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The momentous legisla-
tive rights acquired during 
the Voting Rights Act of 
1965 removed barriers that 
prevented Black Americans 
from voting. Voter suppres-
sion tactics have been a dirty 
little trick since the muscle 
behind our vote was real-
ized and became a threat to 
the American 
power struc-
ture. The Voting 
Rights Act of 
1965 paved the 
way for us to 
exercise our 
democratic and 
constitutional 
rights, ensur-
ing that Black 
Americans not 
only have a seat 
at the table, but 
a voice.

In 2024, we 
are choosing 
not between 
Candidate A 
or Candidate 
B, but between 
our inalienable 
rights and the removal of 
policies that provide access 
to resources that are the 
straps on the boots that we 
are often told to pull our-
selves up from.

The short-sighted myth of 
American Exceptionalism 
has overlooked segments 
of American society where 
exceptional just does not feel 
tangible. Places like Flint, 
Michigan, where there is still 
a clean water and lead pipe 
crisis. Or Bu!alo New York, 
where Payton Gendron shot 
13 Black patrons of a local 
grocer, 10 of whom were 
killed, in an act of domes-
tic terrorism, with racial 
epithets and White nation-
alist rhetoric decorating the 
assault weapons that he had 
been cleared to purchase via 
a background check. Or in 
Florida, where, just in May 
of this year, Robert Fortson, 
a 23-year-old Senior Airman 

in the United States Air 
Force, was murdered in his 
own apartment by a Sheri! ’s 
deputy when he answered 
a strange knock at the door, 
and as he exercised his 2nd 
amendment right in his own 
residence, was shot dead. 
This was a young Black man 
whose job was literally to 

defend the 
constitution 
of the United 
States. Or in 
states where 
Black farmers 
are unable to 
access USDA 
programs, to 
include direct 
loan programs 
that, in 2022, of 
the 36% of loan 
applicants who 
were Black, 
16% of these 
Black farmers 
were rejected, 
in contrast to 
72% of White 
farmers who 
were able 

to access the same loans, 
wherein only 4% were de-
nied. Or in Jackson, Missis-
sippi, where, for decades, 
inadequate maintenance and 
poor funding have created an 
environmental crisis where, 
in 2022, the largest water 
treatment plant in the state 
failed, leaving 160,000 people 
without safe drinking water, 
if they had any water at all. 
This included hospitals, fire 
stations, and schools. This 
is in an area where 80% 
of residents are Black and 
about 25% live in poverty 
and exemplifies generations 
of neglect by politicians and 
policymakers.

The lie of the U.S. Su-
preme Court ruling Plessy 
vs. Ferguson in 1896 further 
fueled the monetization of 
our human rights, increasing 
the racial wealth gap that we 
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A NATIONAL MOMENT
Local NAACP branch attends 
national NAACP convention 
in Las Vegas, days before 
President Biden steps aside 
and Kamala Harris announces 
run for top U.S. job. PAGE 5
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COURTESY
“Our Stories: African Americans in Spokane” Northwest Museum of Arts and Culture event coordinator 
Julie Williamson Serquinia, retired MAC Curator of History Marsha Rooney and MAC volunteer coordinator 
Linda Strong pose in front of the display for the MAC’s recent exhibit showcasing local Black families. 

‘DAY TO CELEBRATE, HONOR, 
AND ACKNOWLEDGE’

Julie Williamson Serquinia, 
whose family ties family ties to 
the Pacific Northwest go back 
seven generations, was born 
and raised in Spokane. 

With the inspiration of her 

mother, Jerrelene Williamson, 
a well-known historian  and au-
thor of the book “Our Stories: 
Black Families in Spokane,” 
Serquinia coordinated  “Our 
Stories: Black Families in Spo-

kane,” a June 28 event at the 
Northwest Museum of Arts and 
Culture, appropriately named 
after her mother’s book. 
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The Black Lens sta!

On July 14, multiple bands, musicians, 
artists and families came out to honor the 
late Quindrey Davis on his 30th birthday.

This day was proclaimed as “Drey Day” 
by Mayor Lisa Brown, who reflected on the 
hometown hero.

“His goal was to promote unity, create 
long-lasting friendships, and leave an im-
print in Spokane,” she said.

A superior drummer, father, husband, 
son, grandson, band teacher, but most im-
portantly, a friend to so many, Drey’s ambi-
tion to bring people together has not been 
lost.

Even in high temperatures, the commu-
nity came out to the Riverfront Park Lilac 
Bowl to celebrate his life. There was a lot 
of love and camaraderie in the atmosphere, 
and the healing balm of fellowship showed 
all in attendance how comfort can come 
through grief.

A talented cadre of performers, some 
traveling from Seattle to participate, lifted 
positive energy in remembrance of Drey. 
Musicians included: Sessionz, Latrice Wil-
liams, Alvin Flores and King Danielle. Each 
performance carried a piece of Drey and al-
lowed the hundreds of people watching and 
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Erica Davis, right, 
mother of the 
late Quindrey 
Davis, claps after 
Spokane Mayor 
Lisa Brown, center, 
proclaims July 14 
as “Drey Day,” a 
tribute to the late 
Quindrey Davis, a 
beloved musician 
and music teacher, 
before a concert in 
Riverfront Park. At 
left is Allison Davis, 
Drey’s widow, 
holding their child 
Rhythm, who was 
born after Drey 
died.See DREY, 10



2 • SUNDAY • AUGUST 4, 2024 THE BLACK LENS

BLACKLENS.NEWS

POLICY MATTERS

bl
news

2 • SUNDAY • MAY 5, 2024 THE BLACK LENS

BLACKLENS.NEWS

HONORING OUR SERVICEMEMBERS

bl
news

2 • SUNDAY • APRIL 7, 2024 THE BLACK LENS

BLACKLENSNEWS.COM

CELEBRATING 
BLACK MATERNAL HEALTH

bl
news

news

FROM THE BOARD

THE BLACK LENS would like to hear from the 
Black community in Spokane on how it believes 
Spokane can live its motto, “IN SPOKANE, WE 
ALL BELONG.” Please send ideas to editor@
blacklensnews.com with the motto in the subject line.

We want to hear from you!

Serving Spokane’s Black community since 2015

IN MEMORY OF SANDRA WILLIAMS
FOUNDING EDITOR AND PUBLISHER

THE BLACK LENS INTERIM EDITOR & BOARD MEMBERS 
Natasha Hill, Rick Williams, Renika Williams, Luc Jasmin III,  

Alethea Sharea Dumas, Robert J. Lloyd and Michael Bethely

Contact us about delivery  
Email ...............info@blacklensnews.com

Would you like to advertise? 
Email .............. info@blacklensnews.com 
 
Have a news tip? 
Email ..............editor@blacklensnews.com 
Call........................................(509) 245-1660 

General information 
Schoenberg Center/Gonzaga University 
800 N. Pearl St. 
Spokane, WA 99202 
 

About The Black Lens
The Black Lens is 
a nonprofit news 
organization funded 
through foundations, 
major donors, subscribers, 
sponsors and the 

community it serves. The stories, 
photos, graphics and columns created 
by The Black Lens are owned by the 
community it serves, and can be 
republished by other organizations for 
free under a Creative Commons license.

the black lens
Copyright © 2024 
The Black Lens newspaper is published daily online and monthly in print by “comma,” a nonprofit community journalism lab. For information on 
comma, or to make a donation, please contact Innovia at (509) 624-2606 or visit www.blacklensnews.com/donate.

Statement of Independence 
The Black Lens is a not-for-profit, 

independent newspaper that focuses 
on all aspects of the Black community 
in Eastern Washington. The Black 
Lens editor reports to its own board of 
directors, which was set up under the 
guidance of the founders’ family.

As journalism calls for increased 
transparency, The Black Lens believes 
in being transparent about its work. 
The Black Lens is funded through 
foundations, donors, subscribers 
and the community. That funding 
pays for the work of the editors, 
reporters, photographers, designers, 
correspondents and columnists who 
produce The Black Lens newspaper, 
website and other platforms. 

The Black Lens retains full 
authority over its editorial content. 
This organization maintains a strict 
firewall between news coverage 
decisions and funding sources and 
in-kind help. Acceptance of financial 
support does not constitute implied or 
actual endorsement of donors or their 
products, services or opinions.

All story decisions made by The 
Black Lens newsroom and its leaders 
are made independently and not 
on the basis of donor support. This 
organization does not give supporters 
the rights to assign, review or edit 
content, and if a supporter is covered 
in a story or other editorial content, 
The Black Lens will disclose this at the 
bottom of the story.

The Black Lens is a partner of the 
“comma” community journalism lab.

The Black Lens will be located 
within the community journalism lab 
newsroom that is set to be stationed on 
the main campus of Gonzaga University 
in Spokane. Though The Black Lens and 
lab may be housed at Gonzaga, the 
university has no control or authority 
over the journalism created by The 
Black Lens or other newsrooms located 
within the lab. The comma community 
journalism lab is a nonprofit news 
organization with its own board of 
directors, separate from the university 
and separate from The Black Lens. The 
Black Lens’ board of directors works 
closely with the comma community 
journalism lab and its leaders to 

ensure that journalism’s protected 
First Amendment rights continue to 
be an essential part of our nation’s 
democracy.

Though much of the content 
created by The Black Lens may 
appear in regional publications, 
newspapers or news websites, those 
organizations have no rights, authority 
or influence over the content created 
by this publication. The Black Lens’ 
publications are only responsible to 
boards of directors for The Black Lens 
and the comma community journalism 
lab. Though other publications, 
including The Spokesman-Review, may 
assist in distribution, The Black Lens 
is not a publication of any of its third-
party distribution partners.

By Renika Williams
THE BLACK LENS

We too often reserve 
our deepest appreciations 
and celebrations for the 
moments that follow loss. 
My mother, Sandy Wil-
liams, a visionary Black 
activist who we tragically 
lost in 2022, taught us 
through her life and even 
more in her passing, the 
immense value of giving 
flowers to our community 
members while they can 
still smell them.

Losing my mother was 
the hardest thing I’ve 
ever had to go through, 
and I can’t say that I’ve 
dealt with it very much 
at all, to be honest. The 
outpouring of love and 
the rallying around her 
legacy has been over-
whelming in both good 
and bad ways. While it 
shows what we, as a com-
munity, are capable of 
when we come together 
to honor and continue 
the work of those who’ve 
paved the way for us, we 
also tend to paint these 
visionaries – these lead-
ers – as one-dimensional 
heroes. My mother was a 
radical idealist, true, but 

she was also complex and 
sometimes her life wasn’t 
as neat and unblemished 
as the celebrations of her 
life would make it seem.

And it begs the ques-
tion: Why do we only 
celebrate those we deem 
perfect and special? 
And why do we only see 
people as special once 
they’ve moved on to 
another life?

Our Spokane Black 
community is a tapes-
try of stories, dreams, 
hardships and achieve-
ments that too often 
go unrecognized until 
it’s too late. Sometimes 
these stories are messy. 

Sometimes they are 
complicated. Sometimes, 
they are brimming with 
intricacies, triumphs, 
and yes, even flaws. But 
these stories, ALL stories, 
illustrate the rich, vibrant 
lives led by our commu-
nity.

The Black Lens acts as 
a celebration of who we 
are in all our dimensions. 
These aspects of our hu-
manity deserve recogni-
tion and celebration too. 
It’s the laughter amidst 
sorrow, the resilience in 
the face of adversity, and 
the everyday heroism 
that should make the 
headlines of our lives.

Reflecting on my 
experiences, especially 
in moments of flux and 
vacillation, I’ve learned 
the value of pausing to 
appreciate what we have, 
and where we are in our 
life journeys right now. 
So, let’s make it a point 
to celebrate all the bits 
of our lives, not just the 
shiny parts. Let’s hand 
out those flowers amid 
the chaos and the uncer-
tainty. Let’s make sure 
we’re celebrating each 
other today, not waiting 
until it’s too late.

Life’s too short and 
too filled with twists and 
turns to only acknowl-
edge the good stu! after 
the fact. My mom lived 
knowing that every part 
of her journey, every chal-
lenge, and every victory, 
was worth recognizing. 
And that’s how we should 
be looking at each other – 
celebrating the full story, 
not just the highlights.

So, let’s do it. Let’s 
celebrate the whole 
messy, beautiful, compli-
cated thing now. Because 
honestly, waiting until 
someone’s not around to 
hear it? That’s just miss-
ing the point.

CELEBRATING ALL  
OUR DIMENSIONS

ULYSSES CURRY/INATAI FOUNDATION
Renika Williams speaks at the Black Lens launch 
party in February.

By April Eberhardt
THE BLACK LENS

The Free Application for 
Federal Student Aid, known 
as FAFSA, is something ev-
ery graduating senior or stu-
dent pursuing post-second-
ary education and training 
should apply for. 

The FAFSA must be re-
newed each year a student 
continues in post-secondary 
education. Oct. 1 is the usu-
al time the FAFSA opens. 
However, due to changes 
this year, the application 
open date was delayed to 
Dec. 31, and it is currently 
open for students and their 
families to complete. 

A common misconception 
about the FAFSA is that it is 
only applicable to colleges 
and universities. There are 
many other education and 
training programs that also 
qualify for financial aid. 
These include cosmetolo-
gy programs, specific allied 
health education and train-
ing programs, massage train-
ing schools, and vocational 
programs.

The FAFSA has under-
gone major changes, and the 
term contributor is now a 
part of the language regard-
ing who should complete a 
portion of the FAFSA on be-
half of the student. Students 
under 24 years of age, who 
are not deemed indepen-
dent, need contributors to 
complete the FAFSA. Typ-
ically, this is the custodial 
parent or guardian, who pro-
vides financial support for 
the student more than half 
of the year, and whose tax 
information must be used 
to help verify eligibility for 
funding. As a part of the new 
changes, step-parents are 
considered contributors.

Under the umbrella of 
financial aid are feder-
al grants, state grants, and 
low interest federal student 
loans. The PELL grant is the 
most known source of fed-
eral funding for income eli-
gible students. In Washing-
ton, when students apply for 
FAFSA, they are also apply-
ing for state aid, a separate 
pot of money that can o!er 
grants. The Washington Col-
lege Grant is an example of 
another opportunity for stu-
dents to receive funding.

Many income-eligible stu-
dents who attended middle 
school in the state of Wash-

ington were enrolled in the 
College Bound Scholarship 
Program. Essentially, this 
program works in collabo-
ration with the federal stu-
dent aid program to o!er 
additional grant funding. 
Students who are in the fos-
ter care system in Washing-
ton also have greater access 
to funding because of high 
need due via the Passports to 
Careers Program.

Federal student loans are 
available for both students 
and parents. Students pur-
suing an undergraduate de-
gree are capped each year on 
how much they can borrow; 
this amount increases yearly, 
and these loans belong to the 
student. Parents also have to 
borrow federal Parent Plus 
Loans on behalf of their stu-
dent. These loans are also of-
fered at a lower interest rate 
via federal loan servicers and 
belong to the parent. A cred-
it check is done to determine 
eligibility. Student loans can 
be declined and do not have 
to be a part of the financial 
aid package if that is not de-
sired. If students and parents 
borrow student loans, they 
must complete online loan 
entrance counseling and 
sign a Master Promissory 
Note via www.studentaid.
gov. Loans go into repayment 
after 6 months of ending an 
education program, whether 
by graduating or discontin-
uance. Students pursuing 
post-bachelor’s graduate de-
grees are no longer eligible 
for federal grants, but there 
are student loans available.

Once the FAFSA is com-
plete, the Department of 
Federal Student Aid looks at 
all factors related to a fami-
ly’s income and uses a Stu-
dent Aid Index to determine 
how much funding the stu-
dent is eligible for.

Washington state students 
who are undocumented or 
do not qualify for federal 
aid because of immigration 
status cannot complete the 
FAFSA but can complete the 
Washington Application for 
State Financial Aid by going 
to wsac.wa.gov.

If you have questions related 
to completing financial 
aid, please contact April 
Eberhardt, M.Ed., who has 
been trained in financial aid 
and can provide support 
and resources via e-mail at: 
aprilriv1976@gmail.com.
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THE IMPORTANCE OF FAFSA

By Dr. Jeanie Baynes
THE BLACK LENS

The African American 
Graduation Committee 
has been organizing and 
funding the Annual Af-
rican American Gradu-
ation Ceremony for 28 
years. This is a cultural 
salute for outstanding ac-
ademic achievement and 
honor students of African 
American/ Black descent 
graduating from K-12 
schools, colleges and 
universities from Spo-
kane and the surround-
ing areas. This year’s 
celebration will be held 
at the Myrtle Woldson 
Performing Arts Center 
at Gonzaga University on 
May 4 from 2-4 p.m.

The organization of 
the African American 
Graduation began at the 
Spokane Community 
College under the lead-
ership of Dr. James Wil-
liams in the early 1996. 
Dr. Williams was the 
Dean of College of Arts 
at California State Poly-
technic University and 
became the first Black 
president in Spokane’s 
Community College sys-
tem. He earned his doc-
toral degree in education 
from Washington State 
University.

The Ceremony is rep-
resentative of African 
and African American 
culture and heritage, em-
braces the value of com-
munity and scholarship, 
and culminates with a 
Kente Stole presentation, 
awarding of the scholas-
tic achievement medals, 
and scholarship recipi-
ents. From the singing of 
the Black National An-
them, “Lift Every Voice 
and Sing” to the dancing 
to the step show on stage 
from Black students to 
the treasured remarks 
from a few Black profes-

sors and administrators 
who encouraged our stu-
dents along the way.

This is a celebration 
for graduates to be rec-
ognized for their ac-
complishments and pro-
vided an opportunity to 
honor significant people 
who have helped them 
achieve their goal. Stu-
dents are honored to-
gether in one setting and 
their families also get the 
opportunity to celebrate 
their hard work and ded-
ication. It is a celebration 
of Black Excellence!!!

This annual cel-
ebration gives Afri-
can-American, African, 
and Black-identifying 
students and families 
an opportunity to cele-
brate blackness and the 
success of students at-
tending our schools. For 
many underrepresented 
and first-generation stu-
dents, a college diploma 
represents a long road 
marked by hard work 
and success – not just for 
the individual students, 
but also for their family, 
friends and supporters. 
These smaller cultural 
events provide more in-
timate settings for stu-
dents to share these per-
sonal milestones with 
their communities and 
hear the achievements 
and inspiration from the 
speakers.

Although our language 
and home country were 
stripped from us, the 

wearing of the Kente 
cloth is a reminder of 
our interconnectedness, 
echoing the African prov-
erb, “It takes a village.” 
During the Kente Cere-
mony, each graduate will 
be gifted a Kente stole. 
Kente is native to Gha-
na and was developed in 
the 17th century by the 
Ashanti people. It has its 
roots in a long tradition 
of African weaving, dat-
ing back to about 3000 
B.C. Often reserved for 
royalty, the stole is a visu-
al representation of his-
tory, philosophy, ethics, 
oral literature, religious 
beliefs, social values and 
political thoughts. Stu-
dents with a G.P.A. of 
3.0 will receive scholas-
tic achievement medals 
during the Kente Cere-
mony and the Richard 
B. Williams scholarship 
recipients are acknowl-
edged.

The scholarship is 
named after Mr. Richard 
B. Williams who spent 
his entire life giving back 
to his Spokane commu-
nity, through his com-
mitments, and support 
of many organizations 
both in time and finan-
cially. In 2016, following 
his passing in 2015, the 
African American Grad-
uation Committee elect-
ed to create the Richard 
B. Williams Memorial 
Scholarship in his honor, 
a fund intended to assist 
African American high 

school graduates enter-
ing into higher educa-
tion. Mr. Williams was 
active at Eastern Wash-
ington University and 
in the Africana Studies 
Program for more than 
twenty years. Those who 
knew Richard speak to 
his generosity and will-
ingness to always o!er a 
helping hand, to always 
ask, “What do you need 
and how can I help you?” 
He was also a member of 
Omega Psi Phi Fraternity, 
Inc., and was one of the 
four founders of Chi Al-
pha Alpha, the local Spo-
kane Chapter.

Increased community 
support is key in helping 
the African American 
Graduation Committee 
continue to provide this 
celebration for Spokane 
and the surrounding 
area students as our 
black community 
grows. Please consider 
supporting African 
American Graduation 
with a donation to: 
African American 
Graduation Committee, 
PO Box 40395, Spokane, 
WA 99220. For more 
information, go to www.
aagspokane.org or 
spokaneaag@gmail.com.
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IF YOU GO

28th Annual African 
American Graduation 

Celebration
WHEN: Saturday, May 4 from 2-4 p.m.
WHERE: Myrtle Woldson Performing Arts Center, 
Gonzaga University
REGISTRATION: Deadline on Friday, April 12, via 
aagspokane.org/

Black Lens sta!

