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A NOTE FROM THE EDITOR

The May issue of The Black Lens
aims to catalyze an honest, com-
munity-rooted conversation about
what it means to heal while Black
- and to spotlight the tools, voices
and knowledge that help us break
cycles, build awareness, and claim
our right to rest, care, and joy. It is
areminder: We deserve to be well,
and we deserve to thrive.

We examine the lived experienc-
es, inherited legacies and systemic
conditions that shape Black mental
wellness. From generational pat-
terns to cultural narratives and in-
stitutional racism, we explore how
these forces continue to impact our

collective well-being - and how
we begin to chart a path forward
rooted in healing, affirmation and
thriving.

At the heart of this issue is an in-
depth interview with Dr. Charina
Carothers, a licensed clinical social
worker and scholar whose work
centers anti-racist frameworks in
mental health care. Her insights
underscore the vital importance
of recognizing race, identity, and
culture as essential to providing
effective and affirming support for
Black individuals.

As the interim has officially
dropped off of my title as Editor,
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this feels like the right time to say
plainly: the work of wellness is

a conversation we need to have
out loud. Everything around us -
politics, parenting, school, jobs,
community, survival — stimulates
our minds, bodies, and spirits. And
yet, what’s often missing in these
conversations is how deeply all of
these factors affect our health.

‘We are navigating sweeping
political changes, financial strain,
the challenges of raising children,
graduating college, holding onto
jobs — and still, the conversation
around how we’re doing is too
often silent.

We believe wellness is not a
luxury - it’s a right. And just like we

analyze economic trends or policy
shifts, we must normalize checking
in with our inner world. Prioritiz-
ing well-being is not a detour from
justice work - it is part of it. Mental
health, when centered in conver-
sations, becomes a path not only to
survival but to health wealth.

As we honor May as Mental
Health Awareness Month, this
issue of The Black Lens affirms
that wellness deserves to be front
and center. We hold space for hon-
est dialogue, cultural insight, and
Black-centered healing practices
that recognize our full humanity.
History has shown us that struggle
is real — but now, it’s time we also
look toward thriving.

Mental hea

Ith is a priority,

mental wellness is practice

Kibi Anderson workshop offers
‘radical reset rooted in rest’

NAACP

Spokane Branch

By Lisa Gardner

SPOKANE NAACP PRESIDENT

I am delighted to invite

THE WEIGHT WE GARRY

UNPACKING AND EVOLVING
BLACK MENTAL WELLN ESS

An interview
with Dr. Charina
Carothers

each of you to this special
event where we gather as a
united front, inspired by our
shared commitment to ad-
vancing civil rights and jus-
tice. At 6:30 p.m. Thursday,
May 15, we are privileged
to hear from an esteemed
business coach, Kibi An-
derson. Kibi Anderson is
an Emmy Award-winning
storyteller, best-selling au-
thor, executive coach, and
leadership strategist who
helps senior leaders and
mission-driven organi-
zations manage capacity,
communicate with impact
and build high-functioning

See REST, 12

MORE INSIDE

MENTAL HEALTH
RESOURCES AND GUIDES

Where to go when you
need help. PAGES 12 + 16

“I want a group. I don’t know
what it looks like yet, but I want
a space where we can begin to
talk about our health as individ-
uals and as a community.”

This quiet but powerful dec-
laration by Dr. Chaina Caroth-
ers encapsulates the heart of a
conversation on Black mental
wellness that moved beyond
stigma and toward something
far more radical: healing in
community, learning together,
on our own terms.

A licensed clinical social
worker and the Director of
Equity and Belonging at the
University of Washington, Dr.
Carothers wears many hats.
By day, she works to train child

COURTESY

Dr. Chaina Carothers is a licensed clinical social worker and the
Director of Equity and Belonging at the University of Washington.

welfare professionals across
the state. On Saturdays, she
provides direct therapeutic ser-
vices, supporting clients who
are “ready to try something

different” And in every space,
she advocates for wellness
with both honesty and cultural

See CAROTHERS, 12

Post-production specialist Maya Roseman was raised in Spokane.

FROM SPOKANE TO THE SCREEN

Maya Roseman on community, creativity

and carving her own lane in film

By April Eberhardt
THE BLACK LENS

Maya Roseman may live and
work in Los Angeles now, but her

story begins right here in Spokane.

“Born and raised,” she said
proudly. “Spokane is the home-
town.”

She credits her parents and
grandparents for grounding her

in Black history and culture. Her
childhood home, she recalls, was
deeply Afrocentric. “We were
taught the history, saw the pictures
and videos, and got taken to all the
events - whether we wanted to or
not.”

Community gatherings like
the African American graduation
and the longstanding Juneteenth
celebrations at Liberty Park left a

IN HER WORDS

GIRGLE UP

COURTESY

lasting impression. Youth programs
like Xinos and Kudos, along with
the Saturday Academy at East
Central Community Center, offered
structure, mentorship, and cultural
grounding. These community pil-
lars, she reflects, helped shepherd
Black youth from adolescence into
adulthood.

When Roseman left Spokane to
attend Howard University in Wash-
ington, D.C., she was following a
dream seeded early in her life: to
work in entertainment.

See HOMETOWN, 16

Words are currency. I
certainly admire the careful
construction in placement
and the stringing of phrases
together to help us make
meaning for a concept. As
a writer and teacher, I tend
to use my words carefully.
At times, too carefully.
Sometimes, I maneuver
too much - sentiments
that manifest in sanitized
versions of truth that fail
to register because it lacks
true substance. Sometimes,
I overflow like a fountain
- syllables that won’t stop
gushing from fingertips
in text. And sometimes, I
stay silent - muteness in
moments as phrases lodge
heavily in my mouth, stuck
behind my teeth.

These struggles are often
worst when I feel some-
thing deeply - when I make
a mistake, when I'm feeling
mushy, holding everything
tender a little too gingerly
and close to my chest, or
when I am forced to reveal
words I imagine are going
to be hurtful for another to
hear. In the midst of these
situations, my range of
expression feels limited.

Christabel Mintah-Gal-
loway offered some
insights on struggles of
this type in a series of posts
on Instagram, explaining:
“The tension: but when it
comes to staying ... Staying
in your body. Staying with
your people. Staying with
the hard conversations ...

By Inga Laurent
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CONTRIBUTOR

you freeze. Or flee. Or fold.

“The hidden truth:
Because no one taught you
how to stay in relationships
without disappearing.
Without over-explaining.
Without shrinking yourself
or shutting it all down. The
skill gap: Understanding
your triggers isn’t the same
as knowing what to say
in the moment. Knowing
your trauma history isn’t
the same as knowing how
to repair after rupture. The
invitation: That’s where re-
lational skills come in. Not
because you’re broken. But
because this is a language
most of us were never
taught. You’re not behind.
You're not too much. You’re
just under-practiced.”

That felt real. “Un-

See CIRCLE UP, 12
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NEWS IN BRIEF

LeBron James makes history with Ken doll

EL SEGUNDO, CALIF. - Basketball great LeBron
James has become the first professional male athlete to
have his likeness depicted in a Ken doll, NBC reported.

Mattel Inc. unveiled the LeBron Ken doll on April 8
to kick off the toy manufacturer’s “Kenbassador” series.
Last year, nine female athlete Barbies, including tennis
star Venus Williams, were introduced.

“As a young kid, I was fortunate to have role models
who not only inspired me but also showed me what’s
possible through hard work and dedication,” James told
NBC News. “Now, as an adult, I understand how vital it
is for young people to have positive figures to look up to.
That’s why partnering with Barbie to release the LeBron
James Kenbassadors doll is such an honor. It’s an oppor-
tunity to recognize the powerful impact of role models
who instill confidence, inspire dreams, and show kids
that they, too, can achieve greatness.”

The LeBron doll wears sunglasses, headphones and an
unzipped blue-and-white letterman’s jacket with “LJ”
on the left breast, his No. 23 on the right sleeve and Ohio
and crown patches on the other. His first name is on
the back with “Just a kid from Akron” underneath. His
T-shirt says “We Are Family,” a nod to the LeBron James
Family Foundation. His blue shoes, of course, are Nikes,
according to an NBC News article.

The doll costs $75 and went on sale April 14.

In an Associated Press-produced video of James see-
ing the doll for the first time, the “King” expressed ap-
proval.

“OK, now we ready,” James said. “I mean, he might
need to do a little lifting. Legs look a little skinny. Little
fraily little fellow. Nah, that’s dope.”

Mattel senior vice president Krista Berger noted that
Ken is Barbie’s longtime best friend and supporter.

Sharpton calls meeting with Target CEO
amid DEI backlash ‘constructive,’ ‘candid’

NEW YORK - On April 17, Target’s chief executive of-
ficer met with the Rev. Al Sharpton, whose civil rights
organization has encouraged consumers to avoid U.S. re-
tailers that scaled back their diversity, equity and inclu-
sion initiatives, according to the Associated Press.

Sharpton called the meeting with Target CEO Brian
Cornell “very constructive and candid,” according to an
update from his National Action Network.

“I am going to inform our allies, including Rev. Dr. Ja-
mal Bryant, of our discussion, what my feelings are, and
we will go from there,” Sharpton said in a statement.

Bryant, an Atlanta area pastor, organized a website
called targetfast.org to recruit Christians for a 40-day
Target boycott. Other faith leaders endorsed the protest,
which started with the beginning of Lent on March 5.

Target is among a slew of companies, including
Walmart, Amazon and PepsiCo, that have eliminated pol-
icies and programs aimed at bolstering diversity among
their employees and reducing discrimination against
members of minority groups.

The National Action Network said Sharpton met on
April 15 with PepsiCo CEO Ramon Laguarta and Steven
Williams, the CEO of PepsiCo North America, to “get
clarity on its stance on DEI, whether they were shutting
down their commitments due to pressure from Trump
and right-wing activists, and the path moving forward.”

Earlier this month, Sharpton gave PepsiCo three
weeks to meet with him - or suffer a boycott - to discuss
reversing the company’s recent move to do away with its
DEI initiatives, the Associated Press reported.
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Inconsistency of federal leadership

In the aftermath of the recent
elections, it is alarming to note that
over half of the voters supported
policies that stand in stark contrast
to the principles of diversity, equity
and inclusion. This discrepancy rais-
es questions about the values held
by a significant portion of our pop-
ulation. How could so many voters
choose to endorse a platform that
appears to violate the very tenets of
our “republic,” including the First
and Third amendments? In favor of
uniformity, inequity and exclusion.
This reality prompts us to reflect on
the current state of our nation.

One of the most challenging as-
pects of this situation is the stark di-
vide between urban and rural com-
munities. Many individuals in urban
areas, who champion inclusivity and
diversity, often overlook the pre-
vailing sentiments in rural counties.
In these areas, there was always a
troubling pride in white national-
ism. Despite the advancements we
have made in areas such as technol-
ogy and social justice, highlighted
by the election of our first Black
president, rural communities have
never shifted away from their his-
torical biases. Instead, these biases
have festered, leading to increased
anger and resentment. The roots of
this issue run deep, with a historical
context that includes discriminatory
housing practices, such as the racial
covenants found in home deeds on
Spokane’s South Hill.

As a pastor’s kid, it has been
bizarre for me to witness white
Christians departing from the clear
directives laid out in multiple pas-
sages of the Bible and the teachings
of Jesus. The biblical calls to love
one’s neighbor, treat foreigners
with kindness, and care for the poor
have been overshadowed by a focus
on issues such as deportation, gun
rights, and opposition to transgen-
der rights and abortion, topics that
seem counter to the essence of Je-
sus’ message. This shift highlights a
troubling inconsistency in the values
espoused by those who profess to
follow Christ, as they prioritize po-
litical agendas over the foundational
teachings of compassion and love.

These individuals often exhibit
an intolerance for differing people
and beliefs, especially when they
conflict with their own ideologies
(identity). We know this though.
Some white nationalists may not

even
recog-
nize their
deep-root-
ed nation-
alism and
disdain for
difference
until they
examine
their own
lives. A
lack of
prominent
people of
color in
their social
circles and
a tendency
to dream of “white havens” like
Boise, highlight how insular their
experiences are, often leading to a
limited understanding of diversity
and the belief that they don’t see
color. How can you, if your very life
you live is devoid of it?

Look deeper and we see a
troubling history of idolization of
wealthy white figures, who have
historically prioritized their profits
over the well-being of marginalized
communities and those very rural
whites. Look how we as Ameri-
cans idolize the “Royal Family,”
even though England was a former
Colonial Oppressor of our nation.
Look at all the Disney princesses.
This cycle of exploitation continues
a system that benefits wealthy white
nationalism at the expense of the
non wealthy that prompt them up,
with a dream that someday they
can be them. Yet, we all know of the
sobering probability of socioeco-
nomic mobility. Figures like Donald
Trump did not create this; rather, he
has tapped into the long-standing
tools of manipulation employed by
affluent white men throughout our
nation’s history.

The slogan “Make America Great
Again” holds a long held dream for
areturn to the principles that have
traditionally marginalized every-
one, except wealthy white men.
Recent cabinet appointments under
Trump’s administration reveal a
striking lack of diversity both ethni-
cally and economically that con-
tradicts the notion of merit-based
hiring. As of 2023, Black women are
the most educated demographic in
the United States, with 66% holding
a college degree or higher, yet they

By Luc Jasmin i
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remain vastly underrepresented

in leadership positions. In stark
contrast, many of Trump’s cabinet
picks lacked qualifications or expe-
rience relevant to their roles, raising
serious questions about the commit-
ment to true “meritocracy.”

When examining the demo-
graphics of rural communities,
schools, churches, and workplaces,
it becomes increasingly clear why
more than half of the voting pop-
ulation supported a platform that
often aligns with white nationalist
principles. We must confront the
uncomfortable truth that many of
our friends, neighbors, and even
family members may harbor these
beliefs.

I also find it perplexing that many
are surprised by how Hispanics
voted in recent elections. Given the
history of Central and South Amer-
ican countries, where efforts were
made to pay Europeans to settle in
places like the Dominican Republic
and Argentina in order to dilute
Afro and Indigenous identities, I am
not surprised. This historical con-
text reveals a long-standing desire to
align more closely with whiteness,
all in the name of white supremacy
and nationalism. It is sad to see that
despite these efforts, the afluent
white will never fully accept those
who attempt to conform to their
standards, nor will they embrace the
poor or middle-class white folks in
rural areas who seem to have aban-
doned even the teachings of Jesus
for this new way of living.

What can we do in response to
this troubling reality? First we need
to accept it. We must hold our-
selves accountable and recognize
the signs when people reveal their
true beliefs, even if they belong to
our own families. Though the road
ahead may be challenging, I remain
hopeful for a more inclusive and
loving America that truly represents
all of us. Our fight for justice and
equality must persist, as it is only
through collective effort that we can
challenge these divisive ideologies
and foster a brighter future for every
American. Our nation stands at a
crossroads. It is important that we
strive for understanding and unity,
rejecting the narratives that divide
us. Together, we can work toward a
society that values diversity, equity,
and inclusion, making sure that all
voices are heard and respected.
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About The Black Lens

The Black Lens is
a nonprofit news
organization funded
through foundations,

. major donors, subscribers,
Er?\‘;ﬁ 2 newse%ﬁir@blacklensnews com sponsors and the
Call (509) 245-1660 community it serves. The stories,
) i photos, graphics and columns created
General information by The Black Lens are owned by the
Schoenberg Center/Gonzaga University community it serves, and can be
800 N. Pearl St. republished by other organizations for
Spokane, WA 99202 free under a Creative Commons license.

Contact us about delivery
Email info@blacklensnews.com

Would you like to advertise?
Email.............. info@blacklensnews.com

Copyright © 2025

The Black Lens newspaper is published daily online and monthly in print by Comma, a nonprofit community journalism lab.
For information on Comma, or to make a donation, visit www.blacklensnews.com/donate.

Statement of Independence

The Black Lens is a not-for-profit,
independent newspaper that focuses
on all aspects of the Black community
in Eastern Washington. The Black
Lens ediitor reports to its own board of
directors, which was set up under the
guidance of the founders’ family.

As journalism calls for increased
transparency, The Black Lens believes
in being transparent about its work.
The Black Lens is funded through
foundations, donors, subscribers
and the community. That funding
pays for the work of the ediitors,
reporters, photographers, designers,
correspondents and columnists who
produce The Black Lens newspaper,
website and other platforms.

The Black Lens retains full
authority over its editorial content.
This organization maintains a strict
firewall between news coverage
decisions and funding sources and
in-kind help. Acceptance of financial
support does not constitute implied or
actual endorsement of donors or their
products, services or opinions.

All story decisions made by The
Black Lens newsroom and its leaders
are made independently and not
on the basis of donor support. This
organization does not give supporters
the rights to assign, review or edit
content, and if a supporter is covered
in a story or other editorial content,
The Black Lens will disclose this at the
bottom of the story.

The Black Lens is a partner of the
“comma” community journalism lab.

The Black Lens will be located
within the community journalism lab
newsroom that is set to be stationed on
the main campus of Gonzaga University
in Spokane. Though The Black Lens and
lab may be housed at Gonzaga, the
university has no control or authority
over the journalism created by The
Black Lens or other newsrooms located
within the lab. The comma community
Journalism lab is a nonprofit news
organization with its own board of
directors, separate from the university
and separate from The Black Lens. The
Black Lens’ board of directors works
closely with the comma community
Jjournalism lab and its leaders to

ensure that journalism’s protected
First Amendment rights continue to
be an essential part of our nation’s
democracy.

Though much of the content
created by The Black Lens may
appear in regional publications,
newspapers or news websites, those
organizations have no rights, authority
or influence over the content created
by this publication. The Black Lens’
publications are only responsible to
boards of directors for The Black Lens
and the comma community journalism
lab. Though other publications,
including The Spokesman-Review, may
assist in distribution, The Black Lens
Is not a publication of any of its third-
party distribution partners.
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Natasha Hill:

Hghting for

justice, a thriving Spokane

COURTESY

Gov. Bob Ferguson signs House Bill No. 1361 on April 11, relating to updating
process service requirements in Washington state for business entities and
motorists. Rep. Natasha Hill, center left, was the primary sponsor. Here she is
joined by Reps. Jamila Taylor, Timm Ormsby, Brianna Thomas, key staffers from the
Secretary of State Office, legislative assistant Dasha Ventura, first page Isha and
intern Stella, Gov. Bob Ferguson signed Hill’s bill into law.

Black Lens staff reports

The first legislative session of 3rd
District Rep. Natasha Hill, D-Wash.,
has come to an end.

In her time, she championed four
bills that passed the House and Senate
and had her first bill signed into law.

“There is of course still a ton of work
to do to dismantle barriers, strengthen
civil rights, protect democracy and en-
sure our budget reflects our values and
needs of the people across our state,”
Hill said in a statement.

Alongside Reps. Jamila Taylor, Timm
Ormsby, Brianna Thomas, key staffers
from the Secretary of State Office, leg-
islative assistant Dasha Ventura, first
page Isha and intern Stella, Gov. Bob
Ferguson signed Hill’s bill into law.

HB 1361, regarding modernizing
service of process laws, “removes con-
fusion, cuts unnecessary costs and re-
moves barriers - all while making the
law more accessible to the people,” Hill
wrote.

“It’s a small but powerful step toward
making our legal system work better,
especially people navigating it without
an attorney,” said Hill, who is also an
attorney.

Here are some other highlights of her
first session, in the words of Hill:

Public Works Transparency (HB
1633) - When we invest in public proj-
ects, we need to know our tax dollars
are being used responsibly. This bill
helps ensure a fair, competitive process

for subcontractors, preventing shady
bidding practices that cut corners and
leave workers vulnerable.

Fixing Service of Process Laws
(HB 1361) - Legal processes should be
clear and consistent. This bill cleans up
outdated and confusing rules, making it
easier to serve legal documents proper-
ly and ensuring everyone-businesses,
individuals, and the courts-follows the
same standard.

Expanding Affordable Home-
ownership (HB 1516) - Washington
needs more housing options. This bill
explores insurance options to make
condominiums more affordable to
build, helping more Washingtonians
own property and build wealth and sta-
bility.

Tribal Health Representation
(HB 1946) - Every tribe deserves
a seat at the table when it comes to
healthcare decisions. This bill ensures
that all federally recognized tribes have
a voice on their local boards of health,
leading to better outcomes for Indige-
nous communities and beyond.

“When we center fairness and equity
in our policies, we make better laws,”
Hill wrote in a statement, “and I will
continue to bring this focus to the work
I do for the 3LD. With your support, I
will continue to fight for working fami-
lies, expanding housing and health care
access and ensuring that everyone -re-
gardless of income, background or ZIP
code - can thrive in Spokane and across
Washington.”

commerce.wa.gov/crp/

wa.gov/sbrn/

TAKING POLITICAL ACTION

Funding for the Community Reinvestment Fund (CRP) and Small Business
Resiliency Fund (SBRN) is at risk. These programs provide critical financial
4 support for historically underserved businesses and communities,
# and we need your help to ensure they are fully funded.

’; CALL TO ACTION: Contact legislators in the 3rd, 4th, 6th,
- and 9th districts and urge them to fully fund these programs:

Community Reinvestment Fund (CRP): www.
Small Business Resiliency Fund (SBRN): www.commerce.
Find your legislators here: app.leg.wa.gov/DistrictFinder/

Your voice can make a difference - let’s ensure our communities and
small businesses get the support they deserve!

SAVE Act: A new barrier to voting rights

Black Lens staff report

The U.S. House of Representatives
passed HR22, known as the Safeguard
American Voter Eligibility (SAVE) Act, a
bill that poses a significant threat to vot-
er freedom and election access across the
country imposing bureaucratic barriers.

