of the county budget 
be shielded from cuts? And if so, which 
area(s)?  

In times of budget cuts all areas need to 
be analyzed and prioritized by the Coun-
ty prior to making reductions. We must 
fund mandated services first and then look 
at what is left. Especially in this time of 
COVID-19, the Health District is one de-
partment that should not be cut, as they are 
critical to the health of our community. I 
hope to not have to make any budget cuts 
to necessary services.

6) Do you feel that Spokane has a hous-
ing crisis? Why? Why not? What are 
your thoughts on how to balance the 
competing needs of landlords with those 
of tenants?  

Yes, Spokane has a housing crisis. Va-
cancy is at an all-time low. I am current-
ly meeting weekly with the Mayor and 
Council President of Spokane and the 
Mayor of Spokane Valley, to develop a re-
gional response to homelessness and the 
housing needs in our community.

7) What policy changes or investments 
(if any) do you feel are necessary to en-
sure a long term recovery from the im-
pact of COVID-19, particularly in com-
munities of color?

Through CARES funding, the County has 
made investments in food security, rent 
assistance, and help for non-profits and 
small businesses. This includes grants, 
providing PPE, and other economic de-
velopment. We want to keep people from 
becoming homeless, or economic disaster. 
One of the best ways we can do that is to 
invest in jobs and the ability for our busi-
nesses to keep people employed.

With the uncertainties of the new school 
year, I reached out to all local school su-
perintendents asking where the County 
could help. We have now invested CARES 
funding for technology to support remote 
learning, day camps so working parents 
could continue to work and support their 
families, and PPE for schools. Getting 
kids back in schools when it is safe to do 
so is important for equity to make sure that 
children do not get further behind.  

8) The country seems to be polarized 
right now on the issue of race and ra-
cial justice. What role (if any) can coun-
ty commissioners play in ensuring that 
Spokane county is viewed as a welcom-
ing place for people of color?

As commissioners we need to ensure that 
equity remains part of the conversation 
and doesn’t fall by the wayside. It’s also 
necessary to move beyond simply dis-
cussing equity by applying an equity lens 
when making investments and other poli-
cy decisions.

Contact
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mary@electmarykuney.com
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Mary Kuney
(Prefers Democratic Party)

1) Outline the primary difference(s) 
between you and your opponent?

I believe that county government should 
focus on “people first”. The actions of our 
county commissioners indicate that they feel 
differently. For example, CARES Act fund-
ing provided to the county for COVID-19 
has been disproportionately spent to date 
on businesses. My priority would be to take 
care of people first, through housing secu-
rity and food security. While my opponent 
and I are both accountants, I like to think 
that in this race I’m “The CPA with a ♥”.
 
2) Despite Spokane’s best efforts ra-
cial disparities persist in the Spokane 
Jail. What are your thoughts on why 
the disparities still remain and what 
do you see as the role of the County 
Commissioners in addressing the dis-
parities? 
Racial disparities persist in the Spokane Jail 
because there is still implicit racism and 
bias in county government. The commis-
sioners recently adopted a watered-down 
document on guiding principals when mak-
ing decisions in the criminal justice system. 
That tells me that our current commission-
ers don’t “get it” with respect to implicit 
bias and institutional racism --- issues that 
all elected officials should be more aware 
of. I support proposals from Smart Justice 
Spokane that call upon county government 
to make significant changes in how we ad-
dress criminal justice issues.

3) Please give one concrete example of 
a time that you applied an equity lens 
to a decision that you had to make and 
what the outcome was? 
I’m on a national board which has a “hall of 
fame”. Straight white males are the typical 
honorees, because the profession that the 
board draws its members from has histori-
cally been dominated by those individuals. 
During my three years on the board, I’ve 
worked to increase the number of women 
being recognized. I’ve also been vocal on 
the need for the board to consist of more 
diverse members. I’m fully supporting the 
organization’s current efforts on diversity, 
equity and inclusion in the profession.

4) A budget demonstrates the priorities 
of a city. What are examples of prior-
ities in Spokane’s County budget that 
demonstrate a commitment to equity? 

I don’t think the budget from the current 
commissioners demonstrates a commitment 
to equity. Smart Justice proposals were put 
forward in the 2014 commissioner race by 
then-candidate Mary Lou Johnson and our 
current commissioners have had the oppor-
tunity (but no apparent desire) to address the 
issues. The commissioners (including my 
opponent) in 2017 cut (for the 2018 county 
budget) $400,000 in annual unrestricted fund-
ing of our Health District --- and have frozen 
that amount annually since then without any 
adjustment for inflation. 

A budget that would demonstrate a com-
mitment to equity would incorporate Smart 
Justice proposals and would have more ro-
bust support of our Health District. Even 
the county’s CARES Act funding does not 
demonstrate a commitment to equity as it is 
less focused on housing security and food 
security (areas that disproportionately im-
pact the BIPOC community) than it is on 
distributing funds to businesses  (which are 
disproportionately owned by the non-BI-
POC community).

5) Should any part of the county bud-
get be shielded from cuts? And if so, 
which area(s)?

The core functions of any county are criminal 
justice (countywide), and in unincorporated 
areas of the county public safety (police ser-
vices, provided through the Sheriff’s office) 
and road maintenance. And I would add to 
that the restoration of funding of our Health 
District back to 2011 inflation-adjusted levels. 
Core county functions and the Health District 
should be protected against cuts, if possible.

6) Do you feel that Spokane has a hous-
ing crisis? Why? Why not? What are 
your thoughts on how to balance the 
competing needs of landlords with 
those of tenants?  

Clearly we have a countywide housing 
crisis. It was disappointing to see the cur-
rent commissioners “pass” on the concept 
of creating a durable countywide funding 
source dedicated to affordable housing 
(HB1590). The commissioners, along 
with elected officials from Spokane and 
Spokane Valley, should convene a meet-
ing of organizations representing tenant 
and landlord interests to work through 
the longer term aspects of our housing 
crisis.

7) What policy changes or investments 
(if any) do you feel are necessary to 
ensure a long term recovery from the 
impact of COVID-19, particularly in 
communities of color?

Our current commissioners appear to be more 
focused on protecting the interests of business 
owners (which are disproportionately non-BI-
POC individuals) during the pandemic. And, 
they’ve also funded a tourism campaign with 
CARES Act money (an example of business 
before people). I’m a firm believer in science 
and a supporter of our Health District’s ef-
forts to control and minimize the impact of 
COVID-19. Long term funding by the county 
of our Health District is key to protecting the 
health of all county residents, but particularly 
so to communities of color. Continued hous-
ing security and food security is of utmost 
importance, and once the pandemic is under 
control continued investment by the federal 
government in economic support can slowly 
bring our country back to normal.

8) The country seems to be polarized 
right now on the issue of race and 
racial justice. What role (if any) can 
county commissioners play in ensur-
ing that Spokane county is viewed as 
a welcoming place for people of color?

Our commissioners should be comfortable 
in feeling uncomfortable with respect to 
racism and racial equity issues. That’s the 
first step in understanding that a problem 
exists. Commissioners should seek advice 
from the BIPOC community (and listen 
to that advice) instead of adopting wa-
tered-down proposals that don’t adequately 
address the issue.

Contact
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David Green
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Superintendent of Public Instruction
1) What do you see as the fundamental 
difference(s) between you and your op-
ponent?

I believe in the life-changing value of public 
education, and that’s why I’ve devoted my ca-
reer to bettering our public schools. As Super-
intendent, I see every day how institutional rac-
ism in our school systems create an opportunity 
gap between white students and students of 
color. I’m the only Democrat in this non-parti-
san election. By her own admission, my oppo-
nent is a pro-Trump Republican school privat-
izer, who believes segregation-affirming school 
voucher programs should come to Washington.

2) Talk about how COVID-19 is im-
pacting Washington’s public schools 
and where you see things going in the 
future? 

COVID-19 has laid bare long-existing system-
ic inequities in K–12 education. Public health 
now necessitates a more flexible education land-
scape, with access to broadband service and in-
ternet-connected devices at the center of student 
learning. Unaffordability of broadband service 
has become a barrier to a child’s ability to even 
enter a classroom, further widening existing 
opportunity gaps. Our number one priority is 
returning students and educators to in-person 
instruction when it is safe and sustainable.

3) What do you see as the top chal-
lenge(s) currently facing public Schools 
in Washington State and what qualifies 
you to address those challenges?

Washington needs a high-quality, accessi-
ble public education system that sees race, 
language, and individual student interests as 
strengths and assets. Our top challenge is mak-
ing sure COVID-19 doesn’t slow our progress 
towards this goal. I’ve led Washington’s school 
system through the pandemic with this goal in 
mind, guided by my public education experi-
ence as a classroom teacher, budget administra-
tor, school board member, and Superintendent. 
I’m ready, prepared, and the best qualified can-
didate to continue addressing these challenges.

4) Give examples of how you have 
specifically engaged with the African 
American community in the past.

As Superintendent I’ve engaged the Tacoma 
Black Collective with direct dialogue, engaged 
the newly formed Federal Way Black Collec-
tive, and embraced intentional practices of 
building an OSPI team better reflecting Afri-
can American representation.  OSPI assem-
bles taskforces with specific requests to recruit 
African American leaders who are leading 
education advocacy groups, or who are recom-
mended to us by the Commission on African 
American Affairs. I’ve been blessed to work in 
education for over 20 years, and I’ve learned 
from African American education leaders I’ve 
worked under and with.   

5) What do you see as the primary 
need(s) of African American youth and 
youth of color in our public schools and 
how can your office address those needs?

Every educator needs ongoing job-embedded 
training on racial equity and anti-racist prac-
tices. Step one is transforming the workforce, 
and my office partners with school districts 
across the state to implement these policies. We 
need ethnic studies embedded in every subject, 
not just stand-alone courses. We also need to 
change school funding to send more resources 
to communities most in need, and provide uni-
versal connectivity for all families as a basic 
education right.  Your zip code shouldn’t deter-
mine your access to basic education supports.

6) Students of color continue to be dis-
proportionately impacted by discipline 
rates and arrests in our local schools. 
What needs to be done that it is not cur-
rently being done to address this issue?

In 2018 our office demolished outdated student 
discipline rules from the 1970s. Our new guid-
ance aims to end race-based and ability-based 
disproportionality in discipline, and reduce 
learning lost because of discipline. The new 
rules emphasize positive behavior supports for 
students, requires greater student and family 
engagement, and mandates transparency from 
school districts through data. Districts are im-
plementing these changes, and our office is 
monitoring implementation and measuring the 
impact on students of color.

7) What concrete actions do you see 
yourself taking to represent and engage 
parents of color?

Creating parent advisory groups for all dual 
language programs, which lifts up parents of 
color in particular.  Creating a universal right 
to accessible technology for all families as part 
of basic education funding, which empowers 
more parents of color to walk alongside their 
children’s learning and provide more consis-
tent access to educators.  I want to continue 
building ethnic studies in all our schools and 
subject areas, with direct input from parents in 
each unique community. 

8) How can Spokane Schools recruit, 
hire and retain a more diverse work-
force?

Any school district looking to build a more di-
verse workforce must first examine their own 
culture and policies. It starts by dismantling 
structural racism embedded in most job de-
scriptions and hiring practices.  Spokane and 
others also need an intentional grow-your-own 
program and policy.  Our students and support 
staff are the best opportunity we have to devel-
op talent in our community to serve our com-
munity.  We have model districts putting these 
policies into practice.

9) If you could change one thing about 
Washington’s Public Schools what 
would it be?

I’d transform the school calendar to recognize 
some students need more time, more supports, 
and more flexibility in demonstrating profi-
ciency. One-size fits all doesn’t work. I’ve also 
published an open letter to the Biden-Harris 
ticket outlining 10 critical changes necessary to 
build a foundation for a truly equitable and out-
standing public education system. I hope you’ll 
read the letter online at www.ChrisReykdal.org

10) What policies would you support to 
increase student achievement?

Our students deserve multiple pathways to suc-
cess. In my first term, we delinked high stakes 
tests from graduation and we replaced them 
with more appropriate graduation pathways. 
We honor career and technical education equal-
ly with traditional academic learning. We must 
enhance support services – counselors, nurses, 
mental health supports, and more that are em-
bedded with culturally responsive practices.  
Student achievement grows when students feel 
safe, healthy, and a sense of genuine belonging.

Contact
chris4wakids@gmail.com
https://www.chrisreykdal.org

Chris Reykdal
1) What do you see as the fundamen-
tal difference(s) between you and your 
opponent?

My opponent does a lot of talking about eq-
uity and opportunity, but when push comes to 
shove, Superintendent Reykdal is responsible 
for maintaining the barriers which keep kids 
from accessing the education they are constitu-
tionally entitled to. I have experience in closing 
opportunity gaps, improving student outcomes, 
and helping lift up communities often forgotten 
in public education.

2) Talk about how COVID-19 is im-
pacting Washington’s public schools 
and where you see things going in the 
future?

School closures brought on by COVID have 
simply exposed the long-standing inequities 
in Washington’s public schools. By embracing 
innovation and bold solutions in the classroom 
we can right the ship. In the short term, why are 
private academies opening for a fee while kids 
who can’t afford it are stuck at home, attend-
ing classes online at best. It seems the cure for 
COVID when it comes to our schools is money. 
We’re currently seeing the privatization of our 
public schools while kids who need public edu-
cation most are again left out. As we move for-
ward from COVID, technology should remain 
an undercurrent in our students’ learning and we 
should work to maintain parental engagement. 
These are just a couple of positive ways we can 
use the current situation to improve public edu-
cation and student outcomes in our state.

3) What do you see as the top chal-
lenge(s) currently facing public Schools 
in Washington State and what qualifies 
you to address those challenges?

Now is our chance to reimagine a better educa-
tion system for Washington. We are operating 
with an outdated and ineffectual model that 
breeds inequity. I’m not a career politician. I 
have served in government, but I am proudest of 
running an education-focused non-profit aimed 
at getting people involved in their government, 
working as a teacher and, most of all, being a 
mom to two kids in public schools. I had my first 
daughter as a single teen mom, she walked with 
me in my college graduation. We need to bet-
ter support single parents and working families 
because right now we’re leaving them to figure 
everything out on their own.

4) Give examples of how you have 
specifically engaged with the African 
American community in the past.

I served on the OSPI Student Data Task Force as 
part of the Opportunity Gap Oversight and Ac-
countability Committee, where we were tasked 
with helping communities of color get access to 
the same opportunities. Much of my work has 
been aimed at addressing the inequities in ed-
ucation in our state. I pledge to do the same as 
Superintendent.

5) What do you see as the primary 
need(s) of African American youth and 
youth of color in our public schools and 
how can your office address those needs?

Education funding mechanisms in our state are 
misaligned. School funding is over reliant on lo-
cal levies, resulting in massive geographic fund-
ing inequities. These issues disproportionately 
impact children of color. We can do so much 
better. I want to see children who don’t have 
computers at home still have access to school. 
I want to get the kids testing below grade level 
caught up, and then for those students who are 
ready for a bigger challenge, I want to promote 
programs like Running Start to give all students 
a chance at a college degree. From what I’ve 
seen and experienced, the only thing my oppo-
nent has done in the last four years, is ensure an 
outdated and inequitable system continues.

6) Students of color continue to be dis-
proportionately impacted by discipline 
rates and arrests in our local schools. 
What needs to be done that it is not 

currently being done to address this 
issue?

We face real issues of bias and inequity in Wash-
ington’s public schools. I have experienced and 
witnessed these injustices that persist in our 
schools and allowing them to continue is un-
acceptable. In addition to providing the neces-
sary cultural competency trainings, tools, and 
resources, we must ensure parents and students 
have a choice in their education. When students 
and parents are empowered to have a say in their 
schooling, and educational leaders understand 
existing inequities we will cut discipline and ar-
rest rates significantly.

7) What concrete actions do you see 
yourself taking to represent and en-
gage parents of color?

I am the candidate for this office which will rep-
resent and engage parents of color, something 
I don’t feel has been yet achieved in our state. 
If elected, I would become the first woman of 
color elected to statewide office here. The cur-
rent administration is centralizing control and 
taking key decisions away from parents and lo-
cal leadership, leading to greater inequity in our 
schools. We must bring parent voices into the 
foreground. We know our kids and our commu-
nities best. We also know that there are enough 
educational resources in our state to effectively 
address the ongoing disparities that plague our 
schools and students if only resolving these is-
sues were priorities.

8) How can Spokane Schools recruit, hire 
and retain a more diverse workforce?

I will work with local leaders to create inno-
vative ways of retaining a diverse workforce. 
One example of this was when I worked to pass 
legislation that incentivised bilingual students 
to become teachers in their communities, after 
5 years their student loans would be forgiven. 
We can find solutions like this one to ensure our 
workforces is as diverse as our students!

9) If you could change one thing about 
Washington’s Public Schools what 
would it be?

I want to reimagine public education in our state, 
but if I could only pick one thing to change, I 
would adjust funding mechanisms to ensure all 
students are receiving the education they de-
serve. With an overreliance on local levies many 
school districts are left wanting, while our stu-
dents fall behind.

10) What policies would you support to 
increase student achievement?

We should assess student learning so we know 
where students are, especially considering the 
disruptions of COVID. We should implement 
personalized learning plans for every student 
and better utilize education technology to sup-
port teachers in doing their jobs more effective-
ly. I also plan to provide more access to extra 
curricular programs which students of color are 
less likely to be able to participate in resulting in 
lasting inequities.

Contact
(253) 224-1410
info@maiaforus.com
https://www.maiaforus.com

Maia Espinoza
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LOOK AHEAD TO A 
BRIGHTER FUTURE.
Bachelor’s and master’s degrees for working professionals. 
whitworth.edu | 509.777.3222

Application fees temporarily waived.
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EMPLOYMENT & Business Opportunities

To advertise your employment opportunities in the Black Lens call 509-795-1964 or e-mail sandy@blacklensnews.com

WHITWORTH UNIVERSITY IS SEEKING TO
FILL SEVERAL VACANT POSITIONS.

Most positions include a full benefits package
including tuition remission for the employee

and dependents.

For more information and to apply please visit

www.whitworth.edu/careers.
Whitworth has a Christ-centered commitment to the principles of diversity, equity, and inclusion. In that spirit, the

university encourages applications from populations underrepresented at Whitworth including members of racial/ethnic
communities, women, and persons with disabilities. Successful completion of a background check required.

Skilled Technicians
Spokane Forklift and Construction Equipment is 

a fast-growing, small business based in the Inland 
Northwest. We specialize in Forklift repairs, sales, 

& rentals but we work on all heavy equipment, 
telehandlers, box trucks, semis, etc. 

We are currently seeking additional skilled 
technicians in the Spokane & surrounding areas. 
Candidates with an aptitude in technical trades 

& background in field service or heavy 
machinery are preferred.  

If interested, please email your resume to 
ryan@spokaneforklift.com or drop off at 
4907 E Trent Ave. Spokane, WA 99212.  

Community Health Worker 
SNAP is looking for a dynamic individual to 

add to our team. benefits include medical, 
dental, Life, LTD, and 403(b) EOE 

Visit www.snapwa.org to apply.
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Spokane

www.scorespokane.org
509.353.2821
scorespokane@gmail.com

Get Free
Advice Today.

Starting a Business?

SpokaneBlack
Business

Directory
Search.
Find.
Support Black 
Business.

The Carl Maxey Center is excited to share Spokane's Black 
Business Directory at www.BlackSpokane.com. The 
businesses are listed in alphabetical order and searchable by 
category. 

This is just the beginning. Our goal is to eventually make this a 
comprehensive snapshot of Black Spokane, including Black 
businesses, organizations, professionals, churches and events.

If you are an African American professional or a business that is 
at least 51% Black owned and would like to be included in the 
directory, please contact the Carl Maxey Center at 
carlmaxeycenter@gmail.com.

Welcome to:

BlackSpokane.com

Transitions is hiring!
We currently have an opening for a

Part Time Case Manager
at Home Yard Cottages

Employment applications and complete 
job descriptions are available at

www.help4women.org

For more info: (509) 328-6702 

Transitions values diversity in its workplace and is com-
mitted to equal opportunity and affirmative action. 

Passages Family Support, an outpatient mental health center, 
is recruiting for two clinical staff:  

Master’s level therapist and Adult Peer Specialist.  
The two positions will be members of the Intensive Residential 

Treatment Team that provides primary mental health services to 
individuals discharging from the state psychiatric hospital to 

assisted living facilities or adult family homes.  

The Master’s level therapist must have a master’s degree in social 
services or be within 6 months of graduation and have experience 

providing mental health services to adults. 

The Adult Peer Specialist must be a peer of mental health services 
and understand the basics of Recovery.

Submit your resume to smaike@passagesfs.org or contact 
Shirley Maike at 509.892.9241 for more information.
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OUR VOICESOUR VOICES
By Brittanyana Pierro
With Kamala Harris’s acceptance of the 
VP nomination, there has been great spec-
ulation of her role as the first ever African 
American woman to possibly hold the cov-
eted office of the vice presidency. The ini-
tial optics of her newfound claim to fame 
are fairly good in appearance. Her actual 
approval rating is moderately high as a VP 
nominee right now, comparing both sides 
of the two party line. However, as much 
as her presence in the political seat brings 
about a vision of innovation and progres-
sion, many people do not feel that is what 
her policymaking has historically repre-
sented.

Harris’s nomination brought about a con-
versation on the ethics of what I like to call 
Political Blackface. Political Blackface or 
the politics of a ‘Black Beard’ can be de-
scribed as a white politician, or group of 
white politicians, using a Black person as 
a metaphorical shield or spokesperson. A 
Samuel L. Jackson in Django if you will, 
to push a political agenda through the guis-
es of identity politics. Politicians trying 
to garner the support of marginalized and 
progressive populations must prove they 
support those demographics, and who bet-
ter to do that than someone that blends in 
with said communities. 

Many Americans, including those of Har-
ris’ same political leaning, hold harsh 
criticisms of her former days as a district 
attorney in San Francisco, California. 
These criticisms often revolve around her 
historical affiliation with the police and 

for policies that she defended that dispro-
portionally effected Black and Brown res-
idents of her city. Along with this, Harris 
has received criticism relevant to the ris-
ing awareness of police brutality, since in 
2015 she opposed a bill that would man-
date her district attorney’s office perform 
extra investigation into shootings that in-
volved police officers. Essentially, to many 
people, left leaning and not so, Harris is 
revered as a ‘top cop’.

A New York Times opinion piece titled 
‘Kamala Harris was not a progressive 
Prosecutor’ by Lara Bazelon gives sever-
al examples of the policies Harris backed 
that would no longer be considered within 
reason by the majority of American pro-
gressives. This includes opposition to the 
legalization of marijuana up until 2018, 
and extended support of the death penalty. 

“Ms. Harris also championed state legis-
lation under which parents whose children 
were found to be habitually truant in ele-
mentary school could be prosecuted, de-
spite concerns that it would disproportion-
ately affect low-income people of color,” 
Bazelon stated.

Questions of the reasoning behind Harris’ 
decisions in these circumstances is where 
speculation of the nature of individual po-
litical ambitions lies. For myself, I can’t 
assume anything beyond what I’ve seen 
from politicians for the majority of my 
life, which seems to be a lively dialogue 
between unhinged wealth, petty attempts at 
reframing the narratives of white suprem-
acy and a secret addiction to the feeling of 
power – or not so secret as of late. 

There is somewhat of a discrepancy in the 
way the general public chooses to scruti-
nize our political leaders when they make 
mistakes. For instance, there is no real dif-
ferentiation, in my opinion, between Har-
ris’ politics and that of her running mate, 
Joe Biden. The key difference is the criti-
cisms they both actively face and the level 
of scrutiny that Harris receives in compar-
ison to Biden. 

In reality, Biden has had a long and lin-
gering history with racist politics, starting 
with his opposition to multiple integration 
laws during his first term in Senate in the 
early 1970s. He was a huge proponent of 
mandatory sentencing in the 90s, and un-
surprisingly backed the death penalty, as 
well as the expansion of private prisons 
up until the early 2000s. But in his Sen-
ate infancy, Biden was described in a NY 
Magazine article as “a caricature of a white 
northern liberal”, and his missteps are of-
ten overlooked or bypassed under the guise 
of ‘it’s the best we can do’ or he’s ‘just an-
other old white politician’. 

So, the question that comes to mind then, 
at least for me, revolves around account-
ability. If we hold our politicians account-
able, why are we more willing to scrutinize 
the politicians, like Harris, that still face a 
greater level of oppression? Why is it that 
Biden gets the luxury of American compla-
cency, but Harris receives only a miniscule 
amount of the same favor? Where do we 
draw the line with our expectations of ac-
countability for Black politicians, and why 
is that the line is higher for our own peo-
ple? 

The day of Harris’ nomination a friend of 
mine, a Black man, admitted that he was 
more critical of Harris’ past policies than 
he would be of other politicians. His reason 
being, “If a politician came from humble 
beginnings, I expect them to be more criti-
cal of capitalism than others. If a politician 
is a POC (person of color), I expect them 
to be more aware and focused on racial in-
equality.”

Looking around, there are individuals on 
the national stage and right here in Spo-
kane, representing both sides of the aisle, 
who have been labeled Black Beards. The 
implication is that they do not have the best 
interests of the Black community at heart.  
But how do we determine whether or not 
a Black person truly fits that role, or if we 
are simply using a different metric for crit-
icism?  It’s an important question worth 
asking, but with an answer, I believe, that 
won’t come easy.  

Black Criticism and Politics of the ‘Black Beard’

By Ben Jealous 
(TriceEdney-
Wi r e . c o m ) 
- The late 
Ruth Bad-
er Ginsburg 
was an intel-
lectual giant 
with a righ-
teous spir-
it. She used 
her brilliant 

mind and steely determination to protect 
the gains of the civil rights movement and 
advance the values of freedom, equality, 
justice, and opportunity. She inspired gen-
erations of activists with the example of 
her persistence. We who learned from and 
looked up to Justice Ginsburg now must 
fight for her legacy.

Ginsburg may be most remembered for her 
lifelong struggle to overcome and elimi-
nate obstacles to equality and opportunity 
for women, including the right of women 
to make the most important decisions about 
their lives, their bodies, and their families.
The truth is that she was just as steady 
in her defense of the gains made by oth-
er great social justice movements of our 
time, including the fight to expand access 
to health care.

In the face of intense Republican efforts to 
destroy the Affordable Care Act—known 
as Obamacare—Ginsburg defended the 

ACA and the constitutional powers of the 
federal government to protect people’s 
wellbeing. The ACA has been hugely im-
portant to Black Americans, whose health 
outcomes and mortality rates are signifi-
cantly worse than white Americans. The 
ACA produced real progress in narrowing 
health disparities, but President Donald 
Trump and the right-wing judges he has 
been putting on the courts—and would 
like to fill Ginsburg’s seat with—would do 
away with Obamacare and its expansion of 
Medicaid. If they kill the ACA,  23 million 
people will lose health coverage.

Ginsburg served on the Supreme Court at 
a time when the well-funded right-wing 
push for ideological domination of the 
federal courts began to take hold. She of-
ten played the role of the Great Dissenter. 
She denounced right-wing justices’ indif-
ference to the impact of their decisions on 
working people. She exposed the conser-
vative majority’s bogus justifications for 
unjust decisions.

Lilly Ledbetter went to court when she 
discovered the company she worked for 
had been unfairly paying her less than men 
for years. She was denied justice when the 
Supreme Court’s conservatives twisted the 
federal law that was supposed to protect 
employees from discrimination on the job. 
Wage discrimination harms Black women, 
who are typically paid just 62 percent of 
what white non-Hispanic men are paid. It 

takes a typical Black woman 19 months to 
make what a white man earns in 12 months. 
Ginsburg’s dissent showed Congress the 
path to put protections back in place.

And I will never forget Ginsburg’s blaz-
ing dissent from the right-wing justices’ 
2013 vote to rip the heart out of the Vot-
ing Rights Act—gutting one of the greatest 
accomplishments of the civil rights move-
ment. She documented the ever-changing 
tactics of voter suppression and intimida-
tion targeting Black voters. And she called 
out the majority for failing to recognize the 
“transformative effect” that the Fifteenth 
Amendment, enacted after the Civil War, 
aimed to achieve.

She was proved correct when state after 
state, mostly old Confederate states, im-
posed new restrictions on voting that fell 
most heavily on Black citizens, whose dis-
enfranchisement the Voting Rights Act was 
designed to prevent.

Ginsburg told a reporter that she would like 
to be remembered as “Someone who used 
whatever talent she had to do her work to 
the very best of her ability. And to help 
repair tears in her society, to make things 
a little better through the use of whatever 
ability she has.”

We will remember her as that, and as much 
more. We will remember her as a true pa-
triot, committed to the American ideal of 
equality under law, a principle for which 
she fought literally until her dying breath.

With her writing and the example of her 
life, Justice Ginsburg bent the moral arc of 
the universe in the direction of justice. And 
when injustice advanced, she planted seeds 
of democratic renewal that we must now 
nourish with our own lives and activism.
Ben Jealous serves as president of People For 
the American Way and People For the American 
Way Foundation. Jealous has decades of expe-
rience as a leader, coalition builder, campaign-
er for social justice and seasoned nonprofit 
executive. In 2008, he was chosen as the young-
est-ever president and CEO of the NAACP. He 
is a graduate of Columbia University and Ox-
ford, where he was a Rhodes Scholar, and he 
has taught at Princeton and the University of 
Pennsylvania.

Ruth Bader Ginsburg Defended Important Social Justice Gains, Including Health Care
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Winter in America
By Jamala Rogers
(blackcommentator.com) Winter in Amer-
ica. It’s the title song from the album of 
the same name written and performed by 
urban poet Gil Scott-Heron. Released in 
1974, Scott-Heron’s music projected the 
conditions of African Americans during 
that period and which still ring true today. 
The imagery of winter - bleak, harsh, un-
forgiving - is not lost on the lyrics. The 
prophetic voice of Scott-Heron has been 
my personal soundtrack during the Black 
Lives Matter protests and I have conclud-
ed: it’s winter in America all the time for 
Black folks.

Black people have done much of what 
America has demanded of us to show 
that we are worthy of being part of the 
democratic experiment. We have fought 
and died heroically in all wars since the 
American Revolution when Crispus At-
tacks was the first to take a bullet for this 
country. We memorized state constitu-
tions in order to vote and yet the Black 
vote remains provisional. We educat-
ed ourselves, even when it was illegal, 
as proof that we were not intellectually 
inferior. Black folks entertained gener-
ations with our song, music and dance, 
and with our athletic talents. Our inven-
tions to make life easier, safer, and more 
productive have been gifts to the world.

Black people get killed by police and 
their proxies in the most ordinary of cir-
cumstances. Driving, shopping, walking, 
jogging, praying, shopping, playing, 
traveling, working, chillin’ and the other 
ways dramatized in #23Ways by Black 

celebrities such as Chris Rock and Be-
yoncé. The tears of Black mothers flow 
like an endless river going nowhere. An-
ti-blackness is everywhere.

Our forced free labor for nearly 250 
years of working from sunup to sundown 
laid the foundation for this country to be-
come the great economic superpower it 
is today. Add to that another 100 years in 
what Douglas Blackmon calls “slavery 
by another name,” when chattel slavery 
was supposed to have ended with eman-
cipation but was replaced by forms of 
forced labor, such as convict leasing and 
sharecropping. The Black Codes legiti-
mized the exploitation of men and wom-
en in a system where death would come 
long before a debt was paid off. 

This form of neo-slavery went well into 
the 20th century followed by the de-
pressed wages of Black workers right 
up to the present. At any given period, 
African Americans have been the most 
unemployed, the most poorly paid, the 
last hired and the first fired. It is our ugly 
reality that working hard will never get 
us ahead permanently. Any meaningful 
progress is temporary at best.

When African Americans were told to 
get their own, we built the Black Wall 
Streets in communities across the coun-
try. Those hard-earned successes were 
never celebrated by white America, in-
stead they became the target of racist 
massacres fueled by hate and envy.

Black people must resign ourselves to 
the historical truth that we may never be 
accepted into the American family. De-

spite our persistent efforts to contribute 
to U.S. society and fit in as full-fledged, 
respected citizens, Black people are 
continuously met with contempt and 
cruelty. That we’ll never be considered 
equals is a hard pill to swallow given 
all the hoops and hurdles that we’ve 
gone through. The rules keep chang-
ing and the goal posts keep moving, 
guaranteeing we will never cross the 
proverbial finish line to full humanity. 
Black bodies continue to be monetized 
or weaponized, rarely humanized.

White people must own up to their 
ugly history, and that they are down with 
some or all parts of racism. Racism re-
mains intact because it has served to pro-
tect white interests and preserve white 
supremacy. With few exceptions, white 
people have been actively or passive-
ly complicit in the dehumanization of 
Black folks by supporting laws - written 
and unwritten - that keep us out of their 
neighborhoods, schools, workplaces and 
government. White folks have sat on ju-
ries, committees, councils and boards of 
this and that to ensure that our history, 
culture, homesteads, jobs and schools 
would be controlled or destroyed. Whites 
have borne witness or actively partici-
pated in the control of Black movement 
- geographically, economically, socially 
and politically - for the past 400 years.

Black folks and white folks have to con-
front the inescapable truths staring at us 
today as we contemplate the path for-
ward. For Blacks, is it time to draw the 
collective conclusion that we will never 
be accepted in this society and plan ac-

cordingly? For whites, can they com-
pletely sever their historical and psycho-
logical ties to white supremacy that deny 
the humanity of all non-whites?

I believe this is where we are in the cur-
rent and uncomfortable discussion of 
structural racism and racial hatred. This 
moment of racial upheaval should move 
this discussion in radical ways and re-
move any pretense that we are all striving 
for the lofty principles of a democracy.

Gil Scott-Heron’s refrain in Winter in 
America laments that we aren’t fighting 
the real fight because we don’t know 
“what to save.” If those of us living in 
America don’t figure out soon what’s at 
stake, there are a lot more winters ahead 
for all of us.

Jamala rogers is a BlackCommentator.com 
Editorial Board member and Columnist. She is 
founder and Chair Emeritus of the Organiza-
tion for Black Struggle in St. Louis, as well as  
an organizer, trainer and speaker. She is the au-
thor of The Best of the Way I See It – A Chron-
icle of Struggle.  Other writings by Ms. Rogers 
can be found on her blog jamalarogers.com.
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By Julianne Malveaux
(TriceEdney-
Wi r e . c o m ) 
- I always 
smile when 
I see Black 
Lives Matter 
T-Shirts un-
til I saw one 
gracing the 
grubby back 
of a white 
man who 
had on both a 

BLM T-Shirt and a MAGA (Make America 
Great Again) hat.  I started to either take 
a photo or start a conversation because I 
knew somebody would accuse me of mak-
ing the combination up.  Instead, I won-
dered where the man got the shirt/hat com-
bo.  Was he homeless and got the combo 
at a shelter?  Was he visually impaired and 
didn’t understand the contradiction?  With-
out starting a conversation, I was left to my 
imagination.  It had me thinking about the 
production and distribution of BLM wear-
ables and the profit stream they may be 
creating.

You can find custom-designed screened 
T-shirts online for as little as $5 apiece, and 
anybody can make T-shirts and a profit.  If 

Black lives, Black dollars, and Black prof-
its matter, it makes sense to look behind 
the t-shirt to consider the sellers and their 
motives.  You might be funding your op-
pression by purchasing the right message 
from the wrong seller.

I think the best place to buy BLM cloth-
ing and accessories (I’ve seen hats, bags, 
signs, and more) is from the BLM website, 
www.blacklivesmatter.org.  

Things will cost more the re than they 
might cost from a street vendor or another 
source, but the BLM site profits will fund 
the movement.  From the BLM site, you 
can also sign up to get email updates.  The 
second best source is a BLACK street ven-
dor, who will at least be able to pocket the 
difference between what she purchased the 
shirts for and what she sold them for.  
Increasingly, COVID-imposed economic 
hardship has motivated people to take their 
entrepreneurial ability to the streets.  The 
next best source might be BLM-friendly 
activist organizations that are selling BLM 
stuff.  It doesn’t hurt them, though, to ask 
where they got the shirts and where the 
profits go.

The worst place to get BLM material is 
from a capitalist retail establishment like 
Walmart, which sells the shirts and (until 
June) All Lives Matter shirts, Irish Lives 

Matter shirts, and Homeless Lives Matter 
shirt.  While taking nothing from the home-
less or the Irish, in some ways, these shirts 
attempt to undermine and minimize the 
purpose and focus of the Black Lives Mat-
ter movement.  We say Black Lives Matter 
emphatically because our lives didn’t mat-
ter when our country was founded.  They 
didn’t matter when we were lynched, and 
no one was ever prosecuted.  Our lives 
have little value when we are treated inhu-
manely, with our little girls being dragged 
by their braids by rabid police officers, shot 
in the back, subjected to chokeholds to the 
point where we can’t breathe, endured a 
knee to the neck to the point of death and 
more.  Taking the Black Lives Matter slo-
gan and spoofing it (Drunk Wives Matter) 
attempts to minimize the racism that rid-
dles our country.

Walmart stopped selling the All Lives 
Matter shirts after getting criticism from 
the BLM movement, but it still sells Blue 
Lives Matter shirts and paraphernalia.  It 
sells shirts that say Bartender Lives Matter 
and Cat Lives Matter shirts as well.   While 
no one has a trademark on the term “Lives 
Matter,” satirizing Black Lives Matter is, 
at the very least, disrespectful.  It is anti-
black hostility.

In June, Walmart said it would spend $100 
million over five years creating a “center 

for racial equity.”  Though its CEO, Doug 
McMillon, explicitly said “Black Lives 
Matter” at a June virtual company-wide 
meeting, the commitment was vague.  
Walmart, one of the largest employers of 
African Americans, put their money where 
their rhetoric is and pay people fairly, 
provide good benefits (including health 
care and paid sick leave), and establish a 
center for racial equity.  With 2019 profits 
exceeding $123 billion in profit, they can 
certainly afford to spend a fraction of one 
percent of those profits on racial equity.

There are online T-shirt companies that sell 
Black Lives Matter and Blue Lives Matter 
T-shirts, missing BLM’s whole point. They 
include Wild Bobby and Old Glory Mer-
chandise, neither of which is Black-owned.  
They are just capitalists hedging their bets, 
just like the white-owned stores that offer 
discriminatory service but put BLM signs 
in their window.  Instead, why not look for 
a Black-owned t-shirt company.  All you 
have to do is google “Black-owned T-shirt 
company,” and dozens pop up.

Don’t let the BLM movement be a profit 
center for predatory capitalists.  Ask ques-
tions before you buy.  Buy Black.

For more information please visit www.juli-
annemalveaux.com or email booking@juli-
annemalveaux.com

Black Lives Matter T-Shirts and Masks - Who Profits?
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Pictured: Fresh Soul on East 5th AvePictured: Fresh Soul on East 5th Ave

It's up to us!
Business is always tough, but being a small, local business recently got a 

lot harder. Live Local is stepping in to keep consumers connected 

to the businesses in their communities. Join us.

Pictured: Fresh Soul on East 5th Ave

MARKETPLACE

Launching soon — a directory of Inland Northwest 

businesses and their offerings. Stay tuned for updates, 

and make sure your business gets listed. 

BUSINESS  CONSULTING

Our team of consultants are providing free advice to 

help small businesses thrive in this season and beyond. 

Register now for upcoming virtual events.

R E G I ST E R  YO U R  B U S I N E S S  O R  L E A R N  M O R E  AT  LIVELOCALINW.COM

It's up to us!

This program is funded by the City of Spokane with CARES Act dollars.
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OCTOBER 1
TRANSITIONS’ PEOPLE WHO CARE 
VIRTUAL EVENT
Respecting the Human Dignity of Those 
Experiencing Homelessness
People Who Care will take its guests on a jour-
ney to inspire the belief that we all deserve to 
be treated with dignity no matter the circum-
stances we find ourselves in. The event will be 
just 45 minutes long. Registration is free, and 
all registrants will receive a digital coupon to 
Transitions’ New Leaf Café for a 16oz bever-
age and baked good or snack pack. 
12:00pm-12:45pm
Virtual Fundraiser
For more information about the People Who 
Care event, call (509) 328-6702, email pwc@
help4women.org or visit www.pwc2020.com.  

OCTOBER 1- 11
THE 9TH ANNUAL SOCIAL JUSTICE 
FILM FESTIVAL (Virtual Event)
Transform: Another World is Possible

The Social Justice Film Festival & Institute 
will host the 2020 Social Justice Film Festival, 
Transform: Another World is Possible, which 
will take place online from October 1-11. Film 
topics range from civil rights abuses and sys-
temic racism to health, immigration, and envi-
ronmental preservation. More than 60 films and  
four live panel discussions. All events will be 
free to the public and streamed live from the 
Social Justice Film Festival’s Facebook ac-
count.

Each film block is priced on a sliding scale of 
$5-$25. Pay what you can! Festival passes are 
available on a sliding scale of $75, $100, and 
$125. Live panel discussions are free to all.

Tickets are available at https://socialjustice-
filmfest.eventive.org

OCTOBER 8
SPOKANE PEOPLE OF COLOR 
AFFINITY SPACE
A Virtual People of Color-Specific Space for 
the BIPOC Spokane Community to Gather, 
Breathe and Heal.

A virtual People of Color specific space for the 
BIPOC Spokane community to gather, breathe 
and heal. During times like these we need ac-
cess to each other, to center our humanity, our 
needs, our voices. We hope this space can be a 
place to breathe deeply and know that you mat-
ter and are loved!
5:30pm-7:30pm
Online Event
To learn more about how you can get involved, 
email michaelab@unitedwayspokane.org or 
lesleyc@unitedwayspokane.org

OCTOBER 14
FUSE DIVERSITY BOOK CLUB
Trace: Memory, History, Race and Ameri-
can Landscapes by Lauret Savoy
Winner of the ASLE Creative Writing Award 
and the American Book Award from the Before 
Columbus Foundation; Finalist for the PEN 
American Open Book Award and the Phillis 
Wheatley Book Award. In this provocative and 
powerful mosaic of personal journeys and his-
torical inquiry across a continent and time, Sa-
voy explores how the country’s still unfolding 
history, and ideas of “race,” have marked her 
and the land. 
6:30pm-8pm
Virtual Discussion

Visit the Fuse Book Club Facebook Page: 
https://www.facebook.com/groups/fusedi-
versity

OCTOBER 19 
NAACP GENERAL MEETING
Join the NAACP for our monthly general mem-
bership meeting. Meetings are currently online.
For more information please check social me-
dia or contact the NAACP at 509-209-2425 or 
visit: naacpspokane.org. 

OCTOBER EVENTS

Send information about upcoming community events to sandy@blacklensnews.com or call 509-795-1964 with information.

VIRTUAL GROUP

A Cup of 
Culture

Saturdays at 12:30pm

I invite you to join me for a cup of culture 
where I will be sharing facts, tips,  insights 
and strategies about diveristy.

If you aren’t a part of my private Facebook 
group, Transforming Hearts and Minds for 
Racial Reconciliation, then it is time for you 
to join.

To join the Facebook Group:
facebook.com/groups/racial-
reconciliationwithdrwilburn

Virtual Candidate 
Forum - Oct 7

The Spokane Coalition of Color 
(SCOC), which is comprised of the 
Spokane Branch of the National As-
sociation for the Advancement of 
Colored People (NAACP), the His-
panic Business/Professional Associ-
ation (HBPA), the Spokane Chapter 
of the Asian American and Pacific 
Islander Coalition (APIC), and Mus-
lims for Community Action and Sup-
port (MCAS), in partnership with The 
Black Lens, will be holding a series 
of Candidate Forums.

October 7, 6:00-7:30pm
State Legislative Districts 4 and 6

To register visit www.eventbrite.
com/e/spokane-candidate-fo-
rums-tickets-118579932771

Smithsonian Affi  liates Virtual Scholar Lecture

Legacy of The Green Book
October 15, 2020, 7 pm
Free Admission  
Register Online at northwestmuseum.org

The Smithsonian’s Marquette Folley interviews
Candacy Taylor, leading scholar and award-winning 
author, photographer, and documentarian on the 
legacy of the Green Book, in this free webinar.
First published in 1936 by Harlem postman Victor 
Hugo Green, The Negro Motorist-Green Book
(the Green Book) provided black travelers with 
information on hotels, restaurants and service 
stations where they would be welcomed.

northwestmuseum.org
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Community
Essentials

WE’RE DOING OUR PART
At Spokane Transit, our essential employees 
are dedicated to maintaining public transit 
in our community.

Read our stories at 
SpokaneTransit.com/CommunityEssentials