The following is a student reflection from a recent 
Spring Break pilgrimage to Washington D.C. attended by 
Black Student Union o!cers from two local high schools 
and members of Strong Women Achieving Greatness 
(SWAG). This trip was sponsored by: The Way to Justice, 
The Spokane Branch of the NAACP, SWAG, Mentoring 
Today’s Youth, and American Ironworks. Over a week, 
students toured the National Mall, The U.S. Capitol Build-
ing, The National Museum of African American History 
and Culture, and Howard University.

Weeds Into Flowers
Written by: Jetaime Thomas

Ferris High School, 12th Grade

I carry ancient resentment
I possess a sort of melancholy brain and di!culty 
processing my ancestor’s grief along with my own
My head is like a slideshow
Replaying horrific stories that are a part of my history
The history I’ve spent my entire life trying to understand
Trying to realize how my people went from mathematicians 
and astronomers
To servants viewed as uneducated and ignorant
From talented artists, and agriculturalists.
To being essentially nothing
From explorers and artisans
To the corners of plantations
I want emancipation
From negative stereotypes
That leads to graves
The waves they hit us
Like a bus
It split us
Contempt to the oppressor
We were seen as lesser
It’s in my blood to challenge rules
And simply come out better
A rose from the concrete
Survived the bluest eyes
Constantly torn down and still like dust we rise
Forced to rebel
Gone through hell
Taking down faulty systems one colonizer at a time
Yeah, imma bet a dime
On the people we’ve become
We came from the slums
And still we succeed
Grown weeds into flowers
I’m ‘bout to devour
The world – it is ours
Built on our backs
Sense it lacks
Yet we can take back our power
In education and community
In peace and unity
In happiness and support
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By Michael Bethely
THE BLACK LENS

In a lot of ways, build-
ing and putting together 
this paper is like build-
ing a community. Every 
story, every picture, every 
column, every word, and 
every letter is needed to 
make the paper what it is.

Being able to be a part 
of this board for The 
Black Lens is an honor 
and privilege that I’m 
grateful for. I know now 
that I only partially 
understood the magni-
tude that Sandy went to 
and through to start this 
paper. The idea that she 
was writing most of the 
articles. That she was 
distributing the papers 
by herself. That she was 
in charge of the layout. 
And that she conceptu-
alized The Black Lens 
from start to finish, is 
beyond admirable. Sandy 
put in work to get it 
done!

I considered Sandy 
a mentor and a friend. 
Someone I trusted and 
that I would call for 
insight. It’s an honor to 
be a part of continuing 
the legacy of what she 
created and to reignite 
this LENS for Spokane’s 
Black community. As a 
Black producer, I know 
deeply the di!erent 
perspectives that are 
captured depending on 
who’s holding the camera 
or who’s looking through 
the lens they have.

To me, this is what 
gives The Black Lens 
its value. The ability 
to highlight a di!erent 

perspective, a black 
perspective. Keeping the 
focus on Spokane, we can 
give a Black lens to local, 
regional, national and in-
ternational stories. A way 
to cultivate our culture, 
particularly when culture 
is amiss. Having The 
Black Lens to amplify 
our voices and stories, is 
something most commu-
nities do not have. Well, 
thanks to Sandy, Spokane 
does.

So thank you! Thank 
you to the community for 
your continued support 
of The Black Lens. Thank 
you to all the contrib-
utors that helped to 
relaunch this vessel, so 

that it could continue to 
be what Sandy hoped it 
to be. I implore the black 
community to take ad-
vantage of this platform 
and let your black lens 
shine and be shared. Let 
us also be encouraged to 
continue to understand 
and learn about other 
diverse communities 
and their perspectives 
and lens on Spokane and 
beyond. We don’t know 
what we don’t know. 
And it can be di"cult to 
respect what we don’t 
understand and value 
other’s worth when it is 
unknown

So let’s be the exam-
ple for all communities 

through The Black Lens 
to show the worth of 
our community. Of each 
member. Of each contrib-
utor. Of each lens.

Let’s come together 
like the layout of this 
paper. Telling stories. 
Taking pictures. Building 
pillars. Having conver-
sations. Writing letters. 
And coming into the fold 
of our community. We 
are a people and com-
munity of hope. Support. 
Understanding. Grace. 
Forgiveness – and most 
importantly, Love. I 
think that’s what Sandy 
would’ve wanted and the 
best tribute we can give 
her in return.

BUILDING A PAPER IS LIKE 
BUILDING COMMUNITY

COLIN MULVANY/SPECIAL TO THE BLACK LENS
Master of ceremonies for the night and The Black Lens board member Michael 
Bethely strikes a pose on stage before speaking to the large crowd gathered at 
the relaunch party for The Black Lens newspaper on Feb. 2 at the Steam Plant 
rooftop event center.

LETTER FROM THE BOARD

Black Lens staff

“Our Stories: Black Families in 
Spokane” will be a celebration 
of community and history at the 
Northwest Museum of Arts and 
Culture on June 28 from 11 a.m.-
4 p.m. This event results from 
a series of meetings beginning 
in fall 2023 between MAC staff, 
Julie Williamson Serquinia and 
Marsha Rooney (former Senior 
Curator of History at MAC), 

regarding ways to make the MAC 
museum and its programming 
more relevant and welcoming to 
all Spokane audiences. It will be 
the first in a series, according to 
a MAC release.

In preparation for the event, 
organizers are asking for loans 
from the community to augment 
the historic displays.

“I would love to see anything 
representing the East Side Youth 
Center or Hamp’s Camp (the 

Gospel Mission Youth Camp 
run by Rev. Mr. C.E. Hamp from 
1962 until 2000),” Williamson 
Serquinia said in a release, “but 
we welcome any objects, photo-
graphs, menus, posters, or flyers 
that represent Black businesses 
or organizations from the 1920s 
through the 1960s.”

Anyone interested in learning 
more or contributing to the proj-
ect may email: ourstories789@
gmail.com.
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The Northwest Museum of Arts and Culture will host “Our Stories: Black Families in Spokane,” starting June 28.
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Dear Young People,
I am writing to you 

as an 80-year-old civil 
rights advocate who has 

seen and experienced the struggles 
and triumphs of fighting for what I 
believed in. I was there in the 1960s, 
participating in demonstrations, 
getting arrested, and paying the 
price for standing up for my beliefs.

I understand that sometimes, you 
may feel that no one will allow you 
to express yourselves. But remem-
ber this, if someone ‘allows’ you to 
do something or have a voice, they 
can also take it away. Your voice 
is your own, and if your beliefs 
are strong, express them. But be 
prepared, for there is a price for 
speaking your voice.

Communication is key. Under-
stand the language of those you’re 
communicating with, know how 
your message is being received. 
What do you want out of this 
communication, both in the short 
term and the long term? Do your 
homework. Ask yourself, how much 
is my voice going to cost and how 
much am I willing to pay?

Speaking out can lead to various 
perceptions. You could be seen 

as misinformed, a loudmouth, or 
someone with good intentions. You 
might even be expected to lead the 
charge. The cost can be great. You 
may lose friends, allies, and loved 
ones. You may even be ostracized 
from the community you think you 
want to help. Many before you have 
been met with adversity of all types 
for using their voice. It was their 
sacrifice.

But if your voice is to become 

an advocate or a leader, make sure 
your people are with you. If you’re 
willing to pay the price, buy your 
own microphone and say whatever 
you like.

Remember, this old man is speak-
ing to you too and believes in truth, 
justice, and self-sacrifice. I have 
paid the price and I can tell you, it’s 
worth it.

The BLACK LENS is asking for 
your voice.

With Love,
Robert Lloyd

info@4comculture.com

DEAR YOUNG PEOPLE,  
WE NEED YOUR VOICE

FROM THE BOARD

By Teresa Brooks
THE BLACK LENS

On July 16, the Carl 
Maxey Center hosted a 
town hall meeting orga-
nized by Washington for 
Black Lives (W4BL) and 
the Washington Commu-
nity Alliance. The event 
featured prospective aty-
torney generals Manka 
Dhingra and Nick Brown, 
providing the public an 
opportunity to engage 
with the candidates on 
critical issues a!ecting 
the community.

Pasco Mayor Pete Ser-
rano is also running for 
the seat.

The town hall covered 

a wide range of pressing 
issues, including:

Criminal Justice 
Reform: Discussions 
centered on strategies for 
reforming the criminal 
justice system to ensure 
fairness and equity.

Police Account-
ability: Candidates ad-
dressed the importance of 
holding law enforcement 
accountable for their ac-
tions and implementing 
policies to improve com-
munity trust.

Opioid Epidemic: 
The conversation includ-
ed plans to combat the 
opioid crisis and support 
a!ected individuals and 
families.

Judicial Transpar-
ency: Both candidates 
emphasized the need 
for greater transparency 
within the judicial sys-
tem.

Public Safety: Strat-
egies for enhancing 
public safety while re-
specting civil rights were 
discussed.

Community Po-
licing: The candidates 
shared their visions for 
fostering better relation-
ships between law en-
forcement and the com-
munities they serve.

Dhingra, an Indi-
an-born American at-
torney, is a state senator 
representing the 45th 
legislative district, on Se-
attle’s Eastside in King 
County. Brown is a former 
West Side U.S. attorney.

After the ques-
tion-and-answer session, 
attendees participated in 
a ranked choice voting 

activity that included rat-
ing di!erent varieties of 
Washington apples. This 
engaging activity allowed 
the community to experi-
ence ranked choice voting 
in a fun and interactive 
way.

The event was well re-
ceived by attendees, who 
appreciated the oppor-
tunity to hear directly 
from the candidate. Both 
Dhingra and Brown im-
pressed the audience 
with their extensive ex-
perience and thoughtful 
responses to the issues 
raised.

“We need to continue 
to remind each other of 
our shared goals,” Brown 
said.

The town hall meeting 
at the Carl Maxey Center 
was a significant event 
that highlighted the com-
munity’s commitment to 
civic engagement and in-
formed decision-making. 
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Two candidates for 

statewide o!ce make 
pitches at Spokane event

THE BLACK LENS INTERIM EDITOR & BOARD MEMBERS
April Eberhardt, Rick Williams, Renika Williams, Luc Jasmin III,  

Alethea Sharea Dumas, Robert J. Lloyd, Natasha Hill and Michael Bethely

Corrections for July 7 issue
• The wrong image was used for Mya Je!erson due to a 

designer’s error. 
•  The article  “Calvary Baptist Church” was written by 

Teresa Hemphill.
•  The “Body and Soul Health Fair” was written by April 

Eberhardt. 
•  The article “Spokane Mayor seeks input on next Police 

Chief” erroneously stated Karl Thompson’s convictions. He 
was convicted of a civil rights violation resulting in injury as 
well as obstruction of justice 

By April R. Eberhardt
THE BLACK LENS

The history of disenfran-
chisement carved the road 
for the Black press, whose 
roots spawned our national 
protest mission. It became 
the catalyst for our autono-
my as a newly freed people 
during Reconstruction. It 
was our rebellion against 
anti-literacy laws.

The Black press made 
space for us to see our-
selves out from the shad-
ows of subjugation, coming 
into our own as conscious 
American citizens. It had 
the moxie to be our mes-
senger, our defense, our 
teacher and our historian. 
It deliberately addressed 
matters in the local, nation-
al, and international land-
scape and gave a place for 
us, a people disjointed by 
tra"cking and alienation, 
to dialogue through the 
written word. It helped us 
navigate our daily lives in a 
way that enslavement never 
could have imagined.

Intentional in calling to 
account injustice, when the 
“math wasn’t mathin’” in 
America, the Black press 
asked why. It spoke to 
things that were not said 
aloud, out of the confines 
of small intimate gather-
ings, and dared to be heard. 
It gave us power to walk 
in freedom. Today, the 

Black press is still a herald, 
a beacon, a promoter, a 
connector, a mobilizer, 
an advocate, an advisor, a 
challenger, and an uplifter. 
It was and is the mosaic 
of our voice. It has shown 
us, and the world, our 
existence, because we are 
here. Hindsight inspires 
foresight.

“We wish to plead our 
own cause. Too long have 
others spoken for us. Too 
long has the public been de-
ceived by misrepresentations 
in things which concern us 
dearly.” 

Rev. Samuel Cornish 
and John B. Russwurm, 

Freedom’s Journal, 1827
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More online
Watch the documentary 

“The Black Press: Soldiers 
Without Swords” at youtube.
com or by scanning the QR 
code above.

By Robert Lloyd
THE BLACK LENS 

CONTRIBUTOR

How to write for 
The Black Lens

• Email interim editor April 
Eberhardt at april@blacklensnews.
com; for questions and concerns, 
email editor@blacklensnews.com
• Pitch her story ideas, and if 
approved, submit stories by the 15th 
of each month.
• Get paid for each article after 
submitting direct deposit paperwork.
• Watch for your story to come out 
the first Sunday of each month.

Washington state attorney general candidates, from left: Manka Dhingra, Nick Brown and Pete Serrano.
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the weight of the ballot
"Every vote counts. As someone who experienced the 

disappointment of losing by just 4 votes in a primary, I understand 
the weight of each ballot. Let's elect leaders who understand our 

struggles and will fight for our rights! Our voices are powerful, and 
this year, more than ever, it   can dramatically shape the future."

Luc Jasmin III, NAACP Civic Engagement

The 1988 iconic 
closing scene of 
Spike Lee’s classic 
“School Daze” is 

a cautionary call to action 
with as much relevance 
today as it had 36 years ago. 

Students and faculty 
of the fictitious Mission 
College awaken at dawn to 
the unapologetic social and 
political activist Vaughn 
“Dap” Dunlap frantically 
running from residence 
hall to residence hall yelling 
“Wake Up!” while rousing 
his contemporaries out of 
deep sleep. The toll of a bell 
resounds across the yard as 
the haze of the day’s sunrise 
descends upon the slum-
bering campus. Sweating 
and out of breath, Dap 
beckons his classmates and 
university leaders, who, in 
their pajamas, meander out 
of their living quarters to 
congregate on the quad in 
the middle of the yard. He 
and his ideological nemesis, 
Julian “Dean Big Brother 
Almighty” Eaves find each 
other in the crowd. Julian 
walks through the befud-
dled mass of people to the 
front, where Dap is stand-
ing. They meet face to face, 
each one staring earnestly 
into the eyes of the other, 
as they come to terms with 
all the social, cultural, and 
political divergences that 
have erupted between them 
throughout the movie. In 
this last cinematic se-
quence, the rivals turn and 
stare into the camera, to an 
unseen audience. Shoulder 
to shoulder they stand, wea-
ry and exhausted in front 

of the assembly of Mission 
College students and fac-
ulty, as Dap makes one last 
appeal: “Please, wake up.” 
An alarm clock sounds, and 
the frame of the two leaders 
fades to black and white. 

There is a saying that 
goes “you hunt where there 
are ducks.” The fear of con-
tinuing disenfranchisement, 
a return to subjugation, and 
abject poverty have been 
the Achilles heel of Black 
Americans since 1863, as we 
have tried to balance hope, 
advancement, and our sur-
vival with how we circum-
navigate America’s promise 
of democracy. In 2024, 
with a SCOTUS ruling of 
immunity for a president, 
Americans, collectively, 
are worried about the state 
of the union this election 
cycle. A government run 
by a unitary executive is as 
dangerous today as it has 
ever been, and the threat 
of an imperial state with 
any leader who has been 
given immunity positions 

the entire country in a state 
of dangerous vulnerability. 
Black people aspired to 
freedom even when “no ref-
uge could save the hireling 
and slave from the terror of 
flight or the gloom of the 
grave.” Our predecessors 
knew what the potential of 
liberty would do for them 
and their children’s chil-
dren. Today, in 2024, we are 
their children’s children, 
attention is critical.

To paraphrase the late 
el-Hajj Malik el-Shabazz, 
when America catches 
a cold, Black people get 
pneumonia. We are all at 
the precipice of a paradigm 
shift. Now is the time to 
focus hard on policies, 
because they matter. 

On July 6, 36-year-old 
Sonya Massey was fatally 
shot in her Illinois home 
while ducking to the floor 
in her kitchen, during a po-
lice response about a prowl-
er. As she tended to a pot of 
boiling water, a deputy, who 
stood several feet away, 
drew his weapon when she 
raised the pot of hot water, 

seemingly concerned that 
she would throw the boiling 
water on them. According 
to the released video, words 
were exchanged. Sheri! ’s 
Deputy Sean Grayson 
threatened to shoot Massey 
in the face when she said: 
“I rebuke you in the name 
of Jesus” followed by her 
apology. Massey proceeded 
to place the boiling pot back 
onto the stove, crouched 
down, while holding oven 
mitts. Grayson then shot 
Massey in the face, as she 
was crouched down to the 
floor in her kitchen. He is in 
custody without bond. He 
was denied pretrial release, 
and is being charged with 
first-degree murder, aggra-
vated battery with a firearm 
and o"cial misconduct. 

The egregious question of 
the necessity of deadly force 
being deployed against a 
Black person is once again 
center stage. Some of the 
policy rhetoric being floated 
this election cycle is indem-
nity for law enforcement, 
to give them their power 
back. For Sonya Massey, 

and nameless others, we the 
people, must reject power 
abuse and demand account-
ability; the cost is too great 
if we do not. 

Now is the time to look at 
history’s timeline and see 
where the breadcrumbs 
lead us back to. Now is the 
time to discern between 
power and winning. Now 
is the time to pay attention 
to the devil in the details, 
and interrupt sweeping 
generalizations. Now is 
the time to be wary of bait 
and switch persuasion. 
Now is the time to harness 
the wisdom of our elders 
and the young people’s 
energy. Now is the time 
for participation, not just 
observation. Our wake-up 
call is long overdue. Now is 
the time for courage.

The August issue of The 
Black Lens is centered on 
the importance of the vote 
and policy awareness.  
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The ending scene from Spike Lee’s “School Daze.”

From the 
Supreme 

Court

“If the structural 
consequences of today’s 
paradigm shift mark a step 
in the wrong direction, then 
the practical consequences 
are a five-alarm fire that 
threatens to consume 
democratic self-governance 
and the normal operations 
of our Government.”  
Ketanji Brown Jackson 

“In every use of o!cial 
power, the President is now 
a king above the law. This 
majority’s project will have 
disastrous consequences for 
the Presidency and for our 
democracy.”  
Sonia Sotomayor 

To read the entire 
Supreme Court ruling 
made on July 1, visit 
supremecourt.gov/
opinions/23pdf/23-939_
e2pg.pdf or scan the QR 
code above.

By April Eberhardt
THE BLACK LENS  
INTERIM EDITOR

news

By Dr. Gina Clarke-Sutton and 
Dr. Shari Clarke
THE BLACK LENS

In November, voters will 
choose the president of the Unit-
ed States in an election reflective 
of a democratic process that hap-
pens every four years, a process 
that has become the hallmark of 
the American political system 
since the country’s founding in 
1776. The foundational principle 
of voting has defined America as 
a nation that rests on the concept 
of collective selection, wherein 
governance is decided by “we the 
people.”

Elections are designed to give 
citizens who are eligible to vote 
the right to have their voices 
heard by the candidate who best 
reflects their views, values, and 
hopes for a better future. Na-
tional conversations of late have 
focused on threats to democracy, 
whether it be the advanced ages 
of the presidential candidates, 
threats of dictatorship on Day 
1, cognitive health concerns, 
and the 900-page Project 2025 
transition plan, which illustrates 
a collection of conservative, right 
wing policy proposals that will 
impact Americans, in every facet 
of life. Newscasts, podcasts and 
kitchen table discussions across 
the country are inundated with 
what this next election cycle will 
behold.

Participation in the election 
process has been a hard fought, 
painful and often brutal experi-
ence for disenfranchised citizens. 
The Voting Rights Act signed 
into law by President Lyndon B. 
Johnson on Aug. 6, 1965, re-
mains one of the most significant 

achievements of the Civil Rights 
movement. This act outlawed dis-
criminatory voting practices that 
suppressed the ballots of mar-
ginalized voters. The law specif-
ically targeted literacy tests, poll 
taxes, and other methods used to 
obstruct Black Americans from 
exercising their right to vote.

Awareness of this voting his-
tory is a key component of being 
an educated voter. Understand-
ing how to be an informed voter 
is a civic responsibility that we 
should all prioritize. You can reg-
ister and check the status of your 
registration with votewa.gov. It 
is paramount that we all research 
issues and candidates. Vote411.
org provides detailed profiles of 
political candidates running for 
o"ce. Utilizing the Vote411.org 
platform to access comprehen-
sive information about candidates 
including their background expe-
riences, key policy positions, and 
endorsements is a way to know 
what issues are a!ecting the con-
stituencies across the nation and 
o!ers in depth issue guides that 
explain complex topics and pro-
vide unbiased analysis of ballot 
measures and policy issues.

This was compiled with 
information from the League of 
Women Voters of the Spokane 
Area.

WE THE PEOPLE
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Clarke Clarke-Sutton

By Anyla McDonald
THE BLACK LENS

The Black voter base in 
America is one that generates 
a lot of political interest and 
possibly even fear. It is not un-
common to see the gamut of 
those running for public o"ce 
courting the Black community 
for political loyalty. This sends 
a message to us as a people: 
organizing and strategizing 
together can create leverage 
to further advance the issues 
that best serve the commu-
nity. Just as every American, 
the promise of life, liberty and 
the pursuit of happiness is the 
bullseye of what we want to 
experience as citizens.

What we can glean from the 
era of Reconstruction is that 
solidarity and progress within 
the Black community was 
so noticeable that it caused 
enough alarm to dismantle 
what had been accomplished 
in the first 12 years post-slav-
ery. It would be another 
century before Black Amer-
icans would be able to have 
that much access to social, 
economic and political power.

Politicians have always 
sought to appeal to and 
mobilize Black voters, often 
employing tactics that leave 
suspicion for ulterior motives. 
Political exploitation is real. 
Political leaders in general 
leverage relationships with 
the Black community when it 
seems most convenient, rally-
ing around culturally signifi-
cant touchstones in attempts 
to curry favor. It is crucial for 
us to be a barometer of these 
interactions once the elec-
tion is done. Ultimately, this 
pattern of using vulnerability 
and manipulation to secure 
the Black vote is concerning 
and should never leave our 
peripheral vision.

Historically, Black Amer-
icans overwhelmingly voted 
for democrat Franklin Del-
ano Roosevelt, even though 
the Democratic Party had 

traditionally denied them 
basic civil rights. The Great 
Depression devastated Black 
American workers, as it had 
the entire country; this caused 
a shift in party loyalty for. 
FDR, to maintain his stand-
ing, had to keep the southern 
Democrats in his pocket, a 
party that was known for 
outright race hate. While FDR 
did not move to reverse legal 
segregation, he invited several 
Black American leaders to 
serve as advisors, granting 
them a voice in his admin-
istration. It is argued that to 
stay in power, he leveraged his 
relationships with Black lead-
ers, which won votes for the 
Democratic party for decades. 
The promise of equality under 
federal law was delayed until 
the presidency of Democrat 
Lyndon B. Johnson, when the 
Civil Rights Act of 1964 was 

passed, and subsequently, the 
Voting Rights Acts of 1965, 
which was pushed through by 
a largely Republican Con-
gress.

Politicians across the 
board have used a variety of 
gimmicks to secure and/or 
suppress the Black American 
vote, whether it is through 
sensationalism, emotional-
ism, gold high top sneakers, 
references to criminality to be 
relatable, the federalization 
of holidays, visits to Black 
churches in some of Ameri-
ca’s most prestigious, or most 
impoverished communities, 
use of rappers or social media 
icons and celebrities to draw 
in popular culture relevance, 
visiting the local Wa#e 
House, using criminality as a 
generalization to sow seeds 
of prejudice, or even capital-
izing on high profile murder 
cases with personal invites 
to the White House. Strate-
gically, Black people are used 
to advance other peoples’ 
agendas. Candidates often use 
fear, speculation, conjecture, 
and manifestations that aren’t 
necessary. Authenticity, and 
accountability – these should 
be our standard. We are not a 
monolith, but our historical 
narrative has context in elec-
tions. As the world tends to 
fetishize over Black identity, 
we must beware of the Trojan 
horse. Our vote does matter 
and politicians know it.
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Informed voters

To make more informed 
voting decisions, visit these 
links:

democrats.org/where-we-
stand/party-platform/

presidency.ucsb.edu/
documents/2024-republican-
party-platform

donaldjtrump.com/agenda47
project2025.org
democracyforward.org
kamalaharris.com

To watch
For videos on Black history 

in two minutes or less, scan 
these QR codes or search  
@BlackHistoryinTwoMinutes on 
YouTube.

Rest in Power, 
Sonya Massey. 

Your life mattered.
SUNRISE: Feb. 12, 1988
SUNSET: July 6, 2024
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WHY POLICIES MATTER

The primary elections, Aug. 6, 
are voting processes by which 
voters can indicate their preference 
for their party’s candidate in 
an upcoming local and general 
elections.

Aug. 6, primary day, is also, the 
deadline for Washington state 
voter registration or updates (in-
person only).

To register to vote in the state of 
Washington, you must be:

• A citizen of the United 
States

• A legal resident of 
Washington state for at least 30 
days prior to election day

• At least 18 years old
• If you are 16 or 17, you 

can sign up as a Future Voter and 
be automatically registered to vote 
when you qualify

• Not disqualified from 
voting due to a court order

• Not currently serving a 
sentence of total confinement in 
prison under the jurisdiction of the 
department of corrections for a 

Washington felony conviction
• Not currently 

incarcerated for a federal or out-
of-state felony conviction

E!ective Jan. 1, 2022, if you 
were convicted of a felony in 
Washington state, another state, 
or in federal court, your right to 
vote will be restored automatically, 
as long as you are not serving a 
sentence of total confinement in 
prison.

Future voter information is 
available at www.sos.wa.gov.
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GETTY IMAGES

An elections 
worker opens 
ballots at the 
King County 
Elections 
headquarters 
on Aug. 4, 
2020, for the 
Washington 
state primary 
election.

Homeownership and entrepreneur-
ship are two common avenues to build 
generational wealth within Black com-
munities. But, what recourse is there 
when you play the game correctly, and 
then the rules suddenly change when 
it’s your turn to play? Rules that leave 
you at disadvantage. You cannot cut o! 
a person’s legs and then blame them for 
not being able to walk.

When Paul Austin and Tenisha Tate 
Austin got an initial appraisal of their 
four-bedroom home in Marin City, Cali-
fornia, they were quoted at $1,450,000 
in 2019. Located near San Francisco, 
this community was a historically 
redlined neighborhood. Their home 
overlooks the San Francisco Bay. There 
were substantial renovations made to 
increase the home’s value. In 2020, 
when the couple wanted to refinance, 
they sought out an appraiser through 
their lender. Janette Miller, already 
knowing that their home had been 
previously valued at over $1 million, 
quoted them at nearly $500,000 less 
than what they had been quoted just 
two years prior, at $998,000.

Understandably alarmed by the 
low appraisal, the Austins contested 
it, arguing that several factors were 
incorrectly or inappropriately assessed, 
and that the appraisal was biased due 
to their race. Persuaded by the Austins’ 
concerns, the lender agreed to send 
a di!erent appraiser. This time, the 
couple took steps to whitewash their 
home. They removed family photos, 
artwork, books and other personal 
e!ects that could identify them as a 
Black family. They also arranged for a 
white friend to greet the appraiser and 
display their own family photos, posing 
as the homeowner. With the Austins 
absent during the inspection, the 
new appraiser valued the property at 
$1,482,500, nearly half a million dollars 
higher than Miller’s quote. While the 
higher appraisal was a victory of sorts, 
the fact that they had to erase their 
identity from the home raises a whole 
di!erent issue around anti-Blackness in 
America.

The Austins filed a lawsuit for money 
they lost while they waited to get a sec-
ond appraisal. The amounts of appraisal 
quotes were drastically di!erent. When 
Black homeowners are shortchanged 
on properties that would rank at high 
value when assessing the market and 
finding similar properties like it, this is 
the practice of modern redlining.

Ronald Garland is an appraiser who 
notes that when there are two dif-
ferent values for the same property, 
the appraisers have used 
di!erent comps, which 
are market assessments of 
properties based on a set 
of criteria; comps can be 
skewed by the person doing 
the appraising. In this case, a 
house that is valued over $1 
million came up short when 
the owners are Black, which 
reinforces the power of bias. 
Even though redlining was 
outlawed in 1968 through 
the Fair Housing Act, the 
Austin’s experience in 2021 
show us how the old tricks 
of racial discrimination are 
still around.

In response to the hous-
ing discrimination faced by 
the Austins, Miller, the first 
appraiser, was mandated not 
to discriminate in the future. Described 
in the case as an older white woman, 
she was required to pay an undisclosed 
amount and attend a training session 
on the history of segregation and real 
estate discrimination in the area, pro-
vided by the Fair Housing Advocates 
of Northern California. This included 
watching a documentary called “Our 
America: Lowballed” which explores 
discriminatory practices in the apprais-
als industry that adversely a!ect people 
of color. While there are attempts being 
made nationally to strip away DEI 
initiatives and programs, this incident 
shows why we still need them. The 
Austins, who also likely had to endure 
social and emotional stress, also had 
to become their own advocates, or risk 
losing wealth.

The Austins’ actions remind us that 
policies and accountability are import-
ant. The work of dismantling discrim-
inatory practices cannot stop, and 
should not be stopped, even as there are 
laws designed to prevent it. Vigilance is 
as important now as it was in 1968.

Dr. Martin Luther King, Jr. once said: 
“It’s all right to tell a man to lift himself 
by his own bootstraps, but it is cruel 
jest to say to a bootless man that he 
ought to lift himself by his own boot-
straps.”

We shouldn’t have to pretend not to 
exist to have access to the bootstraps 
that some Americans get without inci-
dent. Policies matter.

Founded by Ayana Par-
sons, Arian Simone and 
Keshia Knight Pulliam in 
2019, the Fearless Fund is 
a unique venture capital 
firm built by Black wom-
en focused on investing in 
businesses led by women 
of color. The fund aims to 
advocate for equity and 
belonging for women of 
color in the marketplace 
by o!ering grants as a 
tool for advancement; it is 
a game changer in the ra-
cial wealth equity divide.

According to the orga-
nization, only 0.39% of 
venture capital funding 
went to women of color 
in 2022. This has clear 
implications on the 
accessibility of robust 
resources for historically 
marginalized groups, and 
lends to the argument 
behind the racial wealth 
equity gap.

As a part of its mission, 
the Fearless Fund has col-
laborated with a variety 
of sponsors, partners and 

investors to 
share resourc-
es that will 
assist with 
the business 
aspirations of 
its portfolio 
companies; 
it has built a 
robust network 
of investors 
and sponsors 
to support 
its mission of 
empowering 
Black wom-
en-owned 
businesses.

They have 
partnered 
with a di-
verse range of 
organizations, 

to include Ally, Bank of 
America, Carta, Costco, 
Equity Alliance, Fifth 
Third Bank, Florida A&M 
University, General Mills, 
Invest Atlanta, Insight 
Partners, JP Morgan 
Chase, LISC, Mastercard, 
PayPal, The JumpFund, 
Wellington Management, 
Nike, and Salesforce. 
Additionally, the fund 
has secured sponsorships 
from companies such as 
Bumble, Close the Gap, 
Coca-Cola, Facebook, 
Honest, Microsoft, Mielle 
Organics, Porsche, Simple 
Truth, Spanx, Steve Mad-
den, UrbanSkinRX, Shea 
Moisture, Tory Burch, 
UPS, and Walmart.

Compared to other 
funding programs, the 
Fearless Fund has proven 
more e!ective economi-
cally, politically, cultural-
ly and socially as it cham-
pions leveling a playing 
field that was never set 
up for them to win. To 
date, they have awarded 
346 grants totaling $3 
million to over 32,000 
women of color who 
applied. Additionally, the 
fund has built $10 million 
in capital, provided 1,000 
hours of mentorship, and 
delivered 500 hours of 
business education.

Sounds like economic 
progress for those who 
have been historically left 
out, right? To the dismay 
of those invested in the 
Fearless Fund, last year, 
the American Alliance 
for Equal Rights, an 
anti-a"rmative action 

group of conservatives 
led by Edward Blum 
(who also supported 
the end of A"rmative 
Action in college admis-
sions) launched a lawsuit 
against the Fearless Fund 
on the grounds of dis-
crimination. The lawsuit 
states that the Fearless 
Fund violates section 
1981 of the 1866 Civil 
Rights Act, a law which 
was intended to protect 
formerly enslaved people 
from economic exclusion 
during Reconstruction.

In 2024, as there still 
exists a pronounced 
racial wealth gap, the 
1866 Civil Rights Act has 
been weaponized against 
Black women who aimed 
to build a prosperity base 
for other women of color. 
The case won in a 2-1 
ruling in the U.S. Court 
of Appeals for the 11th 
Circuit in Miami, led by 
two conservative judges 
and one liberal judge. 
Blum claimed that the 
program is discrimina-
tory and polarizing. As a 
result, the Strivers Grant 
Fund, which o!ered up to 
$20,000 to help its clients 
who were venturing into 
entrepreneurship, was 
suspended, a devastating 
blow to the progress that 
has been made.

The legal team for the 
Fearless Fund filed a 
brief with the U.S. Court 
of Appeals for the 11th 
Circuit, asking the court 
to uphold a previous 
ruling and reinstate the 
grant program. They 
presented arguments to a 
three-judge appeals panel 
in Miami. Additionally, 
they successfully opposed 
a request by the AAER 
to halt the grant awards 
process, arguing that the 
program qualified as pro-
tected free speech under 
the First Amendment. 
Despite this, the U.S. 
Court of Appeals for the 
11th Circuit blocked the 
grant program, finding it 
to be “racially exclusion-
ary” and “substantially 
likely” to violate federal 
anti-discrimination laws, 
and the case is presently 
tied up in litigation.

The question of why 
the Fearless Fund exists 
is what’s not being asked. 
Is it the lack of accessi-
bility to venture capital 
funding due to proximity 
to power? Is it due to a 
deficit in lack of balanced 
selection? Is it prejudice? 
Is it inadequate expo-
sure?

Strangely, if one 
reflects on American 
history, discrimination 
never mattered more to 
the ruling class, the status 
quo, if you will, until the 
moment it was realized 
that they could lose what 

has been hoarded and 
safeguarded for genera-
tions.

According to digita-
lundvided, an advocacy 
group, only 1% of venture 
capital funding goes to 
Black or Hispanic women 
owned businesses. There 
is a notable history of 
exclusion in this industry. 
Despite this, the sudden 
concern about balance 
and fairness has never 
sounded the alarm the 
way it has against the 
founders of the Fearless 
Fund.

If fairness was ever 
a leading motivation, a 
program like the Fear-
less Fund wouldn’t even 
be necessary. Make no 
mistake in understand-
ing that in 2024, there 
is still a gaping disparity 
in the marketplace for 
historically marginal-
ized groups, even in the 
realization that economic 
prosperity is the road 
that leads to social em-
powerment. There is an 
undoing of programs that 
recognize this inequity by 
people who have histor-
ically had the advantage, 
and the finish line has 
been moved, again.

But economic bul-
lying against Blacks is 
nothing new, except in 
many accounts of our 
collective struggle, the 
word bullying can be 
replaced by the word 
terror. It is the story of 
Black Wallstreet in Tulsa 
Oklahoma, which was 
met by destruction when 
the Black community 
began to thrive. It is the 
story of how Jim Crow 
emerged to avenge Black 
progress just 12 years 
after Reconstruction. It 
is the story of Rosewood, 
Florida, where a town 
that showed just how 
self-reliant Blacks could 
be, was sabotaged by a 
racist mob. The game 
has not changed, just the 
strategies and the players 
have.

Simone, in the midst 
of the legal battle that 
threatens the Fearless 
Fund, remains fearless 
herself as she fights for 
the principles of DEI 
in business, in an area 
where Black women are 
grossly under-represent-
ed. She continues to enter 
every room as a bold 
advocate, not tip-toeing 
or whispering, but stand-
ing on the principles 
of fairness, equity and 
access. This case and its 
implications speak to the 
larger politics of policies 
that a!ect entrepreneurs 
who are trying to enter 
into industries that are 
dominated by a ruling 
class, a class that aims to 
fortify its position.
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Although redlining was outlawed in 1968 through the Fair Housing Act, many Black 
Americans find that racial rental and housing discrimination is still alive and well.
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What is Venture Capital?

Venture capital is a form of private equity and a type 
of financing for startup companies and small businesses 
with long-term growth potential. Venture capital generally 
comes from investors, investment banks, and financial 
institutions. Venture capital can also be provided as 
technical or managerial expertise.

Venture capitalists provide backing through financing, 
technological expertise, or managerial experience.

VC firms raise money from limited partners to invest in 
promising startups or even larger venture funds.

Source: investopedia.com/terms/v/venturecapital.asp

By Anyla McDonald
THE BLACK LENS 

CONTRIBUTOR

Fair housing resources
Under the law, everyone has the 

right to be free from discrimination in 
housing. Any individual who believes 
that he or she has been discriminated 
against based on protected class status 
may file a charge of discrimination with 
the Washington state Human Rights 
Commission.

A discrimination charge in housing 
must be filed with the WSHRC within 
one year from the date of the alleged 
violation.

For Fair Housing complaints, contact 
the WSHRC directly at (800) 233-3247.

For more information, visit www.hum.
wa.gov/fair-housing.
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By Mya Je!erson
THE BLACK LENS

As a first time attendee of 
the annual NAACP National 
Convention, I was able to par-
ticipate as a member of the 
newly formed Spokane-branch 
NAACP Youth Council. Youth 
and college activities began for 
us with the “All In: Playing in 
Color Masterclass” led by spe-
cial guests Ti!any James, Czaria 
Valentine, Gia Greenidge, and 
Tenaj Ferguson. These impres-
sive, motivating, inspirational 
Black women spoke about their 
experiences in life, in school, 
and in their careers.

These women encouraged 
self-expression and empower-
ment, sharing a message to the 
youth to do what they truly want 
without being shackled by soci-
ety or the need to make money. 
They gave us useful advice and 
lessons, even going out of their 
way to speak with us individual-
ly. The welcome session for the 
youth allowed us to meet many 
other students from all over the 
United States. Speakers Terayle 
Hill, Quentin Savwoir, William 
McCurdy, and others focused 
on civic engagement strategies 
and mobilizing young Black 
voters. Voter registration and 
activation was a key focus. Oth-
er important social issues were 
a part of the sessions to include 
a rally to protest gun violence, 
and access to education. Actor 
Michael Rainey, Jr. hosted the 
Day 1 welcome party.

Learning to operate as a dele-
gate was also an important part 
of this experience and Day 2 of 
the convention started with re-
gional breakouts where nomi-
nees were voted on for positions 
within the organization. This 
was followed by the youth and 
college lunch and learn session 
called “AI for Advocacy” which 
delved into how artificial intel-
ligence can be used as a benefit. 
A key focus in this session was 
the goal of activating youth from 
underrepresented backgrounds 
to become more informed about 
STEM careers and how AI can 
help support this.

Useful resources were provid-
ed to help us learn more about 
college and for future careers. 
A youth and college social at 
Atomic Golf and a young profes-
sional’s reception allowed for a 
time to socialize. On our last 
day for the youth and college 
portion of the convention, Pres-
ident Joe Biden, among many 
other political dignitaries, gave 
us a speech at a morning plena-
ry and the day ended with the 
Juanita Jackson Mitchell Youth 
Awards Gala and afterparty.

My takeaway from the event 
as a youth delegate was this: 
inspiration to achieve my goals 
and to aim high. My ideas about 
what I could accomplish grew 
by attending this conference, I 
left feeling activated and more 
motivated than when I arrived. 
Seeing so many people from all 
over the United States showed 
me the importance and power 
of voting and collective action. 
A principal message I’ll remem-
ber was the call to not fight 
among ourselves but to unite in 
situations like the current run 
for the presidential election.

A quote from the NAACP to 
“rea"rm our commitment to 
using our collective ingenuity, 
creativity, and strength to con-
tinue the fight for civil rights 
and social justice” was evident 
at this 115th convention. I left 
feeling ready to get involved, to 
be invested in my community, 
and ready to be “all in.”

Mya Je!erson is an 11th-grader at 
West Valley High School. 
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COURTESY OF  
SPOKANE BRANCH OF NAACP

Mya Je!erson, of the Spokane-
branch NAACP Youth Council, 
stands at the annual NAACP 
National Convention.

Spokane 
student attends 
NAACP National 

Convention

news

By Lisa Gardner
THE BLACK LENS

Every year, representatives 
from the Spokane branch of the 
NAACP are chosen to partici-
pate in the national convention. 
The Convention brings togeth-
er NAACP branches nation-
wide to pass resolutions that set 
essential policies and programs 
for the coming year. The 2024 
convention, held in Las Vegas, 
Nevada, was hot and politically 
heated.

In 2024, the National Asso-
ciation for the Advancement of 
Colored People held its Nation-
al Convention in Nevada, recog-
nizing the strategic significance 
of the state as a swing state 
during a political year. With 
two polarizing candidates, the 
NAACP emphasized “policy 
over the politician.” One of the 
main topics discussed during 
the four-day convention was 
the importance of focusing on 
“Project 2025.”

Project 2025, an initiative 
organized by the Heritage 
Foundation, consists of policies 
designed by far-right conser-
vatives, including some of for-
mer President Trump’s cabinet. 
The project’s primary focus is 
to place the executive branch 
under the control of the Presi-
dent, reclassifying federal ser-
vice workers with political par-
ty appointees who align with 
Trump’s policies. While Trump 
denies association with Project 
2025, he has proposed a pack-
age of policies called “Agenda 
47.” Project 2025 has seeming-
ly dominated the rhetoric and 
narrative of the GOP. The con-
vention, however, underscored 
the crucial role of the NAACP 
in scrutinizing Project 2025 
and its list of priorities, which, 
if implemented, could pose a 
significant threat to our democ-
racy as we know it.

The convention featured 
prominent celebrity guests 
known for supporting the 
NAACP, including actors, ath-
letes, and organizational lead-
ers. Notable figures included 
Judge Greg Mathis, Vivica A. 
Fox, Brandon Marshall, Dr. 
Wes Bellamy, Maryland Gov-
ernor Wes Moore, Jemele Hill, 
and many others. One of the 
most distinguished guests and 
presenters was President Joe 
Biden. President Biden deliv-
ered a message reinforcing his 
commitment to resisting divi-
sive rhetoric, unconstitutional 
policies, and out-of-touch op-
posing views. President Biden 
has since dropped out of the 
presidential race and is now en-
dorsing Vice President Kamala 
Harris as the prime Democratic 
candidate. This sudden change 
comes after concerns from the 
DNC and donors about Pres-
ident Biden’s health, age, and 
competency to fulfill a second 
term.

At the heart of the conven-
tion were plenary sessions 
where NAACP delegates vot-
ed on and amended policies 
supported by the organization. 
These policies are crafted by a 
National Board and Branches 
nationwide and are crucial for 
uplifting and protecting the 
civil rights of Black Americans. 
The resolutions passed at the 
convention, which focused on 
Civil Rights, Communications/
Media, Criminal Justice, Eco-
nomic Development, Health, 
Education, Housing, and more, 
are a testament to the NAACP’s 
impactful work. These resolu-
tions, which are a direct result 
of the collective e!orts of the 
NAACP delegates, serve as a 
strong reassurance of the orga-
nization’s commitment to the 
cause. One resolution focused 
on international a!airs, calling 
for humanitarian aid for Hai-
ti. Spokane Branch Secretary 
Hadley Morrow proposed an 
amendment related to this res-
olution, which was accepted 
and applauded by the delegates.

Notably, the growth and in-
volvement of the NAACP Youth 
and College Councils were re-
markable. The Spokane Branch 
appointed Priya Osborne, the 
Director of Student Success at 
Spokane Community College, 
as its Youth and College Coun-
cil Advisor. Since her appoint-
ment, Priya has led recruitment 
e!orts and established a council 
of 25 local youth members aged 

16 to 25. Priya and two youth 
delegates from Spokane attend-
ed the convention, engaging 
with other youth councils, par-
ticipating in workshops, and 
gaining a deeper understanding 
of the NAACP’s role in the com-
munity.

The Women In NAACP 
(W.I.N.) luncheon is another 
prestigious event that cele-
brates women in the NAACP 
who have excelled and made 
significant contributions. This 
year, the WIN luncheon recog-
nized two young women from 
New Orleans for proving the 
Pythagorean Theorem using 
trigonometry. For those unfa-
miliar with complex mathe-
matics, the Pythagorean Theo-
rem describes the relationship 
between the three sides of a 
right triangle. It states that the 

area of the square formed by 
the longest side (the hypote-
nuse) is equal to the sum of the 
areas of the squares formed by 
the other two sides. This theo-
rem has been proven using ge-
ometry, algebra, and calculus, 
but not previously with trig-
onometry. This achievement 
by high school seniors Calcea 
Johnson and Ne’Kiya Jackson 
is a significant contribution to 
mathematical research, which 
has been ongoing for over 2,000 
years.

NAACP Convention com-
menced with the annual signa-
ture “Freedom Fund Gala.” The 
Freedom Fund Gala is NAACP’s 
signature fundraiser, held na-
tionally and at local branches. 
The Freedom Fund Gala direct-
ly supports a scholarship fund 
for local high school students 

entering higher education. The 
dinner also promotes the work 
of the NAACP’s fight against 
human and civil rights injus-
tices. Most significantly, the 
Freedom Fund gala honors and 
recognizes the achievements of 
individuals who contribute to 
the empowerment and uplift-
ing of Black Americans. This 
year, the NAACP recognized 
the outstanding achievements 
of Dr. Henry Louis Gates with 
its highest award–the Sping-
arn Medal, a moment that 
filled the audience with pride 
and inspiration. Dr. Gates has 
been instrumental in his re-
lentless dedication to uncover-
ing and preserving Black His-
tory and culture through his 
Emmy-nominated PBS series 
“Finding Your Roots.”

As president of the local 
branch, I would like to take a 
moment of personal privilege 
to recognize and thank our 
dynamic delegates for 2024. 
These members of our Exec-
utive Committee represented 
Spokane and the NAACP with 
excellence, exhilaration, and 
e!ectiveness to move our work 
forward. I am proud of our Ex-
ecutive Committee members’ 
growth, commitment, and can-
do attitude as they served as 
delegates.

Thank you for being “All In!”

Jaime Stacy, 1st Vice President
Hadley Morrow, Branch Sec-

retary
Fay Baptiste, Branch Treasur-

er
April Eberhardt, Education 

Committee Chair
Quinton Baker, Health and 

Wellness Committee Chair
Priya Osborne, Youth, and 

College Council Advisor
Elliot Fabric, Member-at-

Large

COURTESY OF NAACP
NAACP President Derrick Johnson shakes hands July 16 with President Joe Biden at the NAACP 
National Convention.

COURTESY OF NAACP
Student members of the local branch of the NAACP Youth Council 
pose for a photo July 16 at the NAACP National Convention.

COURTESY OF SPOKANE BRANCH OF NAACP
Members of the local NAACP branch, including president Lisa Gardner second from right, pose at 
the NAACP National Convention on July 16.

A NAACP National 
Convention  
recap from the 
Spokane branch‘WE’RE ALL IN’
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In a July 22 Legislative session, 
the Spokane City Council voted 
5-2 to pass a resolution authoriz-
ing the county auditor to place on 
the November ballot a proposi-
tion to OK an increase to the local 
sales-and-use tax in Spokane of 
one-tenth of 1% (or 0.1%), the city 

wrote in a statement.
The revenue from the tax will 

be used for enhanced commu-
nity safety purposes, including, 
but not limited to, operation 
enhancements for the Spokane 
Fire Department, Spokane Po-
lice Department, Municipal 
Court, and the O!ce of the Po-
lice Ombudsman.

“I am grateful to the Coun-
cil for their support in placing 
the Community Safety Sales 
Tax on the ballot and allowing 
voters to weigh in on their pri-
orities,” Mayor Lisa Browns 
said in a statement. “If passed, 
money from this sales tax will 
go toward critical investments 
like new, reliable vehicles for 

our firefighters, reviving the 
Neighborhood Resource O!cer 
program, and overall improved 
community safety for all.”

Council President Betsy 
Wilkerson concurred.

“Ensuring that the Fire and 
Police Departments have the 
necessary equipment to per-
form their safety duties has 

always been my priority,” she 
said. “Community Safety also 
involves fully supporting and 
maintaining the functionality of 
our courts.

Essential items, such food and 
prescription drugs, would not be 
subject to the tax. If adopted by 
the Spokane voters, the sales tax 
would go into e"ect early 2025.
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By Luc Jasmin III
THE BLACK LENS

Something has to 
change! The soaring cost 
of insulin has emerged as 
a pressing concern for in-
dividuals with Type 2 di-
abetes, especially within 
Black communities. For 
many diabetics, insulin 
is essential for survival 
and maintaining a quality 
of life. Unfortunately, 
skyrocketing prices have 
left countless individuals 
grappling with tough 
choices like choosing 
to pay their light bill or 
needed prescriptions for 
their health.

In 2020, the average 
price of insulin in the 
U.S. rose to nearly $400 
per month, a staggering 
increase from approx-
imately $120 in 2001 
(American Diabetes 
Association, 2020). This 
surge in cost places a 
heavy burden on those 
already facing economic 
challenges. According 
to the Washington state 
Department of Health, 
Black adults in Wash-
ington are close to 50% 
more likely to have dia-
betes compared to their 
White peers (Washing-
ton State Department of 
Health, 2019). Yes, you 
read that correctly, 50%!

These elevated rates 
are clearly a sign of 
systemic inequities, 
including limited access 
to healthcare, education, 
and economic resourc-
es. Many Black people 
live in neighborhoods 
with fewer healthcare 
facilities, leading to de-
layed diagnoses and poor 
management of chronic 
diseases.

On top of access and 
a"ordability issues, the 
complexities of insur-
ance coverage add more 
barriers to the situation. 
A study from the Amer-
ican Journal of Public 
Health highlights that 
Black individuals are 
more likely to be unin-
sured or underinsured, 
directly impacting their 
access to necessary 
medications (American 
Journal of Public Health, 
2019). This lack of 
coverage often results in 
out-of-pocket expenses 
that force individuals to 
choose between buying 
insulin and covering 
daily living costs.

What do we do? Ad-
dressing this crisis calls 
for urgent policy chang-
es. Some states have 
introduced measures to 
cap the price of insulin, 
reflecting a growing 
national movement 
aimed at making the life 
saving medication more 
a"ordable. In Spokane, 
community organizations 
and advocates are work-
ing tirelessly to raise 
awareness about these 
disparities and push for 
legislative reforms that 
prioritize health equity.

Access to insulin is 
not merely a financial 
issue; it’s a matter of life 
and death. It requires 
collaborative e"orts from 
local leaders, health pro-
viders, and policymakers 
to dismantle the barri-
ers that continue these 
inequities.

Sources: American Diabetes 
Association; Washington 

State Department of 
Health; and American 

Journal of Public Health.

WHY POLICIES MATTER

GETTY IMAGES
An insulin pen manufactured by the Novo Nordisk 
company is on display March 14, 2023, in Miami, Fla.
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I loved reading, writing, listening 
and research in literacy and earned 
an Ed.D. in Literacy and Curric-
ulum Development. I still love 
reading and writing. I was a Title 
IV Reading Teacher in Spokane 
Public Schools, taught elementary 
and middle school Language Arts/
English and was an administrator. 
Skills to read, write, speak and listen 
are vital to success in school and in 
life.

I will discuss the importance of 
children learning phonics in the 
elementary grades. My son learned 
phonics in early elementary grades 
and could read and attack polysyl-
labic words. My daughter learned to 
read by the whole language method 
of teaching reading and writing that 
emphasized learning whole words 
and phrases by encountering them 
in meaningful contexts rather than 
by phonics exercises. Di"erent 
methods work and are successful 
with di"erent children.

Phonics instruction plays a 
crucial role in literacy development 
for elementary readers. By learn-
ing phonics, students can decode 
unfamiliar words by sounding them 
out, which helps them become more 
confident and independent readers. 
Understanding phonics also helps 
students improve their spelling, 
reading fluency, and overall lan-
guage skills. Phonics is important 
because it allows children to read 
on their own and builds up a good 
print word dictionary that can be 
quickly assessed. The English lan-

guage can be challenging so once 
students understand the letters and 
letter combinations that represent 
each sound, it’s easier to learn 
how to pronounce and/or spell the 
words. It is also an important factor 
in a child’s improvement in reading 
comprehension, as it is di!cult 
to understand a word you cannot 
pronounce.

The Department of Education 
states that deploying a phonics ed-
ucation at an early age can also help 
children develop culturally, socially, 
and emotionally. Research shows 
that phonics when taught correctly 
is one of the most e"ective ways of 
teaching children to learn to read 
and can lay a proper foundation for 
the success of a child. This foun-

dation supports their fluency and 
with practice, the action becomes 
so automatic that they can easily 
understand the overall meaning of 
words while they are reading.

Reading is a complex mental task 
as students learn to read and read 
to learn. Phonics allows children 
to see letters written on a page 
and provides them with the tools 
to understand it properly. Syllable 
structure is important as it allows 
students to understand polysyllabic 
words. Beyond reading and writing, 
it helps children develop general 
thinking skills such as reasoning 
skills. Children who practice read-
ing through phonics often devel-
op reading fluency. Children can 
develop into fluent readers who can 
quickly recognize unfamiliar words 
and easily sound out new words 
they encounter. Being a fluent read-
er increases comprehension and 
academic performance.

Children who learn reading 
through phonics will have an ex-
cellent phonemic awareness-which 
is the ability to hear and identify 
letter symbols with their appropri-
ate sound. Extensive reading helps 
children broaden their vocabulary 
and general knowledge. During my 
experience in teaching, students 
who had a strong foundation in pho-
nics gained confidence in reading as 
they progressed through school.

Learn more about the impact of 
reading instruction that does not 
use phonics at therighttoreadfilm.
org.
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Phonics instruction plays a crucial role in literacy development for elementary readers.
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In 1862, the Morrill Act started 
federal support of postsecondary 
education in the United States by 
authorizing land grant institu-
tions. This allowed for a steady 
financial support system for 
post-secondary institutions to 
mitigate the cost of attendance 
for students.

The Morrill Act demonstrated 
a historical commitment to mak-
ing higher education accessible 
for everyone, removing barriers 
for those who were not financial-
ly positioned to pay for college. As 
such, state sponsorship allowed 
for many to further their aspira-
tions towards education, careers, 
and essentially, upward mobility.

There are land grant institu-
tions in 18 states, primarily in the 
Midwest and Southeast. Of these 
states, only two have properly 
funded their land grant institu-
tions, in a crisis that has been 
brewing for the past 13 years. 

Divestment of millions of dollars 
are owed to historically Black 
colleges and universities by their 
state legislatures. Tennessee State 
University has been amplified in 
the news in recent months as hav-
ing the largest financial shortfall 
of all land grant institutions. TSU 
has been marred by high turn-
over, neglect from authorities, 
leadership upheaval and discrimi-
natory practices.

In September, the Biden Ad-
ministration dispatched a letter 
from Education Secretary Cor-
dona and Agriculture Secretary 
Vilsack to the governors of the 
following 16 states regarding the 
financial shortfall being faced by 
land grant institutions.

An excerpt from the letter to 
the governor of Tennessee states: 
“Historically Black Colleges and 
Universities (HBCUs), Tribal 
Colleges and Universities, and 
Minority Serving Institutions 
make innumerable contributions 
to our country through the re-
search produced by their faculty, 

achievements of their students 
and alumni, and services that they 
provide to the immediate com-
munity. As noted in the HBCU 
PARTNERS Act, while HBCUs, 
including 1890 land-grant institu-
tions, represent 3 percent of post-
secondary institutions, they enroll 
about 10 percent of all Black 
college students. Furthermore, 
these institutions generate close 
to $15 billion in economic impact 
and over 134,000 jobs annually in 
the local and regional economies 
they serve.”

“Using readily available data 
from the National Center for 
Education Statistics (NCES) Inte-
grated Postsecondary Education 
Survey (IPEDS) that ranges from 
1987 to 2020, we calculated the 
amount that these institutions 
would have received if their state 
funding per student were equal to 
that of 1862 institutions,” the let-
ter continued. “Unequitable fund-
ing of the 1890 institution in your 
state has caused a severe financial 
gap, in the last 30 years alone, an 

additional $2,147,784,704 would 
have been available for the uni-
versity. These funds could have 
supported infrastructure and 
student services and would have 
better positioned the university to 
compete for research grants. Ten-
nessee State University has been 
able to make remarkable strides 
and would be much stronger and 
better positioned to serve its stu-
dents, your state, and the nation if 
made whole with respect to this 
funding gap.”

In March, legislators in 
Tennessee decided to dismiss 
the board immediately, which 
garnered visceral criticism. When 
the board pressed the legislature, 
they were dismissed in an act of 
political power abuse. The state 
failed to identify legal wrong-
doings made by the board but 
actions taken were to conduct 
audits and suggest areas for im-
provement. Within just minutes 
of the dissolution, the governor 
had appointed eight new mem-
bers. This decision occurred 

without debate and seems by 
many to be void of legitimate 
scrutiny by the lawmakers. The 
majority GOP Tennessee State 
House passed a vote with a tally 
of 66 to 25 in favor of vacating the 
TSU Board of Trustees.

TSU has struggled to survive 
with limited resources. Rep. Jus-
tin J. Pearson has denounced this 
as perpetuating racism from past 
generations into current legisla-
tion. Conversely, the University 
of Tennessee, a predominantly 
white land grant university in the 
state has consistently received 
their full state funding each 
year, sometimes even exceeding 
requirements.

The divestment of land grant 
HBCUs raises many questions 
about discriminatory practices 
and is reminiscent of the dog 
whistle tactics that were em-
ployed after 12 years of the Recon-
struction era. What is happening 
has implications of classicism, 
elitism, racism and political abuse. 
Attention to policies matter.
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“In all of 
us there is a 
hunger, mar-
r o w - d e e p , 
to know our 
heritage, to 
know who 
we are and 
where we 
come from. 
Without this 
e n r i c h i n g 
knowledge, 
there is a 

hollow yearn-
ing. No mat-
ter what our 
attainments 
in life, there 
is still a vacu-
um, an empti-
ness, and the 
most disqui-
eting loneli-
ness.”  This 

quote was made by Alex Haley, the writer 
whose bestselling book “Roots: The Saga of 
an American Family” was the basis for the 
groundbreaking TV miniseries by the same 
name. The miniseries was eight nights long 
and aired on network television in 1977 
from January 23rd to January 30th. 

Alex Murray Palmer Haley was born in 
Ithaca, New York, on August 11, 1921, to Si-
mon and Bertha Palmer Haley. The family 
later moved to Henning, Tennessee, where 
Alex spent his formative years. His early 
graduation from high school at age 15 and 
subsequent two-year stint at State Teachers 
College in Elizabeth City, North Carolina, 
were just the beginning of his remarkable 
journey. His time in the Coast Guard, where 
he honed his writing skills by crafting love 
letters for his fellow sailors and writing 
short stories, was a significant chapter in 
his life. After leaving the Coast Guard in 
1959, he dedicated himself to writing full-
time, with his first considerable work being 
“The Autobiography of Malcolm X.”

Haley’s 1965 discovery of the names of 
his maternal great-grandparents in the Na-
tional Archives in Washington, D.C., was 
the catalyst for tracing his ancestry. “Roots” 
is not just a story; it is the story that Alex 

Haley’s grandmother told him when he was 
a child. This intensely personal journey, a 
connection to Haley’s great-great-great-
great-grandfather, Kunta Kinte, who was 
kidnapped in Africa and sold into slavery in 
the United States, is what makes the story of 
‘Roots’ so compelling and relatable to all of 
us. It is a story that resonates with the uni-
versal theme of family and self-discovery, a 
narrative that connects us all and makes us 
feel a part of something bigger. It reminds 
us that we are all part of a larger story of re-
silience, survival, and the unbreakable bond 
of family. 

My genealogy journey began 30 years 
ago.  Back then, genealogy was far from the 
instant gratification of today’s digital age. 
Researchers like me had to rely on tradi-
tional methods, such as writing letters to 
archives, libraries, and courthouses and en-
closing a self-addressed stamped envelope 
known as “SASE.” The journey was slow 
and often challenging, but the rewards of 
self-discovery and understanding my heri-
tage were immeasurable, making every ob-
stacle worth overcoming. This dedication 
and perseverance are not just essential but 
also the most rewarding aspects of success-
ful genealogical research. 

Generation Z, known as Gen Z or Zoom-
ers, is the first generation to grow up with 
access to the Internet and digital technol-
ogy. They have a head start with their com-
puter skills. Genealogy was once the hobby 
of old people, but computers have changed 
the face of family history. Technology 
makes it easier to find and organize data, 
write books, share your findings by way 
of a blog or website, preserve your family 
history, and communicate with like-mind-
ed people. Not everything is on the inter-
net, especially in small towns without this 
technology;  millions of records are added 
daily. All Gen Z needs is a spark of interest 
in genealogy and time to do it. Commercial 
genealogy websites like Ancestry (www.an-
cestry.com) and My Heritage (myheritage.
com) are expensive but o!er free 14-trials.  
Additionally, many free websites exist, such 
as Family Search (familysearch.org), The 
US Gen Web Project (usgenweb.org), the 
Library of Congress (www.loc.gov), Find a 
Grave (findagrave.com), and National Ar-
chives (www.archives.gov).

STARTING YOUR 
GENEALOGICAL PURSUIT

African American genealogy can be chal-
lenging, but Alex Haley demonstrated that 
tracing our ancestors back to Africa is pos-
sible. While we may not be able to trace our 
specific ancestors back to a village in Afri-
ca as Haley did, we can take a DNA test to 
reveal the countries where our ancestors 
originated.

Basic Principles of Genealogy:
1.  Start with what you know. Begin with 

yourself and work backward one genera-
tion at a time. Talk to your parents, grand-
parents, aunts, and uncles. Write down 
oral traditions that have been passed down 
through your family.

2. Gather old records, photos, letters, 
vital records (birth, marriage, and death 
records), military papers, newspaper clip-
pings, etc., in your home. Locate ancestors 
with census records after 1870, the first 
census that enumerated formerly enslaved 
people. 

3. Organize the material you gathered for 
a single person or couple into three-ring 
binders, file folders, or genealogy software. 
Keep a research log so you do not repeat 
your searches. As you research, take notes 
and be sure to date them.

4. Prepare a plan. What questions about 
your ancestry do you want to answer? Find-
ing the questions will become your goals. 

5. The pedigree chart (or five-generation 
chart) and the family group sheets are two 
charts that will help you organize and sum-
marize information. Free charts and family 
group sheets can be found on the internet. 
Cite your sources. Research without sourc-
es is worth absolutely nothing. 

6. Visit local, regional, and state librar-
ies. They may have special collections and 
computers for patrons’ use. 

7. Join a genealogical society for support. 
I am a member of the Eastern Washing-
ton Genealogical Society (Spokane), the 
National Genealogical Society, the African 
American Genealogical Society of North-
ern California, the Afro-American Histori-
cal and Genealogical Society, and the New 
England Historic Genealogical Society.

8. Study the social history of your an-
cestors. Social history puts your ancestors 

in the context of where they lived. A few 
things to consider: What was their commu-
nity like? Who were their neighbors? What 
significant events happened during your 
ancestors’ lives? How did the economy, re-
ligion, and politics impact their lives?  

WHO AM I?
I am Patricia Bayonne-Johnson, a native 

of New Orleans, Louisiana, and a retired 
Biology teacher. I am the family historian 
for my paternal and maternal lineages. I 
have traced my roots back to slavery and to 
the last slaveholders of most of my lineag-
es.  My most significant and most recent 
project is writing a blog in 2011 about my 
great-great-great-grandparents, Nace and 
Biby Butler, and their 14 children whom the 
Jesuits of the Maryland Province enslaved. 
My blog was discovered on November 16, 
2015; the rest is history. The connection 
between Jesuit enslavement and our an-
cestors was found in 2004 while planning 
a reunion in New Orleans for the Hicks/
Estes family, my maternal ancestors. My 
Jesuit enslaved family was sold downriver 
to plantation owners in Louisiana in 1838 
to pay down the debt of Georgetown Col-
lege, now known as Georgetown Univer-
sity. I also found the Katharine Jackson of 
Georgetown, the ship that transported my 
family to Louisiana on July 4, 2008.

LET’S GET STARTED
Embrace the empowering principle of 

Sankofa. Sankofa means “go back and get 
it.” This principle is symbolized by a myth-
ical bird from Ghana’s heritage. The bird 
is characterized by its unique features, in-
cluding a backward-facing head and for-
ward-facing feet, symbolizing a deep con-
nection to the past while moving forward to 
the future. This symbol serves as a remind-
er to honor our roots, acknowledge them, 
and strive for a better future.

My genealogy society, the African Amer-
ican Genealogical Society of Northern Cal-
ifornia, has a motto that we all can live by, 
“It’s Your History. Isn’t it time you told your 
story?”

If you don’t, who will?

Stay tuned for more tips for your 
genealogy. 

By April Eberhardt
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Julie Williamson Serquinia 
was born and raised in Spokane. 
“I went to Lincoln Elementary 
School, Libby Junior High and 
Lewis and Clark High School.”  
After moving from her home-
town in the 1980s, Julie returned 
in 2020 when her mother, Jer-
relene Williamson, a very well-
known historian in the city and 
author of the book “Our Stories: 
African Americans In Spokane”’ 
turned 88 years old. Her moth-
er’s commitment to telling the 
stories of the Black communi-
ty was the impetus for the June 
28th event at the Northwest Mu-
seum of Arts and Culture, appro-
priately inspired by her mother’s 
book.

Serquinia’s family ties to the 
Pacific Northwest go back sev-
en generations. “My great-great 
grandmother, Lucy Breckenridge 
and her husband Henry, moved 
to Roslyn, Washington in 1888 to 
work the mines, and in 1899, they 
moved to Spokane.” Her grand-
father was recruited to work in 
the mines by a man named James 
Shepperson. Migrating from 
Staunton, Virginia, her grand-
parents were in search of a better 
way of life. Shepperson went all 
over the country to recruit Black 
families to work in the mines. 
Unbeknownst to her grandfa-
ther, he was walking into a vola-
tile situation; he was not told that 
he was being hired during a labor 
strike.

This tactic of breaking up la-
bor strikes was commonly used 
to keep the work going and 
caused extreme tension between 
the miners. Sometimes these ten-
sions could lead to death. “They 
didn’t know that they were com-
ing to break the strike. So, when 
they got there, the reception was 
hostile. The miners, they were 
strapped, everybody had their 
guns on. However, by the end of 
it, when they got into the mines 
and started working, they real-
ized everybody’s covered in soot, 
all the same color, and so they 
made a peaceful coexistence out 
of it. But at one time, it was actu-
ally pretty touch and go.”  When 
the mining industry declined, 
the family had to pivot, and that 
is how they ended up in Spokane. 

Seven generations later, they are 
still here. 

Serquinia says being a trans-
plant in other cities like Portland 
or Los Angeles for years always 
raised the question of where she 
was really from. She recalls some 
of those conversations,when peo-
ple would say, “you’re not from 
here. And I said, ‘no, I’m not. I’m 
from Washington.’ And they’d go, 
‘D.C.?’  I’d be like, ‘Oh Lord, here 
it goes again.’ ”  When she would 
explain that she is from the other 
Washington, the one in the West, 
the city of Spokane to be exact, 
the next question, not unfamil-
iar to those who have settled 
here from other places, curiously 
pops up: “are there Black people 
in Spokane?” 

For Julie, it is really important 
for her to shine a light on her city. 
“As my mother has said, we are 
here. We have always been here 

and we ain’t going nowhere.”  She 
wants to reiterate this message, 
especially for the young people 
so that they know that there’s 
a foundation here.. “So, when 
they’re walking down the street, 
they know that this is where the 
first barbershop was, you know, 
or this is Dick’s Drive-In, built by 
a Black man. So they know that 
they’re very much rooted in this 
community; you can leave if you 
want to, but you don’t have to.”

The June 28 event was 
spawned from a collaborative re-
lationship between retired cura-
tor Marsha Rooney and Serqui-
nia’s mother. The two did a lot 
of research together about the 
African American experience 
in Spokane. Williamson had the 
diary of her great-grandmother, 
Breckenridge, which uninten-
tionally got lost in the shu"e 
throughout the years.  Breck-

enridge’s diary showed up on a 
resale auction-like website, and 
eventually made it back to the 
family; it is currently archived at 
Central Washington University. 
The search for Lucy Brecken-
ridge’s diary forged a new part-
nership between Serquinia and 
Rooney, and many of the artifacts 
that her mother donated were 
revisited. Serquinia wanted to 
do something innovative with 
these gems. She wanted people 
to learn from those stories. With 
the support of the MAC educa-
tion department and community 
members, the concept of a one-
day cultural event was born. The 
results? A documentary screen-
ing of Black youth talking about 
their families, a basketball shoot-
around, living descendants 
talking about their families, an 
art workshop, food trucks, a DJ, 
and approximately 300 people in 

attendance.  
“It all kind of snowballed into 

a day to celebrate, honor, and ac-
knowledge, so that people might 
be more accepting of the African 
American experience in Spokane 
because it really is here and has 
never gone anywhere.” 

The success of this event has 
left behind the residue of enthu-
siasm and Serquinia is already 
brainstorming and strategizing 
about what comes next. “The 
goal is just to continue to design 
events with the groundswell of 
inspiration that we have right 
now, so that we’re not waiting 
another year; other things are 
going to happen out of this. All 
we needed was the belief in our-
selves to make it happen and 
then we were o! to the races. 
Stay tuned. There will be more.”

BLACK GENEALOGY
WHO ARE WE?  Embark on a Journey of Self-Discovery by Exploring Your Heritage with Black Genealogy and 

History. Understanding our heritage is not just a matter of curiosity; it is a fundamental part of our identity.

By Patricia Bayonne-
Johnson
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community and culture
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COURTESY
Top: Local basketball legends challenge youth in a game of shoot-around outside the Northwest 
Museum of Arts and Culture as part of the “Our Stories” event.
Bottom right: Patricia McClain Osborne shares local history with “Our Stories” participants.
Below left: Reggie Perkins extends a hand of fellowship as he serves food outside the museum.

Who Was James 
Shepperson?

James Edward Shepperson 
is considered one of the most 
influential leaders among Black 
miners in Washington during the 
late 19th and early 20th centuries.

Shepperson was born in Roanoke, 
Virginia, in 1858. In the 1870 census, 
he was listed living with his mother, 

Matilda, 
and his and 
stepfather, 
Parker 
Robertson, a 
blacksmith. 
Shepperson, 
12, was 
working as a 
farm laborer 

and his little sister, Clara, 9, was 
already working as a “domestic.” 
His mother died after the family 
moved to Farmsville, Virginia, when 
Shepperson was 14. He attended 
public schools in Jacksonville, 
Florida and Greensborough, North 
Carolina. In his 20s, he spent seven 
years in Iowa and Illinois, likely 
working in the coal mines.

Shepperson moved to Kittitas 
County in Eastern Washington in 
1888, where he worked around the 
coal mines in Roslyn, a mining town 
founded in 1886 by the Northern 
Pacific Railroad.  He was also a 
businessman and labor recruiter 
into the 1890s and he was involved 
in the initial recruitment of Black 
workers for the coal mines in 
Roslyn.

Learn more by going to 
blackpast.org or scanning this QR 
code.
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Yes, there are Black peo-
ple in Spokane! There are 
attorneys, early childhood 
educators, nonprofit lead-
ers, artists, entertainers, 
teachers, and much more. 
For years, Black leaders 
have been making Spokane 
a vibrant place. New lead-
ers are emerging, sharing 
their unique strategies, and 
contributing to our com-
munity. 

Allies in Spokane are 
committed to ensuring 
communities of color feel 
they belong. They speak 
up against injustice and in-
equity, this is not to be dis-
counted or overlooked. One 
challenge does  remain: the 
lack of safe spaces inten-
tionally created for us, by 
us, places that deprioritize 
dominant culture expecta-
tions and standards, where 
the Black community can 
unswitch from the code 
that forces assimilation.  

Allies are welcome, but 
these events emphasize ex-
periences and expressions 
distinct to Black diaspora 

in Spokane and realize the 
value of cultural represen-
tation. Successful models 
like the Black Lens, The 

Carl Maxey Center, and 
The MLK Center show this 
approach works. What was 
noticeable was the lack of 

spaces run by and designed 
for the local Black commu-
nity. Out of a desire to es-
tablish an environment of 
fellowship and connection 
within the uniqueness of 
the Black community, Jas-
minHill was born. 

Recognizing the bril-
liance within our commu-
nity, the Backstage Brunch 
was started as a monthly 
series to highlight local 
leaders and activists to a 
small audience of about 30 
people, as a way to build 
awareness and fellowship. 
Each facilitator shares  

their mission and volunteer 
opportunities. This year, 
the Backstage Brunch has 
hosted Creole Resources, 
Raze Early Learning Devel-
opment Center, and Shades 
of Motherhood, among 
other remarkable speakers. 
Brunch is always catered 
by a local Black-owned 
food establishment. 

Black solidarity is the 
goal, and it has always been 
foundational in our collec-
tive rise. This series is just 
one of the many ways we 
are creating space for each 
other! 
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Identity is a powerful thing 
for every human being. The 
Black diaspora encompasses 
Black people from a variety of 
native lands across the globe, 
resulting in cultural pride 
that can often lead to misun-
derstandings. Diaspora wars 
can be defined as the rising 
conflicts amongst diasporic 
groups that create a negative 
impact on our communities, 
creating disunity. The term 
“diaspora wars” depicts the 
intercultural struggles be-
tween Black diasporans. It is 
a conversation on social me-
dia, in living rooms, neigh-
borhoods,  schools, dorm 
rooms, and within the enter-
tainment industry. Black di-
asporans also have real world 

experiences that pinpoint 
the tensions in the diversity 
of identity within the global 
Black community. 

Often, gaps of understand-
ing and cultural  distinctions 
fuel rivalries: Caribbeans 
versus African Americans, 
African Americans versus 
Africans, Africans versus Af-
rican Europeans, and the list 
goes on. From stereotypes, to 
our  lost or untold histories, 
the root of the conflict within 
the Black diaspora have not 
been properly exposed, and 
we as a collective must come 
to terms with the reason why. 
The main arguments within 
diaspora wars are caused by 
prejudice, ignorance and in-
experience.

As much as we think the di-
aspora war is a modern prob-
lem, it has  existed for a while 
and unfortunately will not be 
solved until we sit down and 
have serious and open-mind-
ed dialogue about the divi-
sions within Black communi-
ty. Diaspora wars ultimately 
distract us from problems 
within the Black communi-
ty that are more demanding 
of our energy, e!orts, and 
attention, and this is why a 
shift is needed. The only way 
to solve diaspora wars is to 
understand the history and 
diversity of the African dias-
pora. 

Prior to the 15th century all 
Black people existed on the 

continent of Africa. When 
Europeans

claimed the “discovery” 
of Africa, the Transatlantic 
Slave Trade, the most horren-
dous example of human traf-
ficking and capitalism in his-
tory, relocated stolen Africans 
to the Western hemisphere. 
Displacement to the Ameri-
ca’s created new enclaves of 
Black people in North Amer-
ica, South America, Central 
America, and the Caribbean. 
Colonization on African soil 
also spurred subjugation of 
those Africans who were not 
displaced. 

Decolonization and the 
abolition of slavery created 
an aftermath that was still 
soaked in oppression and 
injustice, atrocities that still 
have social implications and 
e!ects on Black communi-
ties  present day. Atrocities 
that include Jim Crow in the 
United States, apartheid in 
South Africa, the colonial tax 
in Haiti, the exploitation of 
the Congo by King Leopold 
II, and more. The strategy 
of colonization and enslave-
ment, to divide and conquer 
as a way to manipulate vul-
nerable people,  keeps them 
collectively weak, and this is 
the principle  conversation 
that needs to be had in the 
Black diaspora. We are all, 
regardless of where you are 
from, impacted by strategic 
and systemic oppression. 

By Nikita Habimana
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The  Dr. Martin Luther King, 
Jr. Community Center was 
founded in 1970. It originally 
started as a safe place for kids to 
go to after school and to provide 
resources to the 
community and 
to be culturally 
responsible. Pre-
viously it went 
under the name 
East Community 
Center.

 It’s now 2024 
one of the antic-
ipated programs 
for local youth is the summer 
program.  There is a teen lead-
ership summer program for kids 
12 years and above. This pro-
gram has happened every sum-
mer for the past 25 years. In the 
Teen Leadership Program, we 
partake in activities that help us 
build leadership skills and do so 
interactively with younger chil-
dren in a program called FAME; 
FAME stands for fulfillment, 
achievement, maturity, enrich-
ment, this is a school age pro-
gram for kids under 12-years-
old participate in fun, activities, 
cooking, crafts, and trips to the 
pool. 

In the Teen Leadership Pro-
gram, we meet new friends, 
and learn from  guest speakers. 
Here we can be ourselves, free 
of judgment. Working together 
with my peers also helps to build 
trust as we learn to work togeth-

er. Young adult leaders supervise 
us throughout the day, doing 
learning activities with us, and 
they plan our field trips. Some 
outings include college campus 

visits (like EWU)  
and Hamilton 
Studios.  At the 
MLK Center, 
there are also so-
cial workers, food 
bank volunteers, 
and facilities/
maintenance sup-
port. 

To put the 
cherry on top, lastly, we have Ms. 
Freda Gandy, who oversees the 
MLK Center as the Executive 
Director.  She has been with the 
center for 25 years, the first to 
have this position.  In talking to 
Ms. Freda, she says that she has 
one very important rule for the 
MLK Center: respect. “As long 
as you respect others and peo-
ple’s belongings then everything 
will be just fine.”  

 I wanted to be a part of the 
MLK Center this summer be-
cause I get excited at the idea of 
meeting new people and being 
around di!erent personalities. I 
like doing the activities while we 
are there. Part of the day gives us 
time to work with younger kids, 
helping them through di!erent 
things. By supporting them, it 
shows them we are there and 
gives them a chance to see what 
it’s like being a teenager. 

By Stori Taylor 
SHADLE PARK HIGH SCHOOL, 

12TH GRADE

COURTESY
Creole Resource’s Katia Jasmin explains  about her organization.
At right: Community members converse over community resources.

Stori Taylor reads to a 
younger student at the 
Martin Luther King Jr. Center 
to stimulate near peer 
mentorship and support.
COURTESY

why does black global 
solidarity matter?

“In order to achieve some 
sort of global liberation 

amongst Black people, it will 
require us to be links with 
each other. For example, 

Haiti’s reparations and 
repayment for all that the 

French and the United States 
committed against them 

cannot be achieved without 
the help of other Blacks 

pushing and holding their 
governments accountable and it would be the 

same in Africa, the same in Europe, the same in 
Australia, the same in the Caribbean. In order for 
us to receive  reparations in whatever form that 
looks like, monetary repayment, free education, 
we have to be united in holding our governments 

accountable. Black people, globally, have and 
still feel the aftermath of colonization.”

Jada Richardson, aspiring social worker at EWU

community and culture

Annual summer 
program stimulates 

recreation, learning, 
relationship-building
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This year I made plans to 
go to the Roots Picnic in 
Philadelphia for a fun, 

cultural experience with my 
Black community. It did not 
disappoint.

The Roots Picnic 
Festival, organized 
by the legendary 
hip-hop band The 
Roots, is a celebra-
tion of Black iden-
tity, music, and the 
arts. Held annually 
in Philadelphia, the 
festival features a 
dynamic line-up 
of artists across genres, from 
hip-hop to soul, and includes 
performances, art exhibits, and 
panel discussions.

This year’s line up was 
star-studded from classics like 
headliners Jill Scott, Nas, Lil 
Wayne, Andre 3000, Babyface, 
Method Man and Red Man, 
Scarface, to innovators like 
Robert Glasper, The Dream, 
Smino, and Sexyy Red. I person-
ally enjoyed seeing Jill Scott in 
all her glamor and style, sooth-
ing the crowd with her deep, 
sweet vocals. From “Gettin’ in 
the Way” to “Golden,” she was 
as impressive as I imagined she 
would be. 

During Marvin Gaye inspired 
R&B artist October London’s 
set, he brought out special 
guests, The Shindellas, a soulful 
trio, continuing the legacy 
of Black women’s groups in 
music. One of The Shindellas, 
Kasi Jones, reigns from Seattle, 
WA (yes, pun intended!) and 
happens to be a friend of mine 
from college; to see her shine on 
the stages she’s been on, from 
the Country Music Television 
Awards to the Roots Picnic, has 
been nothing short of magical; 
it hits differently when there 
is a personal connection to the 
artist. 

The VIP section at the festival 
showcased art pieces from art-
ists across the nation, including 

Tacoma, WA artist Christina 
Martinez, known on Insta-
gram as Sew Trill. I was once 
again blown away to see talent 
from my home state across the 
country in Philly! Martinez was 

with her family and 
let me snap a photo 
with her and her 
daughter, a special 
moment for me as a 
fan and follower. As 
a fellow mother, I 
truly appreciate see-
ing a working mom 
with her kids in tow. 
This paradigm shift 

has become a new standard and 
I ‘m here for it!

These connections to home 
were a pleasant surprise and 
solidified that I chose the right 
place and right time.  Immersive 
engagement with Black culture, 
music and art can offer a deeper 
connection to Black community 
and the diaspora of blackness 
across America.These experi-
ences filled and enriched my 
spirit, replenishing energy that’s 
often drained by having to exist 
and persist in mostly White 
spaces.

Philly’s cultural vibrancy 
is matched by its history and 
connections to pop culture, such 
as the legendary Rocky Balboa 
movies and his classic run up 
the stairs of the Philadelphia 
Museum of Art. I couldn’t resist 
reliving this iconic moment 
from the movie, and found a 
fellow tourist to take my photo 
with the Rocky statue, while 
representing The Black Lens of 
Spokane. 

This trip was enjoyable, 
enriching and re-energizing. 
Whether it’s The Roots Picnic 
2025, or some other festival or 
destination that speaks to you, 
I recommend being intentional 
about finding Black spaces to 
experience. My travel rein-
forced the importance of creat-
ing and caring for these spaces 
here locally in Spokane as well. 
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By Natasha Hill
THE BLACK LENS 

CONTRIBUTOR

travel

COURTESY OF DAVID DIXON
The Shindellas performer as part of the Roots Picnic Festival.
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still, in many segments of 
society, feel the reverber-
ating e!ects of. A visit 
to Black communities in 
the rural South of that 
time would be all that 
was needed to know that 
equal did not accom-
pany separate in most 
cases. And that decision 
codified institutional 
oppression. There has 
been a strategy in opera-
tion for a very long time. 
Capitalism and greed 
undergirded the oppres-
sion of Black Americans 
and other marginalized 
communities propelled 
by institutionalization 
of colonizer ideologies 
that have been clever-
ly shaped into white 
supremacy, still around 
to corrupt the institu-
tions meant to protect all 
citizens. No, the playing 
field is still not even, de-
spite false equivalencies 
that suggest it is.

We are at a tipping 
point, reminiscent of the 
1960s. This upcoming 
election has life altering 
implications at play. We 
cannot turn a blind eye 
to this turbulent political 
climate in complicity; po-
litical violence is a threat 
to us all. We are Ameri-
ca’s conscience. Systemic 
oppression upheld by 
racialized capitalism, 
perpetuated through 
fear, misinformation, 
reliance on compliance, 
and indoctrination of 
people not to question, 
challenge, or hold ac-
countable the politicians 
responsible for repre-
senting the constituency 
is the behavior of betray-
al. This is a true threat. 
Political bullying is the 
converse of democracy. 
What we saw unfold 
on Jan. 6, 2021, in the 
nation’s capital, would 
not have been tolerated 
if the perpetrators were 
di!erent. But the label 
of “patriot” has taken a 
vainglorious trajectory 
that depicts America in-
accurately; lest we forget 
that 60 years really was 
not that long ago.

We the people have 
the power to make this 
country equitable and ac-
cessible for all, especially 
Black Americans. We 
have the right to demand 
equitable policies for our 
benefit; what benefits 
Black people will benefit 
all people. We have the 
power to ensure this 
country will not fall un-
der corruption, but will 
continue the struggle 
towards true liberty, 
justice, and equality. 
We hold that power and 
exercise it through our 
right to vote.

The Black vote has 
historically been manip-
ulated to prevent our 
contribution to trans-
form systems. When we 
vote, we hold politicians 
accountable to ensure 
there are no second-class 
citizens. This is a critical 
election year. So, vote! 
While all eyes are on the 
presidential election, the 
importance of voting lo-
cally – for school boards, 
city councils, mayors, 
judges, and governors 
– cannot be overstated. 
These are the people 
whose decisions impact 
our daily lives. So, vote!

We have an opportu-
nity to make history like 
our foremothers and 
forefathers. We stand on 
the shoulders of ances-
tors who walked by faith 
and not by sight. They 
did not know when their 
e!orts would be real-
ized, but they persisted, 
regardless. Despite their 
di!erences, they took 
their civic duty serious-
ly. Our unity is our flex 
and the biggest threat to 
greed, marginalization, 
erasure, and divisive 
manipulation. As we 
approach the election, 
remember the power we 
hold and our collective 
responsibility to ensure 
progress and the pre-
vention of regression. 
Our right to vote should 
not be taken for granted 
but should be utilized 
for demanding change, 
holding those in power 
accountable, and shaping 
a future where liberty, 
justice and equity are 
realities for all.

Priya Osborne is the local 
NAACP Youth Council 
Advisor and the Director 
of Student Success, Equity 
& Diversity at Spokane 
Community College.

ELECTIONS
Continued from 1

from the front page

Cairo 
Davis, 
6, right, 
helps Tessa 
Conrad, 
left, hand 
out free 
cupcakes 
to concert 
goers at 
an event 
to honor 
his father, 
Quindrey 
Davis, in 
Riverfront 
Park on 
July 14. 
Mayor Lisa 
Brown 
proclaimed 
it Drey 
Day in 
Spokane.

PHOTOS BY JESSE TINSLEY/SPECIAL TO THE BLACK LENS
The extended family of the late Quindrey “Drey” Davis assembled for a tribute concert Sunday, July 14, 2024 in Riverfront Park. They day 
was proclaimed as Drey Day by Mayor Lisa Brown and coincided with what would have been Drey’s 30 birthday. The family members are, 
from left, Jaylen Hairston (a nephew), Patricia Hairston (aunt), Eugene Hairston (uncle), Janae Hairston (niece), Erica Davis (mother) and 
grandfather Earon David Sr.

The face of Quindrey “Drey” Davis is on a custom bass drum head used July 14 in Riverfront Park at a fundraiser.

passing by, to be im-
pacted by the groove 
and the rhythm that 
Drey left us with.

Drey’s joy was in 
full swing with sing-
ing, dancing, and rec-
reation. There was 
a silent auction that 
included items like 
facials, artwork, and 
photo sessions.

In his 29 years of 
life, Drey’s capaci-
ty to inspire people 
and his legacy of love 
will pay dividends in 
Spokane for years to 
come. Through his 
genuine smile, infec-
tious demeanor, and 
his dedication to mu-
sic, those who met 
him experienced his 
heart firsthand. July 
14 in Spokane will 
have a di!erent ring 
to it from now on, as 
“Drey Day” becomes 
a pillar that will keep 
him alive in the hearts 
of many.

DREY
Continued from 1

(Drey Davis’) goal was to promote unity, create long-lasting 
friendships, and leave an imprint in Spokane.”

Mayor Lisa Brown 
During a proclamation naming July 14 “Drey Day”
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By Dr. Robert L. “Bob” 
Bartlett 

THE BLACK LENS CONTRIBUTOR

Environmental racism is 
real.  It negatively impacts 
individual and community 
health and wellness.  I’ve 
been on a terror lately 
writing about the negative 
health consequences 
associated with the toxic 
natural environments black 

and brown folks fi nd ourselves in.  In this column I 
want to off er an important back story, that, in retrospect, 
should have been my fi rst, my bad!  Understanding the 
past informs our present and our future.

The Eurocentric conservation/environmental 
movements as we know them, began in this country 
as early as the1800s.  Early activists warned that 
unregulated development would lead to over-crowded 
cities and would destroy our nation’s natural wild places.  
Conservationists began promoting policies to clean up the 
air, land, and water in and near our cities and promoted 
protecting our natural wild areas and wildlife.  They 
pushed to protect natural habitat from logging, mining, 
and dams, especially in the West.  Although this column 
might read like a tribute to their early work, it is anything 
but!  There is a dark side to both movements.  

One of the most prominent environmentalists was a 
Scotsman named John Muir.  Muir was born in 1838.  His 
family emigrated to the United States from Scotland in 
1849.  Muir eventually made his way West and was soon 
overcome by its vast, natural, unspoiled beauty.  He would 
spend much of his time in California’s Sierra Mountains.  
Muir became known as the “Father of the National Parks” 
helping to establish such places as Glacier National Park, 
Yosemite Valley, Sequoia National Park, and Yellowstone 
established in 1872.  These places were established as 
“public parks or pleasuring-grounds for the benefi t and 
enjoyment of the people.” People, meaning individuals 
white in color and of European descent.  

In 1892 Muir founded the Sierra Club, the fi rst 
environmental preservation organization in the world. 
The Sierra Club’s stated mission is “To explore, enjoy, and 
protect the wild places of the earth.” The Sierra Club he 
founded deliberately screened-out non-white applicants.  

Muir and others like him held unapologetically blatant 
racist attitudes.  They especially held harmful attitudes 
toward Black and Indigenous peoples. Muir felt that the 
continued presence of Native  A m e r i c a n s i n 
California’s Sierra Nevada’s was a “blight”.  
He had no love for native peoples or 
African Americans, referring to them 
as both “dirty and lazy.” Twenty-
seven current Tribes alone 
have historic connections to 
Yellowstone.

The Yellowstone National 
Park Protection Act of 1872, 
led to the practice of forced 
removal of Indigenous Tribes 
who lived in and around 
Yellowstone and in oth        
 er     designated 
parks for thousands of years. 
Historian Mark David Spence 
argued then, “. . . the creation of 
national parks must be connected to 
the removal and confi nement of Native 
peoples to reservations. As more settlers and 
businesses move West, the federal government has 
to move Native people to reservations as part of a 
larger process of destroying Tribal sovereignty 
and “civilizing” Native Americans. Environmental 
organizations were established by and for white 
people and our National Parks as white spaces”.  

When I started doing the research for this 
piece, two things became blatantly clear.  The gap 
that exists between conservation/environmental 
movements and racial integration started popping 
up again and again in the literature.  I started 
refl ecting on the many awkward, lonely experiences 
I have had as a black outdoorsman, conservationist 
and environmental activist; and how racist these 
early individuals, places and organizations were, 
and, in many cases, remain.  

Black and brown people have historically been 
excluded from environmentally minded organizations 
in the United States and from accessing and enjoying 

unabated the large tracts of wild and urban green 
places and beaches that were set aside for public use.  
Environmental racism is real and any black or brown 
person who has been involved in such pleasures or work, 
knows it.  As Dr. Carolyn Finney, in her book Black Faces, 

White Spaces poignantly states, “It’s hard being green, 
when you’re black.”  Understanding the past and the 

eff orts and the places we have been historically 
excluded from are key to living well.

Dr. Bartlett is a retired educator.  He 
retired from Gonzaga University in 2007 
and Eastern Washington University in 2020

“God’s been good to me.” 
These are the words that 
newly appointed Auxiliary 
Bishop, Ezra D. Kinlow says 
on a daily basis. His recent 
elevation to Bishop not only 
points to the faithfulness 
that God has shown him, 

but to the dedication and faithfulness that Kinlow has 
shown as well. By the testimony of community members 
throughout the Lilac City (and beyond), he is a man of 
integrity, character, and faith who has garnered respect 
on the local, state, and national scene from people from 
all walks of life.  

As the pastor of Holy Temple Church of God in Christ, 
Kinlow has been serving the Spokane community since 
1981. When he and his family moved here from Tacoma, 
Washington, they weren’t sure what to expect; one thing 
he did know was that he was going to do what he needed 
to do: present the Gospel of Jesus Christ to those who 
needed to hear it. 

During his 42 year tenure, Kinlow has also advocated, 
fought for, and moved the meter for the Black community 
in Spokane. From helping to get the city to hire Black 

police offi  cers, to advocating for the schools to hire 
more Black teachers, counselors, and administrators, his 
contribution to uplifting the Black community has not 
gone unnoticed. 

In May, Kinlow was celebrated for his elevation to 
Bishop within the Church of God in Christ, at a gala that 
was held at the Davenport Grand Hotel.  Family, friends, 
pastors, and other dignitaries came from all over the 
country to celebrate and honor Kinlow for his service to 
God’s people in the church and in the community. It was 
a night of worship, preaching, and refl ection on the years 
of service and loyalty marked by his dedication to servant 
leadership.

Kinlow started ministry in 1972, at New Jerusalem 
Church of God in Christ, in Tacoma, Washington, under 
the tutelage of Bishop TL Westbrook. He initially served 
as an announcer for the church’s radio broadcast, while 
also serving as the choir president and choir director. 
Additionally, at that same time, he started to serve as a 
deacon in the church. All of these appointments laid the 
foundation for the future ministry that God was preparing 
him for in Spokane. 

He has served in multiple capacities within the church. 
Early on, he became the youth president at New Jerusalem 

COGIC as well as for the Washington State Church of 
God in Christ Jurisdiction. His trajectory is marked by 
progressive elevation, from minister, to elder, pastor, 
assistant superintendent, and superintendent. Because of 
the desire of Bishop TL Westbrook to have Kinlow on his 
own leadership team, he created the position of special 
assistant to the bishop and Kinlow was elevated to that 
position. This year, a milestone was reached and Kinlow 
was elevated to the position of bishop. When asked what 
this journey of promotion has meant to him, Kinlow 
stated, “It continued to encourage me to be faithful. 
Elevations came to me, I never sought them.”

The journey of serving and being in ministry is one 
of humility, faithfulness and obedience.  Kinlow has 
demonstrated endurance in his ability to lead by example. 
At 86 years old, Bishop he  shows that he’s still serving and 
trusting God to direct his path. His unwavering example 
of servant leadership opened the doors of promotion, and 
is a  testament of God’s favor in his life. Bishop Kinlow, a 
man of integrity, character, and faith never had to pursue 
advancement, as God’s providential hand has manifested 
milestone after milestone. 

By The Black Lens Staff  

Aug Pages.indd   12Aug Pages.indd   12 7/24/2024   11:14:03 AM7/24/2024   11:14:03 AM

health and spirituality



12 • SUNDAY • AUGUST 4, 2024 THE BLACK LENS

As I sat at 
my black desk-
top within my 
living room 
floor, with my 
notepad on 
my right side, 
my pen within 
my right hand, 
with my sticky 

notes scattered against the wall, and Ted-
dy Pendergrass playing on my bluetooth 
speaker in the background. My brain cells 
start to scan through all the black tennis 
players in our generation. At this moment, 
I felt as though I was scanning a QR code, 
the back of my debit card, or the barcode 
to my grocery items. Through this process 
of skimming, browsing, and searching. I 
squinted at phenomenal individuals like 
Serena Williams, Venus Williams, CoCo 
Gua!, Taylor Townsend, Sachia Vickery, 
Naomi Osaka, Bryan Shelton, Frances 
Tiaofe, and Madison Keys. 

10 minutes later, my brain peaks and 
blinks through a historical figure with-
in African American tennis history. That 
amalgamated and consolidated the im-
pending propagations probability to set 
the tone for the new African Americans 
children’s children. So that they could 
have the aptitude and potency to break 
new records within tennis history. This 
African American woman contained 
strands that curled like ribbons, nostrils as 
wide as the top of a spoon, eyes that were 
shaped like a peanut, eyebrows that were 
thick as dough but as slim as a stick, full 
lips that were shaped like a rainbow and 
as pulp as a peach, eyelashes as tiny as a 
bead, with a mole placed under her bot-
tom lip that reminded me of a tiny rolly 
polly, with teeth as white as a cotton flow-
er or a daisy, with ears as pointed as the 
tip of a pencil or the spikes that rest upon 
a cactus, and with legs that extend like a 
gira!e or a flamingo. Her name was Althea 
Neale Gibson! 

Althea was one of the first black athletes 
to intersect the pigment line of worldwide 
tennis. While also becoming the first Afri-
can American to win a Grand Slam occur-
rence. She was even the African American 
on the LPGA tour and she was inaugurat-
ed into the Tennis Hall of Fame in 1971 as 
well. Then soon interpolated and inter-
calated into the Women’s Sports Hall of 

Fame in 1980. She was ceaselessly remu-
nerated and acclaimed for her ascendancy 
in winning five grand slam tournaments 
as she progressed. All because she decided 
to push through, even when lighter indi-
viduals repudiated her from putting her 
black hands on their tennis racks, tennis 
balls, and black feet on their tennis courts. 
Praying that she would never have the fea-
sibility to contend against a race that was 
pale. Because of them not viewing her as 
laudable enough, light enough, felicitous 
enough, or meritorious. Just because she 
didn’t have fair skin, straight hair, blonde 
hair, flat lips, and a narrow nose.  

That is and will be the chocolate wax 
museum, caramel silhouette, and mocha 
mannequin of tennis. That will become 
the brown statues of liberties, holding on 
to the fire that electrifies within them. As 
they begin swinging their tennis rackets, 
running across tennis courts, throwing 
tiny tennis balls in the air, and wiping the 
sweat that flows through their scalps onto 
the flesh upon their foreheads. Wearing 
the fabric that hangs and yells out with 
power. Clinging on to the tablet that up-
holds the map to glory. As their torch re-
boots the energy within their right and 
left arm muscles. Wearing the hat that 
protects them from the sun’s gaze and the 
rain drops that drip from the heavens up 
above. Completely withholding the decla-
ration of independence in Roman numer-
als: July 4, 1776. Representing life, liberty, 
and the pursuit of happiness. 

This experience has taken me on an 
adventure of planting a spotlight on the 
black tennis players that elate little black 
boys and girls in today’s world. Which 
helps me to better treasure and honor the 
adherence that these individuals put in. 
Even while enduring racial tautness and 
ignominious backlash. That happened 
over 30 years ago and has continued  to 
happen now in 2024. That happens just 
to be worded di!erently, covered up with 
giggles, covered up with fake smiles, and 
stored within hidden news. With the in-
tent of stripping them of their persever-
ance, willpower, and notoriety. But still 
they rise and walk the walk. In the most 
blackity black form, that will forever be 
remembered as blacknificient!

By Emmarae McLendon 
THE BLACK LENS 

CONTRIBUTOR

By Bob Lloyd
THE BLACK LENS 

CONTRIBUTOR
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For 28 years, The American Black 
Film Festival (ABFF) has been a sig-
nificant platform for empowering 
Black artists and showcasing a wide 
range of entertainment content 
made by and about people of Afri-
can descent. It has played a crucial 
role in recognizing and promoting 
Black talent in the film industry.  
Held annually in Miami Beach, the 
festival has also expanded its reach 
to include virtual segments, such as 
ABFF PLAY, to cater to a wider au-
dience and provide accessibility to 
Black culture enthusiasts globally.

This festival has provided a 
platform for Black filmmakers to 
showcase their work and has been 
instrumental in discovering new 
voices in the industry. Filmmakers 
have had the opportunity to com-
pete for various awards, including 
Best Narrative Feature, Best Direc-
tor, Best Actor, Best Documentary 
Feature, Best Series (Television 
or Web), and the HBO Short Film 
Award. Itl has been a space for 
networking, screenings, and talk 
events, providing an opportunity for 
Black filmmakers to connect with 
industry executives and content 
creators from around the world.

The question of whether there 
are Black filmmakers who don’t 
know about or don’t feel welcome at 

industry film festivals is an import-
ant one. While the ABFF has been a 
significant platform for Black film-
makers, it’s essential to recognize 
that there may still be barriers to 
entry and representation for some 
Black filmmakers in the broad-
er film festival circuit. It is also 
important to continue discussions 
around inclusivity and represen-
tation in the broader film festival 
landscape.

Oscar Micheaux: The first 
Black indie filmmaker

African Americans have a long 
history of exposing social injustices 
through the media; cinema has 
always been a vehicle for advocacy.  
Oscar Micheaux is regarded as the 
first major African American film-

maker.  His work belongs to a genre 
called race films, which were pro-
duced for all-Black audiences, and 
featured African American actors.

 According to Henry Louis Gates 
in a May 26, 2021 video episode of 
“Black History in Two Minutes (or 
so)”, Micheaux, after working as 
a train porter and a homesteader, 
turned to writing. In 1917 his novel 
‘The Homesteader’ attracted the 
attention of a  producer, but Mi-
cheaux decided to produce it him-
self. His films broke the stereotypes 
of Black people in Hollywood films.

 “You are seeing a whole range of 
Black characters on the screen: as-
sertive, articulate, often sophisticat-
ed. Strong characters who are try-
ing to do something for themselves 
in the community,” says historian 
Donald Bogle in Gates’  video.

 His fifth film, “Within Our 
Gates” was a direct response to 
“The Birth of a Nation” and coun-
teracted the skewed and hyper-
bolized stereotypical depictions 
of Black people.  While “Birth of 
a Nation” aimed to glorify white 
supremacy in the South, Micheaux  
addressed issues that were not 
being covered in film: lynchings, 
discrimination, unemployment, and 
class differences within the African 
American community, to name a 
few. 

 Though often censored or reject-
ed, Micheaux funded his own work 
and marketed uncensored versions, 
creating more than 35 films over 
three decades. His work broke 
the ground for modern day Black 
filmmakers such as Spike Lee, John 
Singleton and Julie Dash.

Find another “Black History in  
Two Minutes (or so)” episode on  

Oscar Micheaux on YouTube with  
Dr. Henry Louis Gates Jr.

Within Our Gates  | Library of Congress 

Body and Soul | YouTube: Reel Classics

The Symbol of the Unconquered |   
YouTube

“Moon Witch Spider King” by Marlon 
James.

community and culture

Oscar Micheaux
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Free
Preschool
For 3 & 4 year olds.

Apply Today

Free education, resources, 
health and nutrition services, 
family support, advocacy 
training, and parent education 
at three locations within the 
Spokane area for youth 3 & 4 
years old and their families. 

!"#$%&'()%*)+$,-

ywcaspokane.org/free-preschool

H o s t i l e . 
A g g r e s s i v e . 
Overbearing. 
Illogical. Ill-
t e m p e r e d . 
Bitter. These 
are just 
some of the 

characteristics that are often assigned to 
Black women without full context. Many 
are biased observations. The “Angry Black 
Woman” trope is one that is pervasive in 
the workplace, weaponized through thinly 
veiled remarks that imply aggression or 
infer intimidation. This stereotype often 
has a negative psychological impact by 
those aff ected, which can further impact 
resilience on the job. The use of this 
caricature immediately undermines Black 
women’s professional well-being, erasing 
their talent, skillset, and professionalism. 
High-profi le fi gures like Viola Davis 
and Serena Williams are examples of 
how the media creates a brand that the 
masses are easily infl uenced by. Once 
that label is affi  xed, their professional 
contributions are overshadowed by 
exaggerated interpretations, and anger 
becomes an inherent character fl aw 
versus a human reaction that everyone 
experiences.  This harmful narrative 
contributes to emotional and physical 
challenges for many Black women while 
on the job. The assumption that a Black 
woman’s frustration is simply part of her 
personality, image, and character is simply 
inaccurate and dismissive.

In instances of confrontation 
or disagreement, there is often an 
automatic perception of overconfi dence 
or irreverence. Defl ection becomes a 
tool of managers, which often leads 
to scapegoating as a way to avoid 
accountability and transparency. Instead 
of apologizing or seeking solutions, 
accusations of being overly emotional 
are used to weaken credibility, by labels 
such as pushy or bossy or even mean. 
Institutions tend to focus on the anger, 
and what the consequences should be, 
without examining the underlying causes 
or context of the situation. Research 
confi rms that when Black women express 
anger in the workplace, their leadership 
potential and capabilities are called into 
question and the silent mark of “unfi t” 
becomes a stain of embarrassment or 
shame, and ultimately, a deal breaker. 
Anger is treated as a conviction. This 
label can have costly implications to the 
health and well being of Black women in 
professional spaces. 

Emotionally, there often feelings of 
marginalization, overwhelming stress, 
and beliefs of being devalued. There 

could be instances of hypervigilance or 
even paranoia, which can fuel feelings of 
rage over the lack of fairness, and a sense 
of powerlessness. The emotional toll of 
being stigmatized can lead to profound 
loneliness, which can adversely impact 
motivation, commitment, and loyalty 
in the workplace. This, in turn, can 
hinder creativity, decrease attendance, 
and reduce performance to below 
average. Consequently, unhealthy coping 
mechanisms may become the norm for 
those who struggle to gain control of what 
has become a toxic work environment. 
Another side eff ect of this injustice is the 
internalization of failure. 

In 2016, New York Times critic 
Alessandra Stanley sparked outrage with 
an article describing Shonda Rhimes’ 
biography as “How to Get Away With 
Being an Angry Black Woman” and calling 
Viola Davis “less classically beautiful” than 
other Black actresses. Rhimes responded 
by questioning why she and other 
successful Black women characters are 
labeled as “angry” when White characters 
display similar behavior without issue. 
Similarly, during the 2018 US Open fi nal, 
Serena Williams received a code violation 
for coaching, a penalty point for breaking 
her racquet, and a game penalty for 
calling the umpire a “thief.”She was later 
fi ned. Her reactions to the referee’s calls, 
which the Women’s Tennis Association 
has since  denounced as “sexist”,  were 
no diff erent from how many other 
impassioned competitors react in the heat 
of a championship game. Williams has 
been docked before for her behavior on 
the court; in 2009, she was fi ned $82,500 
for an angry outburst. There is a double 
standard of perception between Black 
women and White women and racial bias 
leads to this double standard.

      To address the problematic “Angry 
Black Woman” stereotype, all individuals 
must acknowledge this issue, become aware 
of the underlying biases and prejudices, 
and take time for self-refl ection. Research 
shows that when working collaboratively 
in a team, it is important to appreciate 
everyone’s unique personality by creating 
meaningful social connections, whether 
by asking about their day at work or 
getting coff ee together. This helps move 
beyond perceptions and humanizes the 
people we work with. Building a sense of 
belonging, understanding, compassion, 
respect, and openness in the workplace 
is crucial, and this is what can build trust. 
Humanizing anger and acknowledging 
the facts that may have contributed to 
what is likely an appropriate response also 
promotes accountability, healing, and can 
be validating.  
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H o s t i l e . 
Aggressive. 
O ve r b e a r-
ing. Illogi-
cal. Ill-tem-
p e r e d . 
B i t t e r . 
These are 
just some 

of the characteristics that are often as-
signed to Black women without full con-
text. Many are biased observations. The 
"Angry Black Woman" trope is one that is 
pervasive in the workplace, weaponized 
through thinly veiled remarks that imply 
aggression or infer intimidation. This ste-
reotype often has a negative psychological 
impact by those a!ected, which can fur-
ther impact resilience on the job. The use 
of this caricature immediately undermines 
Black women's professional well-being, 
erasing their talent, skillset, and profes-
sionalism. High-profile figures like Viola 
Davis and Serena Williams are examples 
of how the media creates a brand that the 
masses are easily influenced by. Once that 
label is a"xed, their professional contri-
butions are overshadowed by exaggerat-
ed interpretations, and anger becomes an 
inherent character flaw versus a human 
reaction that everyone experiences.  This 
harmful narrative contributes to emotion-
al and physical challenges for many Black 
women while on the job. The assumption 
that a Black woman's frustration is simply 
part of her personality, image, and charac-
ter is simply inaccurate and dismissive.

In instances of confrontation or dis-
agreement, there is often an automatic 
perception of overconfidence or irrever-
ence. Deflection becomes a tool of manag-
ers, which often leads to scapegoating as 
a way to avoid accountability and trans-
parency. Instead of apologizing or seek-
ing solutions, accusations of being overly 
emotional are used to weaken credibility, 
by labels such as pushy or bossy or even 
mean. Institutions tend to focus on the an-
ger, and what the consequences should be, 
without examining the underlying causes 
or context of the situation. Research con-
firms that when Black women express 
anger in the workplace, their leadership 
potential and capabilities are called into 
question and the silent mark of “unfit” be-
comes a stain of embarrassment or shame, 
and ultimately, a deal breaker. Anger is 
treated as a conviction. This label can 
have costly implications to the health and 
well being of Black women in professional 
spaces. 

Emotionally, there often feelings of mar-
ginalization, overwhelming stress, and be-
liefs of being devalued. There could be in-
stances of hypervigilance or even paranoia, 

which can fuel feelings of rage over the lack 
of fairness, and a sense of powerlessness. 
The emotional toll of being stigmatized 
can lead to profound loneliness, which can 
adversely impact motivation, commitment, 
and loyalty in the workplace. This, in turn, 
can hinder creativity, decrease attendance, 
and reduce performance to below average. 
Consequently, unhealthy coping mecha-
nisms may become the norm for those who 
struggle to gain control of what has be-
come a toxic work environment. Another 
side e!ect of this injustice is the internal-
ization of failure. 

In 2016, New York Times critic Alessan-
dra Stanley sparked outrage with an arti-
cle describing Shonda Rhimes' biography 
as "How to Get Away With Being an Angry 
Black Woman" and calling Viola Davis "less 
classically beautiful" than other Black ac-
tresses. Rhimes responded by questioning 
why she and other successful Black wom-
en characters are labeled as "angry" when 
White characters display similar behavior 
without issue. Similarly, during the 2018 
US Open final, Serena Williams received 
a code violation for coaching, a penalty 
point for breaking her racquet, and a game 
penalty for calling the umpire a "thief.”She 
was later fined. Her reactions to the refer-
ee's calls, which the Women's Tennis As-
sociation has since  denounced as "sexist",  
were no di!erent from how many other 
impassioned competitors react in the heat 
of a championship game. Williams has 
been docked before for her behavior on 
the court; in 2009, she was fined $82,500 
for an angry outburst. There is a double 
standard of perception between Black 
women and White women and racial bias 
leads to this double standard.

To address the problematic "Angry 
Black Woman" stereotype, all individu-
als must acknowledge this issue, become 
aware of the underlying biases and prej-
udices, and take time for self-reflection. 
Problem solving and analysis of every sit-
uation is critical to avoid sweeping gen-
eralizations and to also  investigate our 
implicit biases. Research shows that when 
working collaboratively in a team, it is im-
portant to appreciate everyone's unique 
personality by creating meaningful social 
connections, whether by asking about 
their day at work or getting co!ee togeth-
er. This helps move beyond perceptions 
and humanizes the people we work with. 
Building a sense of belonging, understand-
ing, compassion, respect, and openness in 
the workplace is crucial, and this is what 
can build trust. Humanizing anger and 
acknowledging the facts that may have 
contributed to what is likely an appropri-
ate response also promotes accountability, 
healing, and can be validating.   
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Free education, resources, 
health and nutrition services, 
family support, advocacy 
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at three locations within the 
Spokane area for youth 3 & 4 
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H o s t i l e . 
A g g r e s s i v e . 
Overbearing. 
Illogical. Ill-
t e m p e r e d . 
Bitter. These 
are just 
some of the 

characteristics that are often assigned to 
Black women without full context. Many 
are biased observations. The “Angry Black 
Woman” trope is one that is pervasive in 
the workplace, weaponized through thinly 
veiled remarks that imply aggression or 
infer intimidation. This stereotype often 
has a negative psychological impact by 
those aff ected, which can further impact 
resilience on the job. The use of this 
caricature immediately undermines Black 
women’s professional well-being, erasing 
their talent, skillset, and professionalism. 
High-profi le fi gures like Viola Davis 
and Serena Williams are examples of 
how the media creates a brand that the 
masses are easily infl uenced by. Once 
that label is affi  xed, their professional 
contributions are overshadowed by 
exaggerated interpretations, and anger 
becomes an inherent character fl aw 
versus a human reaction that everyone 
experiences.  This harmful narrative 
contributes to emotional and physical 
challenges for many Black women while 
on the job. The assumption that a Black 
woman’s frustration is simply part of her 
personality, image, and character is simply 
inaccurate and dismissive.

In instances of confrontation 
or disagreement, there is often an 
automatic perception of overconfi dence 
or irreverence. Defl ection becomes a 
tool of managers, which often leads 
to scapegoating as a way to avoid 
accountability and transparency. Instead 
of apologizing or seeking solutions, 
accusations of being overly emotional 
are used to weaken credibility, by labels 
such as pushy or bossy or even mean. 
Institutions tend to focus on the anger, 
and what the consequences should be, 
without examining the underlying causes 
or context of the situation. Research 
confi rms that when Black women express 
anger in the workplace, their leadership 
potential and capabilities are called into 
question and the silent mark of “unfi t” 
becomes a stain of embarrassment or 
shame, and ultimately, a deal breaker. 
Anger is treated as a conviction. This 
label can have costly implications to the 
health and well being of Black women in 
professional spaces. 

Emotionally, there often feelings of 
marginalization, overwhelming stress, 
and beliefs of being devalued. There 

could be instances of hypervigilance or 
even paranoia, which can fuel feelings of 
rage over the lack of fairness, and a sense 
of powerlessness. The emotional toll of 
being stigmatized can lead to profound 
loneliness, which can adversely impact 
motivation, commitment, and loyalty 
in the workplace. This, in turn, can 
hinder creativity, decrease attendance, 
and reduce performance to below 
average. Consequently, unhealthy coping 
mechanisms may become the norm for 
those who struggle to gain control of what 
has become a toxic work environment. 
Another side eff ect of this injustice is the 
internalization of failure. 

In 2016, New York Times critic 
Alessandra Stanley sparked outrage with 
an article describing Shonda Rhimes’ 
biography as “How to Get Away With 
Being an Angry Black Woman” and calling 
Viola Davis “less classically beautiful” than 
other Black actresses. Rhimes responded 
by questioning why she and other 
successful Black women characters are 
labeled as “angry” when White characters 
display similar behavior without issue. 
Similarly, during the 2018 US Open fi nal, 
Serena Williams received a code violation 
for coaching, a penalty point for breaking 
her racquet, and a game penalty for 
calling the umpire a “thief.”She was later 
fi ned. Her reactions to the referee’s calls, 
which the Women’s Tennis Association 
has since  denounced as “sexist”,  were 
no diff erent from how many other 
impassioned competitors react in the heat 
of a championship game. Williams has 
been docked before for her behavior on 
the court; in 2009, she was fi ned $82,500 
for an angry outburst. There is a double 
standard of perception between Black 
women and White women and racial bias 
leads to this double standard.

      To address the problematic “Angry 
Black Woman” stereotype, all individuals 
must acknowledge this issue, become aware 
of the underlying biases and prejudices, 
and take time for self-refl ection. Research 
shows that when working collaboratively 
in a team, it is important to appreciate 
everyone’s unique personality by creating 
meaningful social connections, whether 
by asking about their day at work or 
getting coff ee together. This helps move 
beyond perceptions and humanizes the 
people we work with. Building a sense of 
belonging, understanding, compassion, 
respect, and openness in the workplace 
is crucial, and this is what can build trust. 
Humanizing anger and acknowledging 
the facts that may have contributed to 
what is likely an appropriate response also 
promotes accountability, healing, and can 
be validating.  
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Free education, resources, 
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Spokane area for youth 3 & 4 
years old and their families. 
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H o s t i l e . 
A g g r e s s i v e . 
Overbearing. 
Illogical. Ill-
t e m p e r e d . 
Bitter. These 
are just 
some of the 

characteristics that are often assigned to 
Black women without full context. Many 
are biased observations. The “Angry Black 
Woman” trope is one that is pervasive in 
the workplace, weaponized through thinly 
veiled remarks that imply aggression or 
infer intimidation. This stereotype often 
has a negative psychological impact by 
those aff ected, which can further impact 
resilience on the job. The use of this 
caricature immediately undermines Black 
women’s professional well-being, erasing 
their talent, skillset, and professionalism. 
High-profi le fi gures like Viola Davis 
and Serena Williams are examples of 
how the media creates a brand that the 
masses are easily infl uenced by. Once 
that label is affi  xed, their professional 
contributions are overshadowed by 
exaggerated interpretations, and anger 
becomes an inherent character fl aw 
versus a human reaction that everyone 
experiences.  This harmful narrative 
contributes to emotional and physical 
challenges for many Black women while 
on the job. The assumption that a Black 
woman’s frustration is simply part of her 
personality, image, and character is simply 
inaccurate and dismissive.

In instances of confrontation 
or disagreement, there is often an 
automatic perception of overconfi dence 
or irreverence. Defl ection becomes a 
tool of managers, which often leads 
to scapegoating as a way to avoid 
accountability and transparency. Instead 
of apologizing or seeking solutions, 
accusations of being overly emotional 
are used to weaken credibility, by labels 
such as pushy or bossy or even mean. 
Institutions tend to focus on the anger, 
and what the consequences should be, 
without examining the underlying causes 
or context of the situation. Research 
confi rms that when Black women express 
anger in the workplace, their leadership 
potential and capabilities are called into 
question and the silent mark of “unfi t” 
becomes a stain of embarrassment or 
shame, and ultimately, a deal breaker. 
Anger is treated as a conviction. This 
label can have costly implications to the 
health and well being of Black women in 
professional spaces. 

Emotionally, there often feelings of 
marginalization, overwhelming stress, 
and beliefs of being devalued. There 

could be instances of hypervigilance or 
even paranoia, which can fuel feelings of 
rage over the lack of fairness, and a sense 
of powerlessness. The emotional toll of 
being stigmatized can lead to profound 
loneliness, which can adversely impact 
motivation, commitment, and loyalty 
in the workplace. This, in turn, can 
hinder creativity, decrease attendance, 
and reduce performance to below 
average. Consequently, unhealthy coping 
mechanisms may become the norm for 
those who struggle to gain control of what 
has become a toxic work environment. 
Another side eff ect of this injustice is the 
internalization of failure. 

In 2016, New York Times critic 
Alessandra Stanley sparked outrage with 
an article describing Shonda Rhimes’ 
biography as “How to Get Away With 
Being an Angry Black Woman” and calling 
Viola Davis “less classically beautiful” than 
other Black actresses. Rhimes responded 
by questioning why she and other 
successful Black women characters are 
labeled as “angry” when White characters 
display similar behavior without issue. 
Similarly, during the 2018 US Open fi nal, 
Serena Williams received a code violation 
for coaching, a penalty point for breaking 
her racquet, and a game penalty for 
calling the umpire a “thief.”She was later 
fi ned. Her reactions to the referee’s calls, 
which the Women’s Tennis Association 
has since  denounced as “sexist”,  were 
no diff erent from how many other 
impassioned competitors react in the heat 
of a championship game. Williams has 
been docked before for her behavior on 
the court; in 2009, she was fi ned $82,500 
for an angry outburst. There is a double 
standard of perception between Black 
women and White women and racial bias 
leads to this double standard.

      To address the problematic “Angry 
Black Woman” stereotype, all individuals 
must acknowledge this issue, become aware 
of the underlying biases and prejudices, 
and take time for self-refl ection. Research 
shows that when working collaboratively 
in a team, it is important to appreciate 
everyone’s unique personality by creating 
meaningful social connections, whether 
by asking about their day at work or 
getting coff ee together. This helps move 
beyond perceptions and humanizes the 
people we work with. Building a sense of 
belonging, understanding, compassion, 
respect, and openness in the workplace 
is crucial, and this is what can build trust. 
Humanizing anger and acknowledging 
the facts that may have contributed to 
what is likely an appropriate response also 
promotes accountability, healing, and can 
be validating.  
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4AM Vintage – Vintage 
clothing store owned by 
Christian Jones. Contact (832) 
652-4580 or coojones4am@
gmail.com. 1009 N. Washington 
St., Suite A, Spokane, 99201. 
Instagram: 4am.spokane.
A Do Good Cleaning Ser-
vice LLC – Janitorial service by 
Daryl Givens Jr. Contact (509) 
714-8113 or dgizzle21@gmail.
com.
A Man & A Truck – Junk 
removal by Demetrius Bell. 
Contact (509) 319-8860, (509) 
319-7126 or amanandatruckspo-
kane@gmail.com.
A Truly Reliable Cleaning 
Services LLC – Janitorial 
service by Tatiana Ross. Contact 
(678) 974-6907 or trulyreliable-
cleaning@gmail.com.
A Woman’s Worth – Wom-
an Empowerment Group by 
Gaye Hallman. Contact (509) 
290-7687, (509) 385-7074 or 
ghallman@aww.community. 
59 E. Queen Ave., Suite 210, 
Spokane, 99206.
Allie & Austin Accounting 
Services – Bookkeeping by 
Dorothy Hood. Contact (509) 
242-3324 or dhood@allieaustin.
com. P.O. Box 142207 Spokane 
Valley, 99214.
Allowing Change, LLC. – 
Pre- Licensed Marriage and 
Family Therapist, Certified 
Life & Relationship Coach 
Brittney Richards (she/her). 
Contact (509) 795-0376 or 
allowingchangelc@gmail.com. 
9 S. Washington St., Suite 420, 
Spokane, 99201.
Andrews Care – Assisted 
Living Facility for Adults with 
Disabilities owned by Ashley 
Andrews. Contact (509) 939-
7218 or ashandrews@comcast.
net. P.O. Box 1629, Veradale, 
Wash., 99037.
Spokane Beard Papa’s – 
Cream pu! bakery owned by 
Marc Bryant. Contact (509) 
290-5128 or spokanebeard-
papas@gmail.com. 4808 E. 
Sprague Ave., Suite 204. Spo-
kane Valley, 99212.
Beauchamp and Chase 
– Luxury Soaps and Comfort 
Wear by Genesis Veronon. 
Contact (509) 608-1511 or beau-
champandchase@gmail.com.
Bethely Entertainment 
Group – Owned by Michael 
Bethely. Contact (509) 710-1338 
or mbethely@be2become.com. 
P.O. Box 28931, Spokane, 99228.
Betty Jean’s BBQ – Restau-
rant owned by Omar Jones. 
Contact (509) 828-5931 or bet-
tyjeansbbq@yahoo.com. 2926 
E. 29th Ave., Spokane, 99223. 
Online at www.bettyjeansbbq.
com, Instagram: Betty_jeans_
bbq and Facebook: Betty-
jeansbbq.
Brendan Blocker Realty 
Services – Real Estate Agent 
Brendan Blocker. Contact (509) 
290-9645 or brendan.blocker@
gmail.com. 4407 N. Division 
St., Suite 200, Spokane, 99207. 
Online at brendan.spokanearea-
realestate.com or Facebook: 
Blocker Real Estate.
Brittany Trambitas Hair 
Design – Natural hair stylist 
Brittany Trambitas. Contact 
(509) 768-3925 or btrambi-
tas1228@gmail.com. 802 E. 
29th Ave., Suite 14, Spokane, 
99203.
Bummy Boss Clip’s & 
Beauty Supply – NorthTown 
mall hair care. Contact (509) 
315-8963 or visit bummyboss-
clips.appointedd.com.
B & B Pro Video – Video Pro-
duction by DeShawn Bedford 
and Michael Bethely. Contact 
(509) 818-0864 or admin@
bbpvideo.com. 1011 W. Railroad 
Alley, Suite 100, Spokane, 
99201. Online at bbpvideo.com.
Cascadia Public House – 
Restaurant owned by Jordan 
Smith. Contact (509) 321-7051 
or info@cascadiapublichouse.
com. 6314 N. Ash St., Spokane, 
99208.
Chicken-N-More – Restau-
rant owned by Bob and Teresa 
Hemphill. Contact (509) 838-
5071 or manysmiles@comcast.
net. 414½ W. Sprague Ave., 
Spokane, 99201.
Clear View – Window clean-
ing by Limmie Smith. Contact 
(509) 319-7526 or fresh00274@
icloud.com. 3011 E. Columbia 
Ave., Apt 3, Spokane, 99208.
Dennis Mitchell Empower-
ment Seminars – Education 
services by Dennis Mitchell. 
Contact (509) 981-0646 or 
dennisspeaks@gmail.com. 
9116 E. Sprague Ave., Suite 66, 
Spokane Valley, 99206.
DM & Owl – Vending 
service by Deandre Meighan. 
Contact (702) 954-2562 or 
dm.owl247@gmail.com.
Discovery Counseling 
Group LLC – Mental/Be-
havioral Health Counseling by 
Melissa Mace. Contact (509) 

413-1193 or info@discov-
ery-counseling.org. 1008 N. 
Washington St., Spokane, 
99201.
Ebony Hair Salon – Salon 
owned by Pam Thornton. 
Contact (509) 325-4089 or 
ebhair3@yahoo.com. 3125 N. 
Division St., Spokane, 99207.
Ethan Mendoza-Pena 
Insurance Agency, LLC – 
Insurance Agency owned by 
Ethan Mendoza-Pena, M.A. 
Contact (509) 590-4726 or 
emendoza@farmersagent.
com. 2010 N. Ruby St., Spokane, 
99207.
Exclusive Barber Shop 
– Barber shop owned by 
Keno Branch. Contact (509) 
862-4723 or branchingoutbiz@
gmail.com. 1423 N. Argonne 
Road, Spokane Valley, 99212.
Fantasy Kleaning LLC – 
Commercial Janitorial Service 
by Nathaniel Harris. Contact 
(509) 890-0819 or fantasy.
kleaning@gmail.com.
Fresh Soul – Restaurant 
owned by Michael Brown. 
Contact (509) 242-3377 or spo-
kanereunion@gmail.com. 3029 
E. Fifth Ave., Spokane, 99202. 
Online at freshsoulrestaurant.
com.
Gorilla Park Music – Music 
production by Brandon Batts. 
Contact (256) 642-6463 or 
gorillapark2@gmail.com.
I Hear You Sis LLC – Nu-
trition/health coaching by 
Prosparetti Coleman. Contact 
(509) 995-7044 or ihearyou-
sis1@gmail.com. Online at www.
ihearyousis.com, TikTok: tiktok.
com/@i.hear.you.sis.
Inter-Tribal Beauty – Master 
esthetician, Reiki practitioner 
and TV/film makeup artist 
Octavia Lewis. Contact (509) 
201-8664 or octavia@inter-
tribalbeauty.co. 59 E. Queen 
Ave., Spokane, 99207. Online 
at www.intertribalbeauty.com, 
Instagram: instagram.com/in-
ter_tribal_beauty/.
JSandoval Real Estate – 
Real Estate Broker Jacquelynne 
Sandoval. Contact (509) 460-
8197 or JSandoval@winder-
mere.com. 1620 E. Indiana Ave., 
Suite 1250, Spokane Valley, 
99216. Instagram: instagram.
com/therealestateauntie/.
Koala Koi Massage – Mas-
sage therapy by Joy Robinson. 
Contact (509) 900-8968 or 
koalakoimassage@gmail.com. 
1008 N. Washington St., Spo-
kane, 99201.
Lacquered and Luxe – Nail 
salon owned by Lisa-Mae 
Brown. Contact (509) 993-7938 
or brownlisamae@yahoo.com. 
33 E. Lincoln Road, Suite 205, 
Spokane.
Larry’s Barber & Styling 
– Barbershop owned by Larry 
Roseman Sr. and operated with 
Master Barber QC. Contact 
(509) 869-3773 or ljrbarber-
man@aol.com. 3017 E. Fifth 
Ave., Spokane, 99202.
League of Women for 
Community Action, Non-
profit, dba Southeast Day 
Care Center – Nonprofit Child 
Care Center owned by League 
of Women for Community 
Action, Non-profit
and Sug Villella, Day Care Di-
rector. Contact (509) 535-4794 
or lwca.gmail@hotmail.com. 
2227 E. Hartson Ave., Spokane, 
99202. Online at www.south-
eastdaycare.org.
Legacy Barbershop – 
Barbershop owned by Dougie 
Fades. Contact (509) 315-8312. 
28 E. Sharp Ave., Spokane, 
99202.
Lilac City Legends Inc. – 
Professional sports team owned 
by Michael Bethely. Contact 
(509) 774-4704, info@lilacci-
tylegends.com or michael@
lilaccitylegends.com. 631 S. 
Richard Allen Court, Suite 205, 
Spokane, 99202. Also at P.O. 
Box 28931, Spokane, 99228.
Mary Kay – Beauty Consul-
tant Nicole Mills. Contact (509) 
666-4929, (252) 365-4971 or 
MKwithNicole@gmail.com. On-
line at mkwithnicole.wordpress.
com, Facebook: facebook.com/
MKwithNicoleM.
Maxey Law O!ce – Lawyer 
Bevan Maxey. Contact (509) 
326-0338 or info@maxeylaw.
com. 1835 W. Broadway Ave., 
Spokane, 99201.
Mo-Nu Hair City – Wig 
retailer Jackie Douglas. Contact 
(509) 443-3193 or jazzyjack-
ie9@yahoo.com. 4750 N. 
Division St., Spokane, 99207.
Moore’s Boarding Home – 
Residential care by Betsy Wilk-
erson. Contact (509) 747-1745 
or betsy@mooresassistedliving.
com. 1803 W. Pacific Ave., 
Spokane, 99201.
MoVin Properties – Property 
management by Latrice Wil-
liams. Contact (509) 565-0325 
or movinproperties@gmail.com. 

5723 N. Division St., Spokane.
Natasha L. Hill, P.S. – Lawyer 
Natasha Hill. Contact (509) 
350-2817, (509) 357-1757 or na-
tasha@nlhlawo#ces.com. Patsy 
Clark Mansion, 2208 W. Second 
Ave., Spokane 99201.
New Beginnings Hair & 
Beauty Salon – Hair styling 
and braiding salon owned by 
Stephanie Tullos-Brady. Contact 
(509) 475-3556 or tullos_steph-
anie@yahoo.com. 3019 E. Fifth 
Ave., Spokane, 99202.
New Developed Nations – 
Level 1 & 2 Substance Use and 
Mental Health Outpatient Facil-
ity owned by Rickey “Deekon” 
Jones. Contact (509) 964-1747 
or info@newdevelopednations.
com. 3026 E. Fifth Ave. Spo-
kane, 99202.
Nina Cherie Couture – 
Bridal boutique owned by 
Nina Nichols. Contact (509) 
240-1782 or info@ninacherie.
com. 827 W. First Ave., Suite 
109, Spokane, 99201.
Operation Healthy Family 
– Dental and youth programs 
by Tommy Williams. Contact 
(509) 720-4645 or tommy@
ohfspokane.org. Good News 
Dental is located at 3009 S. 
Mount Vernon St. at (509) 
443-4409. Emmanuel Fitness is 
located at 631 S. Richard Allen 
Court at (509) 822-7058.
Parkview Early Learning 
Center – Early Learning 
Center owned by Luc Jasmin. 
Contact (509) 326-5610 or 
parkviewelc@gmail.com. 5122 
N. Division St. Spokane, 99207.
Pro Mobile Auto Detail 
LLC – Auto detailer Antonio 
Holder. Contact (509) 995-
9950 or antonio@spokanepro-
mobile.com.
Providential Solutions – 
Counseling and coaching by 
Charina Carothers, LICSW. Con-
tact (509) 795-0150 or info@
psurnotalone.com. Richard 
Allen Court, Spokane, 99202.
Quality Blacktop & Strip-
ing – Residential and com-
mercial blacktop by Barrington 
Young Jr. Contact (509) 
251-6019 or young.barrington@
gmail.com. 5759 E. Broadway 
Ave., Spokane, 99212.
Queen of Sheba – Restau-
rant owned by Almaz Ainuu. 
Contact (509) 328-3958 or 
info@queenofsheeba.com. 
2621 W. Mallon Ave., Suite 426, 
Spokane, 99201.
Quick and Classy Auto 
Customs – Mechanic Jamar 
Dickerson. Contact (509) 
315-5090, (509) 795-6065 or 
2gn2tythoon@gmail.com. 3627 
E. Broadway Ave., Spokane.
Share Farm Inc. – Online 
farmers market and supply 
chain logistics company owned 
by Vincent Peak. Contact (509) 
995-8451 or vince@share.farm.
Smoov Cutz Barber 
Shop – Barber shop owned 
by Jason “Smoov” Watson. 
Contact (509) 703-7949 or 
jsmoov923@gmail.com. Two 
locations at 13817 E. Sprague 
Ave., Spokane Valley, 99216, and 
14700 E. Indiana Ave., Spokane 
Valley, 99216.
Spacehub Production – 
Photography Studio owned by 
event photographer Eugene 
Muzinga. Contact (509) 216-
1072 or spacehub@gmail.com. 
1023 W. Sixth Ave., Building 1, 
Spokane, 99204.
Vision Properties – Real 
estate firm owned by Latrice 
Williams. Contact (509) 431-
0773 or transactions.thevision@
gmail.com. 5723 N. Division St., 
Spokane.
The Way to Justice  – 
Community law firm led and 
created by women of color. The 
Way to Justice is a tax-exempt 
nonprofit organization located 
in Eastern Washington. Contact 
(509) 822-7514.
WrightWay Beauty Supply 
– Contact (509) 703-7772 (call/
text), wrightsbeautysupply@
outlook.com or visit www.
wrightwaybeautysupply.com. 
2103 N. Division St., Spokane, 
99207.
3 Performance Institute 
– Sports performance and 
physical therapy by Louis Hurd 
III. Contact (509) 869-2344 or 
Louis@spokane3pi.com. 211 W. 
Second Ave., Spokane, 99205. 
Online at spokane3pi.com.

Are you a Black business 
owner and you don’t see your 
name or business in this direc-
tory? Contact info@blacklen-
snews.com with your name, 
business, contact information, 
address or website, if available. 
Put “Black Business Directory 
entry” in the subject line. This 
listing was made with the help 
of the Black Business and Pro-
fessional Alliance and the Carl 
Maxey Center. If you are part of 
the Maxey online directory but 
not seen here, The Black Lens 
needs your updated contact 
information in order to publish.

Holy Temple Church of God in
Christ – Auxiliary Bishop Ezra Kinlow. 
806 W. Indiana Ave, Spokane, 99205. 
Sunday School is 9:45 a.m. Worship 
Service is 11 a.m.
Bethel African Methodist
Episcopal – The Rev. Benjamin D. 
Watson, Sr. 645 S. Richard Allen Court, 
Spokane, 99202. Sunday School is 9:30 
a.m. Sunday Service is 11 a.m.
Calvary Baptist – The Rev. Dr. C. W. 
Andrews. 203 E. Third Ave., Spokane, 
99202. Sunday School is 9 a.m. Sunday 
Service is 10 a.m.
Jasmin Ministries – Church owned 
by Luc Fils Jasmin. Contact (509) 389-
4539 or eem.maranatha@gmail.com. 
631 S. Richard Allen Court, Suite 211, 
Spokane, 99202.
Morning Star Baptist – The Rev. 
Walter Kendricks. 3909 W. Rowan Ave., 
Spokane, 99205. Sunday School is 9:30 
a.m. Sunday Service is 10:45 a.m.

New Hope Baptist – The Rev. James 
Watkins. 9021 E. Boone Ave., Spokane 
Valley, 99212. Sunday Service is 10:45 
a.m.
Saving Grace Ministries – The 
Rev. Earon Davis Jr. 3151 E. 27th Ave., 
Spokane, 99223. Sunday Service is 10 
a.m.
Word of Faith – The Rev. Otis 
Manning. 9212 E. Montgomery Ave., 
Spokane Valley, 99206. Sunday Service 
is 10 a.m.
Jesus is the Answer – The Rev. Shon 
L. Davis. 1803 E. Desmet St. Spokane, 
99202. Sunday Service is 10 a.m.
Restoration Church – The Rev. 
Andre A. Dove. 2815 W. Sunset Blvd., 
Spokane, 99224. Sunday Service is 
10:45 a.m.
Mt. Olive Baptist Church – The Rev. 
Patrick Hamm. 2026 E. Fourth Ave., 
Spokane, 99202. Sunday Service is 11 
a.m. Wednesday Bible Study is 6 p.m.

black business directory 

area black churches 
and ministries

events to watch for

To join, visit naacpspokane.com/contact.
GENERAL COMMITTEE MEETINGS: Third Wednesday at 6:30 p.m.
HEALTHCARE COMMITTEE: Second Monday of each month at 5:15 p.m.
CRIMINAL JUSTICE COMMITTEE: Second Wednesday via zoom at 7 p.m.
EDUCATION COMMITTEE: Fourth Tuesday at 6:30 p.m.
CIVIC ENGAGEMENT COMMITTEE: First Tuesday at 5 p.m.

naacp meetings

Black Lens pickup and distribution: Get on our list!
For newspaper pickup and distribution, please contact info@blacklensnews.org. 
Pickup is at Carl Maxey or Schoenberg at Gonzaga on Fridays before Sunday 
publication. The Black Lens is published the first Sunday each month.

AUG. 6: IMAGINING ANCESTORS: 
CHINA TO CUBA TO TOGO 
TO THE AMERICAS – Hear from 
photographer Pok Chi Lau who has been 
documenting the Chinese diaspora for 
over 50 years. This exhibit depicts the 
African slave diaspora and descendants’ 
desires to find their roots. Curated by 
Black Lens board member Robert Lloyd. 
5:30 p.m. Aug. 6. Central Library. Meet 
at first floor gallery area (by south 
entrance) for a meet a greet, following 
by a 6 p.m. artist talk and presentation 
at in Events Room A. Free.
AUG. 10: K-12 COMMUNITY 
CELEBRATION – Join the Way to 
Justice and SERA in the annual K-12 
Community Celebration, o!ering a 
bike ra$e, contests, prizes, free shoes, 
backpacks, schools supplies food and 
rinks. Call to pre-register at (509) 822-
7514. More info: thewaytojustice.com and 
spokaneeastsidereunionassocation.com.
AUG. 17: UNITY IN THE 
COMMUNITY – Multicultural 

celebration o!ering a career, education 
and health fair; cultural village; live 
entertainment, free K-8 school supplies; 
free kids helmets; and a senior resource 
area. Free. 10 a.m.-3 p.m. Aug. 17. 
Riverfront Park. More info: nwunity.org. 
Come say hi to The Black Lens booth.
AUG. 28: ‘THE LITTLE BOOK OF 
RESTORATIVE JUSTICE’ BOOK 
TALK – Join the Spokane branch of 
the NAACP to discuss “The Little Book 
of Restorative Justice” by Howard Zehr. 
Reading the book in advance is not 
required. 6-7 p.m. Aug. 28. Spokane 
Public Library’s South Hll branch. 3324 S. 
Perry St. Info: brcspokane@gmail.com.
SEPT. 14: SNAP PAJAMAS PARTY 
– All ages are welcome to participate in 
this family-friendly event where SNAP 
will be taking donations of cold weather 
gear, including new pajamas, hats, 
gloves, socks and hand warmers. The 
event includes food, music and ra$e 
drawings. 4:30-9 p.m. Sept. 14. Brick 
West Brewing, 1318 W. First Ave.

COURTESY
Paston Shon and first lady Kim Davis of the Jesus is the Answer City Church.
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Summer days with family
are always the best!

What's your favorite part
of a summer gathering?

Find it hidden in the
jumble of letters below!

WORDSEARCHWORDSEARCHWORDSEARCH

AUNTIES
LOVE

BLACK JOY
GREENS

DANCING
POTATO SALAD

COUSINS
SPADES
FAMILY

DOMINOES
COOKOUT
BARBEQUE

MUSIC
UNCLES

LAUGHTER

*Answers on page 16
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JOE BIDEN DROPS OUT, 
ENDORSES KAMALA HARRIS
President Joe Biden announced he was 

no longer seeking re-election and 
endorsed Vice President Kamala Harris to 

lead the Democratic ticket. This move 
positions Harris to potentially become 

the first Black woman president, 
reshaping the 2024 election dynamics

Missouri Prison Guards 
Charged

Four Missouri prison guards were 
charged with murder and a fifth with 
manslaughter in the death of a Black 
man, raising concerns about systemic 
racism in the justice system and the 

treatment of Black inmates 

First Black Woman 
Episcopal Bishop

Mississippi appointed its first Black and 
first female Episcopal bishop, marking a 
historic milestone in the church's history. 
This appointment reflects ongoing efforts 
to increase diversity and representation 

within religious institutions 

Freedom Summer 

Faith communities mobilized for a new 
iteration of Freedom Summer, focusing 

on fighting poverty and voter 
suppression. This movement draws on 

the legacy of the 1960s civil rights 
activism to address contemporary issues 

affecting Black Americans

JUSTICE FOR 
RONALD GREENE

Activists continue to demand justice for 
Ronald Greene, a Black motorist who 
died after a violent arrest by Louisiana 

State Police. The case remains a symbol 
of the struggle for police accountability 
and justice for victims of police brutality

Warnings About 
Project 2025

Project 2025 is a far-reaching initiative that 
has sparked concern for its potential impacts 

on Black communities. Outlined by 
conservative groups, this project aims to 
drastically reshape federal government 
operations and policies, with significant 

consequences for civil rights, social welfare 
programs, and economic opportunities for 

marginalized communities.

Tulsa Race Massacre 
Victim Identified

C.L. Daniel from Georgia,  a World War I 
veteran was identified as the first victim 

from the 1921 Tulsa Race Massacre, 
shedding light on historical racial 

violence 

Florida HBCU President 
ResignS

Larry Robinson, the president of Florida’s 
only public historically Black university, 

Florida A&M,  resigned after a major 
donation controversy, highlighting 

challenges faced by HBCUs

Image Courtesy Of Memphis.edu
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