While supporters claim the SAVE Act
is meant to protect elections from non-
citizen voting, it is already illegal for non-
citizens to vote in federal elections. This
law exaggerates the risk while imposing
new barriers on eligible American voters,
echoing what many are calling a new poll
tax — a deliberate barrier to the ballot box.

Key concerns about the act include:

e Increased burdens on military and
service members:

Military IDs alone will no longer be suf-
ficient to prove citizenship. Service mem-
bers moving between assignments will be
forced to present extensive documenta-
tion each time they re-register.

 Hardships for disaster survivors:

Survivors of hurricanes, wildfires and
natural disasters — who may have lost es-
sential documents - would face signifi-

cant barriers trying to replace paperwork.
» Impacts on women, trans voters and
others who have changed their names:
Marriage, transition or legal name
changes would now require updated citi-
zenship documents. An estimated 69 mil-
lion American women lack paperwork.
e Disenfranchisement of rural, Black,
Indigenous, and working-class voters:
Many Americans may not possess pass-
ports or readily available birth certificates.
Tribal citizens would no longer be able
to use tribal IDs unless they include a place
of birth, which they currently do not.
e Real IDs, driver’s licenses, military
and tribal IDs would no longer be enough:
Voters would now need additional
proof, such as a passport or certified birth
certificate, even if they hold valid govern-
ment-issued identification.

How you can fight back

Contact your Senators and demand
they vote NO on the SAVE Act.

Stay informed and make sure your doc-
umentation is current, but advocate for
systems that do not burden voters unnec-
essarily. Fore more, visit bit.ly/44InXEO.

IN HIS WORDS

Spokane Valley's ‘Not a
Sanctuary City’ stokes fear

By Lucas Cahow
THE BLACK LENS

Speaking during public comment at
the recent Spokane Valley City Coun-
cil meeting, a Spokane resident argued
the proposed resolution “will lead to
the disintegration of the already
flimsy trust that exists here with
the police and members of the
community.” On April 1, the Spokane
Valley City Council voted 5-2 to reaffirm
that the city is not a sanctuary city. In
2016, the city first affirmed that it is not
a sanctuary city, but with the passing of
the Keep Washington Working Act, this
resolution conflicted with state law. The
city council argued they needed to update
the resolution to make it comply. But why
now? The 2016 resolution has conflicted
with state law for over five years.

During the meeting, City Council
Member Al Merkel assured that this new
resolution had “no teeth.” In theory, he
is correct. Spokane Valley Police Officers
are required to follow state law. Among
other things, the Keep Washington Work-
ing Act “prohibits local law enforcement

agencies from ... providing information
to federal immigration authorities for
purposes of civil immigration enforce-
ment.” Breaking state law would lead to a
lawsuit similar to the one against Adams
County Sheriff’s Office where the Wash-
ington State Attorney General argued
they illegally collaborated with federal
immigration officers. That being said, the
City Council’s decision is absolutely going
to have an impact. The “Not a Sanctuary
City” resolution will only serve to deeply
frighten our greater community.

A nationwide wave of fear is on the
rise. Due process is not being followed,
Brown and Black North, Central and
South Americans are demonized as
ruthless gang members, and a green card
seemingly means nothing. This resolu-
tion is nothing but a message. Spokane
Valley does not support immigrants and
is itching in wait for the Keep Washing-
ton Working Act to be eliminated. The
only outcome of this message is more
fear. Fear that police will be encouraged
to break state law. Fear that constitutional
protections will be broken. Fear that the
city you live in is out to get you.

SPOKANE CITY COUNCIL ROUNDUP

Black Lens staff reports

Council votes in opposition
to potential Medicaid cuts

The Spokane City Council voted
unanimously April 15 on a resolution
opposing any proposed Federal or State
cuts to Medicaid.

Council Member Paul Dillon issued
the following statement: “Proposed
federal and state cuts would have a dis-
proportionate impact in Spokane that
would devastate our service system, as
one in four Spokane residents is covered
by Medicaid ... It pays for mental health
services, people with opioid disorder,
and our homeless response, and so much
more.”

The city clerk is directed to send cop-
ies of this resolution to the governor and
the city’s legislative representatives.

Council quickens amendment
on abandoned vehicles

During April 15’s City Council Legisla-
tive Session, the members voted to amend
the service contract with Evergreen State
Towing to provide towing, impound and
disposal of abandoned recreational vehi-
cles. The council expedited the amend-
ment to address the growing neighbor-
hood issue of abandoned RVs.

“T’ve consistently advocated for re-es-
tablishing this program throughout its
unfortunate six-month hiatus, during
which public safety concerns have
markedly increased,” Council Member
Michael Cathcart, co-sponsor of the or-
dinance, said in the release.

The amendment aims to improve op-
erational efficiency for Evergreen State
Towing and the city and to extend the du-
ration of the contract immediately.

Coded language and divisive narratives abound in Trump order

over National Museu

m of African American History and Culture

By Brianna Fields
THE BLACK LENS

President Trump proposed a
new order concerning the Nation-
al Museum of African American
History and Culture. The order
was presented on March 27, titled,
“Restoring Truth and Sanity to
American History.” Bill Barrow, a
writer for the American Press, says
that the order accuses “the Smith-
sonian Institution of not reflecting
American history notes correctly
that the country’s Founding Fa-
thers declared that ‘all men are
created equal” However, what the
order DOES NOT contain, is “that
the founders enshrined slavery
into the U.S. Constitution and de-
clared enslaved persons as three-
fifths of a person for the Census.”
Knowing this, how can all men
be equal if most of the population
isn’t even considered a whole?

Many people, including Black
historians, civil rights advocates
and political leaders have con-
tended that Trump’s executive
order (that is specifically target-
ing the Smithsonian Institution)
is his “administration’s latest
move to downplay how race, rac-
ism, and Black Americans them-
selves have shaped this nation’s
history” In addition to “quash
recognition of Black Americans’

MARVIN JOSEPH/WASHINGTON POST

Historian Lonnie G. Bunch lll, the founding director of the National
Museum of African American History and Culture, poses for a photo
in 2019. President Donald Trump in March issued an executive order
targeted at eliminating “divisive narratives” from the Smithsonian

Institution’s museum.

contributions to the nation and to
gloss over the legal, political, so-
cial and economic obstacles they
have faced”

The executive order references
the National Museum of African
American History and Culture
and disputes that the Smithso-
nian Institution as a whole is
partaking in a “concerted and
widespread effort to rewrite our
nation’s history.” Looking into the
opinion of Black America via so-
cial media, I’ve found that some

people believe that this order is an
attempt to distract America from
the (what I like to call) “war plan
group chat” that was made public
not too long ago.

It’s also believed that the order
is part of Trump’s administration
to cut funding to the museum,
along with other organizations
such as other minority muse-
ums, public libraries, etc. Barrow
writes that the “order argues that
a “corrosive...divisive, race-cen-
tered ideology” has “reconstruct-

ed” the nation ‘as inherently
racist, sexist, oppressive, or oth-
erwise irredeemably flawed. ”

In addition to the executive or-
der, Trump has directed Interior
Secretary Doug Burgam “to de-
termine if any monuments since
January 2020 ‘have been removed
or changed to perpetuate false re-
construction of American history’
or ‘inappropriately minimize the
value of certain historical events
or figures.”

Dating back to the murder of
George Floyd, Trump has voiced
his disdain for Confederate mon-
uments that were removed. Clar-
issa Myrick-Harris - historian and
professor at Morehouse College
- says, “It seems like we’re headed
in the direction where there’s even
an attempt to deny that the institu-
tion of slavery existed, or that Jim
Crow laws and segregation and
racial violence against Black Com-
munities, Black Families, Black in-
dividuals even occurred.”

Ibram X. Kendi has spoken
on the order and says that the
approach is “a literal attack on
Black America itself. The Black
Smithsonian, as it is affectionately
called, is indeed one of the heart-
beats of Black America.” There’s a
mutual agreement that museums
that focus specifically on the his-
tory of marginalized groups have

been beneficial, especially when
they’re up against a curriculum
that will only focus on the subject
matter for at least a month.

“Attempts to tell the general
history of the country always omit
too much ... and the place that
we’ve come to by having these
museums is so we can, in total, do
abetter job of telling the complete
story of this country,” said former
NAACP President Ben Jealous.

The African American Muse-
um opened in 2016, the last year
President Obama held office, and
is one of the 21 Smithsonian en-
tities. In 2024, the museum wel-
comed 1.6 million visitors. About
a week after the executive order
was announced, the museum’s
director, Kevin Young, stepped
down from the position.

“We do not run from or erase
our history simply because we
don’t like it. We embrace the his-
tory of our country - the good, the
bad, and the ugly” said Congres-
sional Black Caucus Chair Yvette
Clarke, D-NY. She also suggests
that Trump wants to distort the
national narrative to racist ends.

Creating a narrative that ne-
gates history is not only tone-deaf
but dangerous. How do you feel
about the executive order? Let us
know on The Black Lens social
media pages.
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The Rev. C.W. Andrews has retired from the helm of Calvary Baptist Church.

Celebrating the retirement
of the Rev. CW, Andrews

By Lisa Gardner
SPOKANE NAACP PRESIDENT

As I pen this heartfelt tribute to the
Rev. CW. Andrews, I do so not just as the
president of the Spokane NAACP but as a
community member who grew up within
the welcoming embrace of Calvary Bap-
tist Church - the oldest Black church
in Washington state. With my humble
heart, I celebrate a remarkable mile-
stone: Reverend Andrews’ retirement
after an incredible 50 years of dedica-
tion to his congregation and the broader
community.

The Rev. Andrews has been more than
just a pastor to us; he has been a mentor
and powerful pastor for many he served
throughout the years.

The celebration took place at Double-
Tree Hotel, where community and con-
gregation members gathered to celebrate
the Rev. Andrews’ remarkable legacy. We
were all reminded of the countless in-
dividuals whose lives he had touched. I
am one of many who grew up attending
services at Calvary Baptist Church with
my grandparents, Levi and Sarah Gard-
ner. Having been christened by the Rev.
Andrews, it was an honor to present a
salutation from the NAACP saluting his
retirement. Memories filled my mind as

NAACP

Spokane Branch

I saw old family friends and listened to
the “Voices of Calvary” The nostalgia
brought tears of joy and memories.

As he transitions into this new chapter
of his life, we wish him well; his presence
at Calvary Baptist Church will undoubt-
edly be missed. The roots he has planted
will continue to flourish long after his
departure, reminding us that his legacy
is not merely about a single individu-
al but rather about the spirit of service,
love, and unwavering faith that he has
instilled within us.

The Rev. Andrews, on behalf of the en-
tire Spokane community, we thank you
for your lifetime of service and dedica-
tion. As you retire, may you find joy and
peace, knowing that your impact will
resonate for generations. We commit to
honoring your legacy by continuing the
work you’ve inspired within our com-
munity, ensuring that Calvary Baptist
Church remains a beacon of hope and
solidarity for all.

For Youth 11-16yrs old

Transformations
Camp

2020

Sign up at ywcaspokane.org/camp

Free Empowerment Camp for 11-16 Years Olds.

20 spots are available in each camp.
Enrollment opens about a month

before each camp.
Camp 1: July 21-25
Camp 2: August 4-8

Questions?
transformations@ywcaspokane.org

eliminating racism
empowering women

ywca

SPOKANE
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Brought to you through a partnership
between SWAG & YWCA Spokane.

This camp would not be possible without
sponsorship support from James Sheehan.
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Saturday, May 31, 2025
11:00am

CenterPlace
2426 N Discovery PI
Spokane Valley, WA 992

Join BRC-for a Discussion of
Restorative Justice!

THE LITTLE BOOK OF

Circle

Processes

A New/Ol Apgroach
o Peacermaking

KAY PrRANIS

Spokane " \yednesday
Central May 7th
Library: 5-6pm
RoomB

Free event!

* : : : .' . x 5 * .
Black Hair Expo- ="+
2 -
- = < 0 c x ¢ aM = -
Join us for the Curly-Godmother event,.a celebration ' =
of selfdlove and pridein black Rair! S o
snxwyxvyetkw HALL. 906 W.Main Ave, Spokan
When:May 18 @ IPM  4PM

Where

What to Expect:

Hair FFashion Show : Enjoy a display of hairstyles by local professionals:
Breakout Sessions : Gain insights on caring for curls, locs, braids, and
fades.

Booths : Discover more about businesses and hair care professionals
in Spokane.

Event By ~ Zeta Phi Beta Sorority, Incorporated
Pi Xi Zeta Graduate Chapter Washington State
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Financial independence is not a dream - it’s a decision

By Rhonda Leonard-Horwith
THE BLACK LENS

You often hear the phrase, “I live pay-
check to paycheck.” Money is a constant
topic of conversation. People dream of
having enough to cover bills, fund educa-
tion, enjoy relaxation and retirement, and
- most importantly - have peace of mind.
But the truth is: Money isn’t the prob-
lem - cash flow is.

Paychecks come in, but dollars seem
to vanish just as quickly. As a society, we
are bleeding cash. At some point, each of
us must reflect: Which path am I on- the
wealth path or the broke path?

» The wealth path: earn > save > invest

» The broke path: earn > spend > debt

Stop the Bleeding: Increase
Cash Flow

To reclaim control, we must increase
cash flow. How?

By reducing debt, developing healthy
financial habits and increasing earnings.
One of the most immediate ways to im-
prove your financial health is through debt
management.

The key isn’t how much money you make
- it’s how much you keep. That means sav-
ing more and spending less. Start by:

1. Paying less for expenses through
smarter purchasing

2. Creating an excess of cash by eliminat-
ing unnecessary spending

As debt decreases, more money becomes

available for saving and investing. One of
the biggest financial drains is credit card
debt. Consider the following strategies:

* Live below your means

¢ Use cash, debit or prepaid not credit

* Pay for essentials only - food, housing,
clothing, insurance, utilities

* Eliminate nonessential expenses (e.g.,
cable TV or unused subscriptions)

» Call your credit card company and ask
to freeze your credit limit

« Stop carrying credit cards with you

Break the Cycle

We are creatures of habit. Breaking old
spending habits is one of the biggest chal-
lenges. Many people develop the routine
of using extra funds solely to pay off debt
- without saving. The result? An endless
cycle of debt and interest.

Interest never sleeps. It compounds
over time, leading you to pay back double -
or more — of what you owe.

To break the cycle, try the roll-up
method:

3. List all debts from smallest to largest

4. Pay the minimum on all debts except
the smallest

5. Apply extra funds to the small balance

6.0Once it’s paid off, roll that full pay-
ment onto the next smallest balance

7. Repeat until all debts are paid

Consider keeping a few credit cards
open to maintain your credit score, but
perform “plastic surgery” on the rest — cut
them up.

Build the
Habit

Debt reduction
must be paired
with saving. If
you have an extra
$500, don’t put it
all to debt. If you
AR never build a sav-
By Rhonda ing habit, you’ll
Leonard-Horwith ~ default to spend-

THE BLACK LENS ing when cash
CONTRIBUTOR flow increases.
Instead, split

the funds - use
half to pay debt,
and invest the rest.
This way, your
savings grows as
debt shrinks. You're creating a subconscious
habit for your future.

Pay Yourself First

Would you rather pay yourself and your
family first - or try to save whatever is left
after spending? Start putting your family
and future first.

Here’s a simple exercise:

Track your spending. Carry a small
notebook or use a phone app to write down
everything you spend — whether it’s gas sta-
tion snacks, groceries or online purchases.
At the end of the month, add it up. What was
aneed, and what was a want? Redirect those
“wants” toward savings and debt reduction.

Short, Mid, Long-Term Goals

Think of saving in three parts:

Short-term (20%): Debt repayment,
enjoyment and flexibility

Mid-term (30%): Emergency fund
(start with three months of income)

Long-term (50%): Retirement, col-
lege savings, investments

Create habits like:

e “If 1 charge it, can I pay it off next
paycheck?”

 “Have I saved 10% of my income this
month?”

Cut costs where you can:

e Eat out during happy hour

» Watch movies at home

e Cancel unused subscriptions

e Wash your own car

e Plan meals and shop with intention

e Comparison shop online

Know Your Net Worth

Determine what percentage of your
income you’ll save first, then live on the
rest. Next, calculate your net worth:

Net Worth = Assets - Liabilities

e Assets are things that add value or
put money in your pocket

« Liabilities take money out of your
pocket (debt)

Do you own more than you owe? Are
your pockets full - or empty?

Final Food for Thought

The wealthy buy assets. Everyone else
buys liabilities, mistaking them for as-
sets.

Trying to “keep up with the Joneses”
often means buying things that drain
wealth instead of build it.

How the choke-out method aims to deter
Black-owned beauty supply entrepreneurs

By April Eberhardt
THE BLACK LENS

For Shania Wright, entrepreneurship wasn’t
always the plan - it was the pattern. A mili-
tary veteran and spouse, Wright found herself
launching businesses wherever the Air Force
stationed her family. From Alaska to Washing-

RECLAIMING THE
BLACK BEAUTY
SUPPLY INDUSTRY

Confronting systemic exclusion
and building collective power

customers, often restricting

ANYLA’S TAKE

By Anyla McDonald
THE BLACK LENS

ton, what began as a side hustle in commercial
cleaning evolved into a calling.

“It wasn’t until a friend pointed it out that I
realized - yes, I'm an entrepreneur,” Wright
says, reflecting on her journey that began
with cleaning contracts and grew into com-
munity-rooted retail. “I was just trying to
solve problems and provide services. I didn’t

access to essential products.
This dynamic has led to an
ethnically segmented beau-
ty supply market — where
non-Black stores dominate
distribution channels and
Black-owned stores struggle

See ANYLA, 15

Non-Black-owned beauty
supply stores have a docu-
mented history of discrimi-
nating against and harassing
Black business owners and

S—— ¥l T
‘e }-ﬁ @
i

Braldmg Room
Avauahle for Rent

See WRIGHT, 15

COURTESY OF WRIGHT WAY BEAUTY SUPPLY

Don’t lose your home
FUNDING ENDS SOON

Homeowners, call for support:

1-877-894-4663

Washmgton HAF

Homeowner Assis

ance Fund



6 « SUNDAY « MAY 4, 2025

THE BLACK LENS

THE INTERSEGTION OF FOOD SUPPLY,
GLIMATE JUSTIGE AND GOMMUNITY WELLNESS

Last month, Dr. Sharah Zaab launched a
powerful series exploring the intersection of
food systems, climate change, and the Black
community. As this issue of The Black Lens
centers collec-
tive wellness,
it’s impossible
to ignore the
critical role of
nutrition, food
access, and
sustainability
in our health
outcomes.
Food is not just
fuel-it’s one
of the most
significant
factors shaping
our overall
well-being.

In this
second install-
ment, Dr. Zaab
continues the
conversation, examining how equitable food
systems can serve as a pathway to communi-
ty resilience and climate justice. Dive in.

By Dr. Sharah Zaab

THE BLACK LENS
CONTRIBUTOR

The link between food and climate is
not just an environmental issue-it is also a
racial and social justice issue. Addressing
climate change means rethinking food
systems in ways that empower African
American communities to:

* Reclaim food sovereignty

* Fight food waste

* Build sustainable alternatives to indus-

trial agriculture

By supporting Black farmers, expand-
ing urban agriculture, investing in food
recovery programs, and advocating for
climate justice policies, individuals and
communities can take meaningful steps
toward a more equitable and sustainable
food future.

Solutions: Building Sustainable, Com-
munity-Driven Food Systems

1. Expanding Black-Led Urban
Agriculture and Community
Farms

Urban agriculture has become a power-
ful tool for increasing food access and envi-
ronmental sustainability. By transforming
vacant lots, abandoned properties, and
underutilized spaces into food-producing
hubs, communities can reduce reliance on
industrial food systems while strengthen-
ing local economies.

Examples of Successful Black-Led
Urban Farms

D-Town Farm (Detroit, MI) - Oper-
ated by the Detroit Black Community Food
Security Network

Fresh Future Farm (North Charles-
ton, SC) - A Black-owned urban farm and
grocery store in a former food desert

Soil Generation (Philadelphia,

PA) - A Black- and Brown-led coalition
promoting land access and food justice

How Individuals and Families Can
Contribute:

e Start a backyard or community garden

* Support Black-owned urban farms by
volunteering or purchasing from them

 Advocate for policies that repurpose
vacant land for food production

2. Strengthening Black Food
Cooperatives and Community-
Owned Grocery Stores

Food cooperatives empower communi-
ties by giving them direct control over food
distribution. Unlike traditional grocery
stores, co-ops operate on collective own-
ership models, keeping profits within the
community.

Examples of Black-Led Food Co-
operatives:

The Renaissance Community Co-
op (Greensboro, NC) - A communi-
ty-owned grocery store

Mandela Grocery Cooperative
(Oakland, CA) - A Black worker-owned
grocery sourcing local, organic food

Action Steps for Families and
Communities:

* Join or support a Black food coopera-
tive

e Start a buying club to purchase fresh
food in bulk

e Work with local leaders to develop
community-owned grocery initiatives

3. Restoring Black Land
Ownership and Supporting
Black Farmers

Reclaiming Black farmland is critical
for both food sovereignty and climate
resilience. Historically, Black farmers have
practiced sustainable agriculture methods
that reduce environmental harm.

Ways to Support Black Farmers

and Increase Land Access:

» Support Black-Owned Farms -
Purchase through CSA programs

» Advocate for Land Grants - Pro-
mote policies that allocate land to Black
farmers

« Utilize Legal Support - Programs
like the Heirs’ Property Retention Program
assist with land retention

Notable Organizations:

 National Black Food & Justice Alliance
(NBFJA)

e Southeastern African American Farm-
ers’ Organic Network (SAAFON)

4. Reducing Food Waste and
Expanding Food Recovery
Programs

Food waste is a major contributor to cli-
mate change, yet many Black communities
lack access to food recovery infrastructure.

Solutions for Reducing Food
Waste:

* Expand Food Rescue Networks -
Encourage donations of unsold food

» Increase Composting Programs
- Invest in composting sites in Black neigh-
borhoods

- Establish Redistribution Hubs
- Use churches, schools, and community
centers to distribute food

Notable Black-Led Initiatives:

» The Black Church Food Security
Network - Connects farmers and church-
es

» The Love Fridge (Chicago, IL) -
Community fridges that redistribute sur-
plus food

EQUITY FOR ALL 2025

CENTERING RESTORATIVE PRACTICES

Uplifting Stories.

By Nikita Habimana
THE BLACK LENS

On April 17 at Hamil-
ton Studios, the YWCA
hosted its annual Equity
for All Summit, an event
dedicated to eliminat-
ing racism, empowering
women, promoting peace,
justice, and freedom, and
strengthening families and
communities. Designed to
foster open, critical dia-
logue, the summit engaged
participants in purpose-
ful conversations aimed
at broadening perspec-
tives, learning new tools,
and building connections
across a diverse communi-
ty passionate about equity.

The 2025 theme, Restor-
ative Practices, highlighted
the importance of building
relationships and foster-
ing healing. Over the past
year, the Spokane branch
of the NAACP has piloted a
Building Restorative Prac-
tices program to increase
awareness of how restor-
ative circles can cultivate
community strength, heal-
ing, and interdependence.

The event featured
trained Circle  Keep-

ers from Spokane Pub-
lic Schools and panelists
including Inga Laurent
(J.D., Restorative Practic-
es Consultant and Black
Lens columnist) and April

(1 h A
By Nikita Habimana
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Eberhardt (editor of The
Black Lens, educator and
NAACP Education Chair),
with Jaime Stacy (Vice
President of Spokane
NAACP, educator and
founder/CEO of SWAG),
serving as moderator. After
the panel, attendees broke
into restorative circles to
put these practices into
action, focusing on build-
ing relationships, repairing
harm, and fostering sus-
tainable community con-
nections.

Key Principles
of Restorative
Practices

Relationship-Based:
Prioritizes building mean-
ingful connections within

by - g 1
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the community to foster
unity.

Conflict Resolution:
Addresses conflicts open-
ly to foster understanding
and promote actionable
change.

Harm Repair: Focuses
on acknowledging harm,
identifying root causes,
and offering grace rath-
er than focusing solely on
punishment.

Responsibility and
Accountability: Encour-
ages individuals to take
responsibility for their
actions and work toward
healing and growth.

One major example of
restorative practice is a cir-
cle process which gathers
people around a circle to
actively listen to one an-
other discuss issues and
meant to encourage active
listening and engage in
dialogue with each other.
Within the circle process,
is a circle, a circle keeper
who ensures that everyone
isbeing heard and they also
keep and ask the topics and
questions being discussed.
In the circle process there

THE EILEEN THOMAS
SCHOLARSHIP FOR COLLEGE
STUDENTS DUE MAY 16TH

APPLICATION REQUIREMENTS:

EF¥E More Information

Watch more on the YWCA’s equity
summit event by scanning the
accompanying QR code.

is a person holding a
talking piece which allows
them to speak. A person
is only allowed to speak
within a circle process
when they’re holding the
talking piece.

Some questions that
were asked during the cir-
cle process at the equity for
all were.

e What is it like to be in
a space where you aren’t
welcome?

» How does it feel when
you are not welcomed and
how do you act in those sit-
uations

* On the contrary, how
do you feel when you are
welcomed in a space and
how do you make that
same space more inviting
to others?

Restorative  practices
ask us to understand one
another deeply, fostering
trust, communication, and
stronger bonds. By empha-
sizing accountability, heal-
ing, and collective growth,
restorative practices are
crucial for building health-
ier, more connected com-
munities.

*MUST BE ATTENDING A 2 OR 4 YEAR COLLEGE OR UNIVERSITY

*MUST BE REGISTERED AS SOPHOMORE/JUNIOR/SENIOR AT THE START OF THE 2025-2026 ACADEMIC YEAR
*OFFICIAL SIGNED TRANSCRIPT

*CURRENT RESUME

*GPA REQUIREMENT 3.0 OR HIGHER

*SUBMIT A TYPED ESSAY OF 400 WORDS OR LESS ANSWERING EACH PROMPT INDICATED BELOW

*2 LETTERS OF REFERENCE:
ONE MUST BE FROM A COLLEGE/UNIVERSITY OFFICAL WHO CAN ATTEST TO YOUR ACADEMIC PROGRESS

THE OTHER FROM A COMMUNITY MEMBER, WORK SUPERVISOR, COLLEGE ADVISOR OR COLLEGE INSTRUCTOR

WINNERS WILL BE SELECTED BY FRIDAY, MAY 16TH AND RECOGNIZED AT THE WHITE ROSE BRUNCH ON
MAY 31°". APPLY BELOW

https://forms.gle/UvjZY2afAssPnDhL7y
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¢ - Incorporated

Spokane (WA) Chapter
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Bridging
generations.
Championing
Community.

CONTRIBUTOR SPOTLIGHT ON
TERESA BROOKS

Black Lens staff report

Teresa Brooks is a pow-
erful voice in community
journalism, known for us-
ing her pen to celebrate
legacy, uplift culture, and
foster understanding
across generations. A reg-
ular contributor to The
Black Lens, Teresa has
authored ten impactful ar-
ticles covering topics such
as literary legacy, cultural
competence, economic re-
silience, intergeneration-
al wisdom, and regional
Black leadership. Her sto-
rytelling honors the rich-
ness of Black life in Spo-
kane and beyond.

Raised in Spokane’s East
Central neighborhood, Te-
resa is a familiar and joyful
presence at local events
- supporting, laughing,
and engaging with com-
munity. Her deep-rooted
commitment to collective
progress extends beyond
journalism. As the founder
of Africa Movement, she
works to build long-term,
self-sustaining community
impact through four foun-
dational pillars: Economic
Development, Social De-
velopment, Environmental
Development, and Educa-

&

tional Development.

Her featured articles in-
clude:

e The Legacy of Nik-
ki Giovanni: Lessons for
Writers in Every Genera-
tion

e Mr. Clarence Freeman:
Building Spokane, Build-
ing Legacy

e Celebrating Momma
Williams’ 90th Birthday

e Happening  Around
Town: East Central Com-
munity Thanksgiving

e Having Cultural Com-
petence: Images and In-
sights

e A Journey of Discov-
ery: From Spokane to Afri-
ca and Back

e Invitation to Weekly
Game Days with Our El-
ders at Carl Maxey Center

* Nonviolent Communi-
cation: A Path to Empathy
and Understanding

* How Communities
Can Take Action to Curb
Inflation

* Enter to Learn, Depart
to Serve: The Legacy of Dr.
Maxine Mimms

Through her work, Te-
resa Brooks continues to
inspire, educate, and el-
evate - bridging genera-
tions while championing
community.

S

COURTESY

Black Lens contributor Teresa Brooks has fun with some

bubbles.
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“I didn’t feel Black when I stepped foot
in Ghana,” she reflects. “I was just... me. I
didn’t have to carry the weight of being
Black in America. I was just a person.” -Bi-
anca Appiah

For Bianca Appiah, storytelling is more
than a hobby - it’s a tool for connection.

The middle school educator and You-
Tube creator uses her channel to bridge
cultural understanding between African
Americans and the African continent,
offering a deeply personal perspective
grounded in lived experience, reflection,
and purpose.

Her YouTube channel, titled Michele
Mazell - which incorporates her middle
name and variations of her mother and
grandmother’s names — has reach and im-
pact that extend far beyond family ties.
What began as a fashion-focused platform
took a pivotal turn after a vlog document-
ing her trip to Ghana resonated with thou-
sands of viewers.

While she hails from Tennessee, her hus-
band’s family is from a village called Nkon-
ya-Wurupong.

“T started off doing fashion,” she said,
“but it segued into what I’'m doing now af-
ter I vlogged about going to Ghana. That
video did really well, and I realized there
was real interest in showing the positivity
of the African continent.”

Appiah’s connection to Ghana is both fa-
milial and spiritual. Her first visit in 2003
came after the passing of her father-in-law.
Since then, she’s returned several times —
whether for medical missions, a funeral,
cultural festivals, or simply leisure.

“Most of the times I've gone, it’s been
for a purpose,” she explains. “But a couple
of years ago, I got to go just to enjoy the
country. That was the first time I really
saw Ghana-eating at restaurants, visiting
cultural landmarks like the W.E.B. Du Bois

COURTESY

Bianca Appiah has a YouTube channel
with reach and impact that extend far
beyond family ties.

Museum, and exploring areas of Accra we
usually don’t get to see.”

Appiah’s YouTube channel began to
take shape around a powerful observation:
There is a gap in how African Americans
and Africans understand each other-and
themselves.

“There’s a lot of content about Black cul-
ture,” she said, “but it’s often from a West-
ernized perspective. What’s missing is the
viewpoint of the African continent - and
how they see us.”

Her marriage to a Ghanaian man and
years of interaction with his family gave
her firsthand insight into the cultural nu-
ances and historical misunderstandings be-
tween Black Americans and Africans.

As we discussed what’s often referred
to as the “diaspora wars” on various social
media platforms, what emerged was the
complexity of Black identity - like a Rubik’s
Cube, outwardly unified by shared aesthet-
ics, yet internally shaped by distinct histo-
ries, environments, and cultural influences.

Tensions often arise in how Black people
from different parts of the world perceive
one another, and much of this can be traced
back to media-driven propaganda. From

reductive portrayals of Africa as a conti-
nent of famine and poverty to persistent
stereotypes of African Americans as lazy
or violent, both communities have been fed
incomplete - and often damaging — narra-
tives.

“When we come together, there’s ten-
sion because both sides have been misin-
formed,” Appiah said.

Broaching this subject is inherently con-
troversial and comes with no shortage of
challenges. When confronting harmful
rhetoric and misinformation rooted in ste-
reotypes, questions of loyalty and belong-
ing inevitably arise - especially for Appiah.
She is no stranger to backlash from those
who question where her allegiance lies.

“It turns into, ‘You’re not supporting
Black power; or ‘You’re not for us,” she ex-
plained. “But really, I'm correcting harmful
narratives — just like I would if someone
outside our community said something
that wasn’t true.”

Her message is grounded in humility and
compassion. She urges her followers - es-
pecially African Americans - to remain
open and curious.

“If we want people to understand our
struggle, we have to be willing to under-
stand theirs” she said. “Just because one
person from a country mistreated you
doesn’t mean you can dismiss the whole
continent. We don’t want to be judged as a
monolith - so we shouldn’t do that to oth-
ers.”

Walking the difficult but necessary line
of accountability, Appiah aims to foster
honest dialogue within the Black diaspora
- starting with self-reflection. She cautions
against falling into the trap of self-hatred
and anti-Blackness — mindsets that persist
as remnants of colonization and systemic
disenfranchisement.

True growth and healing, she believes,
begin when we acknowledge both our indi-
vidual and collective roles in shaping how
we see and treat one another. Reaching that

point requires a shift in focus - one that fos-
ters deeper connection while honoring our
shared experiences and distinct identities.

Her hope is that more Black Americans
travel, engage with African culture beyond
tourism, and embrace the full spectrum of
global Blackness.

She explains that while racial identity in
the U.S. may feel familiar, understanding
Black identity and race on a global scale is
an entirely different conversation. As such,
Appiah’s channel isn’t just travel vlogs or
cultural commentary - it’s a lived invita-
tion. An invitation for diasporic healing, for
honest dialogue, and for mutual respect.

“I’'ve seen that the more I allow myself
to be in the cultural space of Ghana - not
just visiting but living in it — the more I'm
accepted. That’s what I try to show in my
videos.”

Her long-term vision includes creating
a physical space in Ghana where members
of the African diaspora can feel welcomed,
guided, and grounded.

“There’s a missing piece,” she said. “Peo-
ple come to Ghana looking for home, but
they don’t always know where to start.
I want to be that bridge - to help people
navigate, acclimate, and really experience
what Ghana has to offer”

As someone deeply immersed in both Af-
rican American and Ghanaian life, Appiah
offers a rare perspective. She’s not a tourist.
She’s family.

The work is personal - and powerful.
From emotional visits to slave dungeons
in Cape Coast to hearing “Welcome home”
each time she lands at Kotoka Interna-
tional Airport, Appiah understands that
cultural reconnection is both spiritual and
ancestral.

“I might not be Ghanaian by birth,” she
said, “but when I'm there, I feel like I be-
long”

Find Appiah online at
youtube.com/@MicheleMazelle

WHAT IFI TOLD YOU

By Rosalie Boole
WHITWORTH UNIVERSITY

Every year, the conversation around Black history seems to follow the
same pattern. It’s always “let’s talk about Black history,” usually relating
to Black hardships and adversities, but never “let’s talk about Black
excellence and Black glory.” Usually our options are either trauma or
slavery. It’s not that we don’t value the story in Roots, but how can you
teach us about the African family tree and fail to mention its fruits? We
use the word enslaved and not slave because we did not start as slaves.
We were kings and Queens.

What if | told you the African family tree was royalty,
Kings and queens, scholars and visionaries, built on loyalty.
What if | told you Black history didn’t start with chains,
But with pyramids so precise, even time bows to their names?

» “The Lord will make you the head and not the tail, and you will always
be at the top, never at the bottom.” (Deuteronomy 28:13)

What if | told you we didn’t just survive,
We thrived, we built, we led - our genius still alive?

» “You intended to harm me, but God intended it for good to accomplish
what is now being done, the saving of many lives.” (Genesis 50:20)

What if | told you innovation flows through our veins,
From the traffic light to the supercomputer mainframes?

> “Do you see a person skilled in their work? They will stand before
kings; they will not stand before obscure men.” (Proverbs 22:29)

What if | told you we turned pain into poetry,
Blues into jazz, hip-hop into prophecy?
What if | told you Black women are the blueprint,
The backbone, the brilliance, the movement’s imprint?

» “God is within her, she will not fall; God will help her at break of day.”
(Psalm 46:5)

What if | told you we don’t just break barriers -
We build bridges, rewrite narratives, and shatter limits?
» “l can do all things through Christ who strengthens me.” (Philippians
4:13)
What if | told you resilience is our birthright,
And no history book could dim our light?

> “Let your light shine before others, that they may see your good deeds
and glorify your Father in heaven.” (Matthew 5:16)

What if | told you our story isn’t just about what we endured,
But about what we created, uplifted and secured?

> “We are hard pressed on every side, but not crushed; perplexed, but
not in despair; persecuted, but not abandoned; struck down, but not
destroyed.” (2 Corinthians 4:8-9)

What if | told you we are more than conquerors,
That no struggle could ever take what’s ours?

> “In all these things we are more than conquerors through Him who
loved us.” (Romans 8:37)

What if | told you you wouldn’t have open-heart surgery,
If Dr. Daniel Hale Williams hadn’t paved the way medically?
What if | told you our hands built more than chains,
We laid the railroads, the White House, and rewrote the game?
What if | told you the microphone you use,

Was fine-tuned by a Black man so your voice could cruise?
What if | told you home security got its start,

Because a Black woman refused to live in the dark? (Marie Van Brittan
Brown - home security system)

What if | told you the first clock in America to chime,
was built by Benjamin Banneker, ahead of his time?
What if | told you the world moves because of us?

From the stoplight to the elevator doors, we made life adjust. (Garrett
Morgan & Alexander Miles)

What if | told you our skin is kissed by the sun,
A glow so rich, even gold looks undone?
» “I am fearfully and wonderfully made.” (Psalm 139:14)
What if |1 told you our melanin isn’t just skin deep,
It holds history, strength and promises we keep?
What if | told you my melanin is too dark to throw me shade?
What if | told you our hair defies gravity,
Coils and curls reaching up like a galaxy?

What if | told you our locs, braids, and twists aren’t just
trends,

They’re stories of survival passed down through our hands?
What if | told you our crowns were never meant to be tamed,
Afros standing tall, unshaken, unchained?

What if | told you Black don’t crack,

Because our beauty moves forward and never looks back?
What if | told you our features aren’t just admired,
They’ve been copied, stolen, and still left unmatched, inspired?
What if | told you our lips, full and bold,

Speak truth, drop wisdom, and let our stories be told?
What if | told you the world tried to dim our light,
But we shine too bright, too fierce, too right?

> “You are the light of the world. A city set on a hill cannot be hidden.”
(Matthew 5:14)

What if | told you our beauty is not up for debate,
It’s art, it’s power, it’s something no one can recreate?

LIVE AND IN GOLOR

Psychic Fever concert offers underrepresented
groups a special Seattle concert amid tour

By Brianna Fields
THE BLACK LENS

On Wednesday, Feb. 12, I saw
Psychic Fever during their first
U.S. tour. I mentioned Psychic
Fever in the previous month’s
article, Black Artists to Look
Forward To in 2025. The sev-
en-member Japanese boy group
went on a six-city tour across
America including Washington
D.C., New York, Chicago, Dal-
las, Seattle and Los Angeles. I
got the chance to attend Psy-
chic Fever’s Seattle show at the
Neptune Theatre. There was no
opening band, just Psychic Fe-
ver, the crowd and great music!

In February’s issue, I only in-
troduced Jimmy, but since this
is about their concert, it only
seems right to introduce the rest
of Psychic Fever. In order from
oldest to youngest, the members
are: Tsurugi, Ryoga, Ren, Jim-
my, Kokoro, Ryushin and Weesa.
The concert itself lasted about
two hours, including the encore.
They played a majority of their
discography with some of the
songs including “Just Like Dat,”
“What’s Happenin’,” “Paradise,”
“BEE-PO,” “BAKU BAKU,” “Talk
To Me Nice” and many more.
The show allowed each member
to have their moment to shine in
front of the crowd, whether they
wanted to show off their vocal,
dancing or DJ skills.

Since Psychic Fever is an
overseas group, I was worried
that there weren’t going to be
a lot of people in the crowd, let
alone people who have heard of
and know the songs. However,
when I walked into the venue, I
was shocked to see that the floor
was practically full and that they
knew the words to every song.
Not only was the audience hav-
ing the time of our lives, but the

BRIANNA FIELDS/THE BLACK LENS

Psychic Fever performs in February at Neptune Theatre in Seattle

boys were having a good time
because of the crowd’s energy.
What stood out to me about
this specific concert and why it
was so different from the oth-
ers, is what happened at the end
of the show. As soon as the two
encore songs ended and they
turned on the house lights, out
came one of the members of the
entertainment company telling
us to not leave because we were
about to have a game time with
Psychic Fever themselves! There
were at least two different types
of games; a version of Guess the
Song and a blindfolded Guess
the Member. Participants for the
game were randomly selected by
the entertainment staff. And for
each game played, there was a
new group of three people.
Having representation in a
foreign pop group has been
shown to mean a lot to under-
represented groups, especial-
ly in a niche field like Eastern
Asian pop music. Just take a
look at the entertainment com-
pany that brought Psychic Fever
to the United States, Konnect’d

Entertainment. Konnect’d was
started by friends and K-pop
fans, Thandi and Chelcy. The
company’s purpose was start-
ed with the idea that all voic-
es are to be heard in the K-Pop
community. Their mission is to
“increase safe spaces, produce
content for multicultural com-
munities, and foster a better
connection between artists and
fans with a focus on diversity
and inclusion” (via Konnect’d’s
website).

Psychic Fever is one of many
groups the business has brought
to the states. Other talent in-
cludes Seo In Guk, KARD and an
upcoming tour with Jay B from
Got7, the concert that began
Konnect’d. Psychic Fever signed
with Warner Music Group in
February of this year, so we an-
ticipate seeing more of them in
the future! You can listen to Psy-
chic Fever’s music on Spotify,
Apple Music, and YouTube.

To learn more about Konnect’d
Entertainment, visit
konnectdent.com.

BLAGK F

In the vast expanse of the
universe, where stars twinkle
and galaxies dance, there exists
a movement unlike any other
- Afrofuturism. A vision of the
future that is rooted in the cultural
traditions and experiences of people
of African descent, Afrofuturism is
a celebration of Black excellence,
resilience, and creativity.

Imagine a world where
technology and ancient wisdom
coexist harmoniously, where
the past, present, and future are
intertwined in a beautiful tapestry
of culture and innovation. This is the
world of Afrofuturism, a world where
the possibilities are endless and the
imagination knows no bounds.

In this world, Black heroes soar
through the cosmos, wielding the
power of the stars and the wisdom
of the ancestors. They journey
to distant planets, encountering
alien civilizations and facing
unimaginable challenges. But

TURISM

through it all, they remain true
to themselves and their roots,
drawing strength from the rich
tapestry of African culture that
surrounds them.

The landscapes of Afrofuturism
are as diverse as the people who
inhabit them. From the gleaming
township of Wakanda to the
ancient pyramids of Kemet, each
world is a testament to the beauty
and resilience of Black culture.
Technology melds seamlessly
with tradition, creating a vibrant
and dynamic society that is both
familiar and wondrous.

But Afrofuturism is more than
just a vision of the future - it is
a call to action, a challenge to
imagine a world where Black
voices are heard, Black stories are
celebrated, and Black lives matter.
It is a reminder that the future is
not set in stone, but is shaped by
the choices we make today.

So let us dream together, my

By Anyla McDonald

THE BLACK LENS
CONTRIBUTOR

brothers and sisters, of a world
where injustice and inequality

are echoes of the past, where all
people are free to be their true
selves, and where the beauty of
Black culture shines brightly for all
to see. Let us embrace the power
of Afrofuturism and walk together
to create a future that is truly
worthy of our ancestors’ dreams.
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HEALTHY RELATIONSHIPS BEGIN WITH YOU

SETTING CLEAR

Navigating interpersonal
relationships carefully

In life, we often make
hasty decisions based
on situations that don’t
directly involve us. Rela-
tionships are frequently
damaged because we rush
to pick sides between
people who both expect
our support — even in con-
flicts where we could have
chosen neutrality. Many of
us have experienced those
tough moments where
we feel pressured to take
a side, and, being human,
we often do - leading to
strained relationships
with family or friends.

Take a simple example:
two siblings arguing at
home. You decide to sup-
port one over the other,
when you could have just
stayed out of it altogether.
Over time, that choice
may build quiet blocks
of resentment. These
moments remind us how
easy it is to get caughtin a
situation that wasn’t ours
to begin with.

As human beings, we
tend to think in binaries
— yes or no, positive or
negative, good or bad. But
there is always a “neither.”
Sometimes, choosing
not to choose is the right

By Mufaro Whacha

SHADLE PARK
HIGH SCHOOL

choice.

Selfishness shouldn’t
be a way of life, but in
situations where you're
expected to take sides in
conflicts that don’t involve
you, it’s okay to choose
yourself. It’s important
to prioritize your peace,
your reputation, and your
emotional well-being.
You can maintain healthy
relationships with others
without sacrificing your
own self-worth.

Carrying others’
emotional burdens can be
exhausting. It’s OK not to

fix everyone’s problems.
It’s OK to let go of toxic
relationships if doing so
protects your mental
health. Supporting some-
one occasionally doesn’t
mean you've signed up to
carry their world.

What frustrates me
is when people begin to
expect that kind of con-
stant caretaking. That’s
not my job. Just because
I supported someone
once or twice doesn’t
mean they’re entitled to
my ongoing help. I can’t
live a balanced life with
everyone expecting me to
choose them every time.
That’s simply not possi-
ble - so I step back and let
God take control.

If your mindset is
always trying to be seen
as the dependable one,
people will take advan-
tage. When they get into
trouble, they’ll expect you
to step in - and if you can’t
help, suddenly you be-
come the problem. That’s
why boundaries matter. In
any relationship, people
need to know where they
stand, and you must learn
not to pick sides every
time.

BOUNDARIES

“As much as we feel like
people wronged us, we
wronged ourselves first”
—-Anesu Whacha

Let us just be honest for
a second - we all know
how we want to be treated
before even getting into
any sort of relationship.
Now, the question is: why
don’t we make it clear from
the very start? I guess we
all have different answers
to that, but I truly believe
the main reason we don’t
set boundaries upfront is
because of fear. The fear of
being judged. The fear of
being treated differently.

Which is complete-
ly insane — because the
more we compromise
our boundaries, the more
we suffer ... not the other
person.

Growing up, my mother
always told me: If you don’t
speak up about something
you’re not comfortable
with, no one will ever know
- and you’ll stay uncom-
fortable until you find your
voice.

It’s funny how much we
get disrespected, belit-
tled, or even abused while
“banking” our voices. We

need to stop shutting up.
We need to stop letting it
go. We need to stop giving
people chance after chance
to change-while compro-
mising our own sanity and
peace of mind.

With that being said: If
you want that re-
spect - THOU SHALL
SPEAK.

I know that for some of
us, it’s hard to say no. It’s
hard to clearly set bound-
aries with people. But hear
this: Boundaries are like
promises of protection you
make to yourself - and we
all know that promises
shouldn’t be broken.

It’s okay to be selfish
sometimes. Because in this
case, being selfless will
only cause you harm while
benefiting the next person.
In the long run, you only
have you. So treat yourself
with dignity and pride. You
are not some toy that peo-
ple can play with. You are
not some object people can
choose to ignore. And most
importantly - you have a
voice. So speak up.

A wise person once said,
“As much as we feel like
people wronged us, we
wronged ourselves first.”

By Anesu Whacha

SHADLE PARK
HIGH SCHOOL

And here’s why: we set
boundaries - a clear sign
that we have personal
limits - but then we turn
around and prioritize oth-
er people’s comfort over
our own. That opens the
door to disrespect. That’s
when people start walking
all over you.

You’re not responsible
for how people act - but
how they treat you is
up to you. You have full
control over your life. So
don’t act otherwise. You
have a voice - raise your
volume.

You deserve respect like
everyone else.

People will tell you the
same thing I just did.

The rest? That’s up to
you.

Don’t let anyone walk
over you. Don’t be that
guy.

The alchemy of
Black resistance

From eugenics to empowerment

There is an alchemy to
Black survival that defies
all logic - an ability to
transform oppression into
oxygen, sorrow into sym-
phony, and concrete into
fertile ground. This is not
poetic exaggeration but
historical fact, written in
the hardened hands of
sharecrop farmer, the fire
of freedom fighters, and
the unbroken spirit of
generations who refused
to vanish. Black resis-
tance has never been a
single act but a continu-
ous practice - a rhythm
passed down through
spirituals, protest chants,
and the quiet determina-
tion to exist unapologet-
ically.

History’s fingerprints
remain on our present —
from the pseudoscience
of racial eugenics to the
weaponization of IQ
tests, the past isn’t dead;
it’s not even past. As the
Equal Justice Initiative
documents, the racial eu-
genics movement wasn’t
just history - it was pol-
icy, sterilizing Black and
Brown women under the
guise of “science” well
into the 20th century.
Today, we see its legacy
in everything from biased
algorithms to healthcare
disparities. Yet against
this backdrop, Black re-
sistance persists — not as
reaction, but as creation.

The TED Talk by Ste-
fan Dombrowski exposes
1Q tests as tools of exclu-
sion, designed to “prove”
white superiority while
locking marginalized
groups out of education
and opportunity. The
Guardian’s investigation
into race and intelli-
gence reveals how these
discredited theories keep
resurfacing, repackaged
as “human biodiversity”
or “race realism.” Like the
forced sterilizations PBS
reports on, these ideas
weren’t just wrong - they
were weapons.

Yet in response, we
created our own systems
of knowledge. The same
communities targeted by
eugenics birthed freedom
schools. The children la-
beled “slow” by racist IQ
tests produced jazz, hip-
hop and algorithms that
now power the world. As
the EJI notes, oppression
keeps changing uniforms
- but so does resistance.

The False Racist The-
ory of Eugenics (PBS)
claimed Black bodies
were only fit for labor.

So we made our joy
revolutionary: Cookouts
where the potato salad

By lan Aloyce
GONZAGA UNIVERSITY

recipe is a mathemati-

cal masterpiece; HBCU
homecomings that double
as economic engines;
TikTok dances that algo-
rithmically outmaneuver
shadow bans. This isn’t
escapism - it’s evidence.
Every Black born circle
disproves eugenics. Every
viral #BlackBoyJoy clip
refutes the stereotypes
IQ tests were designed to
“prove.”

All this reveals a truth:
oppression always claims
scientific justification.
But our existence is the
experiment that dis-
proves their hypothesis.
When the EJI documents
forced sterilizations, we
answer with birthwork-
ers. When IQ tests label
us, we respond with inno-
vation. They wanted their
pseudoscience to be the
last word. But we’re still
here - calculating, creat-
ing, compiling our own
data set of survival. The
numbers don’t lie: resis-
tance isn’t just possible;
it’s already multiplying.

So, to my people, to
those turning pain into
power, trauma into
triumph, protest into
policy; they told you that
you wouldn’t make it. But
here you are - not just
surviving, but building.
Not just marching but
creating. Not just dream-
ing, but manifesting. Your
existence defies their
logic. Every time you pass
down a story, protect a
Black child’s wonder, or
reclaim what was stolen,
you are writing scrip-
tures for a faith they can’t
destroy.

They keep trying to
bury us. They forget we
are seeds. And seeds don’t
just grow — they multiply.
The revolution won’t
be televised because it’s
already here - in our
kitchens, our group chats,
our laughter, our tears.
We are the harvest of a
hundred midnights.

By Z’Hanie Weaver
LIBERTY HIGH SCHOOL

Merit. It’s a word that
evokes images of earned
success, intellectual prow-
ess and individual grit.

In theory, it should be an
equalizer - a fair measure-
ment of ability, potential
and talent. But in practice,
especially in American
education, the concept of
merit has long been engi-
neered to uphold a status
quo rooted in racism, clas-
sism, and exclusion. At the
center of this design is the
legacy of standardized test-
ing — a tool often praised
as objective but born from
ideology far from neu-
tral. To understand how
“merit” was socially and
politically constructed, we

QUESTION OF MERIT

How status quo has shaped education

have to look back to the
early 20th century.

Carl Brigham was a
psychologist and a eugen-
icist - not just by associa-
tion. He was a proponent of
theories that sought to rank
racial and ethnic groups by
intelligence. After World
War I, Brigham analyzed
data from the Army Alpha
test, the first mass-admin-
istered IQ test given to
over 1.7 million soldiers.
His interpretation con-
cluded white Americans
of Nordic descent were
intellectually superior to
immigrants from Eastern
and Southern Europe and
Black Americans. His 1923
book, “A Study of American
Intelligence;” stated the U.S.
was “diluting” its gene pool
and that immigration and

racial mixing would lead to
national decline. It wasn’t
long before he adapted
these ideas into the Scho-
lastic Aptitude Test (SAT),
hoping to standardize col-
lege admissions and reduce
what he saw as the problem
of subjective judgment. But
instead of leveling the play-
ing field, the SAT became

a powerful gatekeeping
mechanism - one shaped
not to lift the best minds,
but to elevate the “right”
ones. Brigham would later
retract some views, admit-
ting his work had flawed
assumptions and that social
and environmental factors
played a larger role than

he thought. By then, the
system was built.

The rise of standardized
testing coincided with the
expansion of elite higher
education institutions like
Harvard, Princeton, and
Yale — schools that histor-
ically admitted students
based on family connec-
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tions and social standing.
With the SAT, universities
found a justification for
exclusion: supposed intel-
lectual superiority. In the
mid-20th century, this led
to the emergence of what
some call the “cognitive
elite” - a term popularized
by Charles Murray and
Richard Herrnstein in
“The Bell Curve” (1994).
The book argued intelli-
gence, which they claimed
was inherited, determined
socioeconomic outcomes.
The book’s claims have
been widely criticized
for their racial bias. Still,
the idea of a cognitive
elite persists — those who
excel at standardized
tests, attend prestigious
universities and move into
positions of power and
influence. What is rarely
questioned are the flaws in
the methodology by which
those elites are selected
- and, more importantly,
who was left out.
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CELEBRATING PILLARS OF THE BLACK COMMUNITY!

6PM | SOCIAL HOUR
7PM | AWARDS SHOW

Featuring:

AMAZING LOCAL ARTISTS!

1001 W SPRAGUE AVE,
SPOKANE, WA 99201

www.INWJC.org

NOMINATION FORM
Nominate a deserving Non-Profit, Business, Individual,
Church/Religious Organization, and Heartwood who have

impacted, helped, and influenced the black community in
Spokane.

RSVP HERE

(VIA EVENTERTE)
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When Lynette Holmes
introduces herself, she
does so with clarity and a
touch of humor: “I'm Ly-
nette Holmes - like Sher-
lock.” Beneath that wit lies
a deep sense of purpose
and a career anchored in
science, compassion, and
purpose.

As a clinical pediatric
speech-language patholo-
gist at Spaulding Rehabil-
itation Hospital in Boston,
Holmes has spent more
than three decades help-
ing children reclaim their
voices - literally and figu-
ratively. Her journey is one
of persistence, faith and
legacy, grounded in the
belief that healing is about
more than medicine.

Holmes didn’t set out to
become a speech-language
pathologist. Her path was
circuitous, rooted in an
early dream of becoming a
pediatrician.

“I always loved the med-
ical setting,” she said.

That exposure began
early, through her Ilate
mother - a dedicated re-
habilitation nurse.

“I’'ve always loved work-
ing with kids,” she shared.
“And I've always loved the
medical setting.”

After earning a degree
in biology with minors in
mass communication and
chemistry from Chatham
University, Holmes dis-
covered speech-language
pathology through vari-
ous lab and clinical expe-
riences. The University of
Oklahoma offered her fi-
nancial aid and a different
route to medicine - one
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Clinical pediatric speech-language pathologist Lynette Holmes interacts with a patient.

that combined her passion
for children, communica-
tion, and science. It was
there that she began to
understand how language,
brain development, and
medical complexity inter-
twine. She completed her
master’s degree and clin-
ical fellowship, launching
a career that has spanned
more than 30 years at one
of the nation’s leading re-
habilitation hospitals.

Her work extends far
beyond speech. Holmes
supports children with
cognitive challenges, voice
disorders, language delays,
and - critically - swal-
lowing difficulties, a less-
er-known but essential
part of speech pathology.

“It’s not just about com-
munication,” she said. “It’s
about helping kids eat
safely, manage oral secre-
tions and regain functions
we often take for granted.”

She added, “Most peo-

ple think of speech thera-
pists in the school setting.
But I work in an inpa-
tient acute rehab hospital.
We're treating medically
complex cases - children
who’ve had strokes, car
accidents, brain tumors or
swallowing disorders.”

Holmes recalls how she
initially disliked her grad-
uate class on swallowing,
yet she would eventually
specialize in it - particu-
larly in pediatric cases.

“You never know where
life is going to take you or
where your gifts are going
to shine,” she said.

In the world of inpatient
rehab, where traumatic
brain injuries are a com-
mon reality, Holmes often
witnesses what she calls
“tiny miracles” - children
emerging from unrespon-
sive states, slowly regain-
ing their ability to speak,
eat and engage with the
world around them.

One of the most mean-
ingful parts of her work?
Telling  her  patients,
“Come back and visit me.”

As a Black woman in a
predominantly white field,
Holmes knows that pres-
ence alone can be power-
ful - but her expertise also
speaks volumes.

“When people say, ‘I
don’t see race; I tell them,
‘Then you don’t see all of
me’ My Blackness isn’t
something I hide - it en-
riches everything I bring
to my work.”

Lived experience, she
believes, is key to build-
ing communities rooted
in empathy. She recalls
an early and awkward in-
teraction with a family: “I
was the first Black profes-
sional a young patient had
ever seen. That moment
mattered - for him and his
family.”

She continued, “Repre-
sentation isn’t just about

A conversation with Lynette Holmes
on healing, representation, legacy

being in the room. It’s
about how we treat people
at every level-from pa-
tients to janitors.”

Over the years, Holmes
has inspired not only pa-
tients, but also students,
parents, and hospital staff
- some of whom have pur-
sued careers in speech-lan-
guage pathology after wit-
nessing her work.

She remembers how,
early in her career, she
often had to explain who
she was. Before staff badg-
es and branded clothing,
people didn’t always rec-
ognize her as the clinician.
Her epiphany in those mo-
ments was to let her work
speak for itself-choosing
to educate through ac-
tion and focusing on the
knowledge she could offer.

“'m a Black woman
who knows her stuff;” she
said - and she stands con-
fidently in that fact.

A long time member
of Charles Street A.M.E.
Church in Roxbury - one
of Boston’s oldest Black
congregations - Holmes
sees her work as both pro-
fession and ministry.

“T used to think ministry
had to happen inside the
church walls,” she said.
“But every child, every
family teaches me some-
thing”

Holmes has also taught
at Massachusetts Gener-
al Hospital’s Institute of
Health Professions and
guest lectures at Boston
University and Northeast-
ern. Since 2015, she has
presented regularly at the
International Pediatric
Brain Injury Society (IP-
BIS) Conference, sharing
research on school reentry

after head trauma, disor-
ders of consciousness in
children, and innovative
treatment activities like
her therapeutic “Escape
Room” concept.

At the most recent IP-
BIS Conference in Scot-
land, Holmes experienced
a full-circle moment. A
young Black woman - now
a PhD candidate and pre-
senter - approached her
with excitement. She had
been one of Holmes’ for-
mer graduate students.

“That reminded me just
how much representation
matters,” Holmes said.
“We’re not just fighting for
seats at the table - we're
building new ones for the
people coming behind us.”

The conversation turned
personal as Holmes re-
flected on how rarely Black
families discuss health his-
tory - and how that silence
can be harmful.

“It’s about changing pat-
terns,” she said. “When we
talk about it, we take away
the fear. Genes talk. We
just have to listen.”

She believes cultural
connection is key to re-
silience. “We carry more
than our history — we carry
each other”

Wellness in the Black
community, Holmes em-
phasized, is holistic - it
is cultural, encompassing
the physical, emotional,
spiritual and ancestral,
interwoven across gener-
ations.

Lynette Holmes reminds
us that helping others re-
claim their voice begins
with embracing your own
purpose - and using it as
a catalyst for others to dis-
cover theirs.

Reclaiming birth,
rebuilding trust

By April Eberhardt
THE BLACK LENS

Dalia Philbeck has spent
more than two decades
walking  with  women
through one of life’s most
powerful journeys - child-
birth. For the past 12 years,
she has worked as a mid-
wife, a path forged by a love
of medicine and a vision for
reclaiming birthing experi-
ences rooted in dignity, trust
and wholeness.

A graduate of Gettys-
burg College with a bache-
lor’s degree in community
health, Philbeck earned
her bachelor of science in
nursing at Johns Hopkins
University. She began her
nursing career in labor
and delivery before joining
the Navy in 2003, continu-
ing her focus on maternal
care. After her active-duty
service, she pursued her
master’s degree in nursing,
now holding credentials
as an advanced registered
nurse practitioner (ANRP)
and also became a certi-
fied nurse midwife (CNM)
through Frontier Nursing
University in Kentucky.

She laughs when asked
how many babies she’s de-
livered: “I probably stopped
counting after my first year,
but on average, I deliver 10
to 12 babies a month.”

Philbeck’s clarity came
early.

“As a little girl, I was the
one playing with the plas-
tic medical kit and the toy
stethoscope,” she said. “It
was during an internship
that T met a nurse mid-
wife working with Span-
ish-speaking migrant farm-
workers in Pennsylvania.
She was an older woman
who spoke fluent Spanish,
and she gave everything to
her patients. I remember
thinking, ‘I want to be her’
That sealed it for me.”

When asked why she
chose midwifery over tra-
ditional obstetric medicine,
Philbeck is clear: “Midwife-
ry means ‘with woman. It
centers the person giving
birth.”

She doesn’t believe that
midwifery and modern
medicine have to be at odds.
Done intentionally, she sees
value in cooperative strate-
gizing to prepare for the un-
expected during childbirth.

As a CNM, Philbeck is
licensed not only to attend
births but also to provide
full-spectrum women’s
health care - from annual
exams and birth control to

managing
gyneco-
logical is-
sues.  She
prescribes
medica-
tions, con-
ducts well-
ness checks,
and collaborates with OB-
GYNs. In her role, she acts
as a bridge between the in-
timacy of midwifery and the
safety net of medical inter-
vention.

“Historically, birth hap-
pened in the home” she
said. “It was communal, it
was family centered. Then
medicine came along and
said, ‘We're taking this into
the hospital” But something
was lost in that shift.”

Philbeck views pregnancy
and childbirth as a process
of reclamation that centered
in autonomy. She has also
witnessed how fear can pass
down generationally.

“Sometimes a mother is in
the room while her daugh-
ter gives birth, and she starts
sharing her own horror sto-
ries,” she said.

Daughters, she reflected,
often carry this into their
own experiences. That fear
transfers. “We have to inter-
rupt that cycle.”

Seeing each patient as
an individual is central to
building trust.

“Your story is not your
mother’s story,” Philbeck
said. “It’s not your sister’s.
It’s yours.”

Philbeck emphasized the
importance of preparing for
birth while honoring its nat-
ural beauty while also being
prepared for the unpredict-
able, if things go off track,
she wants to be a voice of
clarity and reason for the
patient.

“I always say, ‘here’s
what’s happening, here are
your choices, and here’s
what might happen with
each one;” she said. That re-
stores power to the patient,
even in a crisis.

Philbeck practices in a
collaborative model in Jack-
sonville, Florida, where six
midwives and six physicians
work side by side.

“Every laboring person
is primarily cared for by a
midwife, with physicians
available in the background
for emergencies,” she ex-
plained. “It’s the best of both
worlds - intimate, holistic
care with immediate access
to medical intervention if
needed.”

She encourages families
to take ownership of their

Philbeck

A conversation
with certified

nurse midwife
Dalia Philbeck

health care journey.

“They bring what they’ve
read, and I bring my med-
ical knowledge,” Philbeck
said. “Together, we make
informed choices.”

One example is delayed
cord clamping, now a stan-
dard practice that began
with patient advocacy.

“It wasn’t always part of
the routine, but patients
kept asking” she shared.
“Eventually research con-
firmed its benefits - like in-
creased iron and red blood
cell levels for newborns”

She also educates families
on cord blood banking and
placental donation, noting
the potential of stem cell
preservation. She is a bridge
of information and leaves it
to the patient to decide. For
Philbeck, access and agency
are central to patient advo-
cacy.

“You have every right to
understand what’s happen-
ing to you and why,” she
said.

She believes rebuilding
trust in the medical system
requires acknowledging
bias on both sides and creat-
ing new ways for providers
and patients to relate.

“You deserve care that
sees you, hears you, and be-
lieves you,” she said. “Never
accept less”

Philbeck also reminds
patients that care providers
are people, too, and wants to
enhance individualized ex-
periences.

“People have learned to
mistrust the medical sys-
tem,” she said. “So, I ask
them to meet me as a per-
son. Not just a provider.
When you see me, don’t
see me as part of the medi-
cal system. I'm Dalia. I'm a
nurse, a midwife. I'm a per-
son, I’'m a mother. ’'m not
the system, and I’'m here to
help you.”

Framing birth as a com-
munal and meaningful fam-
ily event is also part of the
experience Philbeck seeks
to restore. Joining the con-
versation, Stephanie Court-
ney, founder of the Shades
of Motherhood Network,
echoes the importance of
redefining the narrative.

“If we don’t talk about the
full spectrum of birth-the
pain, the joy, the power-we
can’t change the system,”
she said.

Both Courtney and Phil-
beck underscore that preg-
nancy and birth are not just
physical milestones - they
are deeply emotional and
mentally transformational.

“From the moment a
woman finds out she’s
pregnant, she starts form-
ing dreams about who this
child is going to become and
just what her experience in
pregnancy and birth is going
to be like; for the majority of

S‘POKANE Crry
Crepit Union

women, it’s a positive thing,
but for some women it’s ter-
rifying,” Philbeck said.

She relates that birth is
not just a medical event - it
is a sacred passage.

“A woman never forgets
the day she gives birth -
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ever. Whether it was joy-
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Black Maternal Health Week didn’t disappoint

DEEP ROOTS, STRONG WOMEN

By Stephaine Courtney
SHADES OF MOTHERHOOD NETWORK

Spokane’s Shades of Motherhood Network proudly
hosted Theresa Fortune as the keynote speaker for this
year’s Black Maternal Health Conference, held April
12 at WSU’s Downtown Campus during Black Mater-
nal Health Week. Her powerful advocacy, personal
journey, and deep commitment to advancing maternal
health equity made her the perfect voice to lead this
vital conversation.

In a deeply moving keynote, Theresa shared her per-
sonal battle with postpartum depression (PPD) follow-
ing the birth of her child, reminding us that maternal
health is not just about physical well-being - it encom-
passes emotional and mental health too.

What is Postpartum Depression (PPD)?

Postpartum depression is a serious mental health
condition that can affect birthing people after child-
birth, causing intense feelings of sadness, anxiety, ex-
haustion and detachment from their baby or life itself.
Without support, it can severely impact a mother’s
ability to heal and bond with her child. Theresa’s open-
ness helped destigmatize this important issue, offering
hope to mothers who may still be suffering in silence.

Adding another powerful layer to her story, Theresa
is the creator of the film From the Ashes, which chron-
icles her journey through pain, healing, and resilience.
Through her storytelling, she sheds light on the reali-
ties of postpartum depression and the strength it takes
to rise from life’s most challenging moments. Her film
stands as a testament to the importance of recognizing
and treating maternal mental health struggles, partic-
ularly within Black communities.

Why Black Maternal Health Week
Matters - Especially in Spokane

This year’s conference aligned with Black Maternal
Health Week, a national campaign dedicated to raising
awareness about the alarming disparities Black birth-
ing people face. In the United States, Black women are
three to four times more likely to die from pregnan-
cy-related complications than white women - a crisis
that demands urgent action.

Although Spokane is often seen as a smaller, quiet-
er city, Black birthing families here face the same sys-
temic barriers seen across the nation: limited access
to culturally competent care, the dismissal of health
concerns, and a lack of community resources. Black
Maternal Health Week in Spokane serves as a powerful
reminder that change must happen locally - not just
nationally. It gives voice to mothers and families who
deserve to be heard, supported and celebrated.

We are deeply grateful to Theresa Fortune for her
courage, storytelling and leadership. Her message in-
spired attendees to take action, support one another
and reimagine a health care system where every Black
mother receives the care and dignity she deserves.

A special thank you to our partners and sponsors
- the Health Equity Club, the Washington State De-
partment of Health, and Providence Health - for their
unwavering commitment to advancing Black maternal
health initiatives. Together, we are building a stronger,
healthier future for Spokane’s families.

Fathers speak as part of a panel during Black Maternal Health Week in Spokane.

Zadora
Williams
talks
about
wellness
practices.
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Doulas
speak on
a panel
during
Black
Maternal
Health
Week in
Spokane.

Theresa
Fortune
talks about
postpartum
depression.

How Black families evolved in U.S. through the century

By Leola Rouse
THE BLACK LENS

Black families have stood at
the gateway of unimaginable
forces - the societal pressures,
systemic racism and public
attitudes designed to strip them
of their dignity and wreak havoc
from within. But through it all,
they have endured - forging a
legacy of resilience that embod-
ies not only their struggle but
the very heart of America.

This essay takes you deep into
the evolution of Black families
in the last century - a sensory
history filled with sound, sight
and spirit. We’ll learn how these
families coped with enslave-
ment, economic exploitation
and disenfranchisement while
creating communities centered
on love, culture and resistance.

The Historical Context

To grasp the contemporary
Black family experience, we
need to rewind and return to its
roots — to the horrific institution
of enslavement. Enslaved Afri-
cans were uprooted from their
homelands, robbed of their iden-
tities and thrust into a foreign
world that tried to treat them
like less than human. Families
were torn asunder on auction
blocks, with children sold away
from parents, husbands sold
away from wives. But even in
such destruction, connections
were forged. Slave quarters were
sanctuaries, places where love
was nurtured, customs handed
down and survival techniques
taught. These founding Black
families set the stage for a legacy
of resilience.

Reconstruction revived hopes.
After emancipation, it brought
little relief. Economic exploita-
tion continued to be rampant,
and Jim Crow laws enforced
segregation, ensuring that Black
families stayed on the margins.
During this period, scientific
inquiry emerges, often in the
hands of white scholars who re-
produce stigmatizing narratives.
They described Black families as
“broken” or “weak,” denying the
systemic barriers that hampered
their progress. Black scholars
rose up in the meantime, using
research to show the strengths
and adaptability of Black fam-
ilies. Historical Black Colleges
and Universities (HBCUs) were

also incubators, where daring
studies were undertaken, con-
testing the dominant narrative,
providing alternative explana-
tions.

Another turning point was
the Great Migration. From 1916
to 1970, millions of African
Americans moved from the
rural South to urban centers
in the North and West, looking
for better opportunities and
fleeing racial violence. This mass
movement changed the social
fabric of Black families, and it
came with challenges and new
opportunities. Cities provided
access to education and jobs
but also subjected families to
overcrowding, poverty and
discrimination. In face of such
obstacles, Black families adapted
to forge tight-knit communities
that emphasized mutual support
and cultural preservation.

The Power of Music and
Art to Empower

If you’ve ever paid close at-
tention to the haunting melo-
dies embedded in the spirituals
sung by enslaved ancestors, you
understand there’s more than
music in those notes - it’s a
language of liberation, a call for
freedom. To Black families, mu-
sic has always meant something
deeper than just entertainment;
it’s been a lifeline. Spirituals ex-
pressed despair and hope during
slavery, encoded escape plans
along the Underground Railroad.
As time marched on, jazz, blues,
R&B and hip-hop all came along,
each carrying the torch for sto-
rytelling and protest.

Take the blues, for example.
Hailing from the Mississippi
Delta it expressed the plight
of sharecroppers and laborers,
turning pain into beauty. Or
think about hip-hop, which as-
cended in the second half of the
20th century, providing disen-
franchised youths with a voice
to speak truth to power. Hits like
Kendrick Lamar’s “Alright” or
Beyoncé’s “Formation” are more
than music - they’re slogans for
justice, a deep well of defiance in
line with what we heard in slave
spirituals generations ago.

Art has also played a crucial
role in crafting Black identity.
Artists like Aaron Douglas and
writers like Langston Hughes
celebrated Black culture in the
1920s Harlem Renaissance in

ways that unmasked it from
racist caricature. Today artists
such as Kehinde Wiley and Kara
Walker carry on that legacy,
using their art to subvert op-
pressive standards and elevate
the voices of Black people. As a
combined creative force, music
and art empower, inspire Black
families with a reminder of who
they are and what they came
from while encouraging that for
the next generation.

Stereotypes

For decades, countless dam-
aging stereotypes have defined
the families of Black people in
academia and media. Historical-
ly, white scholars told a narrative
of Black families that centered
on dysfunction, emphasizing
the prevalence of either single
parent households or absent
fathers without paying much
heed to the historical patterns of
structural inequality. Such narra-
tives moved away from examina-
tions of redlining, underfunded
schools and mass incarceration —
realities that disproportionately
impacted Black communities.

But there still exists within
these families great wealth - not
financial, but emotional, cultural
and communally. Bonds formed
in relation to shared struggle
are the ones that also form
networks of support that sustain
whole communities. There’s the
practice of “kinship care,” when
family members take over rais-
ing children when parents can’t.
Such a practice is a commitment
to collective well-being that
stands in stark contrast to the in-
dividualist ideals often celebrat-
ed in mainstream society.

Healing starts when we see
the humanity behind these
numbers. We must avoid weak
band-blue programs that do
not address the deepening of
the wound inflicted on Black
families to repair. Restoration
involves healing wounds within
- of intergenerational trauma,
self-doubt and fear - which lead
the forming of self-awareness,
compassion and resilience.
When people get better, their
families get better, and then the
community at large gets better.

Civil Rights to Black
Lives Matter

The path of Black families in
America has been inseparable

About the author
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dedicated her career to understanding the intricate dynamics of
family life. As a certified Parenting Coach, Child Resilience Coach,
and Play Therapy Coach, she is equipped with a diverse toolkit to

support families in various ways.

Leola is also an award-winning author of children’s books,
including “The Land of Hearts,” which has received several
accolades, including the Literary Titan Little Peeps Award, the
Book Excellence Award, an Honorable Mention in the London Book
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within the Black family.

from the movements that sought
to uplift them. The civil rights
movement of the 1950s and *60s
is one of history’s great examples
of the power of collective action.
Iconic figures Martin Luther
King Jr., Rosa Parks and count-
less nameless heroes fought
suffocatingly hard to break
down segregation and achieve
voting rights. Their work led

to landmark laws including the
Civil Rights Act 0f 1964 and the
Voting Rights Act of 1965 that
opened up doors of opportu-
nity previously closed to Black
families.

Move forward to the 21st cen-
tury and we have the emergence
of movements like Black Lives
Matter (BLM). Fueled by the
2012 killing of Trayvon Mar-
tin, and gaining steam over the
deaths of Michael Brown, Bre-
onna Taylor and George Floyd,
BLM was a new wave of activ-
ism focused on fighting police
brutality and systemic racism.
BLM’s focus on intersectionality
is what makes it so different; the
forward movement recognizes
that Black families experience
layers upon layers of oppression
- as victims of their race, gender,
sexuality, and class.

These eruptions serve to
remind us of an important fact:
progress is not linear. Though
there has been considerable
progress, the battle still rages on

Courtesy

for equality. Generation upon
generation receives the uncom-
pleted work left to them by their
predecessors, and pass it on,
hands grasped on that torch to
be carried elsewhere.

Final Thoughts

For the future, there is one
thing that is clear, we must allow
the voices of Black families to
drive the conversation.” Too
often, research and policy-mak-
ing have been done to, rather
than with, those most impacted,
based on external interpreta-
tions that fall short. Collabora-
tive approaches are critical and
should involve Black communi-
ties as equal participants in the
process. By focusing on their ex-
periences and priorities, we can
develop solutions that genuinely
meet their needs.

Furthermore, our knowledge
of Black families should reflect
their diversity. Not all Black
families are alike, and not all face
the same challenges. Some are
headed by single mothers, others
by two-parent families; some
live in cities, others in the coun-
try. Socioeconomic conditions
vary widely, and so do cultural
backgrounds. Acknowledging
this complexity also allows us to
celebrate the unique strengths
present in each family structure
while tackling the systemic risks
they face.
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HONORING SGT. MALBERT
MONTGOMERY COOPER

S
Mal-
bert

Montgom-
ery Cooper
serves as a
poignant
reminder of
our duty to
honor those
who have
served. I
sought to
uncover
his story

as part of
my Eastern
Washing-
ton Gene-
alogical
Society’s
“cold case”
genealogy project. Cold Case Geneal-
ogy involves researching individuals
unrelated to you and utilizing local
records.

Born on Feb. 15, 1885, in Baltimore,
Maryland, Malbert Montgomery
Cooper was the only child of Charles
Henry Cooper and Margaret Harvey
Cooper. After graduation, he ven-
tured into the world, taking on vari-
ous jobs that showcased his versatil-
ity - working as a bellhop in Atlantic
City, a factory laborer in Chicago,
an elevator operator, a funeral home
attendant, and even an ambulance
driver. Additionally,

he had an adventurous stint as a
roustabout with the famous Ringling
Brothers Circus, which reflected his
lively spirit and adaptability.

In 1910, Cooper made a significant
decision to enlist in the United States
Army. He was assigned to Jeffer-
son Barracks in St. Louis, Missouri,
before arriving at Fort George Wright
in Spokane, Washington, in August
of that same year. As a member of H
Company in the 25th Infantry, he qui-
etly rose to 1st Sergeant. His service
included a trip to Honolulu and an
18-month deployment in the Philip-
pines, where he honed his leadership
skills.

After returning from military ser-
vice, Cooper made Spokane his home
and became integral to the local com-
munity. He formed strong friendships
with Black and White families, often
participating in social dances and
community events. Despite facing
challenges as an African American,
he generally felt welcomed.

Malbert was married twice: Delia
Lavendar in 1915 and Esther Walker
Graves around 1925, Esther had a
son named Clarence Edward Graves
from her previous marriage. Malbert
did not have any children of his own.
He dated Selma Clark, who was the
informant on his death certificate.

Initially, I focused on a woman, but
the lack of available records, espe-
cially because her name changed af-
ter marriage, prompted me to search
for other subjects. Then, I discovered
Cooper’s name in Joseph Franklin’s
“All Through the Night” book. His
distinctive first name captured my at-
tention and motivated me to explore
his background further.

On May 11, 2009, I visited Spo-
kane Memorial Gardens on South
Cheney-Spokane Road with my hus-
band to locate and photograph Coo-
per’s grave to put with my article. We
were directed to the Masonic Lawn
at the cemetery office, specifically
Space 2, Lot 52C. After searching for
over an hour without success, we
returned to the office for assistance.
There, the staff delivered unsettling
yet hopeful news: Sgt. Cooper had
been buried without a headstone be-
cause Public Assistance only covered
burial expenses. Fortunately, they
informed us that he qualified for a

By Patricia
Bayonne-Johnson
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Sgt. Malbert Montgomery Cooper lived
Feb. 2,1887, to April 29, 1979. After
returning from military service, he
made Spokane his home, where he was
later laid to rest.

government-issued headstone as a
veteran, but I needed his discharge
papers to proceed.

I contacted Chuck Elmore, the
administrator of Spokane County
Veterans Services, for assistance
navigating the process. We under-
took a lengthy journey that spanned
six years, during which I met with
Chuck twice to present documents
and photographs relating to Sgt. Coo-
per’s life. Throughout this period,
Chuck maintained contact by sending
regular updates via email-some with
good news and others detailing set-
backs. When asked to locate the next
of kin, I struggled to find viable leads.

Ultimately, the VA denied the
initial request for a government-is-
sued headstone, citing that I was not
recognized as the next of kin. The
Department of Veterans Affairs refer-
enced CFR 38.632, which states that
applicants for government-furnished
headstones must be the veteran’s
direct descendants, authorized rep-
resentatives, or personal representa-
tives.

Chuck escalated the situation by
contacting Sen. Patty Murray’s office;
however, these efforts produced lim-
ited success. The VA said he would
need a court order to obtain the
headstone.

In January 2015, the case took a
positive turn when Chuck enlisted
the help of Nadel Barrett, a Navy
veteran and attorney. With her ex-
pertise, she secured a headstone for
Sgt. Cooper without needing a court
order. Updated regulations made this
change possible, allowing a cemetery
administrator to apply for a govern-
ment-issued headstone without being
the next of kin. This finally enabled
Cooper to receive the honor and rec-
ognition he deserved.

When Chuck received the head-
stone, he informed Kip Hill, a
reporter for The Spokesman-Review.
Hill met Chuck Elmore and Nadel
Barrett at the cemetery for a photo
and an interview published in The
Spokesman-Review on Sunday, May
24,2015. I was credited with bringing
Sgt. Cooper to Elmore’s attention.

I did more than that; I researched
Cooper’s genealogy.

I received a call from Chuck, who
informed me that Sgt. Cooper’s
headstone had been installed. My
husband and I immediately went to
the cemetery to see and photograph
the headstone.

A full military burial ceremony
occurred on May 27, 2015. I had never
attended an Army burial ceremony
before, and it was very moving -
honor Guards, flag folding, the firing
party, and Taps. What a day! Every
Memorial Day weekend, we visit the
cemetery to place flowers and a flag
on Sgt. Cooper’s grave.
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The burial site of Sgt. Malbert Montgomery Cooper.

We're a 'big small town' filled

with Black entrepneurs

FROM THE WATER’S EDGE

Let me confess, I am not one of those
sociologists who loves statistics or find
percentages particularly helpful. I am far
more interested in the conversations they
have the potential to tell. Numbers alone
are not narrative — words are necessary in
order to give them meaning. They provide
a starting point for much bigger conversa-
tions. For example, what do the numbers
say about our day to day lived experiences
in the Spokane/Spokane Valley area? Let’s
look at some numbers and some local/re-
gional positive recognition you might have
missed.

Spokane and the area have a “big small
town” feel. For a city of over 200,000 and
a county population of over half-a-million,
all covering over 1,700 square miles, it’s
surprisingly easy to get to know a lot of
people and their interconnectedness. Our
Black population here has always been a
small fraction of the overall population
yet it’s challenging to get to a significant
percent of us. Although there appears to
be more of us here now than
when my family and I moved
here from Pullman in 1989, we
remain scattered and scarce.

According to the U.S.
Census we have historically
been a small percentage of
the whole in the city and
county. For example, in 1890
the city of Spokane boasted
a population 0f 19,367. There
were only 1,601 Black folks
or 0.9% of the population.
While the white popula- STE
tion in the city climbed ex-
ponentially between 1890
and 1940 our numbers
declined to an all-time low
of 0.5%. What happened?

According to the 2020 census Spokane
city reports a population of well over
200,000 and the Black population at ap-
proximately 5,100 or 2.58%. The Spokane

Valley reports a population of nearly 103,00

and a Black population of approximately

1,500 or 1.39%. No matter how you cut it, if

you are a Black/African American person
living in Spokane or the surrounding area
you feel and experience this place being
overwhelmingly white. However, in spite-
of our low numbers there is some surpris-
ing news!

In January, Vinny Saglimbeni, a KREM
2 reporter, cited a new study by Baldwin
Digital on Spokane/Spokane Valley and
the number of Black-owned businesses
in the area. The numbers in their study
indicate that we are doing better than the
vast majority of cities in the entire Nation
in that category!

According to them, Spokane/Spokane
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Valley ranks
third in

the United
States in
Black-owned
businesses for
every 1,000
Black/African
American
persons

init. They
report 12.46%
Black-owned
businesses for
every 1,000

of us here.
According to
their findings
there are 234
black-owned
business
license holders in our two cities.

Their study lists Bellingham, Washing-
ton, No. 2 nation. You might never guess
who is number one - Corvallis, Oregon!
Corvallis leads the country with 42.68%

Black-owned businesses for every 1,000

Black people. There are

1,743 Black residents in

Corvallis and 74 Black-

owned businesses in the
area. Baldwin Digital took
this data from the 2021
U.S. Census on businesses
(my guess is, that number
includes anyone who holds
abusiness license) owned
by Black/African Americans
and compared it to the Black
population in each area.
After 40 years of living
in the “upper left” which
remains the whitest geo-
graphical region in the United
States I am proud of our recent

ranking and recognition. At the same time,
I am deeply curious to know more about
who our local Black entrepreneurs are.
I would like for someone to add voice to
those reported numbers by highlighting
their individual stories and to make finding
them easier rather than hard.

It sounds like we need to do a better job
getting the word out about our Black en-
trepreneurs and not just for the good of the
Black community but for the good of the
entire region! Spokane/Spokane Valley are
likely to continue to have the feel of a “big
small town” and our Black numbers are
likely to stay a small percent of it. Howev-
er, a surprising number of us are all about
business! Congratulations! This is my view
from the water’s edge.

By Dr. Robert L.
“Bob” Bartlett

THE BLACK LENS
CONTRIBUTOR

BUSINESS schapy
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Dr. Bartlett is a retired educator. He retired
from Gonzaga University in 2007 and
Eastern Washington University in 2020.

KAZUKO WELLNESS

GRIEF IN BLOOM

When sadness and joy co-exist

By Jasmine
Linane-Booey

THE BLACK LENS
CONTRIBUTOR

Wellness Invitation

Breath Practice

* Close the eyes and take three full breaths.

* Let the breath become circular - no breath holds
at the top or bottom, simply let the breath flow in a
continuous circular motion.

» Witness how your inhales gently become your
exhales and your exhales become your inhales.

« Stay here for several breaths - as long as feels good.

Reflection Question

* What is blooming for me right now?
¢ Where do you feel joy in your life? In your body?

* What may be breaking down, becoming compost?
¢ Where do you feel grief in your life? In your body?
Reminder: Grief comes when anything that was, no
longer is. This can be a loss of a loved one, employment,
relationship ending or shifting, moving, etc.

* Who is one person | can connect with?

Breathe in.

Breathe out.

Begin.

Spring - no matter how

¢ Make a plan - connect. The grief and joy are all
meant to be shared.

long the lead up, no matter
how many signs of change
show themselves, Spring
sometimes feels like deep
sleep in a dark room when
suddenly the curtains rip
open and the lights flick
on. Jarring. This time is
an invitation, sometimes a
pushy one, to show more of
ourselves to the world.
We’ve been resting in
darkness, hidden under
layers, cocooned in the slow
pace of short days and fro-
zen nights. Then, as if sud-
denly, the sun comes out to
say, “show me your knees
and shoulders”. Nature
bursts with life and color
and it is a process. When I
look at leaves unfurling on
trees and tulips pressing
up from the Earth, I think
of the stretch marks on the
backs of my legs at age 11
when my bones grew so fast
my skin couldn’t keep up.
The dull ache of age in my
muscles. As if the stretch,
the sensation, the tension,
the pain was simultaneous-
ly preparing me for what
will be and softening the
child-like innocence of my
body to release what was.

The sensations of transi-
tion, of change, of move-
ment are complex. In this
time of the year we hold
both joy, hope, possibility,
a surge in energy — and all
at once, the darkness from
winter lingers on the skin.
The space between what
was and what is - is grief.
The ache of love of energy,
of plans, of hope with no-
where to land. In the midst
of all this blooming life,
we are reminded of what
no longer is. Grief arrives
in waves, sometimes soft,
sometimes crashing.

It often feels like we
can only hold one thing
at a time: grief or joy, life
or death. But as whole
humans, whole souls, we
are everything, all of it, all
at once.

I am the playful little girl
growing faster than I un-
derstand. I am the stretch
marks pushing me into ma-

turity. I am the carelessness,

the liberated joy, and the
sudden, deep, sometimes
critical self-awareness and
doubt. I am joy and T am
despair.

We are all of it all at

once. Grief doesn’t ask to
be healed before we bloom.
It just wants to fortify the
journey.

You are the blooming
and the breaking. The
warm sun on your skin and
the cold rigidness in your
bones. You are laughter at
the dinner table, even with
an empty seat. You are the
tears that come without
warning. Grief doesn’t
cancel joy. It just reminds
us how much we’ve loved,
lived, existed.

This season doesn’t ask
you to be fully healed. It
asks you to open - even if
it aches. Even if part of you
still longs for winter’s quiet.
Do it with a hug, do it with
community. Spring!

Witness the breathable
discomfort, the sensation in
the blooming. Let the joy be
messy and full and whole.
Let the grief walk with you
into the light.

Jasmine Linane-Booey
of Kazuko Wellness

is a Somatic Energy
Guide. Contact hello@
kazukowellness.com for
more.
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clarity.

Mental Health is
Health

In our conversation, we
talked about how mental
health is connected to ev-
erything. “The research
shows that Black people
are dying because of poor
health outcomes - and
mental wellness is part of
that story,” Carothers said.

Too often, she explains,
our community treats men-
tal wellness as an after-
thought. Historical trauma,
systemic inequities, and
a cultural legacy of “just
getting by” can all obscure
the signs of stress, anxiety,
or depression. Many of us
carry burdens so deeply
embedded they've been
normalized.

“We are passing it on.
We’re carrying things we
were never meant to carry.
And sometimes we don’t
realize it until we begin to
wonder: ‘Why are things
still like this?” That’s when
it’s time to reach out. You
don’t have to wait until a
crisis.”

Finding a Therapist:
Start Where You
Are

When asked how to even
begin the journey toward
therapy, Carothers is direct.

“It’s frustrating” she
said. “I’'m not going to su-
garcoat that. Systems are
messy. But the moment
you recognize something is
wrong and ask a question —
that’s a big deal”

For those seeking help,
she recommends starting
with someone you trust: a
doctor, a professor, a friend
who’s been through ther-
apy or even community
groups. Online resources
like Psychology Today or
employee assistance pro-
grams (EAPs) can offer en-
try points. But Carothers
cautions that not all thera-
pists are listed online, and
many face limitations due
to insurance, waitlists, or
licensing boundaries.

Insurance, she notes, is
often one of the biggest de-
terrents.

“Some providers don’t
take certain types of insur-
ance, or clients get dropped
after sudden policy chang-
es,” she said. “And since the
pandemic, waitlists have
exploded.”

She encourages people
to ask about sliding-scale
fees or community-based
support programs. For ex-
ample, some organizations
in Washington cover up to
10 sessions for Black and
Brown clients seeking cul-
turally responsive care.

When It’s Not
Working

A central takeaway from
the conversation is this:
clients have power, even if
the system makes them feel
otherwise.

“It’s all about you,” she
said. “If something doesn’t
feel right - say it. If the
therapist talks more about
themselves than they listen
to you - run. If you don’t
feel heard or supported,
you can leave.”

Carothers recommends
giving a therapist one to
three sessions. The first vis-
it is often focused on paper-
work and assessment. By
the second or third session,
a client should feel a sense
of rapport and trust - or at
least the potential for it.

“Youre the expert on
your experience,” Caroth-
ers said. “The therapist is
there to help you sort it out,
not define it for you.”

What is Informed Consent
in Mental Health?

Informed consent is a foundational ethical and legal
practice in mental health care that ensures clients

include:

understand and agree to the terms
of therapy before treatment begins.
It is a transparent process that
prioritizes the client’s autonomy,
rights, and safety.

Key elements of informed consent

Understanding the nature of therapy -
Clients must be informed about what therapy involves,
including the techniques used, potential benefits, risks,
and alternative treatment options.

Clarity about roles and expectations -
This includes the therapist’s qualifications, the client’s
role, the scope of services, and boundaries of the

therapeutic relationship.

Confidentiality - Clients are informed about
how their information will be protected, the limits
of confidentiality (e.g., risk of harm, mandatory
reporting), and how records are maintained.

Voluntary participation - Clients must enter
therapy willingly and have the right to withdraw at

any time without penalty.

Documentation - Informed consent is typically
documented through a signed form, but it is also
an ongoing dialogue throughout the therapeutic

relationship.

Informed consent empowers clients to make
decisions about their mental health care with full
awareness, supporting both ethical practice and
trust in the therapeutic process. Learn more at
societyforpsychotherapy.org/informed-consent-
in-clinical-practice-the-basics-and-beyond or by
scanning the accompanying QR code.

It is entirely reasonable
- and even necessary - for
clients to assess whether a
therapist is the right fit for
them. This can include ask-
ing questions, interviewing
the therapist beforehand,
and reviewing their ap-
proach to ensure it aligns
with the client’s needs and
values. Clients also have ev-
eryright to expect that ther-
apists follow professional
and ethical guidelines, such
as informed consent, which
outlines what to expect
from therapy, confidential-
ity policies, and the client’s
rights. Taking these steps
isn’t overstepping - it’s part
of being an informed and
empowered participant in
your own care.

“Therapists are held to
ethical standards,” Caroth-
ers said. “If something
crosses the line, it’s OK to
report it. This is serious
work - lives are at stake.”

The Role of Race,
Culture and Lived
Experience

The interview took a
nuanced dive into what it
means to seek therapy as a
Black person. Representa-
tion matters - but not in a
one-size-fits-all way.

“Before I did research, I
would’ve said racial identi-
ty is important. Now I say
it’s extremely important,”
she said.

Carothers notes that
many Black clients - herself
included - seek providers
who share cultural knowl-
edge, understand systemic
racism, and can hold space
for racial and cultural trau-
ma without needing it ex-
plained.

It is also important to
realize that the Black com-
munity is not a monolith.
While racial and cultural
alignment in therapy is of-
ten beneficial, Carothers is
transparent about the com-
plexity of this relationship.
She shares that having a
Black therapist doesn’t al-
ways guarantee a good fit.
Cultural differences, gen-
erational gaps, religious
or patriarchal values, and
varying views on gender
or sexuality can create ten-
sions even within same-
race therapeutic relation-
ships.

Sometimes, she shares,
non-Black therapists for
specific needs, such as med-

ical trauma, can be effective
as well. It is nuanced.

Bias, stereotyping, and
even inappropriate famil-
iarity - like therapists using
slang or personal anecdotes
to “connect” - can create
discomfort or even harm.
In her own dissertation on
anti-Black racism in clini-
cal settings, every partici-
pant reported some form of
racial bias in therapy.

“We need therapists who
can listen actively, advo-
cate: she says and empha-
sizes that being culturally
humble is paramount. “If
I'm talking about advocat-
ing for my child in school,
I don’t want to explain why
that’s exhausting,” elabo-
rates Dr. Carothers.

It is not your job, as the
patient, to endure situa-
tions like this. “You can
leave,” she firmly states.

Creating What We
Need

Near the end of the con-
versation, Dr. Carothers
offers a vision: a low-risk,
collaborative community
space to learn and talk to-
gether about our wellness,
outside of the formal struc-
ture of therapy.

She’s not alone in this
vision. The call for commu-
nity-based wellness spaces
- a modern-day version of
what once happened or-
ganically in churches, bar-
bershops, or even golf clubs
- is thinking outside the
box. Her invitation is clear:
“If any Black therapists
want to come together to
form something, so we can
be more intentional about
supporting our community
-let’sdoit”

Final Words:
Rewriting the Script

To those hesitant to seek
help because “that’s not
what we do,” Dr. Caroth-
ers offers this: “For over
400 years, people have de-
manded certain behaviors
from Black folks. Those
demands may not look the
same today, but they’re still
here. That weight we car-
ry? We were never meant
to carry it alone.”

Healing begins with
naming what we carry.
Therapy can be part of
that journey - not as a final
destination, but as one of
many tools in our pursuit of
wholeness.

Key Takeaways From Dr. Charina Carothers
1. Understand How Mental Health Issues Manifest in The Black

Community

Dr. Charina Carothers emphasizes that mental health cannot be separated from the cultural
and systemic experiences of Black individuals. She notes that the way Black people experience
and process trauma is deeply shaped by intergenerational cycles, anti-Black racism, and
systemic inequality. These factors affect not only how symptoms manifest but also how mental
health needs are expressed and perceived - both internally and by healthcare providers. She
underscores the need for culturally-informed care that doesn’t minimize or misinterpret these

experiences.

2. Fast Diagnosis for Convenience vs. Quality Care

Carothers warns against how some providers rush to label Black patients, often for the
convenience of treatment rather than truly understanding the individual’s context or needs.
She shares that misdiagnosis is common and deeply harmful - particularly when rooted in
limited understanding or biased assumptions. This can be especially damaging for Black clients
who already face barriers in being heard and taken seriously.

4. The Danger of Using Trends to Self-Diagnose in the Information Age

Carothers expresses concern over the rise in self-diagnosis, especially among youth
influenced by social media platforms like TikTok. She explains that while access to information
can be empowering, it can also lead to inaccurate or harmful assumptions. Labels like ADHD or
“being on the spectrum” are often adopted casually or without clinical evaluation, which can
negatively impact how young people understand themselves and are treated by others.

“We’re in an information-heavy time ... but not everyone is on your side, and labels can be
misused or weaponized - especially against us.”

Dr. Charina Carothers is a licensed clinical social worker and Director of Equity and Belonging
at the University of Washington. Her research and clinical practice center on culturally
responsive care and dismantling systemic bias in mental health. She is the author of Unheard
Voices, Unseen Biases: Reframing Social Work Through Anti-Black Racism and her dissertation,
Navigating Mental Health Disparities, explores anti-Blackness in clinical settings.

CIRCLE UP
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der-practiced” resonated.
Her words provided a
place to move toward
rather than a helpless
paradigm of inevitable
inertia from the fixed
idea of a deficiency of
self. Her construction
also feels important for
this moment. Societally,
we are treating folks as
increasingly disposable.
We ghost, we deport, we
incarcerate, we distance,
we evade. That’s a choice.
Books advocate for us to
“let them (go).” After all,
renegotiating relation-
ships after a rupture com-
monly requires herculean
effort. Simultaneously
staying with ourselves as
we reach out to connect
with others can demand
immense labor. Good
modeling seems scarce.
Communally, we appear
somewhat under-prac-
ticed at saying in right
relationship, especially
when things get hard.

But circles - a restor-
ative practice and tool
- serve as an antidote to
this ailment. Circles —
according to author Kay
Pranis are “old things
made new” - ancient yet
evolving Aboriginal jus-
tice tech from a variety of
cultural lineages designed
to enhance kinship. Cir-
cles can be held for many
reasons — support, com-
munity building, conflict
resolution, reintegration,
and celebration. Addi-
tionally, well-facilitated
circles

e Honor the presence
and dignity of every par-
ticipant

¢ Value the contribution
of every participant

e Emphasize the con-
nectedness of all things

e Support  emotional
and spiritual expression;
and

* Give equal voice to all

Resources to learn more
* The Little Book of Circle Processes by Kay

Pranis

* Collective Justice You Tube Video: youtu.be/

p06xeDFfMaU

* Join Building Restorative Community (BRC)’s
mailing list: brcspokane@gmail.com

e Personally, circles are
changing my capacity to
handle difficult conversa-
tions. They have lessened
my skill gap, equipping
me with transferable tools
through tangible appli-
cation for use in those
situations where 1 strug-
gle. However, I think it’s
important to pause here
for a confession. Because,
although I've proselytized
circles for a while, T only
became a true believer
once I stopped intellec-
tualizing their value and
started experiencing them
regularly. Kind of a walk-
ing cliché. Stepping right
into Fred Hampton’s wis-
dom: “Theory is cool, but
theory without practice
ain’t sht” And practice
is how these tools have
survived. We owe an im-
mense debt of gratitude
to the circle keepers, who
safeguarded these justice
prototypes, refined over
eons of experience and
passed down through gen-
erations.

For me, circle work has
proved to be profound
work, but don’t take my
word for it, some truths
should just be experi-
enced. You should talk, sit
and breathe your way into
knowing.

Circles teach me every
time I enter one. This is
still true despite my re-
currently mistaken mind-
set that they won’t, which
usually occurs sometime
before I enter. Here’s how
it can play out. Generally,
I come into a circle hot — a
little too hot - likely from
all my rushing around.
The fever dreams of

hyper-efficiency brought
on by the busy-ness of this
American life. I arrive as

a golden child steeped in
insistent Western ways,
means, and values of be-
ing and relating, carrying
traces of that swirling
energy.

Yet, the circle accepts
me anyway. It welcomes
me in whatever state
I arrive, including my
altered state of disbelief
over its values of simplic-
ity and slowness. Every
time, after a few minutes,
a shift begins. My body
settles. The soothing
rhythm of an explanation
of process and purpose
and the opening cere-
monial round feel like a
repose. My body notes the
change before my brain.
I'm grounded. Suddenly, T
can better observe myself.
I find myself sighing, roll-
ing my neck, and regulat-
ing my breathing, eventu-
ally my emotions as well.
The first shift is physical.
It soon gives way to the
second - a psychological
shift that typically ushers
in a calmer sense of
well-being - a beckoning
to just “let it be.”

When things are really
good, I am able to accept
the invitation to deep
listening. When I can
attune for understanding
rather than the typical
response after internal
rehearsing. Often by this
point, 'm marveling,
realizing that I've done
way more listening than
talking, but that act is
generative. Our combined

See CIRCLE UP, 16
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teams that drive results.
A Harvard and NYU
Stern alum with a career
spanning Deloitte, ABC
News and Bloomberg,
Kibi brings a rare blend
of corporate insight, cul-
tural fluency, and cre-
ative vision to her coach-
ing practice. Her work
is grounded in one core
mission: “Bringing hu-
manity back to business.”
Kibi will highlight the
vital importance of self-
care in our advocacy
work in an event titled
“Rested Rebel Experi-
ence: Rest is not Retreat.”
As we engage in the
challenging but neces-
sary fight for equality
and justice, it’s crucial
to remember that our
well-being is intertwined
with the strength of our
movement. Advocacy
takes a toll, and to be ef-
fective in our efforts for
change, we must also
prioritize our health and
resilience.
A transformative well-
ness and leadership ex-

perience for Spokane’s
nonprofit and commu-
nity leaders who are at
capacity - and ready for

something more pro-
found.
In honor of Men-

tal Health Awareness
Month, this workshop of-
fers a radical reset rooted
in rest, community, and
cultural restoration. The
event blends personal
insight, robust strategy,
and experiential practice.
Kibi’s work centers on
helping mission-driven
leaders manage capacity,
communicate intention-
ally and lead high-func-
tioning teams that drive
meaningful results.

This isn’t just a work-
shop - it’s a gift to the
community.

What to Expect

An immersive, restor-
ative session that includes:

e A grounding wellness
experience designed to
soothe the nervous sys-
tem and support collective
healing

¢ Kibi’s signature talk:
Rest Is Not Retreat — re-
framing rest as a lead-
ership imperative, not a
luxury

* Reflection + group dis-
cussion on guilt, boundar-
ies, and sustainable capac-
ity

e Cultural insights
into Black collectivism
vs. White transactional
norms

e Light refreshments
and a space designed for
care, comfort, and connec-
tion

The Spokane NAACP
invites you to join us in
this enlightening conver-
sation. We will explore
mental and emotional
health strategies while
pushing for progress. Let’s
take this opportunity to
learn, grow, and support
one another as we strive
to make a lasting impact in
our communities.

Spokane Branch

REBEL
e

FACILITATED BY: KIBlI ANDERSON, EXECUTIVE
COACH & EMMY AWARD-WINNING STORYTELLER

TOO MANY OF US ARE LEADING ON EMPTY.
THIS EVENT IS YOUR INVITATION TO PAUSE, REFLECT,
AND RECONNECT—NOT JUST WITH YOURSELF BUT
WITH A COLLECTIVE VISION FOR SUSTAINABLE

LEADERSHIP.

THURSDPAY, MAY 15, 6:30 PM
SCC, BLDG & STUDENT LAIR

FREE PARKING
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MIA LOVE
(MARCH 23, 2025)

As the daughter of two Haitian
immigrants, Mia Love marked the
history books in 2015 when she
became the first Black Republican
women to be elected into the House
of Representatives. Love also served
as the first Black mayor of Saratoga
Springs, Utah from 2010-14.

KENNETH SIMS

(MARCH 21, 2025)

Kenneth Sims began his legacy with
the University of Texas Longhorns
earning both All-American honors
and team MVP twice. As a overall

No. 1 draft pick in 1982, Sims played
with the Patriots for eight seasons
where he appeared in the 1985 Super
Bowl. Sims received College Football
Hall of Fame honors in 2021.

GEORGE FOREMAN
(MARCH 21, 2025)

After winning a gold medal in the 1968
Olympic games, George Forman became
a pro boxer and a staple name in
household grills. Foreman earned the
world heavyweight champion title when
he beat Joe Frazier in 1973 and again as
the oldest champion in heavyweight
history after defeating Michael Moorer
at the age of 45.

DERRICK GAFFNEY

(MARCH 17, 2025)

University of Florida star wide receiver,
Derrick Gaffney set the long-standing
record for the Southeastern Conference
and the Gators when he caught a 99-yard
pass in 1977 also tying the NCAA record.
Gaffney spent six seasons with the Jets
after being drafted in 1978. His legacy
continued when his s son, Jabar, attended
UF and was drafted in 2002.

—~

JOE HARRIS

(APRIL 15, 2025)

Sgt. Joe Harris served in the U.S. Army’s
first all-Black parachute infantry
battalion where he helped protect the
U.S. from Japanese balloon bombs. With
his group nicknamed the Triple Nickles,
Harris had over 70 combat jumps and
was believed to be the oldest WWII
paratrooper before he passed at 108.

ALICE TAN RIDLEY
(MARCH 25, 2025)

Shortly after moving to New York City in
to continue her career as a teacher,
Alice Tan Ridley started to sing in the
subway. Ridley became a 30-year
mainstay in the city because of her
compelling sound that carried her to an
‘America’s Got Talent’ audition. Making
it all the way to the semi-finals, Ridley
went on to become an acclaimed artist.

RAY SEALS

(APRIL 4, 2025)

Ray Seals took the unconventional route
on his journey to the NFL skipping
college play and going straight to the
semi-pro Syracuse Express in hopes of
helping his family financially. Seals’ hard
work paid off earning his first NFL
contract with the Buccaneers. Seals
played in the NFL for eight years
appearing in Super Bowl XXX with the

Steelers.

GEORGE FREEMAN

(APRIL 1, 2025)
' i

Chicago native George Freeman was a
jazz guitarist who spent his entire
lifetime performing. Making a name for
himself as a teen by pla{mg in the local

clubs, with legend Char

ie Parker and

later touring with Gene Ammons,
Freeman was a dedicated artist and
composer with a sound that brought
light into every room he played in.

/.

JUNE 2, 2012 - APRIL 13, 2025

In Loving Memory of
adrah June NIYIIIIIIIIIIEI

From the family of Sarah

With heavy hearts, we announce the
passing of our beloved Sarah June Niy-
imbona, who left this world far too soon
on April 13, 2025, at the tender age of
12. Born on June 2, 2012, Sarah brought
light and color into the lives of everyone
who knew her. She was a gifted artist
whose drawings spoke the words her
heart sometimes couldn’t express. Her
creativity also shone through in the in-
tricate braids she lovingly styled, and
the volleyball games she gave her all to.

Sarah found solace in music - it
was her therapy, her com-
fort and her safe place.
Through the darkest
times, she turned to mel-
odies and lyrics to help
her navigate life’s chal-
lenges.

Despite her long and
difficult battle with de-
pression and anxiety,
Sarah fought with re-

markable strength,
resilience and grace.
She made mean-
ing- ful progress, and she
tried - so  very hard-to stay.

Her sudden passing leaves a void that
cannot be filled. She is survived by her
loving mother, Nasra Gertrude, and

CURTESY
Sarah June Niyimbona died on April 13.

Her story is a reminder that behind ev-
ery smile, there may be battles unseen-
and that kindness and connection can
mean everything.

her cherished siblings: Asha Joseph,
Hashim Victor, Mugisha Constance,
Isaiah Teah, Isaac Cameron and Em-
manuella Prince. Each of them carry a
piece of Sarah in their hearts - a mem-
ory, a laugh, a hug or a song they shared
together.

Sarah was more than her struggle.
She was love, light, talent and potential.

We will miss her more than words
can say. May she find the peace she
searched for, and may we honor her
memory by loving a little harder, listen-
ing a little closer, and holding on to each
other a little tighter.

Rest peacefully, sweet Sarah. You
were never alone. You were always
loved.

SARAH'S LIGHT

Black Lens Community Contributor

The melody in her heart
Appears in her smile
Struggles within were
A rhapsody carried
So fragile
She was light with brightness in her eyes
Light that she found in between the sighs

We will not forget the times that gave us
memories to share

These are the moments
That will breathe fresh air
Sarah’s memory we will handle with care
She will not be forgotten
In the words of our prayers.

Black Lens editor
April Eberhardt
poses with
longtime NAACP
leader Dr. Hazel N.
Dukes at the 115th
NAACP National
Convention in Las
Vegas, which took
place in July 2024.
Dukes died on
March 1.

APRIL EBERHARDT/
THE BLACK LENS

Nation mourns passing of
NAACP leader, trailblazing
icon Dr. Hazel N. Dukes

By Black Lens news and wire reports

Dr. Hazel N. Dukes passed away on
March 1. The death of the New York
state Conference president and organi-
zational leader, was mourned national-
ly. Dr. Dukes was also a member of the
NAACP National Board of Directors,
the Executive Committee and an active
member of various Board of Directors
sub-committees. She also served as
President of the Hazel N. Dukes & Asso-
ciates Consultant Firm and held sever-
al leadership positions within her New
York community.

NAACP Chairman of the Board,
Leon W. Russell, NAACP Vice Chair
of the Board, Karen Boykin Towns,
and NAACP President & CEO, Derrick
Johnson, released the following joint
statement on March 1: “No words can
convey the devastation that this loss
brings upon us as individuals, and the
NAACP as an organization. Dr. Hazel N.
Dukes, known to many as ‘Ma’ was a liv-
ing embodiment of the NAACP. She led
with conviction, always put her com-
munity first, and stood up to those who
tried to bring us down. From leading
our National organization to carrying
our New York State Conference, serving
as a passionate voice on our National
Board of Directors, and mentoring our
youth, there is no corner of the move-
ment that has been untouched by Dr.
Dukes’ legacy.

“While she may have passed on,
hers is a legacy that will outlive us all.
The NAACP is proud to have served as

a home, and our members and fellow
leaders an extended family for a force
of nature, and source of light as bright
as Dr. Dukes. Our hearts are with the
Dukes family as we hold her memory
close to our hearts while carrying the
torch she lit”

Dr. Dukes received the Association’s
highest honor, the Spingarn Medal, at
the 114th National Convention in Bos-
ton, Massachusetts. The medal was pre-
sented by Hillary Rodham Clinton, who
commended Dr. Dukes for her many
decades of service to the people of New
York and her dedication to bettering
the lives of Black Americans across the
country.

A daughter of the South turned Har-
lem legacy, Hazel was born in Mont-
gomery, Alabama, where her father
taught her to question racial segrega-
tion, and her community showed her
the power of organizing, according to
the NAACP. After her family’s migra-
tion to New York in the 1940s, Dr. Dukes
got involved in the movement for racial
equity across healthcare, education and
housing, the NAACP stated, and was ul-
timately selected by President Lyndon
B. Johnson to the Head Start program.

Dr. Dukes began her leadership at
the NAACP in the 1990s, and has been
a leading voice in the organization for
nearly 40 years, the NAACP said, but
her list of accomplishments runs long.
Most recently, she made history by be-
coming the first civilian person in the
United States to administer the oath of
office to a governor - Kathy Hochul.
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3 Performance Institute

= Sports performance and
physical therapy by Louis Hurd
l1l. (509) 869-2344 or Louis@
spokane3pi.com. 211 W. Second
Ave., Spokane, 99205. Online at
spokane3pi.com.

4AM Vintage - Vintage
clothing store owned by Chris-
tian Jones. (832) 652-4580

or coojones4am(@gmail.com.
1009 N. Washington St., Suite
A, Spokane, 99201. Instagram:
4am.spokane.

A Do Good Cleaning Ser-
vice LLC - Janitorial service by
Daryl Givens Jr. (509) 714-8113
or dgizzle21@gmail.com.

A Man & A Truck - Junk
removal by Demetrius Bell.
(509) 319-8860, (509) 319-7126
or amanandatruckspokane@
gmail.com.

A Truly Reliable Cleaning
Services LLC - Janitorial
service by Tatiana Ross. (678)
974-6907 or trulyreliableclean-
ing@gmail.com.

A Woman’s Worth - \Woman
Empowerment Group by Gaye
Hallman. (509) 290-7687, (509)
385-7074 or ghallman@aww.
community. 59 E. Queen Ave,,
Suite 210, Spokane, 99206.
Allie & Austin Accounting
Services - Bookkeeping by
Dorothy Hood. (509) 242-3324
or dhood@allieaustin.com. PO.
Box 142207 Spokane Valley,
99214.

Allowing Change, LLC.

= Pre-Licensed Marriage and
Family Therapist, Certified Life
& Relationship Coach Brittney
Richards (she/her). (509) 795-
0376 or allowingchangelc@
gmail.com. 9 S. Washington St.,
Suite 420, Spokane, 99201.
Andrews Care - Assisted
Living Facility for Adults with
Disabilities owned by Ashley
Andrews. (509) 939-7218 or
ashandrews@comcast.net.

PO. Box 1629, Veradale, Wash.,
99037.

BrewCity Flash Photogra-
phy - Photography services.
(509) 862-9057 or email alex-
anderlockett@icloud.com On
Instagram @BrewCityflash33
and Facebook as Leon Lockett.
Spokane Beard Papa’s -
Cream puff bakery owned by
Marc Bryant. (509) 290-5128
or spokanebeardpapas@gmail.
com. 480 8 E. Sprague Ave,,
Suite 204. Spokane Valley,
99212.

Beauchamp and Chase

= Luxury Soaps and Comfort
Wear by Genesis Veronon.
(509) 608-1511 or beaucham-
pandchase@gmail.com.
Bethely Entertainment
Group = Owned by Michael
Bethely. (509) 710-1338 or
mbethely@be2become.com.
P.O. Box 28931, Spokane, 99228.
Betty Jean’s BBQ - Restau-
rant owned by Omar Jones.
(509) 828-5931 or bettyjeansb-
bg@yahoo.com. 2926 E. 29th
Ave, Spokane, 99223. Online at
www.bettyjeansbbg.com, Ins-
tagram: Betty_jeans_bbag and
Facebook: Bettyjeansbba.
Black London’s - Barber-
shop. 1618 W. Second Ave,,
99201, and 904 E. Wellesley
Ave,, 99207. (509) 537-1188 and
(509) 309-7155. On Facebook
as Black London’s.

Brendan Blocker Realty
Services - Real Estate Agent
Brendan Blocker. (509) 290-
9645 or brendan.blocker@
gmail.com. 4407 N. Division
St,, Suite 200, Spokane, 99207.
Online at brendan.spokanearea-
realestate.com or Facebook:
Blocker Real Estate.

Brittany Trambitas Hair
Design = Natural hair stylist
Brittany Trambitas. (509) 768-
3925 or btrambitas1228@gmail.
com. 802 E. 29th Ave,, Suite 14,
Spokane, 99203.

Bummy Boss Clip’s &
Beauty Supply - NorthTown
mall hair care. (509) 315-8963
or visit bummybossclips.ap-
pointedd.com.

B & B Pro Video - \Video
Production by DeShawn Bed-
ford and Michael Bethely. (509)
818-0864 or admin@bbpvideo.
com. 1011 W. Railroad Alley, Suite
100, Spokane, 99201. Online at
bbpvideo.com.

Cascadia Public House -
Restaurant owned by Jordan
Smith. (509) 321-7051 or info@
cascadiapublichouse.com. 6314
N. Ash St., Spokane, 99208.
Chicken-N-More - Restau-
rant owned by Bob and Teresa
Hemphill. (509) 838-5071 or
manysmiles@comcast.net. 4147,
W. Sprague Ave,, Spokane,
99201.

Clear View - Window clean-
ing by Limmie Smith. (509)
319-7526 or fresh00274@icloud.
com. 3011 E. Columbia Ave., Apt
3, Spokane, 99208.
Compassionate Catering
LLC - Catering services. (509)
934-1106 or compassionca-
tering2023@gmail.com. 1014

' R '

N. Pines Road, #120, Spokane
Valley, 99216.

Dennis Mitchell Empower-
ment Seminars - Education
services by Dennis Mitchell.
(509) 981-0646 or dennis-
speaks@gmail.com. 9116 E.
Sprague Ave,, Suite 66, Spokane
Valley, 99206.

DM & Owl - Vending service
by Deandre Meighan. (702) 954-
2562 or dm.owl247@gmail.com.
Discovery Counseling
Group LLC - Mental/Be-
havioral Health Counseling by
Melissa Mace. (509) 413-1193

or info@discovery-counseling.
org. 1008 N. Washington St.,
Spokane, 99201.

Ebony Hair Salon - Salon
owned by Pam Thornton. (509)
325-4089 or ebhair3@yahoo.
com. 3125 N. Division St., Spo-
kane, 99207.

Ethan Mendoza-Pena
Insurance Agency, LLC -
Insurance Agency owned by
Ethan Mendoza-Pena, M.A.
(509) 590-4726 or emendoza@
farmersagent.com. 2010 N.
Ruby St., Spokane, 99207.
Exclusive Barber Shop -
Barber shop owned by Keno
Branch. (509) 862-4723 or
branchingoutbiz@gmail.com.
1423 N. Argonne Road, Spokane
Valley, 99212.

Fantasy Kleaning LLC -
Commercial Janitorial Service
by Nathaniel Harris. (509)
890-0819 or fantasy.kleaning@
gmail.com.

Fresh Soul - Restaurant
owned by Michael Brown. (509)
242-3377 or spokanereunion@
gmail.com. 3029 E. Fifth Ave,,
Spokane, 99202. Online at
freshsoulrestaurant.com.
Gorilla Park Music - Music
production by Brandon Batts.
(256) 642-6463 or gorillapa-
rk2@gmail.com.

I Hear You Sis LLC - Nu-
trition/health coaching by
Prosparetti Coleman. (509) 995-
7044 or ihearyousisl@gmail.
com. Online at www.ihearyousis.
com, TikTok: tiktok.com/@i.hear.
YOu.Sis.

Inter-Tribal Beauty - Master
esthetician, Reiki practitioner
and TV/film makeup artist Oc-
tavia Lewis. (509) 201-8664 or
octavia@intertribalbeauty.co. 59
E. Queen Ave,, Spokane, 99207.
Online at www.intertribalbeauty.
com, Instagram: instagram.com/
inter_tribal_beauty/.
JSandoval Real Estate -
Real Estate Broker Jacquelynne
Sandoval. (509) 460-8197 or
JSandoval@windermere.com.
1620 E. Indiana Ave.,, Suite

1250, Spokane Valley, 99216.
Instagram: instagram.com/the-
realestateauntie/.

Koala Koi Massage - Mas-
sage therapy by Joy Robinson.
(509) 900-8968 or koalako-
imassage@gmail.com. 1008 N.
Washington St., Spokane, 99201.
Lacquered and Luxe - Nail
salon owned by Lisa-Mae
Brown. (509) 993-7938 or
brownlisamae@yahoo.com.

33 E. Lincoln Road, Suite 205,
Spokane.

Larry’s Barber & Styling

= Barbershop owned by Larry
Roseman Sr. and operated with
Master Barber QC. (509) 869-
3773 or lirbarberman@aol.com.
3017 E. Fifth Ave,, Spokane,
99202.

League of Women for
Community Action, Non-
profit, dba Southeast Day
Care Center - Nonprofit Child
Care Center owned by League
of Women for Community
Action and Sug Villella, day

care director. (509) 535-4794
or lwca.gmail@hotmail.com.
2227 E. Hartson Ave., Spokane,
99202. Online at www.south-
eastdaycare.org.

Legacy Barbershop -
Barbershop owned by Dougie
Fades. (509) 315-8312. 28 E.
Sharp Ave,, Spokane, 99202.
Lilac City Legends Inc. -
Professional sports team owned
by Michael Bethely. (509) 774-
4704, info@lilaccitylegends.com
or michael@lilaccitylegends.
com. 631S. Richard Allen Court,
Suite 205, Spokane, 99202.
Also at PO. Box 28931, Spokane,
99228.

Mary Kay - Beauty Consultant
Nicole Mills. (509) 666-4929,
(252) 365-4971 or MKwith-
Nicole@gmail.com. Online at
mkwithnicolewordpress.com,
Facebook: facebook.com/MK-
withNicoleM.

Maxey Law Office - Lawyer
Bevan Maxey. (509) 326-0338
or info@maxeylaw.com. 1835 W.
Broadway Ave., Spokane, 99201.
Mo-Nu Hair City - Wig
retailer Jackie Douglas. (509)
443-3193 or jazzyjackie9@
yahoo.com. 4750 N. Division St
Spokane, 99207.

Moore’s Boarding Home

= Residential care by Betsy Wilk-
erson. (509) 747-1745 or betsy@
mooresassistedliving.com. 1803

W. Pacific Ave., Spokane, 99201.
MoVin Properties - Prop-
erty management by Latrice
Williams. (509) 565-0325 or
movinproperties@gmail.com.
5723 N. Division St., Spokane.
Natasha L. Hill, P.S. - Lawyer
Natasha Hill. (509) 350-2817,
(509) 3571757 or natasha@
nlhlawoffices.com. Patsy Clark
Mansion, 2208 W. Second Ave,,
Spokane 99201.

New Beginnings Hair &
Beauty Salon - Hair styling
and braiding salon owned by
Stephanie Tullos-Brady. (509)
475-3556 or tullos_stephanie@
yahoo.com. 3019 E. Fifth Ave,,
Spokane, 99202.

New Developed Nations -
Level 1& 2 Substance Use and
Mental Health Outpatient Facil-
ity owned by Rickey “Deekon”
Jones. (509) 964-1747 or info@
newdevelopednations.com.
3026 E. Fifth Ave. Spokane,
99202.

Nina Cherie Couture -
Bridal boutique owned by Nina
Nichols. (509) 240-1782 or
info@ninacherie.com. 827 W.
First Ave,, Suite 109, Spokane,
99201.

Operation Healthy Family
= Dental and youth programs
by Tommy Williams. (509)
720-4645 or tommy@ohfspo-
kane.org. Good News Dental

is located at 3009 S. Mount
Vernon St. at (509) 443-4409.
Emmanuel Fitness is located

at 631S. Richard Allen Court at
(509) 822-7058.

Parkview Early Learning
Center - Early Learning Center
owned by Luc Jasmin. (509)
326-5610 or parkviewelc@
gmail.com. 5122 N. Division St.
Spokane, 99207.

Pro Mobile Auto Detail LLC
= Auto detailer Antonio Holder.
(509) 995-9950 or antonio@
spokanepromobile.com.
Providential Solutions -
Counseling and coaching by
Charina Carothers, LICSW. (509)
795-0150 or info@psurnotal-
one.com. Richard Allen Court,
Spokane, 99202.

Quality Blacktop & Strip-
ing = Residential and com-
mercial blacktop by Barrington
Young Jr. (509) 251-6019 or
young.barrington@gmail.com.
5759 E. Broadway Ave., Spo-
kane, 99212.

Queen of Sheba - Restaurant
owned by Almaz Ainuu. (509)
328-3958 or info@queenof-
sheeba.com. 2621 W. Mallon
Ave,, Suite 426, Spokane, 99201.
Quick and Classy Auto
Customs - Mechanic Jamar
Dickerson. (509) 315-5090,
(509) 795-6065 or 2gn2tyt-
hoon@gmail.com. 3627 E.
Broadway Ave., Spokane.
Raging Success Holistic Fi-
nancial Solutions - Rhonda
Leonard-Horwith, in partnership
with World Financial Group.
Contact (818) 399-6295 or
rhonda@ragingsuccess.consult-
ing. 2818 N. Sullivan Rd, Suite
100, Spokane Valley, 99216.
Share Farm Inc. = Online
farmers market and supply
chain logistics company owned
by Vincent Peak. (509) 995-
8451 or vince@share.farm.
Smoov Cutz Barber Shop
= Barber shop owned by Jason
“Smoov” Watson. (509) 703-
7949 or jsmoov923@gmail.
com. Two locations at 13817 E.
Sprague Ave., Spokane Valley,
99216, and 14700 E. Indiana
Ave,, Spokane Valley, 99216.
Spacehub Production -
Photography Studio owned by
event photographer Eugene
Muzinga. (509) 216-1072 or
spacehub@gmail.com. 1023 W.
Sixth Ave,, Building 1, Spokane,
99204.

Vision Properties - Real
estate firm owned by Latrice
Williams. (509) 431-0773 or
transactions.thevision@gmail.
com. 5723 N. Division St.,
Spokane.

The Way to Justice -
Community law firm led and
created by women of color. The
Way to Justice is a tax-exempt
nonprofit organization located
in Eastern Washington. (509)
822-7514.

WrightWay Beauty Supply
- (509) 703-7772 (call/text),
wrightsbeautysupply@outlook.
com or visit www.wrightway-
beautysupply.com. 2103 N.
Division St., Spokane, 99207.

Are you a Black business
owner and you don’t see your
name or business in this direc-
tory? Contact info@blacklen-
snews.com with your name,
business, contact information,
address or website, if available.
Put “Black Business Directory
entry” in the subject line. This
listing was made with the help
of the Black Business and Pro-
fessional Alliance and the Carl
Maxey Center. If you are part of
the Maxey online directory but
not seen here, The Black Lens
needs your updated contact
information in order to publish.
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Holy Temple Church of God in
Christ = Auxiliary Bishop Ezra
Kinlow. 806 W. Indiana Ave, Spokane,
99205. Sunday School is 9:45 a.m.
Worship Service is 11 a.m.

Bethel African Methodist
Episcopal - The Rev. Benjamin

D. Watson, Sr. 645 S. Richard Allen
Court, Spokane, 99202. Sunday
School is 9:30 a.m. Sunday Service is
1MTam.

Calvary Baptist - Interim Rev.
Amos Atkinson. 203 E. Third Ave.,
Spokane, 99202. Sunday School is 9
a.m. Sunday Service is 10 a.m.
Jasmin Ministries - Church owned
by Luc Fils Jasmin. Contact (509)
389-4539 or eem.maranatha@gmail.
com. 631S. Richard Allen Court, Suite
211, Spokane, 99202.

Morning Star Baptist - The Rev.
Walter Kendricks. 3909 W. Rowan
Ave., Spokane, 99205. Sunday School
is 9:30 a.m. Sunday Service is 10:45
a.m.

New Hope Baptist - The Rev.
James Watkins. 9021 E. Boone Ave,,
Spokane Valley, 99212. Sunday Service
is10:45 a.m.

Saving Grace Ministries - The
Rev. Earon Davis Jr. 3151 E. 27th Ave.,
Spokane, 99223. Sunday Service is 10
a.m.
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Word of Faith Christian Center
= The Rev. Otis Manning. 9212 E.
Montgomery Ave., Suite 202, Spokane
Valley, 99206. Sunday Service is 10
a.m. Info: wordoffaith13@aol.com or
(509) 919-4150.

Jesus is the Answer - Pastor Shon
L. Davis. 1803 E. Desmet St. Spokane,
99202. Sunday Service is 10 a.m.
Mount Zion Holiness Church -
Pastor Claudia “Tommy” Whitman and
First Lady Karen Whitman. 2627 E.
Fifth Ave., Spokane, 99202. Sunday
Service is at 10 a.m.

Mt. Olive Baptist Church - The
Rev. Patrick Hamm. 2026 E. Fourth
Ave., Spokane, 99202. Sunday Service
is 11 a.m. Wednesday Bible Study is 6
p.m.

Refreshing Spring Church of
God In Christ - The Rev. Elder
Timothy B. Buchanan. 1206 E. Broad
St., Spokane, 99207. Info: (509) 482-
7408.

The Spokane Area Ministers
Wives and Ministers Widows
Fellowship = Meets at 10:30 a.m.
every first Saturday of the month
(except June, July, August) at the
Emmanuel Family Life Center, 631

S. Richard Allen Court. Questions?
Contact President Faith Washington
at spokanemwmw@gmail.com.

To join, visit naacpspokane.com/contact.
GENERAL COMMITTEE MEETINGS: Third Wednesday at 6:30 p.m.
HEALTHCARE COMMITTEE: Second Monday of each month at 5:15 p.m.
CRIMINAL JUSTICE COMMITTEE: Second Wednesday via zoom at 7 p.m.
EDUCATION COMMITTEE: Fourth Tuesday at 6:30 p.m.
CIVIC ENGAGEMENT COMMITTEE: First Tuesday at 5 p.m.

EVERTS TO

MAY 13: AMPLIFYING WOMEN’S
VOICES - A conversation about
leadership strengths. Panel of female
leaders includes: Karlee Agee, Vice
President of Operations, Bouten
Construction; Mandy Baird, Certified
Gallup CliftonStrengths Consultant;
Kirsten Bohlen, Sales Operations
Manager, Marsh McLennan Agency;
Julie O’Berg, Fire Chief, Spokane Fire
Department; Priya Osborne, Director of
Student Success, Spokane Community
College and Youth Advisor for NAACP
Spokane. 4:30-6:30 p.m. May 13.

Steam Plant Rooftop, 159 S. Lincoln St.,
Spokane. $25 registration at eventbrite.
com.

MAY 15: THE RESTED REBEL
EXPERIENCE - A restorative event
for Spokane’s advocates, activists,
community leaders and changemakers
hosted by Spokane NAACP and

led by Kibi Andersona an executive
coach, strategist and Emmy Award-
winning storyteller. Reclaim your
breath, reflect on what’s weighing you
down, reconnect with a community of
changemakers. 6:30 p.m. Thursday, May
15. Spokane Community College, 1810 N.
Greene St., Spokane.

MAY 18: BLACK HAIR EXPO - This
Curly Godmother event is a celebration
of self-love and pride in Black hair.

WATCH FOR

There will be a hair fashion show -
featuring a display of hairstyles by
local professionals; breakout sessions
- where attendees can gain insights
on caring for curls, locs, braids and
fades; and booths - where visitors can
discover more about businesses and
hair care professionals in Spokane.
Event is hosted by Zeta Phi Beta
Soriority, Incorporated. 1-4 p.m. Sunday,
May 18. Central Library, 906 W. Main
Ave., Spokane.

MAY 28: BLACK LITURGIES FOR
STAYING HUMAN PRESENTS

“A COMMUNITY PRACTICE:
ARTISTRY?” = This community
gathering invites nonviolent,
intersectional and interfaith meditation
and reflection practice. The theme

for this month will be Artistry. The
program adapts Cole Arthur Riley’s
“Black Liturgies: Prayers, Poems,

and Meditations for Staying Human”
into a type of spiritual “liturgy” that
draws quotes and insights from Black
intellectuals, ancestors, authors and
mentors. It also features some short
passages and reflections from the book
itself. Professor Rossing from Gonzaga
University will be facilitating this
gathering. 5:30-6:30 p.m. Wednesday,
May 28. South Hill Library, 3324 S. Perry
St., Spokane.

Black Lens pickup and distribution: Get on our list!
For newspaper pickup and distribution, please contact info@blacklensnews.org.
Pickup is at Carl Maxey or Schoenberg at Gonzaga on Fridays before Sunday
publication. The Black Lens is published the first Sunday each month.
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Have you lost a dear loved one, who
was part of Spokane's Black community?

THE BLACK LENS

G vermembaance

We are offering free obituary services. Email
info@blacklensnews.com with "Obituary" and

your loved one's name in the subject line. Please

We may lightly edit the obituary for brevity and
Z clarity, but will otherwise leave it in its entirety.

limit obituaries to 400 words or less. A photo of Q

the loved one is encouraged, but not required. =
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APRIL 28

LEISURE AAD COP

CURTIS - BY RAY BILLINGSLEY

APRIL 29

NOU DON'T HANE YOUR
HOMEWORK,C-BREEZE ?
MAN,OL LADY NELSON'S
GONNA BE MIFFED OFF!

PLUTELL WER THAT.. L.
_| ACCIDENTALLY EFTIT
Pl on THE BUS! You

i| can BACK ME UP!

APRIL 30

NAK, NOU RIDE THIS
RUNAWAY TRAIN
ALONE. WE il
TWO BLOCKS T'SCHOOL

YOU KNCW THAT AND
L KNOUI THAT, BUT
SHE DOESN'T KNOW

YTHE GIANT RUNNY
EXE"WAS ON. THATS
WHY I DON'T HAVE
MY HOMEWORK ... I
HADDA WAICH 1T/

\T5 RESEARCH! 1
WANTA BE A FAMOUS
HORROR WRITER !

YOU DON'T NEED NO
EPUCATION T'BE A
HORROR WRITER

ALL YOU NEED 15 A
L] TWISTED MIND AND
3| ALAPTOP AND THE
7] GUMPTION 1O STAY
A UP ALL NAGHT

| CHLGEGIN COFFEE

L DOR'T HAVE MY
HOMEWORK, CHUTNEY,
AN 1 COPY YOURS?

TS, CURTS I YoU'L ]
TAKE A\ PHOTO WiTH
ME ' SAY
CHEESE !

CHEESE-
BURGER

NES 11 GOT A PASSING
GRADE LHTHOUT DOING
A LICK OF WIORK AND
ALL I HADDA DO 15

*EA\-\.uy
G

HELLO, HELLO,
PRINCE LADIES
CHARMING

LIHY 15
EVERYONE
BEING 50

MAY 2

HOW WAS NOUR DAY,
SWEETHEART?

. ALLTHE GIRLS SMILED
o AT ME AND THE GUYS
; HIGH-FIVED ME-LIKE
. EVERNONE LIKED Mg/

FOR SOME REASON

/\8\0 A

MAY 3
THAT /5 ODD... cowzo\m»&.j STOPPIT! EVERYONE'S BEING YOU MEAN YOU
NOBODY LIKES EH?Y STOPPIT, EXTRA NICE TO YOU REALLY DONT KNOW

WHY?

AND ¥'OONTKNOW WHY? |

m

@TME‘D\A

LET US VisiT

APRIL 15

OR, YOU DIDN'T KNOW
MILES HAS A GIANT
CRUSH ON YOU? WAS T
NOT SUPPOSED TO
SAY THAT?

T ————

APRIL 17

VAT, 100 (O MLES
HWAVE TO ! o
LET ME '_\f‘* —

. |

YOU KNOW HOW T FEEL
ABOUT VIOLENCE. AND
KEVIN IS YOUR BEST
FRIEN® T (ANT BE

ARCUND YOU RIGHT NOW,

CRABGRASS - BY TAUHID BONDIA

ARE You Y
(atiEmer, 8% |

ar r

APRIL 16

AL YOUVE DONE IS\  [BREAKIT CARLA YOU DONT ]
RUINMWYLFETOR THE | UP,YOU / WLES hUNDERSfAND! A

TWo z TWO! A wars F~/ YOURE RIGHT. 1

T STOPS Novn/ I COTEN | o D oy

Vo ANTOYOU/ |\ | THOUGHT You WeRE
X[ TASRE THaE s — QIFFERENT! 4

NO IDEA WMAT it

YOU MEAN,

APRIL 18
T DONT KNOW HOW = | TGk ACTUALLY, CAUSING
THNGS WORK W YOUR | (WELL | TaTS NOTr TROUBLE FOR THE m\,
UNIVERSE, BUT MY KEVIN | \WAIT.: ] ENTIRELY, OF IT IS KIND OF WiS
WOULD NEVER CAUSE / WHOLE THING, NOwW
] \T_HAT T THINK ABOUT 1T,

TROUBLE JUST FOR THE

L e

'

WRIGHT

Continued from 5

know that’s what entre-
preneurship looked like.”

Today, Wright owns
Wright Way Beauty, a
Black-owned beauty sup-
ply store in Spokane. But
the journey to becoming a
successful business owner
in an industry hostile to
Black ownership has not
been easy.

The Black beauty sup-
ply industry generates bil-
lions of dollars each year
- much of it from Black
consumers. And yet, Black
ownership remains star-
tlingly rare. The supply
chains are controlled, in
large part, by non-Black
entities. When Wright
first attempted to open ac-
counts with hair vendors,
she was met with silence,
roadblocks, and refusal.

Many Black beauty
supply entrepreneurs
find themselves shut out
before they even begin.
Calls go unanswered. Ba-
sic requests - like opening
an account - are met with
suspicion or excessive de-
mands, such as providing
personal  identification
without explanation. The
obstacles often go beyond
poor customer service -
they reveal a legacy of ex-
clusion embedded in the
industry.

Some vendors delay or
deny access entirely, cre-
ating barriers that stall
progress and isolate new
business owners. It’s often
through word-of-mouth
and informal networks
that the unspoken rules of
the industry are revealed.
One experienced store

owner in Texas once ex-
plained to a newcomer
that help rarely comes un-
til a physical storefront is
secured — and even then,
resistance continues. The
message is clear: Access is
limited, support is condi-
tional and the playing field
is far from level.

The inference is hard
to ignore - this is racially
based business bullying.
Black entrepreneurs are
not just navigating a com-
petitive market, they are
contending with an indus-
try structure that profits
from consumer power
while actively obstruct-
ing their ownership and
growth.

In the Black hair care
industry, a widely recog-
nized tactic known as the
“choke-out method” has
long been used to push
Black-owned beauty sup-
ply stores out of the mar-
ket. This strategy involves
flooding communities
with lower-priced com-
petitors, making it nearly
impossible for indepen-
dent stores to compete. As
a result, Black entrepre-
neurs have been forced to
find creative ways to sur-
vive and adapt.

Out of this challenging
environment, a survival
culture of collaboration
has emerged. Black busi-
ness owners have begun
banding together - pool-
ing resources, placing
bulk orders and sharing
supplier information to
stay afloat. Despite these
efforts, major barriers re-
main. Some vendors deny
Black store owners access
to catalogs, while others
provide inconsistent pric-
ing. In the face of these

inequities, they’ve built a
network of mutual sup-
port and knowledge-shar-
ing to navigate a system
not designed for their suc-
cess.

The result? Systemic ex-
clusion thrives — benefiting
from the steady spending
power of Black consumers
while continuing to deny
them meaningful owner-
ship opportunities.

Despite  the lows,
Wright’s store has thrived
- one relationship, one les-
son and one shipment at a
time. She credits her resil-
ience to faith, family, and
the mentorship of people
who genuinely care. Her
HR department? A trust-
ed stylist friend who now
screens all new hires. Her
customer base? Loyal and
growing,

“I'mnot where I want to
be yet, but I've come a long
way,” she says. “The only
reason I have the accounts
I do is by the grace of God.
This wasn’t strategy - it
was favor”

Wright’'s advice for
aspiring Black entrepre-
neurs?

“Don’t pay anyone for
information you can learn
for free. If you pay some-
one to help, make sure
they’re teaching you how
to do it yourself. Start
where you are, and don’t
compare your beginning
to someone else’s middle.
And above all, protect your
business like it’s your baby
- because it is.”

In a market that was
never designed to serve
or support her, Shania
Wright is creating her own
playbook - determined to
be a light for others navi-
gating from within.
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to survive. In many cases,
non-Black businesses profit
heavily from the Black beau-
ty industry while shutting
Black entrepreneurs out of

ownership  opportunities
and supply chains.
According to Tequila

Fletcher, owner of Tres-
sa Holic Beauty Supply, a
cosmetologist who honed
her craft in several Tam-
pa salons before taking the
leap to open her own, many
non-Black distributors and
retailers of other ethnicities
refuse to do direct business
with Black entrepreneurs,
often citing vague or false
reasons such as “incom-
plete applications” or “out-
of-stock products” These
tactics are part of a larg-
er pattern of gatekeeping,
where Black beauty supply
owners are routinely denied
accounts, withheld catalogs
and excluded from compet-
itive pricing. This makes it
difficult for them to secure
inventory and turn a prof-
it. In some instances, Black
customers have even report-
ed being harassed, falsely
accused, physically assault-
ed, or locked out of non-
Black-owned stores.

This has fostered an un-
even playing field, where
Black-owned beauty supply
stores operate at a signif-
icant disadvantage - fac-
ing higher wholesale costs,
limited inventory access,
and fewer distribution part-
nerships. Meanwhile, non-
Black-owned  businesses
continue to monopolize the
Black cultural beauty mar-
ket, controlling the flow of
products while reaping the

profits generated by Black
consumers.

Ethnographic
Segmentation: Race
as a Market Divider

The phenomenon un-
folding in the beauty sup-
ply industry is a textbook
example of ethnographic
segmentation - a market
practice where race, ethnic-
ity and cultural identity are
used to divide consumers
and producers into separate
economic categories. In this
framework, Black consum-
ers are targeted for their
spending power, yet Black
entrepreneurs are blocked
from ownership, distribu-
tion and upstream control.

Ethnographic  segmen-
tation goes beyond simple
demographic ~ marketing.
It reflects systemic exclu-
sion by creating racialized
boundaries around who
gets to participate in various
parts of the economy. In the
case of the beauty industry,
this means Black women
are the primary consumers
in a $6 billion wig and hair
extension market, yet are
systematically denied access
to the supply chains that
drive it. This segmentation
ensures wealth generated
from Black cultural aesthet-
ics flows outward - often to
communities with no direct
investment in or cultural
connection to the products
they sell.

Just as racially restrictive
covenants once kept Black
families out of certain neigh-
borhoods, ethnographic
segmentation in commerce
restricts Black participation
to the consumer role. It is
a business model rooted in
exploitation: Rely on Black
spending, deny Black equity.

A Call to Rebuild

To break this cycle, we
must reduce dependen-
cy on non-Black suppliers
and redirect investments
into our own communi-
ties. This includes building
manufacturing and supply
relationships with African
nations and Caribbean part-
ners, expanding the reach
and control of Black-owned
distribution networks. The
responsibility also lies with
us to be intentional with our
spending. Supporting Black-
owned beauty supply stores
challenges the monopolies
built on our economic pow-
er.
The reality is the popular-
ity of Black hair and beauty
products would not exist at
their current scale without
the ongoing support of Black
women. If we want to shift
the tide, we must go beyond
critique and take decisive
steps to reclaim our market
share. Strategic coopera-
tion, mutual purchasing and
shared resource networks
among Black entrepreneurs
can turn exclusion into em-
powerment.

In short, non-Black-
owned beauty stores have
long benefited from the
Black beauty market while
restricting access to owner-
ship and high-quality prod-
ucts for Black entrepreneurs
and customers. This racial
segmentation continues to
disadvantage Black owners.
Addressing this inequity
will require strategy and
collective commitment to
investing in Black-owned
beauty businesses - and ex-
posing the practice of dis-
enfranchisement that still
prevails.

The Black Lens staff con-
tributed to this report.
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Scan this QR code
for an African
American Therapist
Directory for
Spokane (subject
to ongoing updates
and changes)

POETRY CORMER
Diversity Disco

By AJ the Wordsmith
The Black Lens

Power over mindset

We defeat through transformation

Mental Health Practitioners
Discovery Counseling Group
Melissa Mace
(509) 413-1193
Bobby Richmond
(ages 10-19)

(509) 910-2618

Providential Solutions

Charina Carothers

(509) 795-0150

ALC Counseling Services

Brittney Daniels

(509) 779-6879

620 N Argonne Road, Suite 5

Spokane Valley, WA 99212

Online at: psychologytoday.com/
us/therapists/brittney-daniels-spo-
kane-valley-wa,/1014911

New Developed Nations

Defying identity by way of automatization
Preserving current information

While refining old codes built on flawed interpretations

Varying stories of survival and humanity

ceptional service by training chemically
dependent and at-risk youth to be pos-
itive, functional and empowered citi-
zens through music, sports, nutrition
and education, providing them with a
voice that may have been once unheard.
Program provides groups and individu-
al sessions that include coaching in the
production of music (beat making) and
lyric writing.

Under the hued skins that cloak our dignity
Perceiving a snare imposed for deceiving

When we let others do all the reading and writing.
This is a Rubik’s Cube of cultured stories and identity

Parallel truths woven through nuances of media driven narratives

Wedges erected newdevelopednations.com Websites
H defected 3026 E. 5th Ave., Spokane, WA 99202 e therapyfundfoundation.org/re-
armony aerecte info@newdevelopednations.org sources
) . A prevention program serving under- e dmhsus.org/find-a-bipoc-therapist-
Neglected imperatives privileged youth ages 13-25 in Spokane, or-healer

WA. Provides the community with ex- e multiculturalcounselors.org

Yet WE refine what is positive within US

Preparing for a world that is not ready for the beauty and
wholeness of us

Mental Health Awareness

FIND WORDS RELATED TO DEPRESSION IN THE GRID, CIRCLE
THEM AS YOU EXPLORE IN ALL DIRECTIONS. RECOGNIZE THE SIGNS.

Propaganda is not us
False narratives we cannot trust
Starving, lazy, violent, uncivilized—

The disrespect enough is enough

Time to ask ourselves /" XLTFKEDOONLQOFXYAPATHYUPQ )

AKOLJMAQTHSMXYCPICQXDMDAT
PUDRROCINWRJULNQXJHETTCXE
IHNUETESLYOMECLBEMRCJO0SGA
QWFPSIEOKPZXXIHJBDWYWWIOR
JEAZIONLWYOWFINSOMNIAFQAF
LZTXLNAASWWTACJITAPDLDDSU
DTIDIAGTAOCHLDCHOPELESSOL
PKGCELSIDUYUOGAGVDESPAIRJ
IBURNLFONRBENCEUCPFPAMQRD
STEMCKVNETPJESNIAGKSTMAOS
WSUEECZFSMGOHXPLPECQXBLWX
NAHELPLESSNESSCTOLHMTVKFW
AARYJDBHDIHJSKVOKXXAZESHX
RHJHCTDVSUZDVNZIASWYYFYLF

1”

“what’s next?
Manifestation of An invitation for diasporic healing

An honest dialogue revealing

Our hued skins of dignity

The Cry for the strength of our unity

So we can mentally catalog and store new information more

effectively let’s have discussions with disparities, conversations
with compromises and bold boundaries that humbles humanity.
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“I didn’t necessarily
know what or how, but
entertainment was always
the goal,” she said.

Her eyes had always
been set on Los Angeles.
But it wasn’t until she
landed at the Mecca of
HBCUs that she began to
understand just how wide
the world could be.

Graduating from Lewis
and Clark High School
in 2002, Roseman found
that Howard exposed her
to a powerful spectrum of
Black identity - students
from across the diaspora,
from Jamaica to Ghana to
Haiti - each bringing with
them a strong pride in their
heritage.

“There was this strong
sense of cultural connec-
tion,” she said. “It made me
want to explore more, to
travel and learn.”

Howard also challenged
her sense of identity and
accomplishment.

“In Spokane, I stood
out,” she said. “At How-
ard, I entered a large pool
of people all doing great
things.”

She remembers how
being surrounded by her
peers reminded her just
how capable and driven
she really was.

After earning her degree
in television and film pro-
duction at Howard, Rose-
man went on to pursue a
Master of Fine Arts in Pro-
ducing at UCLA. It was a
step not just toward anoth-
er degree but toward a new
life in Los Angeles - the
heart of the entertainment
industry. There, she found
her niche in post-produc-
tion, specifically on the fin-
ishing side of the business,

where trailers and final
edits come together before
public release.

“I'm the last stop before
a project hits theaters or
goes online,” she explained.

For nearly eight years,
Roseman worked with
major studios, helping
guide projects through
color correction, sound
design, and final delivery.
Her portfolio includes
work on Marvel properties
like She-Hulk, Ant-Man
and the Wasp, and Thun-
derbolts, as well as trailers
for Into the Spider-Verse,
The American Society of
Magical Negroes, and Back
to Black, the upcoming
Amy Winehouse biopic.
When asked where she
draws inspiration in the
industry, Maya points to
screenwriter and director
Gina Prince-Bythewood.

“I don’t think she could
ever make a bad movie,”
she said.

“People often don’t
realize how many jobs
there are in entertainment
beyond acting or direct-
ing,” she said. “There’s a
whole world - from IT to
accounting to labor.” She
emphasizes that it’s im-
portant for young people to
know those opportunities
exist.

Grad school, she added,
opened her eyes to the
business side of the film
industry.

“Film schools don’t
always teach you how to
sell what you make,” she
said. “They don’t talk about
staying power, the corpo-
rate side, or jobs outside
directing and acting”

As a Black woman nav-
igating a predominantly
white and male industry,
Roseman has learned to
balance authenticity with
adaptability.

“In the words of Nike, I
just do it,” she said. “The
space will be the space, and
I choose to be in it.”

While she acknowledg-
es that code-switching is
often necessary, she doesn’t
let it define her. “I am who
I am. Get on my page or
get off”

Now, she’s stepping into
a new chapter — working
with a company that inte-
grates Al tools into creative
storytelling.

“The industry is chang-
ing,” she explained. “I want
to be part of where it’s
headed - not just where it’s
been.”

“Al won’t destroy cre-
ativity,” she added. “There
will always be a human
element. But it’s changing
the game, and it’s creating
new opportunities.”

To young creatives,
Roseman offers this advice:
“Your future is not defined
by your circumstances. Be
open to learning. Have a
good heart. Build a sense
of self so strong that it can
survive any space.” She
continued, “You can’t just
stay in your circle. You've
got to expand. Sometimes
that means showing up
alone, finding your people,
and building new circles.
That’s what I did.”

Despite having lived
nearly 20 years in Los An-
geles, Roseman still carries
Spokane with her.

“I have a love and ap-
preciation for Spokane. It’s
part of my makeup. The
people I grew up with - my
elders, my peers - they
were amazing,” she said.

She sees herself as part
of a larger continuum - one
where the elders once cre-
ated safe spaces for Black
youth, and now, it’s her
generation’s turn to pick up
the torch.
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ROLL THE DICE

TAKE TURNS. ON YOUR TURN, ROLL THE DICE
AND ANSWER BASED ON THE NUMBER ROLLED

o What brings you joy?

® | What's something that worries you?

Describe a place where you feel
. safe and calm.

Is there something that makes
you sad?

+ o | Talkabout ahobby you enjoy
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Is there something that makes
you angry?
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actions are co-creating
something important - a
new shared reality we’ve
dialogically built togeth-
er. You can hear it in the
way voices are often soft
and hushed - essentially
reverent. You can see it
in the way our bodies

are aligned, turning into
the center, toward each
other. You can sense it the
silence of our communal
“bated breath.” The thing
about a circle is that no

two are ever alike. The
experience is dynamic,
unpredictable, and you
have very little choice but
to go along for the wild
and beautiful ride. Or
as Tyra from Collective
Justice explains, “Really,
you don’t know where
the circle is going to go.
Because a circle is shaped
by everyone’s influence,
by everyone’s sharing.”
Circles also create
opportunities for au-
thenticity. Because when
you give up rehearsing,
your true self is free to
contribute. In choosing

to be genuine, you do give
up a certain measure of
control — primarily, the
ability to whittle those
self-censoring narratives
- but you gain, as well.
By putting your trust in
the circle - the process,
each other, and your self
- you accept that “what
is meant to be shared will
be” (wise words from my
co-partner in this work,
Julie Schaffer). And in
doing so you gain the gift
of something holy - pure,
unfiltered truth emerg-
ing from an authentic
collective.



