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2016 Tentative Agreement Summary

Highlights and Common Language

This document is a digest of the compensation settlements for each unit and common language pertaining to
multiple contracts. Anything underlined in this document is the new contract language. Other language is
summarization of new changes. Any section that is not addressed in these documents remains the same. The

purpose of this document is to provide a summary of the tentative agreement for the 2016 General Membership
Meeting and is pending ratification.

_ | . . Duratlon .
The contract duration for all units is 3 years.
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Certificated

Stipends:
Year 1 Year 2 Year 3
TRI *7 new hours of professional *7 additional hours in August added
development added January (in for training. (in addition to
addition to already existing TRI hours) collaboration day and teacher work

day that already exists)
*3 hours for Principal/program led
Professional Development

(in addition. to already. existing 6 hours)

*Equals to .8% increase

*Equals to .55% increase

Professional 3.5% 3% 2.5%
Responsibility .
TOTAL 3.5% +.8% +1.8% (COLA)= 6.1% 3% + .55% + COLA 2.5% + COLA

Benefits: $25 per month per member into a VEBA account

Secretarial Clerical

Year 1: 3% + 1.8% (COLA) = 4.8%
Year 2: 3% + COLA
Year 3: 3% + COLA

Stipends: Rolling the clothing/materials stipend, certificate stipend and ESP training stipend into one stipend called
“Contract Incentive Stipend”, paid in equal installments over 12 months. It will be increased each year by the
bargained contract increases. SEE TA document for details. All other stipends remain the same.
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Benefits: $25 per month per member into a VEBA account

Nutrition Services

Year 1: 3.5% + 1.8% (COLA)= 5.3%
Year 2: 3% + COLA
Year 3: 3% + COLA

Stipends: Rolling the clothing/materials and ESP training stipend into one stipend called “Contract Incentive
Stipend”, paid in equal installments over 12 months. It will be increased each year by the bargained contract
increases. SEE TA document for details. All other stipends remain the same.

Beneflts: $25 per month per member into a VEBA account

Unified Trades

Year 1: 1.5% + 1.8% (COLA)= 3.3%
Year 2: 2.5% + COLA

Year 3: 2.5% + COLA

Stipends: Rolling the clock hour stipends, em'ployee étipend ahd Ibunéevity‘stipend into the salary schedule. Longevity
will now start at the 19t year rather than 20t year. It will be increased each year by the bargained contract
increases. All other stipends remain the same. See TA document for details.

Beneflts: $25 per month per member into a VEBA account

Custodial/Grounds/Warehouse
Year 1: 1.5% + 1.8% (COLA)= 3.3%

Year 2: 2.5% + COLA

Year 3: 2.5% + COLA

Stipends: Rolling the clothing/materials stipend and ESP training stipend into one stipend called Contract Incentive
Stipend, paid in equal installments over 12 months. It will be increased each year by the bargained contract
increases. SEE TA document for details. All other stipends remain the same.

Benefits: $25 per month per member into a VEBA account
Educational Support Staff (ESS) |
Year 1: 3% + 1.8% (COLA)= 4.8%

Year 2: 3% + COLA

Year 3: 3% + COLA

Paraeducators Differentlal: Employees in the following job titles shall receive an additional pay differential:
Sacred Heart, ADAPT, Bl, DI, MHOH, ABLE, Ol, Student, preschool and Itinerants

Amount of differentlal:

Year 1: 2.5%

Year 2: 3% in addition to yeaf 1 (\‘ttotlaflir)g 5.5% for year 2 just in the differential)

Year 3: 2.6% in addition to year 2 (totaliné 8% in year three for the differential)
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_apends: Rolling the clothing/materials stipend, ESP training and certificate/license stipend into one stipend called
Contract Incentive Stipend, paid in equal installments over 12 months. It will be increased each year by the
bargained contract increases. SEE TA document for details. All other stipends remain the same.

Benefits: $25 per month per member into a VEBA account
~ Calendar

A. The adopted calendars are found in Appendix 2 of this Agreement. For classified staff with a work year less
than twelve (12) months, refer to Dates of Employment information attached in Appendix _of this
Agreement.

B. The Association and District Calendar shall follow the continuing calendar concepts as outlined below:

1. The Wednesday-and Fhursday Monday, Tuesday, and Wednesday before the first day of school shall be
work days for certificated staff. Two (2) days will be directed by the principal or program and one (1) will
be for a teacher work day. The order of these days shall be determined by the affected members in each
building. For the 2016-2017 school vear, only one (1) day before the first week of school will be directed

f instruction shall be the last Thursda in August. When not feasible, the

instruetion: The first day o
parties will come together to schedule the first day.
4. Veteran's-Day; Labor Day, Veteran's Day (observed), Martin Luther King's Birthday, President’s Day, and
Memorial Day shall be non-student days.
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7. The day before Thanksgiving, Thanksgiving Day, and the day after Thanksgiving shall be non-student,
non-working days. When not feasible, the parties will come together to schedule the break.

8. Winter Break shall be two (2) weeks long and shall be inclusive of three (3) weekends. When not
feasible, the parties will come together to schedule the break.

9. Spring Break shall be the first full week of April. If not feasible, the parties will come together to schedule
the break. L3 sl

10. Professional Learning Improvemen Professional Peer L i tly release days will be
designated in the attached calendars.

11. The conference schedule is addressed in the parent teacher conference section.

12. Semester Break day is designated in the attached calendars. This shall be a non-student day unless the
day is needed for a Weather Make Up day, consistent with the order designated on the published
calendar.

13. The last day of the school year will be a half-day for students. |t shall be a three (3) hour day for
students. Special sites may have varying hours. Certificated employees may leave when the building is
clear of students, Classified employees must work their assigned hours or take leave. End of year
check-out may not interrupt instruction.

14. Snow-Days Weather make-up: If snow weather make-up days are necessary, they will be placedas
follows used in the order designated on the published calendars.

SEE CALENDARS ATTACHED

' ProfessionallPeérLeatning (PPL): .
Professional Peer Learning is one hour and fifteen minutes on Friday (1.25), 12 times throughout the year. This is
early release time. Students at the elementary level will leave at 1:45pm, at middle school at 2:15pm, and high
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school at 1:15pm. Current contract language continues to exist which allows certificated employees to leave at the
regular end of the student day.

For Certs: Professional Peer Learning is defined as time for educators to work with one another in order to support
student learning. Participation in Professional Peer Learning time must be performed with other education
professionals on activities determined by the employee. Participation in Professional Peer Learning time must be
performed on District property.

Express will be open for students. See the TA document for details on this time.

For ESS staff: Professional Peer Learning Time (PPL) designated as early release student time that occurs inside of
the employee's regular workday may be used by the employee for assigned job responsibilities. Employees may also
plan and collaborate with each other or their certificated counterparts, provided such time does not result in
overtime. Up to four of the PPL session rgani ili by the licabl

de ment. Beginning in 2017-2018, the departments shall noti | by September 1 of any department
directed PPL planned through December 31, and by January 1 for any department directed PPL planned for the
balanc ear.

For Secretarles: There is no specific language added. If this is your work time, it just means students will not be
there. You will do your normal work or collaborate in your building.

2016-2017 PPL dates are scheduled for the following: September 30, October 28, November 18, December 2, January
13, February 10, February 24, March 10, March 24, April 14, April 28, and May 19. Dates for the following years can
be found on the calendars at the back of this packet.

While not in the contract, the District has agreed to look into another third party administrator, other than Sedwick.

Tt

' /Béreaveme
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“Husband and wife” has been replaced with “spouse or domestic partner”. Domestic partners must be registered
with the State or the district must have an affidavit of Domestic Partnership already on file for benefit purposes.

Also we have added “grandparent-in-law” to the area for two days of bereavement.

Applies to CGW, NS, SEC/CL, ESS, and UT only
During the 2016-2017 school year, the leadership teams from SPS and SEA will review and update the job
descriptions covered under each unit. These changes for most units should be done by August 31, 2017 and
distributed to employees. It is understood that some of the units have so many job titles that this work may go into

following years. As determined by the leadership teams, individuals employed in each job description may be invited
to review and provide input. Changes wili need to be approved by HR.

In 17-18, employees and supervisors will be reminded to review the job descriptions prior to their evaluation each
year.

--.‘b'L Tl s TR
Applies to CGW, NS, SEC/CL, ESS and UT only

All paid holidays during the employee's regular work schedule are c,onslid:,ered time worked. Leave with pay during
the employee's regular work schedule is not considered time worked for purposes of determining overtime eligibility.
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) "gust Significant Dates February
MON TUE WED THUR FRI August 24-25 . Teacher Work Days / Prof. Learning Imp. Days MON TUE WED THUR FRI
8 9 10 11 12 August 30 .....ocviceii e First Day of School 1 2 3
16 16 17 18 19 September 5.......ocoecciiiieeiinnins Labor Day - No School 6 7 8 9 A10
22 23 | 424 |e25 26 September 30.......... Prof. Peer Learning / Early Release Day {13 14 15 16 | *(‘ﬁ;_
29 6@ 31 October 14.......... Prof. Learning Imp. Day / Non Student Day _ ; 21 22 23 (a24
October 28............... Prof. Peer Learning / Early Release Day 27 28
Septembel' NOVEMBET 11 ..ooeveeeeeiese e Veterans' Day - No School
MON TUE WED THUR November 18........... Prof. Peer Learning / Early Release Day MarCh
NOVEMBET 23-25 ....ovvvienrererererenrenerenas Thanksgiving Holiday O 2 A R
| 6 7 8 9 December 2............. Prof. Peer Learning / Early Release Day 1 2 3
12 13 14 15 16 December 12-16......cc.ccccvvvvivnirnnen Elementary Conferences 6 7 8 9 410
19 20 21 22 23 December 19 - January 2.........ccocvviviviennninnninnne Winter Break 13 14 i1 16 17
26 27 28 29 |A30 JAnUary 3. . Schoo! Resumes 2l Al = 281 [ja2d
January 13............... Prof. Peer Learning / Early Release Day
OCtOber - - January 16......oceceininne Martin Luther King Day - No School
; 4 5 = 6 7 January 27.......... Prof. Learning Imp. Day / Non Student Day
10 1 12 13 |e14 January 30 .....c.eeenan Non Student Day / Weather Makeup Day #2
17 18 19 20 21 January 31 Second Semeser Starts
24 25 26 27 A28 February 10............. Prof. Peer Learning / Early Release Day
31 February 13-16......cccvcvcevvneniniinnannns Secondary Conferences
February 17 ......cccccvvenee No School / Weather Makeup Day #1
November February 20 ........ocvveemuerresnassenes Presidents Day - No School
MON TUE WED THUR _FRI February 24............. Prof. Peer Learning / Early Release Day MON TUE WED THUR _FRI
March 10......cccoonnee Prof. Peer Learning / Early Release Day 1 2 3 4 5
7 March 24.................. Prof. Peer Learning / Early Release Day 8 9 10 T 12
14 March 27-31 .....conerviiinnenneninnnnnnes Elementary Conferences 15 .| 16 17 18 |19
21 AP BT oo sessesresiss s s springBreak |22 23 | 24 | 25 | 26
28 April 14 ..o Prof. Peer Learning / Early Release Day ' 31
April 28 ... Prof. Peer Learning / Early Release Day
December ..Prof. Peer Learning / Early Release Day June
MON TUE WED THUR _FRI MON__TUE _WED_THUR _FRI
1 T e A Memorial Day - No School 1 ‘9
5 6 7 8 Py June 15.....ovcevviinneen Last Day'of School (Half School Day) 5 6 7 8 o)
2 13 12 15 16 JUNE 16...cereverecissrissiniesnisssstenss Weather Makeup Day #3 12 13 | 14 @ *16

19 | 20 | 21 22 | 23
26 | 27 | 28 | 29 | 30

_ 0
J uary })}i&@//{ﬁé — LEGEND

FRI @) No School 7 School Break Day * . . |
4 5 6 [C] Afternoon or All-Day Conferences
1 12_|a13 ¢ Prof. Learning Improvement Day
18 19 20 "' A Prof. Peer Learning/Early Release Day
25 | 26 ®27 . o . i
Designated Emergency Makeup Days:
SpOkQIle Ple]lC SChOOlS #1 February 17 #2 January 30

excellence for everyone #3 June 16

2016-2017 Calendar | 4
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August

MON TUE WED THUR FRI
7 8 9 10 1"
14 15 16 17 18
21 22 23 24 25

+28 [¢29 [¢30 | (3)

September

MON TUE WED THUR FRI

1

T4 5 [ e [ 7 [ 8
1 12 i3 14 |a15
18 19 20 21 22
25 26 27 28 [A29

October

MON TUE WED THUR FRI
2 3 4 5 46
9 | 10 | 11 | 12 | 13
16 17 18 19 [A20
23 24 25 26 27
30 | 31

November

MON TUE WED THUR FRI
1
6 7 8
13 14 15
20 21 22
27 28 29
December
MON TUE WED THUR FRI
: Al
4 5 6 7 8
11 12 13 14 15

Significant Dates
August 28-30 .Teacher Work Days / Prof. Learning imp. Days
August 31 ... First Day of School
September 4........ccoooevveecvievienrcceen, Labor Day - No School
September 15......... Prof. Peer Learning / Early Release Day
September 29.......... Prof. Peer Learning / Early Release Day
October 6..........:Prof. Learning-Imp. Days / Non Student Day
October 20............... Prof. Peer Learning / Early Release Day
November 10.......c..cccoovvevvevcireenen, Veterans' Day - No School
November 17........... Prof. Peer Learning / Early Release Day
November 23-24 ............ccoecvciveveeenenn. Thanksgiving Holiday
December 1............. Prof. Peer Learning / Early Release Day
December 18-22.........ccccceevivcenrennns Elementary Conferences
December 25 - January 5.........cccccoeeerveveierinnnns Winter Break
JANUANY B. ..ot School Resumes
January 12............... Prof. Peer Learning / Early Release Day
January 15.........oovevvevene Martin Luther King Day - No School
January 26.......... Prof. Learning Imp. Day / Non Student Day
January 29 .........cccoeeeud Non Student Day / Weather Makeup Day #2
January 30 Second Semeser Starts
February 2 ............... Prof. Peer Learning / Early Release Day
February 13-16.......ccocivveiiccnceeinene, Secondary Conferences
February 19......cccccneremnvccncenanad Presidents Day - No School
February 23 ............. Prof. Peer Learning / Early Release Day
March 2....................Prof. Peer Learning / Early Release Day
March 12................. Non Student Day / Weather Makeup Day #1
March 16......c..ocveiies Prof. Peer Learning / Early Relgase Day
March 26-30......c.cceevvecccrecicnieiennes Elementary Conferences
APFIl 256 oottt eaaens Spring Break
April 13 e Prof. Peer Learning / Early Release Day
April 27 .................... Prof. Peer Learning / Early Release Day

.......................... Memorial Day - No School
Last Day of School (Half School Day)
............................................ Weather Makeup Day #3

Spokane Public Schools

excellence for everyone

2017-2018 Calendar

February

MON TUE WED THUR FRI
1 A2

5 6 7 8 9
[ 13 14 15 16 |

A23

12

29 20 | 21 | 22
26 | 27 | 28
March

MON TUE

WED THUR FRI
1 A2

5 | 6 [ 7 |8 ]9
A2 [ 13 | 14 | 15 |at6
19 | 20 | 21 | 22 |23
[26 | 27 | 28 [ 20 [ 30

April

9 10 11 12 |A13
16 17 18 19 20

23 24 25 26 |A27
30

May

MON TUE WED THUR FRI

1 2 3 4
7 8 9 10 1
14 156 16 17 18
21 22 | 23 | 24 | 25

30 | 31
June

MON TUE WED THUR FRI

1

4 | 5 [ 6| 7|8

11 | 12 [ 13 | @4) [*x15

18 19 20 | 21 22
25 26 27 | 28 | 29

LEGEND
Bl Holiday
@ No School / School Break Day
D Afternoon or All-Day Conferences
¢ Prof. Learning Improvement Day
A Prof. Peer Learning/Early Release Day

* Designated Emergency Makeup Days:
#1 March 12 #2 January 29
#3 June 15

§ [vEfulinlv]
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- agust SIBAACANT DAtSs February
MON TUE WED THUR FRI August 27-29 .Teacher Work Days / Prof. Learning Imp. Days MON TUE WED THUR FRI
6 7 8 9 10 AUGUSE 30 ...oeerieierrecre e First Day of School 1
13 14 15 16 17 September 3......ccoirinien i Labor Day - No School 4 5 6 7 A8
20 21 22 23 24 September 14.......... Prof. Peer Learning / Early Release Day 11 | 12 13 14 15 |
427 |428 |29 @ 31 September 28.......... Prof. Peer Learning / Early Release Day “d8ed 19 20 21 |A22
October 12.......... Prof. Learning Imp. Day / Non Student Day 25 26 27 28
September October 26.............. Prof. Peer Learning / Early Release Day
O D R R November 9............. Prof. Peer Learning / Early Release Day MarCh
Al 4 5 6 7 NOVEMBET 12....oeveeerersneenereeinens Veterans' Day - No School O 2 R R
10 " 12 13 |a14 November 22-23 .......cccccvimniimienennnnnns Thanksgiving Holiday Al
17 18 19 20 21 December 7............... Prof. Peer Learning/Early Release Day < 5 6 ’ .
24 25 26 27 |A28 December 17-21.....ccoivviivianiennane Elementary Conferences e 13 14 A1
) 18 19 20 21 22
December 24 - January 4.........ccoceevirencnnvnennane Winter Break =
October (25 | 26 | 27 | 28 | 29
I HURLSe PR JANUBMY 7 ..ot sres e snne s School Resumes
1 5 3 4 5 January 18............... Prof. Peer Leaming / Early Release Day April
8 9 10 1 le12 January 21.....ccieiinninn Martin Luther King Day - No School MON TUE WED THUR FRI
15 16 17 18 19 January 25.......... Prof. Learning Imp. Day / Non Student Day 440 . | ! _ J.'_-;_'_ : ' .'. 5 .
22 23 24 25 |[A26 January 28 .........cceeeneed Non Student Day / Weather Makeup Day #2 8 9 10 11 [A12
29 30 31 January 29 Second Semeser Starts 15 16 17 18 19
February 8............... Prof. Peer Learning / Early Release Day 22 23 24 25 |A26
November FEDIUAIY 12-15 s Secondary Conferences 29 | 30
O D R R February 18 ......ccccvimmeeriinranninas Presidents Day - No School
February 22............. Prof. Peer Learning / Early Release Day May
5 6 March 1eeeevereerecrnees Prof. Peer Learning / Early Release Day MON TJUE WED THUR _FRI
13 March 11...cocoiiinnes Non Student Day / Weather Makeup Day #1 1 2 3
19 20 March 15.....cccorennenne Prof. Peer Learning / Early Release Day 6 4 8 9 10
26 27 March 25-29 .......cceioreeeenureniemsnninenonne Elementary Conferences 13 14 15 16 17
AP 1=5 oo ssessesesereesssssssssnnssnnnnnnns SPING Break 20 21 22 23 24
December ai B 28 | 20 | 30 | 31

.................... Prof. Peer Learning / Early Release Day

MON TUE WED THUR FRI

3 4 5 6 A7 April 26 ....ccovcricrcennnne Prof. Peer Learning / Early Release Day Jlme
10 " 12 13 14 MY 27...eeececmreeererinsnsnsnsenaeesas Memorial Day - No School o TUE WED THUR FRI
JUNe 13, Last Day of School (Half School Day) 3 4 5 6 7
JUNE 14 oriseeseeesssesnensnenn: Weather Makeup Day #3 10 11 12 @3) *14
17 18 19 20 21
24 25 26 27 28

0& Q o) éo LEGEND
0, B Holiday

0 L L ﬁ No School / School Break Day
16 17 |A18

23 24 |25 ¢ Prof. Learning Improvement Day

30 31 i .
Sp Okme Pllbhc S ChO OlS A Prof. Peer Learning/Early Release Day

* Designated Emergency Makeup Days:
excellence for everyone #1 March 11 #2 January 28

2018-2019 Calendar
BOE®MmM

#

D Afternoon or All-Day Conferences
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!SPOKANE EDUCATION ASSOCIATION

VEBA Information for SEA Members

8/23/16

What is VEBA?

The VEBA Plan is a funded health reimbursement arrangement (HRA) offered by VEBA Trust.
Created in 1984, VEBA Trust is a non-profit, tax-exempt health and welfare benefit trust. ,
VEBA Trust currently provides benefits to 50,000 public employees and retirees from more
than 400 school districts, community and technical colleges, higher education institutions, and
state agencies in Washington. "VEBA" stands for “Voluntary Employees’ Beneficiary
Association.” VEBA is not an insurance plan.

Starting in September 2016 — Spokane Public Schools will contribute $25 each month .

into your VEBA account. Each employee will have their own account. The district is working
with VEBA to establish an automated enrollment process for members. The District/VEBA will
follow-up with additional information about your VEBA account and instructions for adding
dependents.

Benefits of a VEBA Plan ‘
The VEBA Plan saves you money. You pay zero tax on contributions from your employer,
earnmgs, and withdrawals (clalms) In other words, the money goes in tax-free, is invested tax-
free, and comes out tax-free. You may save up to $300 or more in taxes for every $1,000
contributed by your employer (tax savings are approximate and vary by individual).
o VEBA covers you, your legal spouse and qualified dependents including young-adult
children through the calendar year in which they turn 26.
o Your unused account balance carries over from year to year. There is no annual “use-it-
or-lose-it” requirement.
o You can accumulate funds in your account for future use, such as.during retirement.
o You can electto use a ”My Care Card” and swipe it for quah’r"ed medical expenses as you
would do with a traditional credit or debit card.
o If you are not enrolled in one of the District’s medical plans —you can still use your VEBA
for any qualified expenses that are eligible for reimbursement.
o A bargaining unit may vote to allow individuals to add money into their VEBA account. If
the vote passes — all individuals in the unit are required to add the-voted upon-amount.
(This is new and does not impact the yearly VEBA vote currently taken.)




What Types of Expenses are Eligible for Reimbursement?

Common qualified expenses include:
o Deductibles

Co-pays

Coinsurance

Prescription drugs

Certain over-the-counter (OTC) items

It does not cover the monthly premium that you have to pay for your medical

insurance—the premium that appears on your pay stub.

o When you retire — it does cover medical insurance premiums, including Medicare and
Medicare supplement plans.

0O 0O O o0 ©

What Happens to My Account if | Change Employers, Go On a Leave of Absence,

or Retire?
As long as you have met all claims-eligibility requirements, you may use your account until
funds are exhausted.

What Happens to My Account if | Pass Away?

If you pass away, remaining funds in your account may continue to be used by your surviving
legal spouse and qualified dependent(s) to reimburse qualified healthcare expenses and
premiums. Surviving spouses and dependents enjoy the same tax advantages as participants.

What Are the Fees?

Plan expenses include claims processing, customer service, account administration, printing,
postage, legal, consulting, local servicing, auditing, etc. These costs are paid by.a monthly, per
participant fee of $1.50 (if claims-eligible) or $0.75 (if not claims-eligible), plus an annualized,
asset-based fee. of approximately 1.25%. Your account value changes daily‘based upon activity,
which includes investment earnings/losses, contribution and claims activity, and assessment of
the annualized, asset-based fee.

For More Information About VEBA — Go To:

www.veba.org

http://swcontent.spokaneschools.org/page/2377
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Certificated Summary =~

This document is a digest of the settlements for the Certificated unit. Anything underlined in this document is the
new contract language. Anything that has a strike-through is no longer in the contract. Other language is
summarization of new changes. Any section that is not addressed in these documents remains the same. The
purpose of this document is to provide a summary of the certificated tentative agreement for the 2016 General
Membership Meeting and is pending ratification.

In addition to gains made as outlined in the overall summary document, the following additions were made ;co the
Certificated Collective Bargaining Agreement:

iSRRI Segtion A2 - TREANlocation

TRI Allocation

2016-17 2017-18 | 2018-19
Before School Starts —54"“—0—;9*—[?' trict difected hours prior to the 7 hours 14 hours
first d f sch
Fall Professional District direc rs. Employees s
Learning . unable to attend the designated 7 hours 7 hours 7 hours
Improvement Day rainings shall work with their
1 ; supernvisor to make up the hours,
Winter/Spring Dates are identified as Professional | ¥7:iew Yt ot
Professional Learning Learning.lmprov Davs.on the. %ﬁ% 7 hours 7 _h_qurs-
Improvement Day approved listrict calendar. - et - i€
Conferences : ; s 7 hours 7 hours 7 hours' =
ection. .S _ _ | _ .
is ti e rmi h ¢
leadership team. in no less than one
h incre ;
Staff agsigned to special programs
i i will
e i Y, 9'hours
Building/Special special program, not the building site, T 9 9h
Program Directed h ial pr 0es no %%‘%?\Q el . o_urs
direct the time. ——
two{2)-hourinerements-three-{3}
eoisi i e
from-this-sohedule:
37 hours 44 hours | 44 hours

o District-Directed compensation is required and will be paid on a supplemental contract at the employee's full

rate of pay in equal monthly installments eluring-the-menth-ofJuly.

o Employees who do not attend district directed hours may work with their supervisor to make up the training and
time, if practicable. Employees who do not make up the time will have the assoclated amount of pay deducted
from the employee’s July paycheck.



- Discipline MOU
Added to the end of the contract

The District and the Association agree that the following memorandum of understanding represents a commitment
to perform specific activities in order to improve the school environment and address student behavior and student
discipline. Specifically, the District and the Association agree that the following activities:

o The District will provide training to all principals and school staff regarding current contract language. The
District may utilize SafeSchools to distribute and monitor whether this training was completed. This will be
developed and distributed by November 30, 2016.

o The District will collect all school wide discipline plans from individual schools by November 30, 2016. The
School Directors will review the school wide discipline plans for consistency with district policies and procedures
and provide feedback to schools by December 31, 2016.

o The District will continue to provide training in restorative justice practices throughout the 2016-17 year. This
training may be provided as part of the professional development time proposed by the district on non-student
days.

o The District will continue to provide training in PBIS throughout the 2016-17 school year. This training may be
provided as part of the professional development time proposed by the district on non-student days or as part of
principal directed professional development.

o The District will develop training regarding the Child Study Team processes and best practices by February 28
2017. After development, the District will create a plan for providing the training.

o The District and the Association will jointly work together, through a District Listening Team process to determlne i
how to implement communication best practices - with a particular emphasis on improving the communication’
regarding student behavior and discipline.

o The District will update its policies and procedures associated with student behavior and discipline to in:
accordance with state law and regulation changes, expected to be published and adopted early in the 2016 17
school year. Any impacts to the collective bargaining agreement will be communicated to the Association: prior::
to the first reading of the updated district policy. Any necessary changes to the collectlve bargalnlng agreement
will be negotiated in the form of an MOU as soon as practicable. -

o By October 15, 2016, the district will develop and publish a contact list for Student Serwces and Spe0|al e
Education departments that will include who to contact for specific issues.

o The District will work to improve student discipline and behavior'data definitions and reportlng accuracy.. ThIS \

© will include communications to each school, to clarify both what and how to report student dlsc1pllne and
behavior data in a more consistent manner. The District will monitor this work throughout the 2016-17 school
year.

o The District and the Association WI|| jointly hold focus group meetmgs prior to April 2016 to evaluate the
effectiveness of district efforts to improve the schoo| environment, student discipline actions, and student

behawors

Deflned the terms Option Schools and Optlon Program

o Options Schools - The Community School, On-Track Academy, Spokane Public Montessori, The Enrichment
Cooperative (TEC), Libby, NEWTECH Skill Center.

o Option Program - APPLE, SPRINT, Indian Education, Institute of Science and Technology (IST), Spokane Virtual
Learning (SVL).



© Article lll, Section 3- Assessment.

Teachers of kindergarten through third grade students, at teacher request, shall receive one half day (1/2) per
assessment period up to one and one-half days (1-1/2) per school year of substitute time in which to conduct one-
on-one assessments. For classes above 20, an additional one half day (1/2) per assessment period will be allotted.
The District will determine the assessment period(s). Any requests for sub outs on Mondays and Fridays will be
based on substitute availability. These can be taken in full or half day increments and are separate from WaKIDS
release days. The employee may choose per diem pay in lieu of release time.

nsS - —'- Parent/Teacher COnferences

Elementary

o Elementary conferences will be 5 days with student release at 1:00pm

o Teachers will offer conferences Monday through Friday and will offer conferences outside-the-workday. These
outside-the-workday conferences shall be scheduled at the discretion of the employee.

o The outside-the-workday conferences need to be scheduled within a reasonable proximity, before and/or after
the scheduled conference week, based on the needs of families.

o Principals may identify a night or nights during conference week as a “schoolwide conference night”. Employees
are not required to hold conferences on this night or nights.

o Centificated staff who are not the homeroom teacher are included in the conference expectations and should be
available to meet with parents as part of conferences with the homeroom teacher. (Staff not considered
homeroom teachers are: Specialists, Intervention Specialists, Instructional coaches, Resource Sped, ESA staff,
etc.) '

Secondary

o Conferences will be scheduled during a 4-day week in February

Students will be released at 1:30 at the Middle school and 12:30 at the high school.

o Staff will offer outside-the-workday conferences These outside-the-workday conferences shall be scheduled at
the discretion of the employee. ;

o The outS|de-the-workday conferences need to be scheduled within a reasonable proximity, before and/or after
the scheduled conference week, based on the needs ‘of families. :

o Principals may identify a night or-nights during conference week as a “schoolwide conference night”.  Employees
are not required to hold conferences'on this night or nights.

o Certificated staff who are not classroom teachers are included in the conference expectations and should be
available to meet with parents as part of conferences with the homeroom teacher. (Staff not-.considered
classroom teachers are: Specialists, Intervention Specialists, Instructional coaches, ESA staff; etc)

o The district intends to develop and provide training related to working with students and families in conferences
at the secondary level. The district and the association agree to consult and confer on how to improve
conference schedules for secondary students and families to address both high school and beyond planning and
academic conferences needs. Changes will be bargained.

o}

Optlon Schools, including TEC at Bryant, the Community School, On Track, