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Breaking barriers: Megan Matthews talks equity

‘ APRILEBERHARDT/THE BLACK LENS
Megan Matthews, left, the Washington

state director of the Office of Equity, talks
Spokane NAACP President Lisa Gardner.

By April Eberhardt
THE BLACK LENS

In a world where access to
opportunities often depends
on who holds power, repre-
sentation matters. As debates
continue around diversity,
equity, and inclusion (DEI)
efforts, Megan Matthews,
Washington state’s Director of
the Office of Equity, remains
committed to transforming

government into a system
that serves all people. For her,
this means more than sitting
behind a desk in Olympia; it
means traveling the state, be-
ing present, and ensuring that
equity is integrated into poli-
cies and programs.

Matthews understands
the harm of tokenism, where
symbolic representation lacks
real influence. Instead, she be-
lieves in opening doors wide,

ensuring representation is
meaningful and impactful.
Recently, The Black Lens and
the Spokane NAACP sat down
with Matthews for “Challeng-
ing the Narrative,” an inter-
view series featuring notable
leaders. In this conversation,
she discussed the role of eq-
uity in government and how
systemic change can create a
more inclusive Washington.

A Tacoma native, she has

spent 17 years in state govern-
ment, rising from a child sup-
port case manager to her cur-
rent leadership position.

“Not only am I born and
raised in Washington and care
so much about this state, but
I'm also really competitive,”
Matthews joked.

Her  experience  gives
her a unique perspective,

See MATTHEWS, 12

Touring Broadway actor Jisel Soleil Ayon talks about
representation In the arts and finding community

R
N
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Jisel Soleil Ayon steps into the role of Angelica Schuyler in the national tour of “Hamilton” April 8-20 at the

First Interstate Center for the Arts.

"HAMILTON" RETURNS
10 SPOKANE

By April Eberhardt
THE BLACK LENS

When Jisel Soleil Ayon steps into
the role of Angelica Schuyler in the
national tour of Hamilton in Spo-
kane, running from April 8 through
April 20 at the First Interstate
Center for the Arts, she will bring
with her far more than just a stellar
voice and stage presence. She car-
ries a curious mind, a love for her
craft, and a strong sense of identity
that fuels her belief in the power of
cultural representation in the arts.

Ayon, who hails from Long
Beach, Calif.,, has been perform-
ing since high school. She is no
stranger to the theater world. With
credits including the second na-
tional tour of Waitress, where she
played Jenna, and a host of region-
al performances, her path has been
shaped by a deep love for story-
telling. But as she reflects on her
career, one thing stands out: She
embraces the power of versatility
on her journey.

“I didn’t always think I was go-

ing to pursue theater profession-
ally,” she said. “I didn’t think that
was an option for me.”

See HAMILTON, 10

Jisel Soleil Ayon shows off her “Angelica” nails.

You don't have
to carry italone

Rayanna Tensley on
representation, resilience and
the future of Black mental health

By April Eberhardt

THE BLACK LENS

Rayanna Tensley, a
Spokane-based social
worker on the path to be-
coming a licensed thera-
pist, is driven by a deep
commitment to serve
her community - not
just with care, but with
cultural understanding.
With nearly a decade of
experience in social ser-
vices and a master’s in
social work under her
belt, Tensley is working
toward licensure to ex-
pand her impact, partic-
ularly as a therapist.

Her path wasn’t al-
ways clear. “I didn’t
think helping people
was something I’d do for
a living,” she admitted.
“I enjoyed it in my free
time, but I never saw it
as a profession - until
I realized how much it
aligned with who I am.”

Initially focused on
macro-level social work
- policy, systems and
organizational change -
Tensley shifted gears af-
ter a friend encouraged
her to pursue clinical
hours toward licensure.
“T still want to change
systems,” she said, “but
I knew I could do more

COURTESY
Rayanna Tensley

with a license. That one-
on-one impact is power-
ful too.”

One of the key rea-
sons? Representation.

“I don’t see a lot of
Black social workers in
the spaces I've worked
in,” she said. “Sometimes
just two or three of us.
And yet, it matters - so
much. It makes building
rapport easier. You don’t
have to explain micro-
aggressions, racism or
coded behavior. We un-
derstand each other’s
language without need-
ing to translate our pain.”

Tensley believes ther-
apy becomes transfor-

See TENSLEY, 10

Gary Stevenson - in-
equality economist, for-
mer trader now Youtuber,
wealthy although he
grew up poor - recently
released an important
video on his channel
Gary’s Economics, en-
titled “How to Stop the
Economy from Collaps-
ing.” I deeply resonated
with his message, so I
thought I"'d amplify it by
sharing a bit here, but I
also want to lend a criti-
cal eye and provide some
supplemental points for
consideration.

In his video, Gary lays
out a succinct, cogent
(albeit simplified)
semi-bleak analysis of
our current predica-
ment - massive wealth
inequality that’s moving
us closer to the brink of
a catastrophic economic
collapse where “ordinary
families will be driven
into poverty and our
kids and our grandkids
won’t be able to afford
homes and financial
security.” While many of
us would rather ignore
the symptoms of the
sickness that our global
society is exhibiting, it’s
increasingly difficult to
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disregard the dwindling
sense of security faced

by the majority — people
struggling to stay housed,
pay all monthly expenses,
and still eat.

Gary’s proposed
solution? A primarily
bottom-up movement
that firmly stays and
stands on message: “The
reason you are getting
poorer is because your
wealth is being squeezed
out by the rich and the
super-rich ... You are

See JUSTICE, 10
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‘Segregated facilities’ are no longer
explicitly banned in federal contracts

After a recent change by the Trump administration,
the federal government no longer explicitly prohibits
contractors from having segregated restaurants, waiting
rooms and drinking fountains, NPR reported.

The segregation clause is one of several identified in a
public memo issued by the General Services Administra-
tion last month, affecting all civil federal agencies. The
memo explains it is making changes prompted by Pres-
ident Trump’s executive order on diversity, equity and
inclusion, which repealed an executive order signed by
President Lyndon B. Johnson in 1965 regarding federal
contractors and nondiscrimination, NPR reported.

While there are still state and federal laws that outlaw
segregation and discrimination that companies need to
comply with, legal experts say this change is significant.

“It’s symbolic, but it’s incredibly meaningful in its sym-
bolism,” Melissa Murray, a constitutional law professor at
New York University, told NPR. “These provisions that
required federal contractors to adhere to and comply
with federal civil rights laws and to maintain integrated
rather than segregated workplaces were all part of the
federal government’s efforts to facilitate the settlement
that led to integration in the 1950s and 1960s.

“The fact that they are now excluding those provisions
from the requirements for federal contractors, I think,
speaks volumes,” Murray told NPR.

The clause in question is in the Federal Acquisition Reg-
ulation, known as the FAR. Clause 52.222-21 reads: “The
Contractor agrees that it does not and will not maintain or
provide for its employees any segregated facilities at any of
its establishments, and that it does not and will not permit
its employees to perform their services at any location un-
der its control where segregated facilities are maintained.”
That clause has been in government contracts for decades
- at least as far back as President Reagan.

Toxic braiding hair study forces Atlanta’s
Black community to seek safer options

ATLANTA - A recent report about cancerous synthet-
ic hair extensions has sparked a heated conversation,
prompting the Black beauty community to question if
there are alternatives for protective styles.

According to a study published Feb. 27 at Consum-
er Reports, toxins were found in 10 brands of synthetic
braiding, the Atlanta Journal-Constitution reported.

“The products were tested for heavy metals and vola-
tile organic compounds (VOCs), which can pose health
risks such as cancer and hormonal disruption. Users of
synthetic braiding hair products have reported negative
skin reactions,” the study reported.

Out of the 10 brands, two samples were taken from
each. Within those samples, the report stated that can-
cer-causing ingredients were found in all of them. Each
sample contained additional toxic chemicals when heat-
ed to a boiling point, including lead.

According to the study, the chemicals released when
hair is dipped in boiling hot water could lead to nausea,
dizziness, reproductive issues and hormonal imbalance.

Brands in the study were Sensationnel, including the
hair product company’s Ruwa, X-Pression and Lulutress
Crochet brands of braiding hair. Also included were Mag-
ic Fingers 3X Stretched Braiding Hair; Sassy Collection
Kanekalon Jumbo Braid; Shake-N-Go FreeTress and Or-
ganique Mastermix; Hbegant Afro Twist; Debut Wavy
Hair Weave and Darling Flexi Rod Curls Crochet.

From wire and staff reports
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Environmental justice in Spokane

The need for a statewide reporting system

By Nahghmana Sherazi

NAACP SPOKANE ENVIRONMENTAL JUSTICE
COMMITTEE CHAIR

At the NAACP Spokane Environmen-
tal Justice Committee, we see firsthand
how environmental hazards dispro-
portionately impact Black, Brown, and
frontline communities in Spokane. As
the NAACP states, “Environmental in-
justice is the disproportionate impact
of environmental hazards on people of
color” Our communities are exposed to
higher levels of air and water pollution,
industrial waste, and toxic chemicals,
yet reporting these violations remains
frustratingly difficult due to a fragment-
ed system.

The Reporting Barrier

Washington lacks a centralized sys-
tem for reporting environmental vio-
lations, making it challenging for us to
seek accountability. Different agencies
oversee different issues—air pollution
falls under the Spokane Regional Clean
Air Agency, while water contamination
is handled by the Washington State De-
partment of Ecology. This bureaucratic
maze discourages us from reporting vi-
olations and allows injustices to persist.

Our communities already face sys-
temic barriers such as language access,
economic instability, and historical dis-
investment. The added complexity of re-
porting violations further silences those
of us most impacted. As the NAACP em-
phasizes, “Communities of color must
be equipped with the tools to fight for
their right to a clean and healthy envi-
ronment.” Without a clear, accessible
reporting system, many environmental
violations in Spokane remain unad-
dressed.

Environmental Injustice
in Spokane (and also
statewide)

We know from experience that Black
and Brown communities in Spokane
suffer the brunt of environmental deg-
radation. Front & Centered (frontand-
centered.org) published a recent report
highlighting these key concerns:

Air Quality: Historically redlined
neighborhoods experience worse air
quality due to their proximity to indus-
trial zones and highways, leading to
higher asthma rates, particularly among
our children.

Water Contamination: Low-in-
come areas in Spokane are more likely
to experience lead exposure, PFAS con-
tamination, and unsafe drinking water,
increasing health risks for our families.

Hazardous Waste Sites: Spokane
has multiple brownfield sites-land con-
taminated by industrial waste-that pose

NAACP

Spokane Branch

serious health risks and limit economic
opportunities in our neighborhoods.

A Game-Changer: A
Statewide Reporting Tool

To achieve environmental justice,
Washington must implement a state-
wide environmental violation reporting
tool. Such a system would:

Increase Accessibility: A multi-
lingual, user-friendly platform would
empower our communities to report vi-
olations easily.

Improve Accountability: A cen-
tralized system would ensure that com-
plaints reach the correct agencies and
are addressed efficiently.

Enhance Data Collection: A uni-
fied system would help identify envi-
ronmental injustice patterns and guide
policy changes.

Protect Public Health: Timely
responses to violations would reduce
our exposure to pollutants and improve
health outcomes.

Community Action & the
Path Forward

We, along with other grassroots orga-
nizations and community leaders in Spo-
kane, are pushing for systemic change.
The Front & Centered report (Inkd.in/
gtfNYzgJ) underscores the urgency of
implementing this tool to advance equi-
ty and public health statewide.

Our Environmental Justice Com-
mittee has also been fostering dialogue
through our Eco-Anxiety Cafes, which
have hosted six sessions to date, pro-
viding a space for community mem-
bers to process their concerns and seek
solutions. These gatherings continue to
grow, with many organizations joining
in to support these critical conversa-
tions.

Additionally, April is Earth Month,
and there are numerous community-led
events to commemorate Earth Day, in-
cluding the Spokane River Clean-Up and
Tree Plantings with The Lands Council
- if you are looking for something to do
with your family, consider volunteering
at these events. These efforts not only
restore our natural environment but also
help build community resilience against
climate change and pollution.

Now is the time for Washington poli-
cymakers to act. Our frontline commu-
nities deserve better, and a streamlined
reporting system can help us ensure en-
vironmental justice for all.

More Information
The NAACP Spokane Environmental Justice Committee meets every
fourth Thursday via Zoom at 6-7 p.m. If you would like to join, complete the
membership sign-up form at naacpspokane.com/work/environmental-justice.

NAACP
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BUILDING RESTORATIVE
COMMUNITIES PRESENTS:

THE PRISON WITHIN

A film by Katherin Hervey

exploring San Quentin

Prison’s Victim Offender
Education Group (VOEG)
program through the lens of
its participants. A profound

perspective of the
inner-workings of

restrorative justice in United

States prison systems.

JOIN US FOR MOVIE NIGHT!

APRIL 21ST

4-6 PM

SPOKANE PUBLIC LIRBARY -
SHADLE PARK BRANCH
2111 W WELLESLEY AVE

Questions? Emoall us at brespokane@gmail.com
This event is free.

By Alethea Dumas
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Resting
inthe
fight

Importance

of Black
feeling, rest

In a world that de-
mands constant action
from Black people,
where every moment
often feels like a fight
for survival, it is easy
to overlook one crucial
part of resistance: rest.
We live in a society
that pushes us to act
immediately, to respond
to injustice, to speak
out against oppression,
and to always be “on”
in our activism. But in
the rush to constantly
move forward, there is
an overlooked neces-
sity: the right to pause,
to rest, and to feel our
feelings.

As Black people, our
existence has often
been tied to struggle.
From the depths of
slavery, through the
Civil Rights Movement,
and continuing with
modern-day calls for
racial justice, we have
inherited a legacy of
resistance. It’s no sur-
prise, then, that there
is a pervasive sense of
urgency that perme-
ates our everyday lives.
The weight of racism,
systemic inequality,
and historical trauma
can often feel like an
endless battle, one
that requires us to be
in a constant state of
alertness, action, and
vigilance.

But here’s the truth:
We don’t have to keep
fighting all the time.

Our ancestors fought
so that we could have
opportunities, spaces,
and moments to be
free. Free not only from
the chains of physical
bondage but also from
the invisible burdens
that weigh on our men-
tal, emotional, and spir-
itual well-being. Yet, in
our fight for freedom
and justice, we have
inherited a dangerous
narrative: The idea
that we must constant-
ly perform, act, and
push forward to prove
our worth and make
progress. This narrative
is exhausting. And it’s
time we challenge it.

The Power of Rest

Rest is not just the
absence of action; it is a
radical act of self-care
and self-preservation.
To rest is to honor our
humanity. It is a direct
rejection of a society
that thrives on our ex-
haustion and overwork.

See DUMAS, 3
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Statement of Independence

The Black Lens is a not-for-profit,
independent newspaper that focuses
on all aspects of the Black community
in Eastern Washington. The Black
Lens ediitor reports to its own board of
directors, which was set up under the
guidance of the founders’ family.

As journalism calls for increased
transparency, The Black Lens believes
in being transparent about its work.
The Black Lens is funded through
foundations, donors, subscribers
and the community. That funding
pays for the work of the ediitors,
reporters, photographers, designers,
correspondents and columnists who
produce The Black Lens newspaper,
website and other platforms.

The Black Lens retains full
authority over its editorial content.
This organization maintains a strict
firewall between news coverage
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All story decisions made by The
Black Lens newsroom and its leaders
are made independently and not
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organization does not give supporters
the rights to assign, review or edit
content, and if a supporter is covered
in a story or other editorial content,
The Black Lens will disclose this at the
bottom of the story.

The Black Lens is a partner of the
“comma” community journalism lab.

The Black Lens will be located
within the community journalism lab
newsroom that is set to be stationed on
the main campus of Gonzaga University
in Spokane. Though The Black Lens and
lab may be housed at Gonzaga, the
university has no control or authority
over the journalism created by The
Black Lens or other newsrooms located
within the lab. The comma community
Journalism lab is a nonprofit news
organization with its own board of
directors, separate from the university
and separate from The Black Lens. The
Black Lens’ board of directors works
closely with the comma community
Journalism lab and its leaders to

ensure that journalism’s protected
First Amendment rights continue to
be an essential part of our nation’s
democracy.

Though much of the content
created by The Black Lens may
appear in regional publications,
newspapers or news websites, those
organizations have no rights, authority
or influence over the content created
by this publication. The Black Lens’
publications are only responsible to
boards of directors for The Black Lens
and the comma community journalism
lab. Though other publications,
including The Spokesman-Review, may
assist in distribution, The Black Lens
Is not a publication of any of its third-
party distribution partners.
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We’re all in this together.
And the more we can see and hear each
other, the better off we’ll be.”

Melinda Manning
Thrive International Director of Development

FROM SPORANE
10 THE WORLD

Melinda Manning on service, global
citizenship and the power of representation

By April Eberhardt
THE BLACK LENS

When Melinda Manning reflects on
her journey from Spokane’s South Hill to
countries like Egypt, Uganda and Mad-
agascar, she describes a path shaped by
curiosity, conviction, and a deep sense of
moral responsibility. Manning, a Ferris
High School alumna, began her profes-
sional career in government - traveling
the world as a diplomat, public servant,
and advocate for underserved communi-
ties.

After graduating from Western Wash-
ington University with a degree in history
and political science, Manning returned to
Spokane unsure of her next steps. “I knew
I wanted to work for the government,” she
said. That instinct landed her a job work-
ing for Tom Foley, then Speaker of the
House. She later moved on to the House
Press Gallery, serving as a liaison to print
journalists covering Congress.

Though her academic background
wasn’t in journalism or communications,
Manning’s liberal arts education helped
her carve a path.

“One of the things I tell kids all the time
is: be interesting or be able to finagle your
way into opportunities,” she said with a
laugh. “It’s about being open to the unex-
pected.”

Being nimble led her to international
service. While still working on Capitol Hill,
she pursued a master’s in higher education
administration, focusing on internation-
al programs. That pivot opened doors to
working with international nonprofits and
ultimately joining the U.S. Foreign Service
under USAID-the U.S. Agency for Inter-
national Development. Her work took her
to developing nations where she advocat-
ed for early language acquisition and Ful-
bright programs and lobbied for interna-
tional education initiatives.

Her government career spanned 24
years, rooted in what she calls “a true com-
mitment to public service.”

“I’'ve worked with the poorest of the
poor,” Manning said, “and the people with
the least are often the most generous.”
This paradox stuck with her and shaped
her worldview: “Sometimes when you
have so much, it can cloud your ability
to see the power and value in those with
less”

In countries experiencing war, famine,
or systemic poverty, Manning says she
learned just how deeply human struggle
connects us all. “Marginalization is some-
thing no one wants to go through. And
when we ignore those struggling the most,
we miss the chance to be better-individu-
ally and as a society”

This moral imperative - of seeing and
serving others-is what brought her full
circle, back to Spokane, where she now
works with the Thrive Center in a devel-
opment role.

“Thrive aligned with my values,” she
said. “The focus on education, empower-
ment, and access - it resonated with ev-
erything I’'ve done internationally.”

Despite her global perspective, return-
ing home hasn’t always felt easy.

“Spokane is more diverse than when I
left, but it can still feel isolating,” she said.
“Often I’'m the only woman of color in the
room at fundraising events or develop-
ment spaces.”

Still, she sees those moments as oppor-
tunity. “Nothing is all bad. If 'm the only
one in the room, I use that space to expand
people’s understanding. Representation
matters-because a lot of closed-minded-
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Melinda Manning is Thrive International’s
director of development.

ness comes from lack of exposure.”

Manning also speaks passionately about
the importance of DEIA - Diversity, Equi-
ty, Inclusion and Access - especially amid
the recent political backlash against it.
The push against DEIA feels like erasure,
she reflects.

“When people say we don’t need it any-
more, they’re speaking from a place of
privilege,” Manning said. “Not everyone
has the same access or opportunity. That’s
just reality.”

She emphasizes that DEIA isn’t a threat
- it’s a framework for creating space
where everyone can thrive. “We should
celebrate our differences, not erase them.
That’s how we move forward as a human
race.”

As a mother of a biracial daughter, Man-
ning understands the complexity of iden-
tity.

“There’s power in feeling like you be-
long,” she said, “but you also have to learn
how to make friends, build community,
and step into rooms where you might be
the only one.”

And sometimes, she added, making
change is as simple as speaking up. “Si-
lence is one of the top layers of prejudice.
When you think, ‘It’s not my place to say
something’ — that’s exactly when you need
to say something.”

Manning knows she prefers to work be-
hind the scenes, but she’s willing to step
up when the moment calls.

“I don’t like being out front, but if T can
help others by being visible, by using my
voice, then I will,” she said. “It’s not about
spotlight - it’s about service.”

With Thrive Center and beyond, Man-
ning continues to advocate for visibility,
access, and collective empowerment.

“We’re all in this together,” she said.
“And the more we can see and hear each
other, the better off we’ll be.”

IN HIS WORDS

TOOLS OF

In times like these,
when the government
may not be supportive
of us, it is important
that we use every
communication vehicle
available. Many of us
are wondering, what
is it that we can do to
protect our families and
community when our
government does not
care.

When democracy
is being stolen by the
elected president and a
billionaire that bought
him the election what
are the tools of resis-
tance that are nonvio-
lent?

Here is a list of things that you can
and need to do.

Nonviolent Tools of
Resistance Against
Democratic Erosion

When democracy is undermined
by an elected leader and powerful fi-
nancial backers, nonviolent resistance
becomes a critical tool for citizens
to reclaim their rights and protect
democratic institutions. Research and
historical evidence show that nonvio-
lent methods are often more effective
than violent ones in achieving lasting
political and social change. Below
are some key tools and strategies for
nonviolent resistance:

1. Mass Mobilization and
Protests

Organizing peaceful protests and
demonstrations is one of the most
visible and impactful ways to re-
sist authoritarianism. Large-scale,
sustained protests can draw attention
to the erosion of democracy and pres-
sure those in power to change course.
For example, movements like the
Civil Rights Movement in the U.S. and
the People Power Revolution in the
Philippines successfully used mass
mobilization to achieve democratic
reforms.

2. Civil Disobedience

Civil disobedience involves deliber-
ately breaking unjust laws or refusing
to comply with government policies
that undermine democracy. This
can include actions like boycotting
government programs, refusing to
pay fines, or staging sit-ins. Such acts
disrupt the normal functioning of an
illegitimate regime and highlight its
lack of moral authority.

3. Building Broad Coalitions

Uniting diverse groups — across
political, social, and economic
lines-creates a stronger resistance
movement. Broad coalitions can
amplify the voices of marginalized
communities and demonstrate wide-
spread opposition to anti-democratic
actions. This approach is emphasized
in the “Democracy Playbook,” which
outlines strategies for strengthening
democratic institutions and resisting
illiberal forces (brookings.edu/arti-
cles/democracy-playbook-2025/).

4. Protecting Voting Rights

Efforts to protect and expand
voting access are crucial in resisting
democratic backsliding. This includes
fighting voter suppression, ensuring
fair elections, and educating citizens
about their voting rights. Organiza-
tions like the ACLU have highlighted
the importance of combating dis-
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RESISTANGE

enfranchisement and
ensuring that elections
remain free and fair.

5. Strategic Use
of Media and
Technology

Using social media,
independent journal-
ism, and other com-
munication tools can
help spread awareness,
counter disinformation,
and mobilize support.
Activists can use these
platforms to expose
corruption, document
abuses, and share
stories of resistance.
However, it is essential
to verify information
and avoid spreading misinformation,
which can undermine the move-
ment’s credibility.

6. Non-Cooperation with
lllegitimate Authorities

Refusing to cooperate with lead-
ers or institutions that undermine
democracy can weaken their power.
This can include strikes, boycotts,
or resignations from government
positions. Non-cooperation disrupts
the functioning of an authoritarian
regime and demonstrates widespread
dissent.

7. Training and Preparation

Participating in nonviolent resis-
tance training can equip activists
with the skills and strategies needed
to resist effectively. Democracy train-
ing programs prepare individuals to
respond to undemocratic power grabs
and organize collective action.

8. Supporting Independent
Institutions

Strengthening and supporting
independent institutions, such as the
judiciary, media, and civil society
organizations, is vital for resisting
authoritarianism. These institutions
act as checks on power and provide
avenues for accountability (brook-
ings.edu/articles/democracy-play-
book-2025/).

9. Funding and Supporting
Opposition Movements
Opposition movements often lack
the resources to effectively challenge

entrenched power. Providing finan-
cial and logistical support to these
groups can help level the playing field
and ensure they are prepared to advo-
cate for democratic governance.

10. International Solidarity
Building alliances with internation-
al organizations, governments, and
activists can bring global attention to
the erosion of democracy and apply
external pressure on authoritarian
leaders. This can include sanctions,
diplomatic efforts, or public cam-
paigns to hold leaders accountable.

Why Nonviolence Works

Research by Harvard Professor Er-
ica Chenoweth shows that nonviolent
resistance is more likely to succeed
than violent campaigns. Nonvio-
lent movements are more inclusive,
attract broader participation, and are
less likely to provoke violent crack-
downs that alienate the public.

By employing these tools, citizens
can resist the erosion of democracy
and work toward restoring a gov-
ernment that reflects the will of the
people.

Resources

Call the Washington state Legislative hotline: (800)

Text “Action” to 48744 to reach your senators
Call the U.S. Capitol Switchboard: (202) 244-3121
ApPpSs: Relevote or 5 Calls (also found at 5calls.org)

Scan the accompanying QR code to send an email
to your Washington state Legislature representatives

DUMAS

Continued from 2

When we rest, we reclaim
our autonomy, not just
from the systems that
oppress us but also from
the internalized pressures
to always be performing or
producing. Rest allows us
to heal, reflect, and renew.
It reminds us that our val-
ue is not tied to constant
productivity.

This isn’t to say that we
should stop fighting for
change. Activism is neces-
sary, and the battle against
racism, colonialism, and
all forms of oppression
continues. But the truth
is, activism and care for
oneself are not mutually
exclusive. Resting and

healing are necessary
components of the strug-
gle for justice. We can be
powerful agents of change
not because we are always
fighting, but because we
are fully present, restored,
and ready to act when the
time comes.

Feeling Our Feelings
Another essential part
of this process is allowing

ourselves to feel. Black
people, particularly in the
face of systemic injustice,
are often told to “stay
strong” or “keep going,”
but this constant pressure
to suppress emotions can
take a heavy toll. We are
told that our pain, anger,
and grief are secondary to
the needs of others. But
in order to truly heal and
lead, we must acknowl-

edge our feelings.

Anger, sadness, frus-
tration—these emotions
are valid, and they are
part of the human expe-
rience. Suppressing them
or pushing them aside to
keep up with the demands
of society only leads to
emotional burnout. Ac-
knowledging and process-
ing our feelings is an act
of resistance. It is a way of
affirming our full human-
ity in a world that often
reduces us to our pain or
trauma. By feeling deeply,
we reclaim the right to be
fully human, rather than
simply surviving or being
defined by the weight of
our struggle.

Breaking the Cycle of
Urgency

The urgency that so

often accompanies the
fight for justice is under-
standable-racism and
inequality are pressing
issues. However, we must
be careful not to fall into
a cycle of urgency that
sacrifices our emotional
and mental well-being.
The movement for racial
justice is ongoing, and
there will always be work
to do, but that work does
not require us tobe in a
perpetual state of exhaus-
tion. True change requires
sustainable energy, which
is only possible when we
prioritize rest and emo-
tional health.

When we give ourselves
permission to rest and
feel, we make space for
creativity, new ideas, and
long-term solutions. We

give ourselves permission
to think strategically, to
plan, and to take the most
effective actions rather
than acting out of fatigue
or desperation. This kind
of mindful engagement
in the struggle makes
the work more effective
and lessens the chance of
burnout.
Rest is Revolutionary
In a world that is always
demanding more from
us, resting is a radical
act. By taking care of our
minds, bodies, and souls,
we not only nurture our
own well-being but also
empower ourselves to
fight for a better future.
Rest allows us to recon-
nect with ourselves and
each other, deepening our
communities and building

a foundation for sustain-
able activism. It reminds
us that Black joy, peace,
and love are forms of resis-
tance too. We do not have
to be in a constant state

of motion to be powerful.
Rest, reflection, and emo-
tional honesty are power-
ful tools in the struggle for
justice.

As we continue the
work of dismantling the
systems that oppress us,
let us remember that we
deserve rest, we deserve
to feel, and we deserve
to take care of ourselves
along the way. The fight
for justice does not require
us to abandon our human-
ity; it is through embracing
our humanity that we find
the strength to keep going.

Rest is revolutionary.
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The Rose Garden, a space rooted

Black Lens staff reports

In love, community and legacy

The Rose Garden, located
at 811 W. Second Ave., Suite
101, isn’t just a new venue —
it’s a vision born from love,
memory, and the desire to
create a space where people
feel welcomed, celebrated
and safe.

When asked about the in-
spiration behind the space,
founder Jacquelynne Sando-
val shared that the name and
spirit of The Rose Garden
stem from a deeply personal
place.

“The inspiration actual-
ly came because I've always
wanted to have a space where
people just knew it was nice,
clean, safe, and somewhere
they could celebrate,” she
explained. “The name ‘Rose
Garden’ comes from my
grandmother, Rose Marie.
She was always my biggest
supporter, and this is one of
the ways I can honor her. She
was an incredible woman.”

This sense of legacy, root-
ed in family and community,

is what makes The Rose Gar-
den more than just a venue.
It’s a space where stories can
unfold, where milestones are
celebrated, and where joy is
cultivated.

Looking ahead, the vision
for the Rose Garden is full of
promise.

“T want it to be an afford-
able, welcoming space in
Spokane that people can rent
out for events, bring in their
own food, and just have a
great time,” she said.

While the focus is current-
ly on creating a versatile and
accessible event space, fu-
ture dreams include hosting
community-centered events
that further anchor the Rose
Garden as a gathering place
for all.

Still in its early stages, the
founder’s passion is evident.
With time and support, the
Rose Garden is set to blos-
som into one of Spokane’s
cherished venues - one that
honors the past, celebrates
the present and invests in the
community’s future.

COURTESY

The Rose Garden founder
Jacquelynne Sandoval during
the Night of R.E.S.P.E.C.T,,
hosted by Strong Women
Achieving Greatness

(SWAG) was the first event

at the Rose Garden, an
intergenerational celebration
of female empowerment on
March 9.

SVES U  NAACP

‘ & W"“"Ilﬂls Spokane Branch
D

JOIN-BRCFOR
SHORT FILM + DISCUSSION:

MEETING WITH

A KILLER

THE SPOKANE BRANCH OF THE

NAACP EDUCATION COMMITTEE
PRESENTS A WORKSHOP

PSYCHOLOGICAL

SAFETY IN SCHOOLS:

SUPPORTING
FAMILIES WITH

TIME

ADVOCACY

4.19.25

1pm to4 pm

LOCATION

Central Library,
Conference Room B

REGISTER AHEAD OF TIME
(walk-ins welcome)

https://bit.ly/4ipvwéb

VISIONARY. INSPIRED. BOLD. ESSENCE. SEEKING.
APRIL 24 | 5-/ PM

NAACP

Spokane Branch

Light Refreshments Provided

Who should attend?

STUDENTS IN K-12
STUDENTS IN COLLEGE
PARENTS AND GUARDIANS
COMMUNITY MEMBERS
PARTNERING ORGANIZATIONS

EDUCATORS
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Figuring out your finances
with the spring dozen

April is the month for spring cleaning, a
time to get rid of the old so you have room
for the new. April is also Financial Liter-
acy Mmonth. So let’s give your finances a
spring cleaning! Following is a suggested
“SPRING DOZEN”: Tips you can imple-
ment to make sure the rest of your year
proceeds with a “clean house” with room
for growth, new ideas and the ability to
set and implement action goals.

TIP 1: Go from a “scarcity” to an “abun-
dance” mindset. Let’s get rid of those
“cobwebs” in your head that clutter up
your mind and inhibit progress. Ask your-
self:

e What is my relationship with money?

e Is my relationship with money posi-
tive or negative?

* Do I believe those with money are
evil and look down on others?

e Do I believe to have less money is bet-
ter as it is more humbling?

* Do I subconsciously believe I do not
deserve to be wealthy and have financial
freedom?

e Where did I learn about money?

Did you frequently hear: Money doesn’t
grow on trees. Pinch your pennies. It’s
too expensive. We just can’t afford it.

These ideas leave you with a residual of
webs in your head that inhibit progress.
If these are the thoughts you have, then
you have a bad relationship with money
and a scarcity mindset that include:

e Financial worries that keep you up
at night.

e Feeling like you will never get ahead.

e Worries about outliving money.

You’re never going to take the action
necessary to acquire the wealth you need
or take the steps to get your finances in
order until you change your mindset.
How do you change your mindset? Come
out of your comfort zone. The old you
can’t make changes. Take action!! Start
by saying affirmations daily such as:

* I deserve financial peace of mind.

e I deserve financial freedom.

e Money, health, and wealth consis-
tently flow to me from infinite and unex-
pected resources.

e I prosper in mind, body, and spirit.

I give thanks for each new day, as
each new day as a gift.

* I have an attitude of gratitude.

If you say these or other affirmations
daily, you will train your mind to be more
positive, you will change your relation-
ship with money and move from a scar-
city mindset to a mindset of abundance.
What you thought was impossible will
start to become the possible for you.

TIP 2: Set financial goals for the short
term, midterm, and long-term. Decide
if you want to pass on a legacy to your
family.

TIP 3: List action steps to implement
those goals such as:

(1) Establish your current financial sit-
uation by knowing your income, expens-
es, savings and plans to leave a legacy.
Gather your paystub’s, your bank state-
ments, insurance paperwork, retirement
and investment account statements, loan
and credit card statements.

(2) From these write down your
monthly take home pay, list your expens-
es including groceries, eating out, auto,
pet care, mani/pedi, hair, streaming
channels, utilities, phone, clothes, auto,
rent or mortgage payments and each
credit card balance and payment. List
the kind and amount of insurance you
have and what amounts you have grow-
ing for retirement. Pay attention to the
amount you spent in overdraft fees and
late charges.

BUILDING
RESTORATIVE

(3) From
the above
list, put a red
check mark
by the un-
necessary ex-
penses such
as streaming
services, ex-
cessive eat-
ing out, late
and over-
draft fees,
and  credit
cards. Then
decide which
you can con-
solidate  or
eliminate.

TIP 4:
Create a bud-
get clarifying
income, expenses, savings and discre-
tionary month-end amount that works
for you.

TIP 5: Keep all your receipts or take
screen shots of online receipts to track
your spending. At the end of the day look
at those receipts and list your expen-
ditures. Look to see if they match your
budget.

TIP 6: Start an emergency fund so
you do not have to use credit cards in an
emergency. Do this by adding up all ex-
penses for the month and multiply that
by 3. The answer is the total you should
have in an emergency fund. Open an
account that will pay you good interest
and decide on an amount to start setting
aside each month to build up that fund.

TIP 7: Reduce your debt. Use “the
snowball method” to pay off debts such
as your car, loans and credit cards. Start
by getting a stack of index cards. List all
of your debts except for your mortgage.
Get a stack of index cards. Write the
name of the company or credit card, the
minimum monthly payment and balance
of each debt ... one on each card. Arrange
those cards from lowest to highest debt
- regardless of interest rate. Increase the
payment on the smallest debt and write
it on the card. Pay minimum payments
on everything else. Once that balance on
the smallest card goes to zero, take that
card out of the pile and add that payment
to the second-smallest debt. You will
continue making minimum payments on
the rest. Soon you will have one card left
in the pile. This debt “snowball method”
eliminate your debts one by one.

TIP 8: Retirement savings. Decide
when you can realistically retire. Deter-
mine how much you will need coming in
per month in retirement and what that
lump sum will be to carry you through
retirement. Look at what you’re saving
now for retirement and see if you will
have that lump sum in place. If not, start
making plans to fill in the gaps.

TIP 9: Examine what insurance you
have to cover your income and protect
your family should the unfortunate hap-
pen.

TIP 10: Explore options to supply in-
come if you have a health issue and can-
not work for longer than 90 days.

TIP 11: Decide if you want to leave a
legacy for your loved ones or your favor-
ite charity and how you will achieve that.

TIP 12: Last but not least, make
sure you have a will and a trust to pro-
tect your property and avoid probate, a
health care directive, a power of attor-
ney in place and a beneficiary listed on
ALL your bank accounts.

HAPPYSPRINGCLEANING!!

By Rhonda
Leonard-Horwith

THE BLACK LENS
CONTRIBUTOR

THE LITTLE BOOK UF
Restorative
Justice

COMMUNITIES

BOOK

APR 29

6-7PM

HOWARD ZEHR

S

LOCATION:

SPOKANE

PUBLIC

LIBRARY
LIBERTY PARK

this event
is free!

QUESTIONS? EMAIL US AT BRCSPOKANE@GMAIL.COM

Ik HUMAN

BEHIND THE CODE

The intersection of data, emotion, identity and
healing: What is metacognitive narrative?

By April Eberhardt
THE BLACK LENS

Jordan E. Clark comes from humble
beginnings in Wilson Creek, Wash-
ington, a journey that set him on his
path to leading a pre-seed AI venture
in Boston, Clark’s journey weaves to-
gether data science, education, public
service, and an often-overlooked tool
for self-transformation: metacognitive
narrative.

Raised in predominantly white ru-
ral towns in Washington state and lat-
er Spokane (a graduate of Lewis and
Clark High School), Clark didn’t ini-
tially envision a career in science or
technology.

“I told my college counselor I didn’t
want to do anything with math or sci-
ence,” he said with a laugh. “I just said,
‘I want to study Black people.””

That declaration led him to major in
African American Studies and Political
Science at Northeastern University in
Boston. What followed was a nontradi-
tional path through the White House,
Teach for America, and education ad-
ministration in Washington, D.C.

“So I was pre-law - I was going to go
to law school and be Obama, basical-
ly,” Jordan said, laughing. “I worked at
the White House. I worked for Obama.
That was the path I was on. But then
I realized - I just wanted to learn the
skills of a lawyer. I didn’t actually want
to sit in a room reading all day. So I
pivoted. I became a teacher through
Teach for America.”

But it was a personal crisis that ul-
timately brought Clark to the world of
AT and computational data science.

“I went on medical leave. I had a
breakdown,” he said candidly. “That’s
when I was diagnosed with PTSD from
chronic childhood trauma. Things
started to make more sense.”

As he sought healing, he immersed
himself in graduate work in urban in-
formatics - a field that uses big data
to solve problems in city planning and
public policy.

“It’s like taking data from every
corner of a city - trash collection, rat
sightings, anything — and asking, how
can we predict and improve life for
people?” he said.

At the same time, he was engaging
in metacognitive narrative psycho-
therapy - a clinical term for writing
down what you’re thinking and why.
It became both a personal practice and
professional superpower. “It’s not just
‘I felt sad today, ” he says. “It’s: Why
did I feel sad? What triggered it? Oh,
that microaggression in the meeting -
that’s what made me shut down.”

Clark specializes in metacognitive
narrative: a methodical, structured
form of journaling that combines
self-reflection with analysis.

“I’ve been doing this for 11 years, but
it took me six to realize that’s what I
was doing,” he said. “Now I understand
why people journal. Especially wom-
en. It gives you a sense of control in a
world that often doesn’t make sense.”

This has become a catalyst for Clark
to expand the value and impact of
metacognitive journaling “Most peo-
ple don’t say the thing out loud. I do.
That’s the last step for me - self-ad-
vocacy.” Drawing from his upbringing
by white women and his experience
navigating predominantly white insti-
tutions, Clark has learned to disarm,
engage, and disrupt systems with clar-
ity and courage.

Today, Clark is pioneering cognitive
and emotional AI, merging machine
learning with the nuances of human
behavior. His technical title - com-
putational data scientist - doesn’t
quite capture the breadth of his work,
which lives at the intersection of data,
emotion, identity, and healing. And at
the core of it all is the idea that our
thoughts, when examined with inten-
tion, can be tools for transformation.

“Metacognitive narrative gave me a
way to survive,” he said. “Now it’s how
Ilead”

In the rapidly evolving world of ar-
tificial intelligence, conversations
about ethics, bias and representation
are finally making their way into the
mainstream. But for Clark, the ques-
tion isn’t whether AT is biased. It’s how
deeply embedded racial identity is in
the very architecture of the systems
we’re building.

“Most Al is built by white men,”
Clark said bluntly. “And so it reflects
their worldview. What does a smile
look like? To them, it’s teeth, it’s facial
expression. But to a Black woman? It
might be a shift in energy, a vibe. She’s
smiling with her being, not her mouth.
Al doesn’t recognize that - yet.”

Clark is developing a VR-based,
emotionally intelligent AI system
rooted in something radically human:
lived experience. His work blends cut-
ting-edge machine learning, metacog-
nitive narrative and deeply personal
cultural history. The result? An adap-
tive AI that doesn’t just mimic human-
ity - it learns humanity through the
lens of identity, trauma, and resilience.

Born in rural Wilson Creek and
raised by white women as a biracial

Jordan E. Clark

youth, Clark’s early encounters with
identity were complex.

“People used to ask me, ‘What are
you?” he said. “I used to say, ‘I'm a
person.” But I didn’t know then that
was a microaggression. Now I do - and
now I get to choose how I respond.”

This awareness isn’t just personal —
it’s foundational to how he believes AT
must be trained.

“The question ‘What are you? is
about categorization. People want to
know where to file you in their brains.
That’s how humans process the world
- it’s efficient. But in doing so, we also
perpetuate harmful stereotypes.”

In AI, those categorizations become
even more rigid.

“If a Black person isn’t smiling, Al
might flag them as neutral or even an-
gry,” Clark said. “But that’s not how we
experience joy. So when we train these
systems without understanding cul-
ture, we’re not just leaving people out
- we’re misrepresenting them.”

He is currently building a metahu-
man avatar of himself - a digital twin
that serves as a tool for cultural edu-
cation and emotional feedback. Using
brain-computer interfaces like the
Muse headset, which reads brainwave
activity, the avatar can respond in real
time to a user’s emotions, tone and in-
tent.

“If you say something ignorant, the
avatar might ‘punch’ you - in VR,” he
explained. “Not physically, of course.
But enough to jolt you. To create pres-
ence. So you feel the impact of your
words, even in a virtual space.”

This isn’t about fear - it’s about ed-
ucation.

“We’re teaching cultural compe-
tence, not through lectures or Pow-
erPoints, but through experience,” he
said. “You don’t forget how it felt when
you made that mistake.”

Clark believes that leaving identity
out of AI development is not only un-
ethical - it’s dangerous.

“We’re creating systems that are
going to run our cities, make hiring
decisions, police our streets, and edu-
cate our children,” Clark said. “If those
systems don’t understand race, power,
and trauma, they’ll just replicate the
same oppressive structures we’re try-
ing to dismantle.”

His work asks a bold question: What
if we trained AI the same way we train
empathy?

By embedding his own metacogni-
tive narratives into AI training data,
Clark is creating a memoir - not just
on paper, but in virtual reality.

“There aren’t enough words to de-
scribe my life,” he said. “You’d nev-
er fully understand it from reading
alone.” Using the virtual technology
empowers Clark to show, not tell.

And he’s not just showing his own
story. He’s encoding the voices of
others - Black women, queer folks,
people of color, whose emotions and
experiences are often flattened in
mainstream datasets.

“A photorealistic avatar isn’t
enough,” he said. “Does that avatar
know how to feel like me? Does it
know the weight of my mother saying,
‘I’ll punch you in the throat’ — not as
violence, but as cultural code? That’s
what I'm trying to teach the machine.”

Clark’s vision of AI is fundamental-
ly different: an ecosystem that doesn’t
just tolerate difference - it requires it.

“In tech, bias is treated like a bug.
But identity isn’t a bug - it’s the blue-
print,” he said. “We need to stop pre-
tending we’re building neutral sys-
tems. We’re not. We’re building human
systems. And if we don’t build them
with the full humanity of Blackness, of
queerness, of intersectionality in mind,
we’re failing.”

As the future of AT unfolds, Jordan E.
Clark stands at the intersection of code
and consciousness, making one thing
clear: racial identity isn’t a side note in
the story of artificial intelligence. It’s
the soul of it.

“You don’t just train AI to under-
stand faces - you train it to understand
feeling,” Clark said. “And feeling is cul-
tural. If we get that wrong, we get ev-
erything wrong.”
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THE PROBLEM:

HOW FOQOD
SYSTEMS
CONTRIBUTETO
CLIMATE CHANG

The way food is produced,
distributed and wasted has
a profound impact on both
the environment and public
health. Industrial agricul-
ture — dominated by large-
scale monoculture farms
and corporate supply chains
- contributes to deforesta-
tion, excessive water use,
and greenhouse gas emis-
sions. At the same time, food
waste exacerbates climate
change, as decomposing
food releases methane, a po-
tent greenhouse gas.

For many African Amer-
ican communities, these
issues are compounded by
systemic inequalities, in-
cluding the loss of Black
farmland, the prevalence of
food deserts, and the dis-
proportionate environmen-
tal burden placed on mar-
ginalized neighborhoods.
Addressing these challenges
requires recognizing the
deep intersections between
food, climate and racial jus-
tice.

Case study: Food
deserts and climate
impact in Baltimore

Baltimore, Maryland,
is home to a large African
American population, yet
many of its Black-majority
neighborhoods lack access
to fresh and affordable food.
According to a Johns Hop-
kins University study, nearly
25% of the city’s residents
live in food deserts, with
Black communities dispro-
portionately affected. The
absence of grocery stores
forces residents to travel
long distances for fresh food
or rely on processed, pack-
aged options from corner
stores and fast-food chains.

This lack of access not
only leads to health dispar-
ities, such as higher rates of
obesity, diabetes, and hyper-
tension, but also contributes
to climate change. Packaged
and processed foods require
more energy to produce,
transport, and dispose of,
generating a higher car-
bon footprint than locally
sourced, fresh food. Addi-
tionally, the overreliance on
car travel for grocery shop-
ping in food deserts further
increases greenhouse gas
emissions.

The loss of
Black farmland
and sustainable

agriculture

Historically, Black farm-
ers played a significant role
in sustainable agriculture,
practicing land stewardship
techniques that protected
soil, conserved water, and
minimized environmental
impact. However, due to
decades of discriminato-
ry policies, Black farmers
have lost an overwhelming
amount of land.

Example: Pigford w.
Glickman Lawsuit: The
Pigford v. Glickman case,
a landmark 1999 lawsuit,
highlighted how the U.S.
Department of Agriculture
(USDA) systematically de-
nied Black farmers access to
loans and support programs,
leading to massive land loss.
As a result, the number of
Black-owned farms plum-
meted, with Black farmers
currently owning less than
2% of U.S. farmland - down
from 14% in 1920. This dis-
placement not only deep-
ened economic disparities
but also reduced the pres-
ence of small-scale, environ-

By Dr. Sharah Zaab
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mentally sustainable farms
that historically practiced
crop rotation, organic farm-
ing, and soil conservation.
Restoring Black land
ownership and investing in
Black-led agricultural ini-
tiatives can significantly re-
duce the carbon footprint of
food production. Commu-
nity farms and cooperatives
provide fresh, locally grown
produce, reduce reliance
on industrial supply chains,
and promote regenerative
farming practices that help
combat climate change.

Food waste in
Black communities:
An overlooked
environmental issue

Food waste is another
major contributor to cli-
mate change. In the U.S., up
to 40% of food produced is
wasted, generating massive
amounts of methane as it
decomposes in landfills. Af-
rican American communi-
ties face unique challenges
in addressing food waste,
largely due to infrastructure
disparities.

Example: The Ab-
sence of Food Recov-
ery Programs: Many
predominantly Black neigh-
borhoods lack food recov-
ery programs that redistrib-
ute unsold grocery items
to families in need. While
organizations like Food
Rescue US and Feeding
America have national food
recovery networks, they are
often under-resourced in
Black communities. Cities
like New Orleans and Atlan-
ta, which have large Black
populations, are working
to expand food rescue pro-
grams, but more investment
is needed to ensure that
food waste reduction bene-
fits all communities equally.

Community-Based
Solutions examples:
The Role of Mutual Aid Net-
works Despite these chal-
lenges, Black-led mutual aid
networks and grassroots or-
ganizations are stepping up
to tackle food waste.

e The Black Church Food
Security Network partners
with Black farmers and con-
gregations to redistribute
surplus food to families in
need.

* Soil Generation in Phil-
adelphia works to reduce
food waste through com-
posting initiatives while
promoting urban agricul-
ture.

By supporting these ini-
tiatives, communities can
address both food insecuri-
ty and environmental sus-
tainability, reducing food
waste and lowering meth-
ane emissions. Stay tuned
for more about climate jus-
tice in May, when “Climate
Gentrification” will be dis-
cussed.

2024-25 FAFSA
DEADLINES

Federal deadlines

The FAFSA form had to be submitted by 9:59 p.m. Pacific
time June 30. Any corrections must be submitted by Sept. 13.

Washington state deadlines

Students who are ineligible for federal student aid but
meet state financial aid program and residency requirements
should complete the Washington Application for State
Financial Aid at wsac.wa.gov/wasfa. Contact the Washington
Student Achievement Council at wasfa@wsac.wa.gov or your
financial aid administrator for more information.

JUCH
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Historically, Black farmers played a significant role in sustainable agriculture. However, due to decades of
discriminatory policies, Black farmers have lost an overwhelming amount of land.

lating High School Seniors:
he V. Anne Smith Scholarship

DUE May 2, 2025

o N,

The Links,

-~ lncprporated

n Friendship, Connected in Service

Spokane (WA) hapter

y | 'l
Linked

Apply here: N
https://bit.ly/3Rixmdq

Graduating HS Senior
3.0 GPA (minimum)

Must enroll as a full-time student at an
accredited college, university
Official SIGNED transcript
Two letters of recommendation
400 word essay
QUESTIONS? E-mail
linksspokane@gmail.com
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29th Annual

AFRICAN AMERICAN
GRADUATION CELEBRATION

Honoring African American graduates from K-12 schools, colleges
and universities from Spokane and surrounding areas.

“Se wo were fi na
wosan kofa a yenkyiri.” *

A Cultural Salute for Outstanding Academic Achievement

Saturday, May 3, 2025, 2-4pm
Gonzaga University,
Myrtle Woldson Performing Arts Center

Sponsored by

°OKAN,

Registration deadline: Friday, April 11, 2025
Registration link: Scan QR Code
Information: aagradspokane@gmail.com

R

Achknowledging our past, honoring our present, and building a brighter future.

* “It is not taboo to return to fetch
that which has been forgotten.”
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By Brianna Fields
THE BLACK LENS

When it comes to big-
scale productions, we all
became enamored with
the music, the voices, and
more importantly, the
costumes. Some costumes
stay with us years after the
production holds its first
performance.

Enter renowned
costume designer Paul
Tazewell.

Tazewell is a career
costume designer with
specialties in opera,
dance, film, television, and
theatre. His career began
in 1996 with the Broad-
way musical, “Bring in Da
Noise, Bring in Da Funk.”

Originally from Akron,
Ohio, he started attending
North Carolina School of
the Arts and New York
University Tisch School
of the Arts. Tazewell
has gone on to design
costumes for quite a few
famous productions. Some
of the more famous ones
are “In The Heights,” “A
Streetcar Named De-
sire,” “The Color Purple,”
“Wicked” and many, many
more.

During his career, Taze-
well has created costume
designs for more than a
dozen Broadway shows,
with a majority of the
plays having a predomi-
nantly Black and Latino
cast.

Paul has also been
known to mark many his-
toric moments, including
being the first Black male
costume designer to be
nominated for an Academy
Award for Best Costume
Design (Steven Spielberg’s
“West Side Story”) in
2021, and more recent-
ly, being the first openly
gay Black man to win an
Oscar in the Best Costume
Design category. While

GETTY IMAGES

Paul Tazewell, winner of the Best Costume Design award
for “Wicked,” poses in the press room during the 97th
Annual Oscars at Ovation Hollywood on March 2 in

Hollywood, Calif.

he’s worked on 29 theater
productions, he’s also done
work for more than stage
plays, including the three
television productions and
five films he’s worked on.

He’s created costumes
for ballet companies, op-
eras and regional theaters.
The ballet companies
are the Bolshoi Ballet,
the Boston Ballet and
Washington’s very own
Pacific Northwest Ballet
in Seattle. For operas, he’s
worked with the Opera
Theatre of St. Louis,
English National Opera,
Glimmerglass Opera,
Metropolitan Opera,
Houston Grand Opera and
the Washington National
Opera. Finally, the regional
theatres for which he
designed costumes include
Goodman Theatre, Arena
Stage, La Jolla Playhouse,
Alley Theatre and Guthrie
Theatre.

Tazewell has quite the
record when it comes to
awards. He’s been nom-
inated for 21 awards in
costume design and won
about 15 awards for cos-
tume design.

Recently, he won an
Oscar for Best Costume
Design for the movie

“Wicked,” starring Cynthia
Erivo and Ariana Grande.
Of the works that got him
a Tony nomination, some
of them include 2010’s
“Memphis,” 2019’s “Ain’t
Too Proud,” 2022’s “MJ,”
2008’s “In The Heights,”
2024’s “Suffs,” 2006’s
“The Color Purple” and
2012’s “A Streetcar Named
Desire.” He won a Tony for
Best Costume Design of a
Musical for Lin-Manuel
Miranda’s “Hamilton” in
2016. A few other notable
awards he’s won are an
Academy Award, British
Academy Film Award, and
a Primetime Emmy Award.
His Primetime Emmy
Award was for his costume
design in “The Wiz Live!”
from 2016. With over three
decades of costume design
under his belt and the
awards to show for it, we
can’t wait to see what he
does next! He will be com-
ing back as the costume
designer for “Wicked:
For Good,” which is set to
release later this year.

To learn more about
Paul Tazewell, he has
an Internet Broadway
Database, IMDb page,
and an official website at
paultazewelldesign.com.

ANYLA’S TAKE

STEADFAST RESISTANCE

The recent legal victory
of the Metropolitan AME
Church in Washington,
D.C., was granted owner-
ship of the name “Proud
Boys” from a group
notorious for its white su-
premacist ideology holds
profound significance
in resisting the growing
wave of blatant racism and
extremist propaganda. In
a ruling on February 3rd,
Judge Tanya M. Jones
Bosier of the Superior
Court of the District
of Columbia granted
the Metropolitan AME
Church ownership of the
Proud Boys’ trademark.
The decision also provides
the church with a lien on
the trademark and the
authority to prevent the
group from using it or sell-
ing branded merchandise,
such as T-shirts and hats,
without their consent.

This victory is not just
a legal triumph - itis a
symbolic act of defiance
against white supremacy.
It underscores the urgency
for communities to ac-
tively disrupt hate at both
micro and macro levels.
Drawing inspiration from
those who came before
us in the fight for full rec-
ognition of our humanity,
now more than ever, we
must model unwavering
resistance to both covert
and overt racism.

This legal win rep-
resents a decisive coun-
terattack against racial
intimidation. According to
CBS News, on December
12, 2020, the all-male, far-
right group participated in
a “Stop the Steal” rally in
Washington, D.C., where
they trespassed on the
church’s property, tearing
down and destroying a
Black Lives Matter sign.
Though the Proud Boys
were ordered to pay the
church $2.8 million in
damages, they failed to do
so. As a result, the court
awarded Metropolitan
AME Church owner-
ship of the Proud Boys’
trademark, granting them
the authority to deny use
of the group’s name and
its recognizable yellow-
and-black laurel wreath
symbol.

This lawsuit’s success
directly challenges the
audacity of hate groups,
delivering an unapologetic

By Anyla McDonald

THE BLACK LENS
CONTRIBUTOR

message: Black institutions
and communities will

not be erased, terrorized,
or silenced. This victory
resonates with countless
historical moments where
Black communities have
fought for justice and
recognition. It highlights
the critical role of both
legal and social recourse
in confronting systemic
racism. The precedent set
by this case could empow-
er other organizations
and individuals targeted
by hate groups, offering a
blueprint for future legal
challenges. Metropolitan
AME Church’s stance

is more than just a legal
maneuver - it is an act of
resistance.

Racist propaganda,
disseminated through
various mediums, thrives
on misinformation,
conspiracy theories, and
historical revisionism.
These tactics incite unrest,
harassment, and violence
while normalizing hate
speech, fostering desensi-
tization, and encouraging
herd mentality. Beyond
acts of physical aggression,
such propaganda creates
an atmosphere of fear,
intimidation, and mar-
ginalization for targeted
communities. The rise
of online echo chambers
exacerbates this problem,
allowing extremist ideolo-
gies to spread unchecked,
radicalizing individuals
at alarming rates. Figures
like David Duke, former
Grand Wizard of the Ku
Klux Klan, and Richard
Spencer, a leading figure
in the alt-right movement,
epitomize the architects of
these dangerous ideolo-
gies. Their influence has

contributed to real-world
events such as the Jan. 6,
2021, attack on the U.S.
Capitol and the torch-lit
white supremacist rally at
the University of Virginia
in August 2017.

Interrupting hate is not
merely a moral respon-
sibility - it is a necessity
for ensuring safety and
affirming humanity. A
multi-faceted approach is
required, one that holds
individuals and institu-
tions accountable while
amplifying the voices of
marginalized communi-
ties. This includes promot-
ing education, fostering
meaningful dialogue, and
actively challenging prej-
udice in all its manifesta-
tions. Organizations like
the Southern Poverty Law
Center exemplify effective
strategies in tracking hate
groups and advocating for
tolerance.

At the micro level, com-
batting racism and bigotry
in everyday life requires
active engagement, cour-
age, and accountability. It
starts with acknowledging
and challenging our own
biases, having difficult
conversations, and refus-
ing to remain silent in the
face of discrimination. Mi-
cro-level interventions can
include calling out racist
jokes, confronting micro-
aggressions, and support-
ing anti-racist initiatives
in our local communities.
This demands more than
lukewarm multicultur-
alism that avoids direct
engagement with racism
- it requires bold and
intentional participation in
anti-racist movements.

Succumbing to the
pressures of hate groups
only emboldens them and
allows their ideology to
spread unchecked. Re-
sistance is not just about
winning legal battles - it
is a daily commitment to
challenging and opposing
racism in all its forms.
The Metropolitan AME
Church’s pursuit of justice
serves as a powerful
reminder of the necessity
of steadfast resistance.
Their victory reinforces
the reality that the fight
against white suprema-
cy is ongoing, requiring
courage, resilience, and an
unrelenting dedication to
justice and equality for all.

)il / EDUCATI
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HEART HEALTH MATTERS

How nutrition can empower POC against
in preventing, managing heart disease

By Shanel Harris-
Rittermann
THE BLACK LENS

Heart disease remains
the number one killer
worldwide,  dispropor-
tionately affecting com-
munities of color. Why?
A mix of genetics, sys-
temic inequalities, and
healthcare access gaps all
contribute. But here’s the
game-changer: nutrition.
The right diet can be a
powerful tool in prevent-
ing and managing heart
disease in Black, Hispanic,
and Indigenous commu-
nities.

Why Are POC at
Higher Risk for
Heart Disease?

Black, Hispanic and
Indigenous populations
have higher rates of
heart disease than white
Americans. The Centers
for Disease Control and
Prevention (CDC) states
that Black Americans are
nearly twice as likely to
have high blood pressure,
a major red flag for heart
disease. Hispanic and Na-
tive American populations
also experience elevated
risks due to obesity and
diabetes, both of which
can lead to serious heart
complications.

But it’s deeper than ge-
netics. Food insecurities,
economic challenges, and
healthcare disparities
make it harder to maintain
heart-healthy lifestyles.
Add chronic stress and
cultural eating habits and
the risks skyrocket.

Food as Medicine:
Preventing Heart
Disease

The right foods can cut
heart disease risk dramat-
ically. The Mediterranean
and DASH (Dietary Ap-
proaches to Stop Hyper-
tension) diets have been
proven to lower blood
pressure and cholesterol
while keeping the heart
strong. According to the
USDA and CDC here’s
what they focus on:

Go Heavy on Whole
Foods: Fresh fruits, veg-

PIXABAY

Found in nuts, seeds and fortified foods, plant sterols
and stanols naturally lower bad cholesterol, which can
lead to better heart health.

References to learn more

Centers for Disease Control and Prevention.
“Heart disease and stroke statistics” at cdc.gov

American Heart Association’s “Nutrition and

heart health” at heart.org

U.S. Department of Agriculture’s “Healthy eating
and nutrition” at usda.gov

gies, whole grains, and
legumes provide fiber and
nutrients that help regu-
late cholesterol.

Choose Healthy
Fats: Omega-3s from
fish, nuts, and seeds help
reduce inflammation and
protect heart function.

Ditch the Processed
Stuff: Too much salt, sug-
ar and trans fats in fast
food spike blood pressure
and contribute to obesity

Swap Red Meat for
Lean Protein: Chick-
en, tofu and beans offer

heart-friendly = alterna-
tives.
Stay Hydrated & Cut

Down on Salt: Drinking
plenty of water and reduc-
ing sodium intake helps
maintain healthy blood
pressure.

Can Nutrition
Reverse Heart
Disease?

Already dealing with
heart disease? Don’t stress
- science shows that the
right dietary changes can
slow and even reverse
some damage. A plant-
based diet rich in fiber,
antioxidants, and healthy

fats is key. According to
the American Heart Asso-
ciation and the USDA load
up on:

Potassium-Packed
Foods: Bananas, spinach
and sweet potatoes help
balance sodium levels and
lower blood pressure.

Magnesium & Fiber:
Nuts, seeds and whole
grains boost circulation
and prevent clogged ar-
teries.

Plant Sterols & Sta-
nols: Found in nuts, seeds
and fortified foods, these
naturally lower bad cho-
lesterol.

Final Thoughts

Heart disease signifi-
cantly affects communi-
ties of color, but it doesn’t
have to be this way. Nu-
trition is an amazing and
powerful tool that can
help prevent and even re-
verse some heart damage.
By using fresh, healthy
ingredients and making
them more accessible,
along with providing cul-
turally relevant education,
we can take control of our
heart health and build

stronger communities.

APRIL 17 5-7TPM

=
o
—
B
<t
()]
(8 o
=
>
=
o
O
()]
o)
o
c3
(&)
<q
(8 o
-
o
(@)
(@)
—
-
a0
-
Ay
]
=]
(0]
Py
-
<q
-
=
=
<t
2
<q
O
=
ey

5PM-TPM @ HAMILTON STUDIO
ywcaspokane.org/equity4all

This year, we invite you to engage in an
immersive experience focused on using
restorative practices to build restorative
communities. The event will feature
powerful discussions, artistic performances,
and an experiential component that allows
participants to feel the impact of
restorative circle work firsthand.

eliminating racism
empowering women

ywca

SPOKANE
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YOUTH CONNECTIC

BLAGK JOY AND HEALING

Wha t iS B IaC k J Oy t o YO U? by God no matter what others say

are his sources of joy. This is very
I asked a Black classmate what

true. No matter what others say,
it doesn’t matter when you know
Black joy meant to her. She said,
“To me, Black joy is when I see

yourself and where you come
people of my color stand up for

brings joy. Being who you are and

pursuing what you want to be will
always give you joy, no matter how
the evenings, kids would gather others view it. Joy is yours to find.
around and listen to the oldest

members of the community tell
tales they had heard from their

Black healing

Healing is everywhere - in

from. That understanding brings
joy, along with so many other

what’s right.” This is one thing parents. Sometimes we would things. the music, the dancing, and
that makes her happy, something  be scared, sometimes we would . B} the speeches. For me, healing
she describes as Black joy. Seeing  laugh, and sometimes we would How to find joy comes through dancing, painting,

listening to music, and writing.
These activities make me feel

Finding joy starts within you.

people of your color make a dif-
First, you learn who you are, and

ference in a world where they are

even cry because of the stories be-
ing told. Moments like these were

often unrecognized is a powerful

example of Black joy.
When I think of Black joy, I

think of the many things I love and
enjoy doing. When I used to live

in Africa, I lived on the far sid

the city. One of the greatest things
I loved was how neighbors would

gather and share their stories,
laugh, and celebrate together.

to call it beautiful.
eof

beautiful. Even from afar, witness-
ing such moments would fill you

with pure joy. When Black people
come together, it creates joy. I like

When I asked my father what
his Black joy was, he said that
simply being Black brought him
joy. His Black culture, his story,

In and the knowledge that he is loved

then you accept yourself. That’s
where your joy begins. You can
grow your joy by attending events
that celebrate your identity and by
surrounding yourself with people
who understand and appreciate
your story. Learning about your
heritage and your people can build
confidence in yourself. Standing
up for yourself and being brave

like myself again and help lift my
mood. There are countless ways
for people to heal. My personal
favorite is listening to my parents’
stories - their own experiences
and memories.

Find the joy within yourself; it’s
there. Share it and let it grow. Be
who you are and know that you
are enough.

ByJanet Tumusifu

SHADLE PARK
HIGH SCHOOL

MY RAGE IS HUMAN

Shenla describes race as pol roti as the food she eats

That is her race, her food.

Dion describes race as experience as the looks he gets when he walks into a store

That is his race, his experien
But what is my race?

@z

My race is the way my hair curls.

The way my hair takes main

The way my hair not only represents my mother but represents me.

My hair is my race.

tenance.

My race is not based on skin but culture.
About the way | grew up in a country that felt more like home than the one I’'m from.
About the way that the second language | learned was from Africa.

About the way | jumped with a Kenyan tribe before | was 7.

My race is my culture.

My race is about the confused glance | get when | tell people where I’'m from.

The way that people tell me

who they think | am.

The way that | am put into a box of stereotypes the moment | walk into a room.
My race is breaking the opinions of people.

My race is both and neither.

My race is in the small things that make me.
My race is Washington, D.C. born, raised by the world, home to nowhere.

My race is human.

By Elizabeth Manning

LEWIS AND CLARK
HIGH SCHOOL

The art of not going with the flow

In a world where we
are continuously pushed
to comply, the concept
of “going with the flow”
has become the standard.
Whether it’s follow-
ing the current trends,
joining the crowd, or
doing what everyone else
is doing, it can be easi-
er to simply follow the
path already prepared
for us. However, there is
an increasing emphasis
on acquiring the art of
going against the grain,
standing up for what you
believe in, and being true
to yourself.

It Is easy to become
engrossed in what oth-
ers are doing. There is
frequently pressure to fit
in and be like everyone
else, from our clothing
to the music we listen to.

By Kim Ndlovu
YOUTH CONNECTION
CONTRIBUTOR

However, this might lead
to the loss of our indi-
viduality. Instead than
following trends, why not

set your own? After all,
some of the world’s most
successful and inspiring
people did not follow
the crowd; instead, they
forged their own way.
The art of not going
with the flow does not
imply rebellion. It is
about making deliberate
judgments that reflect
your values, interests,
and views, even if they
may not coincide with
what is trendy at the
time. Whether it’s pur-
suing a unique job path,
expressing yourself in
unconventional fashion,
or speaking out about
something you care
about, not going with
the flow means making
decisions based on who
you genuinely are rather
than who society expects

you to be.

Of course, deviating
from the norm has its dis-
advantages. It’s easy to fit
in without risking being
condemned. However, in
the end, individuals who
dare to be different are
frequently the ones who
change the world. They
motivate others to think
for themselves, take risks,
and cherish their origi-
nality.

So, the next time you
feel pressured to go with
the flow, remember that
sometimes the ones who
swim against the current
create the biggest waves.
Never be scared to be
yourself, even if it means
standing out. In the end,
those who dare to be
different will leave their
impact on the world.

THE POWER OF YOUTH ACTIVISM

Don’t count us out

By Sian Armstrong
FERRIS HIGH SCHOOL

The Civil Rights Move-
ment was a powerful
force for justice that
transformed the nation.
It dismantled segregation
and marked a pivotal mo-
ment in American histo-
ry. Men and women from
all social classes united
to fight for the rights of
all people. However, they
were not the first to do so.

Young adults across the
country began advocating
for civil rights long before
figures like Martin Luther
King Jr. and Rosa Parks
appeared.

Their contributions are
still crucial to our rights,
both then and now.

Even before the 1900s,
young people protest-
ed racial inequality. The
Student Nonviolent Co-
ordinating Committee

(SNCC) and the NAACP
Youth Councils played
significant roles during
the Civil Rights Move-
ment.

The SNCC was founded
in 1960 by African Amer-
ican college students
who opted for nonviolent
methods of protest. This
organization  educated
others about voting rights
and helped people like
them to access voting in-
formation.

Although these stu-
dents made a considerable
impact on the movement,
they chose not to collab-
orate with Martin Luther
King Jr. and the South-
ern Christian Leadership
Conference (SCLC).

Why would two groups
fighting for the same
cause be at odds? The
answer is like disagree-
ments over how to build
a paper airplane or assign

roles in a group project —
you don’t agree on how to
do it.

The SNCC focused on
nonviolent actions, using
picket signs and marches,
while the SCLC favored a
more hands-on approach.

Meanwhile, the NAACP
youth councils were also

instrumental in organiz-
ing protests. Their efforts
were not limited to local
actions; they engaged ac-
tively at the state and na-
tional levels.

Unlike the SNCC, these
young people collabo-
rated with the SCLC and
Martin Luther King Jr.

Despite their challeng-
es and differing strate-
gies, both groups worked
towards achieving equal-
ity for everyone in the
country, paving the way
for more young people to
join the fight.

The Black Lives Mat-
ters movement is one of
many examples of youth
activism. And none of this
would have been possible
without those first young
trailblazers paving the
way.

So, if you see or hear
something that you don’t
like, don’t just sit back;
ask yourself this question:
What are you going to do
about it?

Well what if planets with
rings asked the universe
to loosen or free it of
those rings?...”

Dante Crawford

Ever wondered
when looking into the
sky, “will I ever get
there?” Daydreaming
of an escape that pills,
scissors, and ropes can’t
provide? Maybe that’s
just me.

T've tried to reach it
but never by a space-
ship given to me, but
some were born with

By Dante Crawford

a spaceship. Never
having to worry where CENTRAL WASHINGTON
UNIVERSITY

the parts came from or
the gas to fill it, never
having to hear “do you
have spaceship money?”
Never having to make
one on their own from
rusted parts, looking
hopeless because the
universe gave them a
bad hand, telling them
to deal with it. Maybe
that’s just me.

We can all be born
stars that’ll shine in the
night guiding wayward
people at sea, leading
them in the right direc-
tion all being connected
in unity like constel-
lations. Showing the
beauty in every star but
all still shining togeth-
er. At least in an ideal
world.

But let’s take a closer
look. Those stars aren’t
so close, and that light
is always dying. Burn-
ing, struggling, and
caving in on its own en-
ergy. Anxiously trying
to shine as bright as the
others until eventually
dying out. No one ever
notices that the star
isn’t there anymore,
due to its light giving
an illusion that it’s still
there until another
takes its place. As if
it never died, fitting
perfectly to finish the
constellation. Or maybe
that’s just me.

An unstable environ-
ment emanating a

toxic atmosphere that’ll
suffocate you due to
misunderstanding,
unsolid ground that you
may get sucked into,
drowning you in all its
problems. Rings are like
barriers that stop any-
one from getting close
enough to help, in fear
of risking your destruc-
tion and all their prob-
lems caving in on you,
leaving marks or scars
you may never get rid
of. Or is this just me?

Again, this image of
a soft, comforting place
enters my vision with-
out warning, fading once
more. Sorry; bad habit.

Well what if planets
with rings asked the
universe to loosen or
free it of those rings?
Although the universe
is unresponsive and
acts on impulse as well
as planets, and doesn’t
really have parents, I
get that...”

If only I...

Sorry, planets with
rings could ask for
help from other stars
and planets that don’t
have rings, to help. But
they’re so far away or
may not understand, as
well as being frightened
or scared of my rings;
but this is how I was
born. Miles from rela-
tive moons that seemed
close and rings I may
never get rid of.

An image of a soft,
comforting place enters
my vision without
warning then suddenly

fading.

Ok, ok let’s think
bigger, how about
planets! Personally, I
connect with the ones
with rings. They’re so
beautiful, pretending to
be the biggest thing out
there. They are rings
looking like something
out of a fantasy, having
moons that shine in
their own way, all the
while orbiting like a set

And again, this image
of a soft, comforting
place inters my vision
without warning, fading
for the last time today.

path that never crashes So, they ...
into each other and
their worlds. “I mean I daydream

to escape my rings even
for a short moment,
smiling even if I'll never
be ok.”

This image of a soft,
comforting place enters
my vision without warn-
ing again, then fades.

Sorry, let’s take a closer Knowingly, I only

look. show the best parts of
myself, masking the
That beauty they dark side of my moons

portray, once up close,

¢ that I face constantly.
looks less appealing.

And this is just me.
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THE POWER OF LEADERSHIP

By Daniella Musesambili
SHADLE PARK HIGH SCHOOL

Leadership is more than
just a position - it is the
courage to take action, the
strength to inspire, and
the vision to create lasting
change. A true leader does
not wait for permission to
make a difference. Instead,
they use their voice to
challenge injustice, uplift
those around them, and
build opportunities where
none exist.

One of the most pressing
issues today is systemic
inequality, particularly for
women and people of color.
Women continue to be un-
derpaid compared to men,
and individuals from mar-

ginalized communities face
barriers that make success
more difficult to achieve.
Equal Pay Day serves as a
reminder that our society
still values the dollar more
than the people who earn
it. If we truly want prog-
ress, we cannot wait for the
system to correct itself — we
must actively build change.
Change does not start in
boardrooms or government
offices; it starts within our
own communities. Leader-
ship is about opening doors
for others, mentoring,
and ensuring that future
generations have access to
greater opportunities. It
is about creating relation-
ships, fostering trust, and
using influence to uplift

others. A true leader does
not stand alone - they bring
people together to create
something stronger than
any individual effort.

At the heart of leadership
is self-awareness. To lead
effectively, we must first
understand ourselves — our
strengths, our weaknesses,
and our purpose. Great
leaders do not pretend
to have all the answers.
Instead, they surround
themselves with people
who challenge them, push
them, and help them grow.
A leader who is willing to
learn, adapt, and accept
feedback builds a founda-
tion for long-term success.

But leadership is not just
about personal develop-

ment; it is also about chal-
lenging the world around
us. It means questioning
systems that uphold injus-
tice, speaking out when
something is wrong, and
standing firm in the face
of resistance. Throughout
history, the most power-
ful movements were led
by those who refused to
accept oppression as the
status quo. Today, we must
continue that legacy by
ensuring that every voice is
heard and valued.

Yet leadership is not just
about fighting - it is also
about bringing out the best
in people. It means empow-
ering others, spreading love
and positivity, and recog-
nizing that strength comes

By Daniella
Musesambili

SHADLE PARK
HIGH SCHOOL

from unity. It means taking
care of ourselves so that
we can continue to serve
others without burnout. A
sustainable leader is one
who leads with balance,
passion, and resilience.

The Power of a
Voice
A leader stands, not just to rise,
But to uplift, to open eyes.
Not just a title, not just a name,
But a fire inside, a burning flame.
To break the chains, to build the
way,
For brighter nights and fairer
days.

To lead is not to walk alone,
But build a space, a lasting home.
So rise, and speak, and dare to
be,

The change you wish the world
to see.

Leadership is a journey
of growth, impact, and
purpose. It is about using
your voice not just for
yourself, but for those who
need it most. Real change
begins when we decide
to act - not just for today,
but for the generations to
come.

UNMASKING DIVERSITY

By lan Aloyce
GONZAGA UNIVERSITY

In the heart of Spokane,
a city celebrated for its
natural beauty but grap-
pling with a stark lack
of diversity, a troubling
reality unfolds. Diversity
initiatives, often hailed
as progressive steps
toward equity, some-
times harbor a hidden
menace: anti-Blackness.
This insidious force,
cloaked in the language
of inclusion, undermines
the very communities
these programs claim to
uplift. Through personal
experiences, evidence,
and a call to action, this
article seeks to expose
and dismantle the wolf
in sheep’s clothing that is
anti-Blackness in diversi-
ty initiatives.

The Illusion of
Inclusion
Diversity initiatives
are designed to foster
representation and equity,
yet they often fall short

Social Justice

when it comes to Black
communities. Tokenism,
performative allyship,
and a lack of intersec-
tionality are just a few
ways anti-Blackness
manifests within these
programs. For instance,
hiring Black individuals
to meet diversity quotas
without providing them
with meaningful roles
perpetuates a cycle of
superficial inclusion. This
practice not only deval-
ues the contributions of
Black professionals but
also reinforces harmful
stereotypes.

Evidence of Anti-
Blackness in
Diversity Programs
Recent studies and re-
ports highlight the prev-
alence of anti-Blackness
in diversity initiatives. A
2023 report by the Center

for Workplace Equity
revealed that while 85%
of organizations have
diversity programs, only
30% address anti-Black-
ness specifically. This gap

allows systemic biases
to persist, often unno-
ticed. In Spokane, where
Black residents make

up less than 2% of the
population, the impact
of these shortcomings is
magnified. Local anec-
dotes reveal instances of
Black professionals being
sidelined or their cultur-
al contributions being
appropriated without
acknowledgment.

A Personal
Perspective

As someone who has
experienced the sting of
tokenism and stereotyp-
ing, I can attest to the
emotional toll of being
reduced to a checkbox. In
one organization, I was
celebrated as the “di-
verse hire” but excluded
from key decision-mak-
ing processes. My cul-
ture and heritage were
often misunderstood or
misrepresented, even
by those who shared my
background. These expe-
riences are not unique to

me; they are a reflection
of a broader issue that de-
mands urgent attention.

The Role of Media
in Driving Change
Publishing an article

like this in a reputable
outlet like The Black Lens
(shoutout) can serve as

a catalyst for change. By
shedding light on the
hidden anti-Blackness in
diversity initiatives, we
can spark conversations
and inspire action. Media
has the power to ampli-
fy marginalized voices
and hold organizations
accountable. In Spokane,
where diversity is scarce,
such efforts are crucial
for fostering a more in-
clusive community.

Solutions and a
Path Forward

To combat anti-Black-
ness in diversity initia-
tives, organizations must
take several steps: Genu-
ine Representation; Move
beyond tokenism by pro-
viding Black individuals

How anti-Blackness persists
under guise of inclusion

with meaningful roles and
opportunities for growth.
Accountability; Establish
measurable goals and
consequences for failing
to meet them. Centering
Black Voices; Ensure that
Black perspectives shape
policies and programs.
Education and Aware-
ness; Implement training
that specifically addresses
anti-Blackness and its
impact.

Anti-Blackness in
diversity initiatives is a
wolf in sheep’s clothing,
undermining the prog-
ress these programs aim
to achieve. By exposing
this issue and advocating
for genuine inclusion,
we can pave the way for
a more equitable future.
Spokane, with its unique
challenges and opportu-
nities, has the potential to
lead by example. Let this
article be a call to action
for individuals, organiza-
tions, and communities to
confront anti-Blackness
and commit to authentic
diversity.

COMM

By Shafiqa Walizada
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When I first moved to
Spokane in 2016, I was
a seven-year-old girl
thrown into a world that
didn’t seem to want me.
Though I had been a
third grader in my home
country, I was placed in
second grade here, lost in
an unfamiliar language
and an even more unfa-
miliar sense of isolation.
I still remember being
dropped off in the middle
of the school year, not
knowing a single per-
son, not understanding
a single word. School, a
place meant for learning
and inclusion, became a
battlefield where I was ei-
ther ignored or ridiculed.
My classmates saw my
struggle not as something
to empathize with, but as
something to mock. I was
a child, but I understood
rejection. I understood
that I was unwanted.

What hurt even more
was the hypocrisy - the
classrooms were deco-
rated with posters about
kindness, yet the teachers
turned a blind eye. My
only crime was existing in
a space that wasn’t built
for me. And when I tried
to stand up for myself,
I was punished, while
those who tore me down
faced no consequences.
This is the price of toxic
positivity in schools - the
illusion of inclusion while
discrimination festers
beneath the surface. It
teaches children like me
that no one will stand up
for them, that their pain
is invisible, that their
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silence is expected.

Audre Lorde once
said, “I am not free while
any woman is unfree,
even when her shackles
are very different from
my own.” I carry those
words with me because
while my struggles as
an Afghan immigrant
are unique, I know they
are not isolated. Black
women, Indigenous
women, Latina women,
South Asian women - we
have all faced the weight
of being seen as “other.”
In honor of Women’s
History Month, I want to
recognize the strength of
Black women, in particu-
lar, who have fought not
just for themselves, but
for every woman of color
who dared to dream.

Women like Dr. Alexa
Irene Canady, the first
Black female Neurosur-
geon in the United States,
who stepped into a field
dominated by white men
and refused to back down.
Rebecca Lee Crumpler,
who earned her medical
degree in 1864, despite
relentless instances of
racism and sexism. Mary
Eliza Mahoney, the first
Black nurse, who fought
for recognition when the
world refused to see her
worth. Ida Gray Nelson
Rollins, the first Black fe-
male dentist, and Dorothy
Celeste Boulding Ferebee,
a physician who dedi-
cated her life to bringing
medical care to under-
served Black communi-
ties, understanding that
access to healthcare and
education could mean life
or death.

Their fight is the

A reflection on bravery in the face of bigotry
and understanding the cost of dreams

reason I refuse to let
other people’s opinions
define my success. I once
believed that hiding my
culture and identity was
my only way to survive.
Now, I realize that the
very things I once feared
are what make me pow-
erful. I no longer want to
be invisible. I want to be a
beacon of hope for wom-
en everywhere, for those
who have been silenced
before they could even
dream. I carry the weight
of the women who came
before me - my mother,
my grandmother — who
never had the chance to
sit in a classroom, to hold
a book, to write their own
stories. Their dreams
were dismissed before
they could take shape,
not because they lacked
intelligence or ambition,
but because the world
told them they didn’t
matter. They did. And so
do the millions of women
in Chad, Sudan, Central
Africa, Somalia, South
Sudan, Afghanistan, and
beyond - women who
are still being denied
the right to learn,
to grow, to exist
freely.

I refuse to let
their struggles
be forgotten.
I am here
because of
them. I
will rise
for them.
I will
use my
voice for
those who
have been
silenced,

because no woman should
have to fight just to be
seen.

I once dreamed of being
an artist, then a lawyer,
then an FBI agent, but
now I know my calling is
in neuroscience. I want to
enter a field where wom-
en like me have been told
they don’t belong, just as
Dr. Canady did. I believe
it is my responsibility to
work relentlessly to make
my dreams a reality - just
as it is society’s respon-
sibility to ensure that the
dreams of all children,
especially those of color,
are protected.

Malala Yousafzai, a
girl who was shot for
daring to say that women
deserved an education,
said it best: “I raise up my
voice - not so I can shout,
but so that those without
a voice can be heard.”
Today, I raise my voice
for the little girl who sat
alone at lunch, for the
women who came before

me, and for the women
who will come after me.
Because of them, T will
never be silent again.
And to the other girls
with dreams that feel too
distant, too impossible—
to those who have just
arrived and feel like they
don’t belong, and to those
who have been here for
years but still carry the
weight of being unseen-
you are not alone. I know
the silence, the loneliness,
the feeling of being out of
place. But hear me now:
you are not too foreign,
too different. You are
meant to be here. Your
dreams are not too big -
they are exactly the size
they should be. And no
matter who tries to break
you, no matter how many
times the world tells you
‘No, you keep going. One
day, those same voices
will have no choice but
to listen, and you will be
everything they never
believed you could be.
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It wasn’t until her third year
of college, with the encourage-
ment of a mentor, that Ayon
transferred schools to chase her
dream. That decision led her to
her first professional role in Liz-
zie, which ultimately led to a suc-
cessful national touring career.
The off-Broadway theater scene
is helping Ayon steadily build a
name - and a legacy - for herself.
Reflecting on what it means to be
a woman of color in the industry,
she notes that Hamilton is the
only show she’s done that specifi-
cally centers on casting people of
color.

“Most other productions I've
been in weren’t written with peo-
ple like me in mind,” she said.

And yet, her presence in those
spaces matters deeply. While be-
ing the only person of color in a
cast can be isolating, the impact is
undeniable.

“It’s really rewarding when I
get a message from someone say-
ing they saw themselves in me.
That kind of visibility is power-
ful,” Ayon said.

FROM THE FRORT PS

Representation, she said, is
more than just being cast - it’s
about being seen. It’s also about
making space for the next gener-
ation. Being of Black and Mexi-
can descent herself, Ayon started
a podcast called “Mixed in the
Arts,” where she talks with other
multiracial and multiethnic art-
ists about their unique experienc-
es.

“It’s about having honest con-
versations and keeping our iden-
tities at the forefront,” she said.

For Ayon, Hamilton offers a
unique opportunity to blend art,
history and representation in a
way that resonates with audienc-
es of all ages and backgrounds.

“I wasn’t a fan of history grow-
ing up,” she said with a laugh. She
recalls how her mother used to
joke that she could learn anything
if it was put to music. “Shows like
Hamilton make history accessible
- especially for young people.”

But life on tour isn’t without its
challenges. Maintaining routines
and self-care can be tough when
you’re constantly on the move.
Ayon prioritizes mental and emo-
tional well-being through thera-
py, exploring new cities, and in-
dulging in unexpected joys - like

pie.

“I try to find things in each
city that bring me joy,” she said.
“Right now, I'm actually sitting
in a pie shop - I started visit-
ing them because of my role as
Jenna in ‘Waitress.” It’s become
something fun I look forward to
in every city. But really, the most
important thing is taking care of
your mind and your heart.”

When asked what advice she’d
give to young artists, her message
is clear: Don’t make your art your
whole identity.

“Try everything. Live fully. Be
well-rounded,” she said. “That
makes you a better artist.”

She encourages up-and-com-
ing performers to embrace the
freedom of youth and explora-
tion.

“If there’s one legacy I hope to
leave, it’s that you can try any-
thing you set your mind to,” Ayon
said. “Go for it, have fun and em-
brace the experience. I also hope
to be remembered for leading
with kindness, building commu-
nity, and giving back - especially
to those who are just starting out
or in need of support.”

While Ayon sees the value in
mentorship, she believes even
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more in the importance of a
strong, supportive village. “Your
friends, your family - the peo-
ple who make you feel safe and
grounded. They should be the
ones who uplift you and give you
the strength to take on the world.
It truly takes a village.

“My loved ones are my founda-
tion,” she added. “They keep me
balanced and remind me of who
I am. So while mentorship can be
beneficial, what matters most is
surrounding yourself with people
who make you feel secure, ac-
cepted and cared for.”

As for what’s next, Ayon has
no plans to limit herself. “I want
to experience life - to act, maybe
explore film and TV, to craft, to
create. I don’t want to be boxed
into one thing.”

Ultimately, she says, her dream
role doesn’t exist — yet. “I want to
originate a role one day,” she said.
“To bring a character to life from
scratch, to help shape a new sto-

Until then, Jisel Soleil Ayon
will continue to shine - on stage
and off - using her voice to uplift
others, break barriers and rede-
fine what representation in the-
ater truly means.

JUSTICE

Continued from 1

unable to compete with them.
The working class is being
bankrupted. The middle class
is disappearing. Tax wealth, not
work.”

Gary is hopeful that message
discipline might work to shift
the Overton window particu-
larly because well, it’s all just
so obviously broken. Politicians
at large - on the right and on
the left - have lost the thread,
allowing the aggressive “im-
poverishing of their vote base.”
They have essentially enabled
rampant exploitation of work-
ing and middle-class capital at
levels that haven’t been seen in
generations.

Correction. That some of us
haven’t seen in generations. Let
the record reflect that some of us
have been out here, experienc-
ing exploitation. In fact, some
of us are downright familiar
with these distasteful displays
of moral corruption. Today’s
predation of the majority is
right on par with the insidious
behavior Black and Brown folx
have been forced to bear witness
to for centuries while serving
as the proverbial canaries in the
coalmine for most of this Coun-
try’s history.

Politicians actively passing
and tacitly agreeing to legisla-
tion that opposes the collective
accension and wellbeing of an
entire class of people? Ain’t
nothing new about that to us.

We are well acquainted and

versed with the slow - legal yet
lethal - violence of harmful poli-
cies, practices, and even Consti-
tutional Amendments like the
13th allowing slavery by another
name, redlining, predatory lend-
ing, and the denial of legitimate
health, mortgage, and rental
insurance claims. And we would
be remis if we did not mention
old “friends” - enforcement

and adjudication - that are so
frequently deployed to demand
compliance with those unfair
conditions. Frankly, we’ve been
over here bewildered and both-
ered by this counter-productive
degradation of the masses solely
benefiting a small fraction for

a minute. I guess a “welcome”

is in order to this Bleak House,
Dickensian reality you have been
invited to revisit.

I also want to extend another
invitation - maybe even to the
cookout - a place where you’ll
receive an actual welcome - a
warm not hollow one. Here, you
can pull up a chair, grab a plate,
settle in, and listen. Because
we know a thing or two about
survival.

We have collective wisdom we
are willing to share about endur-
ing the madness of greed.

* When the State is complicit,
consistently failing to be a reli-
able partner despite sworn proc-
lamations of equality, liberty, and
justice for all, we develop solu-
tions. We share. We become each
other’s keepers (you remember
that white, folding chair). We
march. We even have a mantra -
“we keep us safe.” And when we
show up, we show out. Check out

the documentary and podcast
One Million Experiments - ex-
amples of (largely un-resourced
but effective) networks for com-
munal safety, accountability, and
care.

And Gary, if your prediction
of a win ultimately proves false
because we simply can’t get it to-
gether — and we fail to fulfil Fred
Hampton’s rainbow coalition
vision - then rest assured, we’re
already on it, always cooking up
something.

Here’s a brief synopsis of the
theory/praxis underlying some
of those one million experiments
- transformative justice.
Collective Justice defines trans-
formative justice as: a political
framework for responding to
harm without creating more
harm. But for many, it’s honestly
less justice paradigm and just
the way we handle our business.
In short, it’s “grassroots orga-
nizing for community safety.”
Speaking on the origins of the
movement, practitioners Sonya
Shah and Cameron Rasmussen
explain that it was “Initiated by
primarily Black women, women
of color, domestic and sexual
violence survivors, and queer
communities, many of whom
were survivors of violence.
Together, they sought non-dom-
inating, nonpunitive approaches
to justice entirely outside of the
criminal legal system. TJ was
conceived as both a relational
and political approach to justice
that understood punishment and
the criminal legal system itself
as inherently harmful.”

Transformative justice

practitioners employ communi-
ty-based interventions, entrust-
ing everyday folks — “family,
friends, neighbors, co-work-
ers, members of community
organizations, such as faith
institutions, civil organizations
or businesses” - to pro and
retro-actively, directly own the
conflicts impacting their com-
munities. In this model, commu-
nity is not additive or ancillary
but essential. The community
takes ownership of and serves it-
self, fulfilling all roles - especial-
ly the ones typically abdicated
and ascribed to systems profes-
sionals like law enforcement,
judges, probation officers, family
regulation case workers, etc. I
know this might sound radical
to some, but I again invite you to
listen and marvel at what a small
group of interdependent humans
can do. Tune into the podcast
and learn about myriad advance-
ments across several sectors
- in education and recreation,
food and environmental justice,
children and families, healing
and collective care, reproductive
justice, gender justice, economic
justice, and transforming harm.
So, ’'m going to wrap this
up with a yes, and. Yes. Let’s
shift that Overton window: Tax
wealth, not work. It’s far
past time to hold the wealthy
accountable, paying their fair
share for what is extracted. And.
Y’all are welcome to join us any-
time. Let’s pool those resources
and get to work, augmenting
what we’ve already been doing -
building stronger and safer com-
munities for us all to inhabit.

Don’t lose your home

FUNDING ENDS SOON

Homeowners, call for support:

Washington HAF

1-877-894-4663

TENSLEY
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mative when it meets
clients where they are
- especially Black cli-
ents. She emphasizes
the need for therapists
to listen first and hold
space without dismiss-
ing cultural realities.
“Too often,” she said,
“Black clients have to
justify their emotions
or explain their envi-
ronment. Cultural re-

sponsiveness  means
validating our lived
experience without

reducing it to a check-
list.”

This disconnect, she
notes, is baked into
many aspects of the
system.

“Even our licen-
sure exams reflect a
white-centered worl-
dview,” she said. “We
joke that you have to
take the test as if you’re
a middle-aged white
woman. It’s written
from a lens that doesn’t
reflect our reality.”

Psychological safety
is an essential theme
for the Black commu-
nity as they navigate
the workforce and ed-
ucational institutions
- especially in predom-
inantly white spaces.

“Psychological safe-
ty means being able to
show up as your au-
thentic self)” she said.
“Not feeling like you
have to shrink, code-
switch, or mask your
identity to fit in.”

This lack of safety,
she warns, can lead
to chronic stress and
internalized  trauma.
“When you’re the only
one in the room, it’s
easy to feel dismissed
or gaslit. You know
something’s wrong, but
you’re made to feel like
you’re overreacting.”

So how do we protect
ourselves and promote
healing?

For Tensley, it starts
with community. “Not
in the broad, general
sense, but your people
- those who see you
and affirm you. That’s
who you lean on when
it gets hard. That’s
where you refill your
cup.”

She also speaks to the
importance of self-care
as an act of resistance.
“Resilience sounds
pretty, but building it
is painful. It takes grit,
tears, and intentional
rest. Whether it’s ther-
apy, watching your fa-
vorite show, or just tak-
ing a break - it’s vital.”

When asked about
repeated exposure to
racial trauma - espe-
cially through media

Tensley is honest.
“Watching shows about
injustice, even fictional
ones, can be emotion-
ally draining. It builds
anger. You have to find
ways to process it, or it
just sits inside.”

She encourages shift-
ing focus toward Black
joy and agency. “Sup-
port Black-led spaces
like the Carl Maxey
Center. Go to Black
community events.
Buy from Black-owned
businesses. Pour into
your people, and let
them pour into you.”

Systemic  barriers,
she notes, are still very
real - from lack of in-
surance coverage to ra-
cial bias in health care.

“These problems
aren’t ancient histo-
ry,” she said. “They’re
happening now. Ruby
Bridges is still alive.
Our trauma is recent.
And we have to keep
advocating for systems
that reflect our needs.”

Looking ahead, Tens-
ley hopes to be fully
licensed, continuing to
learn, serve, and advo-
cate.

“There’s so much
history we don’t know,
and once you learn it,
you need time to pro-
cess,” she said. “But
I’'m learning to use that
anger as fuel-to make
sure what happened to
us doesn’t keep hap-
pening.”

And perhaps most
importantly, she offers
this reminder: “Even if
you’re resilient - even
if you say you’re over
it - your body and mind
still carry the weight.
The effects of stress
don’t just disappear.
Prioritize your healing.
You don’t have to carry
it all alone.”
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MAIDEN NAMES

BLACK GENEALOGY

Finding the birth names of
African American women

Some of you are too young
to remember when a married
woman was known as Mrs.
Husband’s Last Name, as in
Mrs. Smith, or Mrs. Husband’s
Name, as in Mrs. John Smith.
This was common practice and
continued well into the 1980s.
These practices are dead. I
have never written my name
that way, but we receive labels
addressed as Mr. & Mrs. Gerald
Johnson throughout the year,
and sometimes I use them on
Christmas cards. Our names
are on our checks, and compa-
nies have taken the liberty to
combine our names as Mr. and
Mrs. Husband’s Name.

Many of our female ances-
tors did not leave records of
themselves. They have been
primarily silent companions. It
is a man’s world. Men pur-
chased the land, served in the
military, were taken to court,
paid taxes, and left wills, and
therefore, they left records. Our
women ancestors have been
overlooked in our history and
genealogies. Here are some
strategies to help you find the
maiden names of your female
ancestors.

Locating maiden
names

Children’s Birth Records
- A child’s birth record will
provide the father’s name and
the mother’s maiden name, de-
pending on the time and place.

Delayed Birth Records -
My father was born at home in
New Orleans on July 29, 1920.
His birth was registered at the
Health Department on August
20, 1920. His mother’s maiden
name is on his delayed birth
certificate.

Marriage Records -
Marriage licenses and certif-
icates include maiden names
and information about the

couple. In Louisiana in the
1890s, marriage bonds were
required before marriage. My
paternal great-grandfather
filed a $500 marriage bond to
affirm his intention to marry
my great-grandmother and that
there was no legal impediment
to the marriage, like being un-
derage or a previous marriage
but not divorced.

Death Certificates - If the
informant knows her moth-
er’s and father’s names (thus
her maiden name), her death
certificate might include them.
However, the details that are
not about the death are notori-
ously incorrect. Consider who
the informant is and how they
would know the information
provided.

Mothers’ maiden names are
included on the death certifi-
cates of her children. My broth-
er, born in 1949, died in 20009.
Our mother’s maiden name
is on his death certificate. On
their death certificates, I found
maiden names for my paternal
grandmother (1889 - 1959) and
my paternal grandfather’s (1887
-1957) mother.

Birth Family Obituaries -
Published newspaper obitu-
aries are an excellent source
for finding maiden names. The
obituary for her father, brother,
or unmarried sister will pro-
vide the maiden name of your
female ancestor. Funeral pro-
grams are another good source
for finding maiden names.

My mother’s funeral program
included her mother’s maiden
name and her father’s name,
(thus her maiden name), her
brother’s name, her unmarried
sister’s maiden name, and the
names of two male cousins.

Church Records - A
church record may be the only
record you will find. Baptis-
mal records have the mother’s
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maiden name, the female god-
parent’s maiden name, and the
birth record.

Newspapers - The local
newspaper lists the names of
couples who apply for a mar-
riage license, including the fe-
male applicant’s maiden name.
Marriage or engagement notic-
es are good sources for maiden
names. Some newspapers have
gossip columns, which may list
who is visiting and the visitor’s
maiden name.

Social Security Appli-
cations - The Social Security
application for your deceased
female ancestor can be request-
ed from the Social Security
Administration. The applica-
tion provides the individual’s
name at birth, the mother’s
maiden name, and the father’s
name ... and it is in her hand-
writing! The photocopy of the
original application fee is $27. A
certified copy is provided for an
additional fee of $10.

While searching for the
maiden names of African
American female ancestors is
fraught with challenges, the re-
wards of uncovering them are
immense. Leave no stone un-
turned. Researching everyone
associated with your female
ancestors will lead you to that
elusive maiden name.

Then came you: Honoring my
101-year-old mother-in-law

By James Smith
THE BLACK LENS

On Nov. 1, 1933, my beloved
“motha-in-law,” Lillian Jones,
was born in Waco, Texas, to
Frank and Atha Jones. In 1935,
seeking better opportunities
during the Great Depression,
Frank and Atha migrated
with Lillian and three of her
siblings to Grand Coulee,
Washington. They were part
of President Roosevelt’s New
Deal public works program,
designed to restore self-suffi-
ciency and dignity to Amer-
ican workers - though, too
often, this vision prioritized
white skilled men.

Lillian’s father, Frank,
became a skilled machinist,
and in 1945, when she was 12
years old, the family relocated

to Spokane. She
attended local
schools and, af-
ter graduating
high school in
1951, pursued

a career in
nursing. For
over 30 years,
she dedicated herself to caring
for others, beginning at a local
nursing home before working
at Sacred Heart Medical Cen-
ter and Baxter Labs.

Lillian and her husband,
Gardner-affectionately known
as “June”-raised six children,
five of whom still call Spo-
kane home. For 20 years, the
family lived in the East Central
neighborhood before mov-
ing to Spokane Valley, where
they shared a fence with the
beloved Black Lens founder,

Lillian Jones

Sandy Williams. Lillian re-
mained best friends with San-
dy’s mother, Mother Williams,
and their bond continues to
this day.

Lillian’s passions have been
many, but some of her favor-
ite pastimes included playing
Bid Whist, Spades, and Crazy
Eights. She found peace and
joy in gardening, nurturing
both plants and the people
around her. Above all, she was
a devoted caregiver, tending
to her mother, Atha, until she
passed away at the remarkable
age of 101.

Her life is a testament to her
unwavering love for family
and faith - her guiding forces.

To my dear mother-in-law, I
love you with all my heart and
soul. Thank you for allowing
me to be your son-in-law.

FROM THE WATER'’S EDGE

History of the Klan

has deep roots here

One path to better health and
wellness is knowing our personal
and community histories. Mind-
ful of the old adage, “There’s
nothing new under the sun,”

I want to share a little bit of
local history with you.

I want to tell you the story of
the 1915 release of DW. Griffith’s
racist, silent film “Birth of a
Nation.” It purposefully glori-
fies the virtues of white people.
It specifically promotes white
supremacy and the Ku Klux Klan
(KKK). The film portrays south-
ern Blackfolks as dangerous and
in other racially despicable ways.
The film sparked white on Black
violence whenever and wherever
it was shown.

The NAACP petitioned the
National Board of Censorship re-
questing the banning of the film.
They weren’t successful. In fact,
in 1916 it was the first film shown
in the East Room of the

social
norms,
and
religious
diversi-
ty. They
targeted
local
Catho-
lics and
Black-
folks here
while
uphold-
ing and
defending
“true
American
values”.
At one
point,

the Klan
was accused of sending notes to
Spokane’s Black residents warn-
ing them to leave the city. The
Klan publicly denied

Bartlett
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White House. It was
viewed by President
Woodrow Wilson, his
family and mem-
bers of his cabinet.
President Wilson,
who was a friend of
Thomas Dixon, the
author of the novel
“The Clansman”
which the movie is
based on was re-

THE

ported to have been TPy
impressed with the T3
film’s historical

depiction. e

In Tacoma and
Spokane and all over the
country, people actively protest-
ed showings of the film. Despite
protests, it opened at the Clem-
mer Theater (currently known
as the Bing). The Clemmer came
into being through the cooper-
ation of two wealthy Spokane
citizens: August Paulsen and
Howard S. Clemmer, the son of a
theater builder.

To add insult to local injury,
the Clemmer Theater hired
actors to dress as mounted
Klansmen in front of the theater
to promote the film. According
to The Spokesman-Review, “a
mob of men pulled the Klansmen
from their horses and beat them.
Rocks and sticks flew ... horses
frightened, and a large crowd
assembled.” The article does
not identify who the members
of the resisters were. However,
there was resistance. The pop-
ularity of the film and growing
racial and religious hatred in
the city sparked the founding
of Spokane’s NAACP Chapter
in 1919. The Klan continued to
rise throughout Spokane and
throughout Washington.

During the 1920s and 1930s,
the Hyde Building on West
Riverside Avenue was the head-
quarters and stronghold for the
Klan. It is recorded that the KKK
embedded itself within the fabric
of the city’s political and social
institutions. Spokane’s history
recounts that at its height within
Washington, the Klan boasted
40,000 dues-paying members.
All told approximately 1 out of 10
eligible native-born men in the
state, between the ages of 21 and
79, were members of the Klan.

The Spokane Klan distribut-
ed printed copies of their creed
around town, promoting the
values of white supremacy, fears
about immigration, changing
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responsibility.
Our city’s
history recounts
that one of the
largest public
Klan events was
arally in 1923 on
Five Mile Prairie.
It mentions the
local figures who
played leadership
roles in the Klan’s
rise to prominence.
The Rev. C.A. Rex-
road of Corbin Park
Methodist Church
was the head of the
Klan during the early
1920s. Spokane attorney E.B.
Quackenbush rose to the position
of “Grand Dragon” for the entire
Klan in Washington state. Quack-
enbush was also honored with
a ceremonial key to the city of
Bellingham.

Black resistance was led by
churches like Bethel African
Methodist Episcopal and Calvary
Baptist Church and later by the
local NAACP and the Spokane
County Colored Republican
Club which took a stand against
politicians endorsed by the KKK.
The existence of the Klan was
also challenged by many local
white officials and the media. By
the early 1930s, the Klan’s power
in Spokane reportedly began to
decline due to local resistance.

The Klan and other white
supremist organizations are
still here. Hate-fueled organiza-
tions and members of a certain
political party have a long history
of manipulating the “truth” and
gaining social influence through
spreading lies, intimidation, fear,
hatred and division. The good
news is efforts like these have al-
ways been met with resistance by
good people of all kinds, shades
and religious beliefs who come
together and say, “No!”

We owe resisters of our past a
great deal. The call for courage
and resistance in the face of chal-
lenging times is, in fact, timeless
because, “There’s nothing new
under the sun.” It’s our turn now
to say, “No!”

Learn more at Spokane Historical
(spokanehistorical.org/items/
show/964) and The Spokesman-
Review (spokesman.com). Dr.
Bartlett is a retired educator. He
retired from Gonzaga University
in 2007 and Eastern Washington
University in 2020.

KAZUKO WELLNESS

and working toward how

WELLNESS INVITATION

TRUE WELLNESS

Breathe in.

Breathe out.

Begin.

As awellness practi-
tioner, my sole mission is
to guide people back to the
knowing that they are their
first and greatest healer. As
an entrepreneur running
a wellness business, this
mission guides me as I
make decisions, accept or
deny collaborations, and
work with clients that are
aligned to receive what I
can offer. This also means
I am constantly checking
myself and relying on my
team of trusted advisors to
check me as well. According
to Global Wellness Insti-
tute, the global wellness
economy reached a peak
of $6.3 trillion at the end
of 2024 - and is forecast to
hit $9 trillion by 2028. That
makes the wellness industry
about four times larger than
the global pharmaceutical
industry ($1.6 trillion). Any-
thing can be capitalized.

In moments of need - in
moments of hardship, it can
feel incredibly overwhelm-
ing to know where to turn.

The medical system that
this country has been stand-
ing on has many passionate
practitioners trying to work
and fight within the systems
to give people the care they
need. It has also failed many
- specifically those of the
global majority and those
who can’t fight or advocate
for themselves with their
dollars. There is then this
vastly expanding industry
of wellness practitioners -
again, a space with many
intentional practitioners
trying to offer solutions that
often fall outside the scope
of what insurance will cover
making it simply inacces-
sible to a majority in need.
In both spaces the drive for
dollars over people creeps
in. The desire to move fast-
er - filtering people in and
out as quickly as possible,

to “fix” more, to have more
and more reviews and testi-
monials, to sell more — it all
overshadows the mission -
to help people.

In any space where you
are seeking support there
are ways to check for assur-
ance that the true desire is

By Jasmine
Linane-Booey
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to help you:

® Overpromising with
“Quick Fixes + Instant
Results”

® There is no such thing.
First, there is no need to
“fix” — there is a need to
connect. To listen to your
body, to your breath, to your
mind. That takes time, it
takes rest, and it requires us
to slow down and expand
(write, talk, create, be with
nature). True wellness
invites us to explore new
modalities like breathwork,
meditation, yoga, somatic
therapy and more. All great
practices to support you
in understanding yourself,
connecting to yourself,

you want to feel. The listed
modalities are referred to as
practices because that’s ex-
actly what the relationship
requires: practice. Wellness
asks us to be consistent.

® “One-Size-Fits-All”
Solutions or Routines

® Your journey is unique
to you. There are absolutely
aspects of your wellness
journey that will align with
another’s but whether it’s
mental health, physical
needs, or beyond - you
need a practitioner who
will meet you where you
are and walk forward with
you towards your goals. It is
the practitioners job to offer
information and it is your
responsibility to implement
and take action.

@ Ancient, Exotic, or
Secret Methods

®Adpvertising that pres-
ents something as mystical
or secret can be misleading
and even harmful. Tradi-
tional indigenous healing
ceremonies and practices
hold deep power, but they
must be approached with
respect. These experiences
are rooted in belief, prac-
tice, and a way of life that
goes beyond a single event.
If you expect to take a short
break from work, engage in
a profound healing expe-
rience, and return to your

Community Nature Walk

WHAT: A gentle walk along the Spokane River. We

will meet in the Downriver Park Parking Lot just under
the TJ Meenach Bridge at noon. From there we will
walk as a group to the trail and enjoy a leisurely walk in
community, in nature and return back to the parking lot

when we feel ready.

WHEN: Noon Saturday, April 26
WHERE: Meet at Downriver Park, 4440 N. Riverside

State Park Drive, Spokane

REGISTER: Online at bit.ly/4ilY8hb

routine unchanged, you
may quickly revert to old
habits and thought pat-
terns-potentially even more
deeply. If you acknowledge
the transformative potential
of these practices, you must
also recognize that en-
gaging with them without
proper respect or under the
guidance of those who lack
authenticity and alignment
can lead to unintended
consequences.

@ Fear-Based Marketing

® Ifyou are being led to
believe that if you don’t do
something or participate in
a program you will be worse
off, scrap it! True wellness
is about self empowerment,
not fear or shame.

® Expensive = More
Effective

® The more you pay does

not necessarily mean you're
receiving a higher quality
service or product. Many
top level practitioners seek
ways to offer services in an
accessible way. This means
partnering with local or-
ganizations to provide low
cost or free programming.
Look around your commu-
nity for organizations that
are doing just that!

At the end of the day, true
wellness is about sleeping
well, eating well, hydrating,
moving your body, con-
necting with yourself and
your community, and being
connected to nature.

Slow down, simplify,
connect.

Jasmine Linane-Booey
of Kazuko Wellness is a
Somatic Energy Guide.
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STRONG WOMEN, DEEP ROOTS

HONORING MONTH

[OR BLAGN
MATERNAL HEALTH

A call for change and empowerment

Every April, Black Ma-
ternal Health Month
serves as a powerful re-
minder of the urgent need
to address maternal health
disparities affecting Black
women in the United
States. This month is more
than an awareness cam-
paign-it’s a movement to
protect, uplift, and advo-
cate for the well-being of
Black mothers and birth-
ing people.

Reality Check There Is
A Crisis That Demands At-
tention! The statistics are
alarming: Black women in
the U.S. are three times
more likely to die from
pregnancy-related
causes than white wom-
en, according to the CDC.
These disparities exist re-
gardless of income or edu-
cation level, revealing that
systemic racism, implicit
bias, and lack of equitable
health care access are ma-
jor contributors.

Additionally, Black
women face higher
rates of preterm birth
(14.4%) compared to
white women (9.3%), as
reported by the March
of Dimes. Chronic stress,
discriminatory ~ medical
practices, and economic
barriers often leave Black
mothers without the care
they need before, during,
and after childbirth.

A Movement of
Strength and Change.
Despite these challenges,
Black Maternal Health
Month is not just about
raising awareness - It’s
about empowerment,
advocacy and action.
Black women have long
been at the forefront of
community-led maternal
health solutions. Organi-
zations like Black Ma-
mas Matter Alliance
(BMMA) and SisterSong
are fighting for policy
changes, improved health-
care access, and culturally
competent care.

In our community
there is The Shades
of Motherhood Net-
work (SOMN) where
their vision is to create a
world where Black moth-
ers and families thrive,
with equitable access to

By Stephy
Nobles-Beans
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compassionate care, com-
prehensive support, and
resources that empow-
er healthy pregnancies,
births and postpartum ex-
periences. Through their
holistic programs - rang-
ing from food assistance
to doula services and peer
support - they aim to up-
lift and transform Black
maternal health outcomes
for future generations.

There are many pro-
grams promoting mid=
wifery, doula support
and holistic prenatal
care that have also been
instrumental in improving
outcomes. Studies show
that having a doula pres-
ent during birth can lead
to lower rates of medical
interventions and a 39%
decrease in Cesarean
births.

Hope and Action:
What Can We Do?
There is so much that our
community can do, here
are some suggestions, now
let’s go to work!

» Support Black-led
maternal health orga-
nizations. Donate, volun-
teer, or amplify their work.

» Advocate for pol-
icy changes. Push for
laws that protect Black
birthing people, such as
expanded Medicaid cov-
erage and implicit bias
training for health care
providers.

« Encourage com-
munity-centered
solutions. Promoting
midwives, doulas, and cul-
turally affirming care can

MATTHEWS

Continued from 1

and striving to break them
down.

Transforming
Government for All

Established in 2020 un-
der RCW 43.06D, the Wash-
ington State Office of Equi-
ty was created to facilitate
policy and systems change.
Matthews explained the
office’s mission succinctly:
“We are here to change the
way government operates—
moving from a government
that does things to people
to one that does things with
people. We want a govern-
ment of, by, and for all the
people.”

The Office of Equity fo-
cuses on:

» De-siloing Govern-
ment: Breaking down
barriers between agencies
to reduce duplication, inef-
ficiencies and service gaps.

 Aligning Efforts
Across Sectors: Col-
laborating with local gov-
ernments, nonprofits, and
community organizations.

* Ensuring Equitable
Access: Making sure all
Washingtonians  receive
services in the ways they
need them.

Equitable Hiring
Practices

One of the office’s tangi-
ble impacts is transform-
ing the hiring process for
state jobs. Matthews em-
phasized how traditional
resume and cover letter
screenings often fail to re-
flect candidates’ true skills
and potential. To address
this, her office introduced
alternative hiring methods,

More Info

Watch the full
episode of Challenging
the Narrative with
Megan Matthews
by scanning the
accompany QR code.

such as:

* Verbal Storytelling
Opportunities: Allowing
candidates to express their
abilities beyond a written
resume

e Multiple Interview
Panels: Ensuring diverse
perspectives in hiring de-
cisions.

 Deeper Interview
Questions:  Evaluating
candidates’ understand-

ing of systemic barriers
through meaningful ques-
tions.

These intentional hiring
practices have fostered a
team diverse in race, back-

ground, geography, and
lived experience.
“Our team 1is tapped

into their communities,”
Matthews said. “So when
we show up, our work has
credibility because we tru-
ly represent the people we
serve.”

She challenged the re-
liance on degree require-
ments when they aren’t
necessary.

“We definitely want a
surgeon to have a degree,”
she joked, “but for jobs
where a degree isn’t legally

create a safer experience
for Black mothers.

« Share stories and
uplift voices. Represen-
tation matters, hearing
real experiences fosters
understanding and drives
change.

A Future Where
Black Mothers Thrive.
This April, let’s honor
Black Maternal Health
Month by taking action,
advocating for change, and
celebrating the resilience
of Black mothers. A future
where every Black mother
is seen, heard, and given
the care she deserves is
possible - but only if we
continue the fight for ma-
ternal justice.

Because when Black
mothers thrive, fami-
lies, communities and
the world thrive.

For more information
about, visit our website:
theshadesofmotherhood-
network.org

THE FR

ROOTED IN RESILIENCE

Creating positive experiences
for your child heals parts of you

Shades of Motherhood
Network

Parenting is more than
raising children - it’s an
opportunity for healing.
Many of us carry wounds
from our own childhood,
whether from trauma, ne-
glect, or moments when
we felt unseen. However,
through intentional and
loving parenting, we can
rewrite our stories — not
just for our children, but
for ourselves.

When we create posi-
tive experiences for our
children, we also nurture
the parts of ourselves
that need love and affir-
mation. Every moment
spent playing, listening,
and validating their
emotions builds trust and
connection. In turn, this
strengthens their sense
of security while healing
our inner child.

Healing through par-
enting isn’t about being
perfect - it’s about being
present. As we model
kindness, emotional
awareness, and resilience,
we break cycles of pain
and replace them with
love. Simple actions,
like speaking words
of encouragement or
providing a safe space for

Reflective Quiz:
Nurturing Resilience in
Yourself and Your Child

1. Think about your own childhood. What is one thing
you wished you had received more of from the adults in
your life? How can you offer that to your child today?

2. When your child is struggling emotionally, how do
you typically respond? Is there a way you can offer more
validation and support while also being kind to yourself?

3. What is one moment this week where you felt
proud of your parenting? How can you celebrate and

build on that success?

4. Are there any patterns from your past that you find
yourself repeating? What small step can you take to
create a different, healthier outcome?

5. How do you practice self-care while parenting?
What is one thing you can do to fill your own cup so you
can continue to show up fully for your child?

Take a moment to reflect on your answers.
Remember, every small effort you make toward healing
and connection strengthens both you and your child.
Resilience is built one moment at a time.

feelings, create lifelong
impact.

Resilience is built in
these small moments.
When we guide our
children with patience
and care, we plant seeds
of healing in them and
in ourselves. Love, when
deeply rooted, restores
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required, why are we using

it as a filter?”

Instead, the state eval-
uates candidates based on
actual skills and experi-
ence, promoting opportu-
nities based on capability

rather than privilege.

Moving Beyond the

Zero-Sum Mindset

Matthews addressed a
misconception
about equity work: the be-
lief that it takes something

common

away from certain groups.

“People ask, ‘Who’s get-

ting left behind now? as
if there always have to be
winners and losers,” she
said. Washington’s equity
initiatives reject that ze-
ro-sum mindset.

Understanding the con-
ditions that shape people’s
lives is crucial. Matthews
emphasized that when gov-
ernment leaders don’t lis-
ten to real stories, they fill
in the gaps with assump-
tions, leading to misguided
policy decisions.

Her message is clear:
Equity is not about exclu-

and transforms us all.

If you need support on
your parenting journey,
reach out to the Shades
of Motherhood Network
Family Navigation Team.
Together, we can take
meaningful steps toward
joy, healing, and resil-
ience.

l REGISTER NOW >

sion or special treatment.
It’s about ensuring every
person has access to the
resources, opportunities,
and support they need to
thrive.

“I know a lot of people
who work hard,” she said.
“They have two or three
jobs, and they’re still strug-
gling. It’s because of a lack
of access”

She wunderscored that
hard work should lead to
opportunities, but with-
out equitable access, many
people remain left behind.

Washington for All

For Matthews, equity
work is an ongoing process
of systemic change. “We are
building a Washington for
all” she said. “We want to
demonstrate, in real ways,
that diversity is not a threat
- it’s an advantage.”

She called on others to
join in the effort. “There are
folks across Washington
working to push equity for-
ward,” Matthews said. “We
need to share resources,
learn from each other, and
build collective power.”
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MELODY BEATTIE

(FEB. 27, 2025)

Self-help author Melody Beattie struggled

early in life as she faced abuse as a child
and addiction as a teenager. Working
through and overcoming her adversities
led Beattie to a life dedicated teaching

others how to care for their wellbeing. She

is best known for her book “Codependent
No More: How to Stop Controlling Others
and Start Caring For Yourself.”

D’WAYNE WIGGINS

(MARCH 7,2025)

D’Wayne Wiggins was a music and film
producer, singer, songwriter and co-
founder of one of the most iconic R&B
music groups of the ’80s and ’90s:
Tony! Toni! Tone! Holding four No.1 hits
on the Billboard R&B charts for the
groups unique blend of jazz, soul and
modern R&B, Wiggins is also
responsible for the creation and signing

of Destiny’s Child.

DONALD ‘SLICK’ WATTS

(MARCH 15, 2025)

Seattle SuperSonics point guard Donald
Earl Watts, better known as “Slick” Watts,

spent his years beloved for his NBA talent,

kind and welcoming personality and his
imperfectly laid headbands. Watts spent

nearly five seasons in the NBA returning to

Seattle after retirement, where he taught
elementary school PE and coached
Franklin High School basketball.

ALYSHA BURNEY

(MARCH 2, 2025)

Alysha Burney began her comedic YouTube

channel in 2013 making parody videos of
the show “Bad Girls Club.” Acting as a
multitude of characters, Burney created
the in famous “Be Like” series expanding
her network of followers across YouTube,
TikTok and Instagram to over 5 million.
Burney is adored for her comedic nature,
creativity and relatable content.

RIONNVIER
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SYLVESTER TURNER

(MARCH 4, 2025)

Houston native and Harvard Law
school graduate Sylvester Turner
served as a Democrat in the Texas
House of Representatives for more
than 25 years. Turner also led Houston
as its mayor from 2016-24 helping
prove his city’s undeniable resilience
against Hurricane Harvey, COVID-19
and social unrest.

COCOATEA

(MARCH 11, 2025)

Founder of Roaring Lion Records and
singer-songwriter Cocoa Tea captivated

the reggae world with the smoothness

of his voice and his memorizing mix of
reggae, dancehall and lovers rock. Tea
is most famously known for his hit

record “Riker’s Island” that went on to

N\

inspire a musical career that
challenged the political scene.

ROY AYERS

(MARCH 6, 2025)

As a skillful, accomplished musician
and composer, Roy Ayers’ passion for
the vibraphone and love for music
helped break down walls once
surrounding jazz, soul and funk. Ayers
spent five decades creating unique
sounds and working with a plethora of
artists including Rick James, Erykah
Badu, Fela Kuti and Tyler the Creator.

ANGIE STONE
(MARCH 1, 2025)

Angie Stone was a 2000s and 2010s R&B
singer, rapper and songwriting sensation
who stunned the music industry with her
determination and creative works. Stone
is known for her hit “no More Rain (In This
Cloud)” that won an R&B Soul Train award
and topped the R&B charts, and her
album “Mahogany Soul” which included a

Grammy nominated duet with artist Joe.

/.

With deep sorrow and
immeasurable love, we
honor the life of Gabriel
Micah Fensler, affectionate-
ly known as Gabe. He was
a young man who carried
both brilliance and compas-
sion, with a mind that saw
solutions and a heart that
saw people.

From the moment he
could talk, Gabe was ahead
of his time. By 18 months
old, he was speaking in full
sentences, and by the time
he started pre-kindergar-
ten, he had all his teeth and
the kind of wisdom that
made people stop and lis-
ten. He never saw limits,
only possibilities. At 16, he
became certified for profes-
sional work, securing a job
at Allstate, where he proved
himself beyond his years.
By 17, he had obtained his

IN MEMORIAM: GABRIEL MICAH FENSLER

A HEART THAT LOVED, A MIND THAT INSPIRED

Gabriel Micah Fensler

license as an agent and was
excelling in ways that made
it clear he was gifted.

Gabe was not just smart.
He was a visionary. He se-
cured a role as an executive

assistant at Microsoft for
three executives and was
already mapping out his
future. With an entrepre-
neurial spirit and a heart
for family, he created a 60
page business plan, making
sure that everyone around
him had a roadmap to suc-
cess. Hi dream was to earn
his next degree and build
a business that would not
only elevate his life but cre-
ate opportunity for others.
Beyond his own ambi-
tions, Gabe was a fighter
for justice. He served on the
Washington State Council
on Juvenile Justice, stand-
ing up for young people, es-
pecially those impacted by
the system. As co-chair of
the Behavioral Health and
Reentry Subcommittee, he
worked to make sure youth
had real chances to rebuild

their futures. He believed in
second chances, in people’s
ability to grow, and in the
power of community.
Gabe’s greatest gift was
love and resilience. He nev-
er ended a conversation
without saying “I love you”,
and he meant it. He believed
in the power of words and
made sure people felt seen,
valued, and never forgotten.
On the day after his 24th
birthday, Gabe’s light was
taken from us far too soon.
Though his time here
was far too short, his leg-
acy is unshakable. Gabe
is survived by his devot-
ed mother, Kitara John-
son-Jones and his Bonus
Dad Tony Jones, his father
Shane Michael Fensler,
and his loving siblings Ter-
rance McKinney, Manuel
McKinney, Matthew Mec-

Clure, Leilani Knypstra,
and Shane M. Fensler Jr..
He was an adored uncle to
his niece and nephew, and
his light will continue to
shine through his mater-
nal grandmother Dianne
Henry, his stepfather Tony
Jones, and the many grand-
parents, aunts, uncles, cous-
ins, and friends whose lives
he touched.

Gabe lived with purpose.
He loved without condi-
tions. He dreamed without
limits and never quit.

Rest in power, Gabriel
Michael Fensler. You are
loved. You are missed. Your
fight continues.

As seen on dignitymemorial.
com. In the care of
Advantage Funeral &
Cremation Services — South
Hill.

The vibrant tapes-
try of Spokane dimmed
on March 13, 2025, with
the unexpected passing
of Mary Langford, 87. A
woman of extraordinary
strength, boundless love,
and unwavering spirit,
Mary’s departure leaves a
void that echoes through
the hearts of all who knew
her.

Born in Savannah, Geor-
gia, her early life, shaped
by the nurturing hand of
her grandmother, Louisa
Day, forged a resilience
that would define her re-
markable journey. Mary’s
life was a testament to the
power of determination.
She transformed every
challenge into an opportu-
nity, every interaction into
a moment of connection.

Her love for her fami-
ly was a radiant beacon, a
constant source of warmth

IN MEMORIAM: MARY LANGFORD (1938-2025)

A FORCE OF NATURE DEPARTED

and strength. Though she
faced the sorrow of losing
her grandmother, parents,
husband Richard, son-in-
law Antonio Terry, and
cherished  granddaugh-
ter Allainna McClain, her
spirit never faltered.

She leaves behind a
legacy carried on by her
devoted children: Cheryl
Terry, Sharon Langford,
Lorraine (Mario) Gary,
Richard (Darcy) Langford,
Jr., and Rhonda (Lonnie)
Taylor. Her grandchildren,
Venessa Harper (Wes-
ley), Austin (Katie) Ter-
ry, Colton Terry, Kennan
Gary, Iman Gary, Charles
(Meagan) Langford, Mi-
kaela Langford, and Tariq
Muhammad, and her great
grandchildren, Geno Mc-
Clain and Genae Langford,
will forever cherish the
indelible mark she left on
their lives.

Spokane became her
home after her husband’s
Air Force career brought
them west. Armed with
a master’s degree in ed-
ucation, Mary embarked
on a 30-year mission with
Spokane Public Schools,
not merely as a teacher,
but as a mentor, a guide,
and an inspiration. She ig-
nited the potential within
countless students and
adults, celebrating their
triumphs as if they were
her own.

Her faith was the bed-
rock of her life. A devoted
member of Bethel AME
Church, she poured her
heart into her community,
tirelessly working to cre-
ate a more just and com-
passionate Spokane.

Mary possessed a rare
gift: the ability to connect
with anyone, transforming
strangers into friends with

a single smile or a heartfelt
conversation. Her laugh-
ter, her generosity, her un-
wavering “no-nonsense”
approach to life - these
are the memories that will
linger, a constant remind-
er of her extraordinary
presence.

A celebration of life was
held on April 5 at 11 a.m. at
Bethel AME Church, 645
S. Richard Allen Ct., Spo-
kane, WA 99202.

In honor of her commit-
ment to education and the
future, contributions to
the Mary Langford Schol-
arship Fund are welcomed
at  www.bethelamespo-
kane.com. Let us carry for-
ward her spirit, her love,
and her unwavering belief
in the power of communi-

ty.

Obituary courtesy of the
Lanford family

Mary Langford
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3 Performance Institute

= Sports performance and
physical therapy by Louis Hurd
l1l. (509) 869-2344 or Louis@
spokane3pi.com. 211 W. Second
Ave., Spokane, 99205. Online at
spokane3pi.com.

4AM Vintage - Vintage
clothing store owned by Chris-
tian Jones. (832) 652-4580

or coojones4am(@gmail.com.
1009 N. Washington St., Suite
A, Spokane, 99201. Instagram:
4am.spokane.

A Do Good Cleaning Ser-
vice LLC - Janitorial service by
Daryl Givens Jr. (509) 714-8113
or dgizzle21@gmail.com.

A Man & A Truck - Junk
removal by Demetrius Bell.
(509) 319-8860, (509) 319-7126
or amanandatruckspokane@
gmail.com.

A Truly Reliable Cleaning
Services LLC - Janitorial
service by Tatiana Ross. (678)
974-6907 or trulyreliableclean-
ing@gmail.com.

A Woman’s Worth - \Woman
Empowerment Group by Gaye
Hallman. (509) 290-7687, (509)
385-7074 or ghallman@aww.
community. 59 E. Queen Ave,,
Suite 210, Spokane, 99206.
Allie & Austin Accounting
Services - Bookkeeping by
Dorothy Hood. (509) 242-3324
or dhood@allieaustin.com. PO.
Box 142207 Spokane Valley,
99214.

Allowing Change, LLC.

= Pre-Licensed Marriage and
Family Therapist, Certified Life
& Relationship Coach Brittney
Richards (she/her). (509) 795-
0376 or allowingchangelc@
gmail.com. 9 S. Washington St.,
Suite 420, Spokane, 99201.
Andrews Care - Assisted
Living Facility for Adults with
Disabilities owned by Ashley
Andrews. (509) 939-7218 or
ashandrews@comcast.net.

PO. Box 1629, Veradale, Wash.,
99037.

BrewCity Flash Photogra-
phy - Photography services.
(509) 862-9057 or email alex-
anderlockett@icloud.com On
Instagram @BrewCityflash33
and Facebook as Leon Lockett.
Spokane Beard Papa’s -
Cream puff bakery owned by
Marc Bryant. (509) 290-5128
or spokanebeardpapas@gmail.
com. 480 8 E. Sprague Ave,,
Suite 204. Spokane Valley,
99212.

Beauchamp and Chase

= Luxury Soaps and Comfort
Wear by Genesis Veronon.
(509) 608-1511 or beaucham-
pandchase@gmail.com.
Bethely Entertainment
Group = Owned by Michael
Bethely. (509) 710-1338 or
mbethely@be2become.com.
P.O. Box 28931, Spokane, 99228.
Betty Jean’s BBQ - Restau-
rant owned by Omar Jones.
(509) 828-5931 or bettyjeansb-
bg@yahoo.com. 2926 E. 29th
Ave, Spokane, 99223. Online at
www.bettyjeansbbg.com, Ins-
tagram: Betty_jeans_bbag and
Facebook: Bettyjeansbba.
Black London’s - Barber-
shop. 1618 W. Second Ave,,
99201, and 904 E. Wellesley
Ave,, 99207. (509) 537-1188 and
(509) 309-7155. On Facebook
as Black London’s.

Brendan Blocker Realty
Services - Real Estate Agent
Brendan Blocker. (509) 290-
9645 or brendan.blocker@
gmail.com. 4407 N. Division
St,, Suite 200, Spokane, 99207.
Online at brendan.spokanearea-
realestate.com or Facebook:
Blocker Real Estate.

Brittany Trambitas Hair
Design = Natural hair stylist
Brittany Trambitas. (509) 768-
3925 or btrambitas1228@gmail.
com. 802 E. 29th Ave,, Suite 14,
Spokane, 99203.

Bummy Boss Clip’s &
Beauty Supply - NorthTown
mall hair care. (509) 315-8963
or visit bummybossclips.ap-
pointedd.com.

B & B Pro Video - \Video
Production by DeShawn Bed-
ford and Michael Bethely. (509)
818-0864 or admin@bbpvideo.
com. 1011 W. Railroad Alley, Suite
100, Spokane, 99201. Online at
bbpvideo.com.

Cascadia Public House -
Restaurant owned by Jordan
Smith. (509) 321-7051 or info@
cascadiapublichouse.com. 6314
N. Ash St., Spokane, 99208.
Chicken-N-More - Restau-
rant owned by Bob and Teresa
Hemphill. (509) 838-5071 or
manysmiles@comcast.net. 4147,
W. Sprague Ave,, Spokane,
99201.

Clear View - Window clean-
ing by Limmie Smith. (509)
319-7526 or fresh00274@icloud.
com. 3011 E. Columbia Ave., Apt
3, Spokane, 99208.
Compassionate Catering
LLC - Catering services. (509)
934-1106 or compassionca-
tering2023@gmail.com. 1014

' R '

N. Pines Road, #120, Spokane
Valley, 99216.

Dennis Mitchell Empower-
ment Seminars - Education
services by Dennis Mitchell.
(509) 981-0646 or dennis-
speaks@gmail.com. 9116 E.
Sprague Ave,, Suite 66, Spokane
Valley, 99206.

DM & Owl - Vending service
by Deandre Meighan. (702) 954-
2562 or dm.owl247@gmail.com.
Discovery Counseling
Group LLC - Mental/Be-
havioral Health Counseling by
Melissa Mace. (509) 413-1193

or info@discovery-counseling.
org. 1008 N. Washington St.,
Spokane, 99201.

Ebony Hair Salon - Salon
owned by Pam Thornton. (509)
325-4089 or ebhair3@yahoo.
com. 3125 N. Division St., Spo-
kane, 99207.

Ethan Mendoza-Pena
Insurance Agency, LLC -
Insurance Agency owned by
Ethan Mendoza-Pena, M.A.
(509) 590-4726 or emendoza@
farmersagent.com. 2010 N.
Ruby St., Spokane, 99207.
Exclusive Barber Shop -
Barber shop owned by Keno
Branch. (509) 862-4723 or
branchingoutbiz@gmail.com.
1423 N. Argonne Road, Spokane
Valley, 99212.

Fantasy Kleaning LLC -
Commercial Janitorial Service
by Nathaniel Harris. (509)
890-0819 or fantasy.kleaning@
gmail.com.

Fresh Soul - Restaurant
owned by Michael Brown. (509)
242-3377 or spokanereunion@
gmail.com. 3029 E. Fifth Ave,,
Spokane, 99202. Online at
freshsoulrestaurant.com.
Gorilla Park Music - Music
production by Brandon Batts.
(256) 642-6463 or gorillapa-
rk2@gmail.com.

I Hear You Sis LLC - Nu-
trition/health coaching by
Prosparetti Coleman. (509) 995-
7044 or ihearyousisl@gmail.
com. Online at www.ihearyousis.
com, TikTok: tiktok.com/@i.hear.
YOu.Sis.

Inter-Tribal Beauty - Master
esthetician, Reiki practitioner
and TV/film makeup artist Oc-
tavia Lewis. (509) 201-8664 or
octavia@intertribalbeauty.co. 59
E. Queen Ave,, Spokane, 99207.
Online at www.intertribalbeauty.
com, Instagram: instagram.com/
inter_tribal_beauty/.
JSandoval Real Estate -
Real Estate Broker Jacquelynne
Sandoval. (509) 460-8197 or
JSandoval@windermere.com.
1620 E. Indiana Ave.,, Suite

1250, Spokane Valley, 99216.
Instagram: instagram.com/the-
realestateauntie/.

Koala Koi Massage - Mas-
sage therapy by Joy Robinson.
(509) 900-8968 or koalako-
imassage@gmail.com. 1008 N.
Washington St., Spokane, 99201.
Lacquered and Luxe - Nail
salon owned by Lisa-Mae
Brown. (509) 993-7938 or
brownlisamae@yahoo.com.

33 E. Lincoln Road, Suite 205,
Spokane.

Larry’s Barber & Styling

= Barbershop owned by Larry
Roseman Sr. and operated with
Master Barber QC. (509) 869-
3773 or lirbarberman@aol.com.
3017 E. Fifth Ave,, Spokane,
99202.

League of Women for
Community Action, Non-
profit, dba Southeast Day
Care Center - Nonprofit Child
Care Center owned by League
of Women for Community
Action and Sug Villella, day

care director. (509) 535-4794
or lwca.gmail@hotmail.com.
2227 E. Hartson Ave., Spokane,
99202. Online at www.south-
eastdaycare.org.

Legacy Barbershop -
Barbershop owned by Dougie
Fades. (509) 315-8312. 28 E.
Sharp Ave,, Spokane, 99202.
Lilac City Legends Inc. -
Professional sports team owned
by Michael Bethely. (509) 774-
4704, info@lilaccitylegends.com
or michael@lilaccitylegends.
com. 631S. Richard Allen Court,
Suite 205, Spokane, 99202.
Also at PO. Box 28931, Spokane,
99228.

Mary Kay - Beauty Consultant
Nicole Mills. (509) 666-4929,
(252) 365-4971 or MKwith-
Nicole@gmail.com. Online at
mkwithnicolewordpress.com,
Facebook: facebook.com/MK-
withNicoleM.

Maxey Law Office - Lawyer
Bevan Maxey. (509) 326-0338
or info@maxeylaw.com. 1835 W.
Broadway Ave., Spokane, 99201.
Mo-Nu Hair City - Wig
retailer Jackie Douglas. (509)
443-3193 or jazzyjackie9@
yahoo.com. 4750 N. Division St.,
Spokane, 99207.

Moore’s Boarding Home

= Residential care by Betsy Wilk-
erson. (509) 747-1745 or betsy@
mooresassistedliving.com. 1803

W. Pacific Ave., Spokane, 99201.
MoVin Properties - Prop-
erty management by Latrice
Williams. (509) 565-0325 or
movinproperties@gmail.com.
5723 N. Division St., Spokane.
Natasha L. Hill, P.S. - Lawyer
Natasha Hill. (509) 350-2817,
(509) 3571757 or natasha@
nlhlawoffices.com. Patsy Clark
Mansion, 2208 W. Second Ave,,
Spokane 99201.

New Beginnings Hair &
Beauty Salon - Hair styling
and braiding salon owned by
Stephanie Tullos-Brady. (509)
475-3556 or tullos_stephanie@
yahoo.com. 3019 E. Fifth Ave,,
Spokane, 99202.

New Developed Nations -
Level 1& 2 Substance Use and
Mental Health Outpatient Facil-
ity owned by Rickey “Deekon”
Jones. (509) 964-1747 or info@
newdevelopednations.com.
3026 E. Fifth Ave. Spokane,
99202.

Nina Cherie Couture -
Bridal boutique owned by Nina
Nichols. (509) 240-1782 or
info@ninacherie.com. 827 W.
First Ave,, Suite 109, Spokane,
99201.

Operation Healthy Family
= Dental and youth programs
by Tommy Williams. (509)
720-4645 or tommy@ohfspo-
kane.org. Good News Dental

is located at 3009 S. Mount
Vernon St. at (509) 443-4409.
Emmanuel Fitness is located

at 631S. Richard Allen Court at
(509) 822-7058.

Parkview Early Learning
Center - Early Learning Center
owned by Luc Jasmin. (509)
326-5610 or parkviewelc@
gmail.com. 5122 N. Division St.
Spokane, 99207.

Pro Mobile Auto Detail LLC
= Auto detailer Antonio Holder.
(509) 995-9950 or antonio@
spokanepromobile.com.
Providential Solutions -
Counseling and coaching by
Charina Carothers, LICSW. (509)
795-0150 or info@psurnotal-
one.com. Richard Allen Court,
Spokane, 99202.

Quality Blacktop & Strip-
ing = Residential and com-
mercial blacktop by Barrington
Young Jr. (509) 251-6019 or
young.barrington@gmail.com.
5759 E. Broadway Ave., Spo-
kane, 99212.

Queen of Sheba - Restaurant
owned by Almaz Ainuu. (509)
328-3958 or info@queenof-
sheeba.com. 2621 W. Mallon
Ave,, Suite 426, Spokane, 99201.
Quick and Classy Auto
Customs - Mechanic Jamar
Dickerson. (509) 315-5090,
(509) 795-6065 or 2gn2tyt-
hoon@gmail.com. 3627 E.
Broadway Ave., Spokane.
Raging Success Holistic Fi-
nancial Solutions - Rhonda
Leonard-Horwith, in partnership
with World Financial Group.
Contact (818) 399-6295 or
rhonda@ragingsuccess.consult-
ing. 2818 N. Sullivan Rd, Suite
100, Spokane Valley, 99216.
Share Farm Inc. = Online
farmers market and supply
chain logistics company owned
by Vincent Peak. (509) 995-
8451 or vince@share.farm.
Smoov Cutz Barber Shop
= Barber shop owned by Jason
“Smoov” Watson. (509) 703-
7949 or jsmoov923@gmail.
com. Two locations at 13817 E.
Sprague Ave., Spokane Valley,
99216, and 14700 E. Indiana
Ave,, Spokane Valley, 99216.
Spacehub Production -
Photography Studio owned by
event photographer Eugene
Muzinga. (509) 216-1072 or
spacehub@gmail.com. 1023 W.
Sixth Ave,, Building 1, Spokane,
99204.

Vision Properties - Real
estate firm owned by Latrice
Williams. (509) 431-0773 or
transactions.thevision@gmail.
com. 5723 N. Division St.,
Spokane.

The Way to Justice -
Community law firm led and
created by women of color. The
Way to Justice is a tax-exempt
nonprofit organization located
in Eastern Washington. (509)
822-7514.

WrightWay Beauty Supply
- (509) 703-7772 (call/text),
wrightsbeautysupply@outlook.
com or visit www.wrightway-
beautysupply.com. 2103 N.
Division St., Spokane, 99207.

Are you a Black business
owner and you don’t see your
name or business in this direc-
tory? Contact info@blacklen-
snews.com with your name,
business, contact information,
address or website, if available.
Put “Black Business Directory
entry” in the subject line. This
listing was made with the help
of the Black Business and Pro-
fessional Alliance and the Carl
Maxey Center. If you are part of
the Maxey online directory but
not seen here, The Black Lens
needs your updated contact
information in order to publish.
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Holy Temple Church of God in
Christ = Auxiliary Bishop Ezra
Kinlow. 806 W. Indiana Ave, Spokane,
99205. Sunday School is 9:45 a.m.
Worship Service is 11 a.m.

Bethel African Methodist
Episcopal - The Rev. Benjamin

D. Watson, Sr. 645 S. Richard Allen
Court, Spokane, 99202. Sunday
School is 9:30 a.m. Sunday Service is
1MTam.

Calvary Baptist = The Rev. Dr. C. W.
Andrews. 203 E. Third Ave., Spokane,
99202. Sunday School is 9 a.m.
Sunday Service is 10 a.m.

Jasmin Ministries - Church owned
by Luc Fils Jasmin. Contact (509)
389-4539 or eem.maranatha@gmail.
com. 631S. Richard Allen Court, Suite
211, Spokane, 99202.

Morning Star Baptist - The Rev.
Walter Kendricks. 3909 W. Rowan
Ave., Spokane, 99205. Sunday School
is 9:30 a.m. Sunday Service is 10:45
a.m.

New Hope Baptist - The Rev.
James Watkins. 9021 E. Boone Ave,,
Spokane Valley, 99212. Sunday Service
is10:45 a.m.

Saving Grace Ministries - The
Rev. Earon Davis Jr. 3151 E. 27th Ave.,
Spokane, 99223. Sunday Service is 10
a.m.
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Word of Faith Christian Center
= The Rev. Otis Manning. 9212 E.
Montgomery Ave., Suite 202, Spokane
Valley, 99206. Sunday Service is 10
a.m. Info: wordoffaith13@aol.com or
(509) 919-4150.

Jesus is the Answer - Pastor Shon
L. Davis. 1803 E. Desmet St. Spokane,
99202. Sunday Service is 10 a.m.
Mount Zion Holiness Church -
Pastor Claudia “Tommy” Whitman and
First Lady Karen Whitman. 2627 E.
Fifth Ave., Spokane, 99202. Sunday
Service is at 10 a.m.

Mt. Olive Baptist Church - The
Rev. Patrick Hamm. 2026 E. Fourth
Ave., Spokane, 99202. Sunday Service
is 11 a.m. Wednesday Bible Study is 6
p.m.

Refreshing Spring Church of
God In Christ = The Rev. Elder
Timothy B. Buchanan. 1206 E. Broad
St., Spokane, 99207. Info: (509) 482-
7408.

The Spokane Area Ministers
Wives and Ministers Widows
Fellowship - Meets at 10:30 a.m.
every first Saturday of the month
(except June, July, August) at the
Emmanuel Family Life Center, 631

S. Richard Allen Court. Questions?
Contact President Faith Washington
at spokanemwmw@gmail.com

To join, visit naacpspokane.com/contact.
GENERAL COMMITTEE MEETINGS: Third Wednesday at 6:30 p.m.
HEALTHCARE COMMITTEE: Second Monday of each month at 5:15 p.m.
CRIMINAL JUSTICE COMMITTEE: Second Wednesday via zoom at 7 p.m.
EDUCATION COMMITTEE: Fourth Tuesday at 6:30 p.m.
CIVIC ENGAGEMENT COMMITTEE: First Tuesday at 5 p.m.

EVERTS TO

APRIL 15: INTERNATIONAL ART
AND CULTURAL FESTIVAL- Join
us as we highlight the rich diversity
of artists in our community and
provide an opportunity to learn about
different cultures.. 1-5 p.m. Tuesday,
April 15. Central Library, 906 W. Main
Ave. Free.

APRIL 24: A COMMUNITY
PRACTICE: BLACK LITURGIES
FOR STAYING HUMAN - This
community gathering invites
nonviolent, intersectional, and
interfaith meditation and reflection
practice. The theme for this month will
be Beauty & Pain. The program adapts
Cole Arthur Riley’s “Black Liturgies:
Prayers, Poems, and Meditations

for Staying Human” into a type of
spiritual “liturgy” that draws quotes
and insights from Black intellectuals,
ancestors, authors and mentors. Riley
describes her hope for the Black
Liturgies event to provide safe harbor
for people who have “escaped the
trauma of white Christian nationalism,
religious homophobia and transphobia,
biblical ableism, and ecclesial
misogyny ... people “healing from
spiritual spaces (and practices) that
were more violent than loving, more
tyrannical than liberating.” Professor
Rossing from Gonzaga University will
be facilitating this gathering. 6-7 p.m.
Thursday, April 24. South Hill Library,
3324 S. Perry St. Free.

WATCH FOR

APRIL 17: GENEALOGY
DETECTIVES: AN EASTERN
WASHINGTON GENEALOGICAL
SOCIETY EVENT - Join EWGS for a
workshop on genetic genealogy using
several tools, including DNApainter.
This site allows us to analyze DNA
matches within specific family lines
identified through MyHeritage, FTDNA,
and GEDmatch. This year we will be
working with several tools within
DNApainter website, as well as other
genealogy sites.

Whether you’re new to genetic
genealogy or looking to deepen

your understanding, don’t miss this
opportunity to explore your family
history with Lynda’s expert guidance.
Lynda’s extensive experience

includes advanced certifications in
Genetic Genealogy, Genealogical
Methodology, American records, and
DNA research. She actively teaches
genealogy courses, collaborates

with law enforcement on genealogy
research, and leads monthly meetings
for Genetic Detectives at The Hive.
Led by Lynda Keenan, a seasoned
expert with a background in Biology
from EWU, this workshop caters to
those fascinated by genetic DNA and
interested in tracing their heritage
through DNA matching.10 a.m.-1:30
p.m. Thursday, April 17. The Hive,
Events Room C. 2904 E. Sprague Ave.
Free.

Black Lens pickup and distribution: Get on our list!
For newspaper pickup and distribution, please contact info@blacklensnews.org.
Pickup is at Carl Maxey or Schoenberg at Gonzaga on Fridays before Sunday
publication. The Black Lens is published the first Sunday each month.

THE

LACH LENS

Contributor Meeting

APRIL

2025

JOIN EDITOR APRIL EBERHARDT
VIA A VIRTUAL ZOOM MEETING
TO GET ASSIGNED STORIES FOR
UPCOMING ISSUES OF THE BLACK LENS.

APRIL 9, 2025
4:30 - 6 P.M.

Got Topics? Pitch Your Ideas & Become a Contributor

ZOOM MEETING
EMAIL

APRIL@BLACKLENS
NEWS.COM

FOR LINK:
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CURTIS - BY RAY BILLINGSLEY

APRIL 1

ABGE AIN'T NOTHING
BUT A NUMBER

YOU'RE AS OLD AS
YOU FEEL, AND [ FEEL
UKE 1'M TLIENTY-ONE !

APRIL 2

1 SAL ONE LWMITE
HAIR GROLIN'QUT OF
YOUR RIGHT NOSTRIL

1 SINCERELY HOPE

THAT ONE DAY YOU'LL
‘| HAVE A SON WHO IS
JUST... LIKE .. You.

AUD SOME RAISING

AND VIOLA ! .

A PEANUT BUTTER
AND RAISIN SANDLICH,
ATASTY FAVORITE

FUNNY HOW RAISING
LOCKS LIKE LVL
RAT SQUITS

L f LOST MY APPETITE /!

NO THEY'RE RA4/5/NS,
BUT THANKS, 1'VE

APRIL 3

DD MOU YAVE A
ROOMMATE 1IN YOUR
FIRST APARTMENT,
DAD 7

APRIL 4

ANYTIING YOU
WANT ME TO DO,
MOM 7 A

NO, MY APARTMENT
WAS TO0O SMALL

WAS 117

Lanrwanmy

WHEN 1 SLEPT I THE
BeORCOM MY FEET WERE
IN THE KYTCHEN SINK

CHICKENSHACK JUST
NTRODUCED A LINE OF
BLISTERING ATOMIC

LOOK THEY COME
WITH A PAIR OF GLOVES
T PROTECT YOUR HANDS!

GET A PLATE AND T'LL
SHARE SOME LITTH YOu

THANKS, BUT T LIKE
MY STOMACH LINING

XES, CURTIS, YOU CAN
TAKE OUT THE GARBAGE,
RUN 10 THE CORNER
STORE AND GET TWO
TOMATOES, MOZZARELLA
AND SOME DINNER ROLLS ...

\

THEN CHECK IN OUR
MAILBOX ON YOUR
WAY BACK :

[ WAS BEING POLITE.
1 WAS HOPING YourD

oL

| BeDROOM DOOR LiEN

CURTIS, WOULD You
MIND SHUTTING YOUR

NOU'RE CLIPPING
YOUR TOENAILS 7/

MARCH 31

1

VAT |

APRIL 2

WHAT 1S / WEVE STEPPED
THS | INTO A WIGHER

PLACE? ) DIMENSION,
gt phid

N \

T AM AN AGENT
[ WiTH THE INTER-
DIMENSIONAL
INVESTIGATION AND
OPERATIONS TEAM,

CRABGRASS - BY TAUHID BONDIA

3739 7h L ARIU Y By IO A

APRIL 4

SO, TDTOT, AGENTS | |
LIKE YOU WATCH OVER
_EVERY INIVERSE? /

TR e T T A

ORJOBTO

s
ENSURE EVERYTHING
RUNS ASIT SHW

( YOUR BRAN SMPLY | ALSO CONVENENT F Y |
HASNT EVOLVED YOU HAPPEN TO RE |
TO COMPRENEND | » A CARTOONIST. /
ITS LANDSCAPE. . /;\— ‘
FTHATSY HUHE,/ NOTHING,
v | THIS WAY.
\crar (oeed) | TR
P ! s~ v—
™
K
B

WRICH 1S WHY YOU

SWTCIING PLACES WITH  ; WANTED °

YOUR COUNTERPART
FRBOM UNIVERSE bEé—’-B

ALY

| WAS TO |
| BREAK A ,
| WORLD

APRIL 1

T KNOW YOU HAVE A
LOT Of GUESTIONS,
BUT WE WAVE TOGET
QUT OF HERE BEFORE

APRIL 5

YOU KNOW, T THINK THIS
MIGHT BE OUR FIRST
OFFICIAL ADVENTURE

\\ TOGETHER!
i

3739 7H R ARIU I By Y KK

OKAY, WRAT'S

T CANT HAVE A HUMAN
RUNNY

ST THNK
TS COOL! "WE NEVERY

v VES 1M SO

(JORY,  CLOSE TO

ST LT oF
i

TDONT Y

, UNDERSTAND
' ANY OF Tus. /

A

| PARTES F SR
\PARTGRE %)

yp— -

MAYBE AFTER THIS, \
WE_DON'T NEED TO BE
e,
N b

TR

( ARE YOU GOING TO°
KEEP CALLING IT ;

\MADVNTURE?

————

A KID'S COMIC - BY MJ BETHELY
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POETRY CORNER

Anti-Black

By AJ the Wordsmith
The Black Lens

Within diversity initiatives exists a devil in disguise ' Did yOu

Can you relate?

Let’s not be fake K N O W ?

Resolving internal conflicts to get out of this depressive state

Where we study others suffering to empathize with the other half
of our brain

Such a shame.
Entanglement of established criticism

P icipati f i ita
revents participation of perception e 8.4 billion bales of cotton were produced.

Based off of egotistical desires
. ° James Weldon Johnson published his
What prevents self-esteem from perspiring? ) ' B
autobiography, “Along This Way,” detailing
Isn’t it inspiring?! his experiences as a writer, activist and
We need to defuse stressful situations with feelings and needs former NAACP executive secretary,
highlighting the discrimination he faced
Too quick to give cultural critiques on imaginary issues throughout his life and career.
That deserve no tissues Sound familiar today?

This is a culture vulture society . - :
¢ Historian Dr. Carter G. Woodson published
With skepticism surroundings that people should see, “The Mis-Education of the Negro,” critiquing
how the American education system
Instead we get rose-colored glasses

systematically failed Black students by
And the question “what’s YOUR reality?” disregarding their experiences and
Where acronyms like AAVE (African American vernacular environments — issues that still resonate
English) today.

CRT (critical race theory)
NVC (non violent communication)

Get replaced with social media tags

That makes our intelligence lag

Like mustard music but if we say “turn the TV off”

CORRER
TORY PUZZLE

It’s suddenly you vs me.

When we had justice it was Just Us

Making up fictional characters to live our lives

That way we truly wish we could fight in the light.
Where liberty is unconditional and unchained

When freedom actually is free

How do we explain the pain of melanin memories EMO\” PlCTlONARY

[ronic or iconic that both universe and community can’t exist GUESS WHO THE FAMOUS AFRICAN AMERICAN IS BASED ON THE EMOUIS!
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For opposing opinions that don’t fit in a society niche 4 ‘ ‘
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Yet THEY wonder why WE cry

When another Brown person is socially hanged

Call it ignorant bullshit. 5. A wo [T Iﬂ
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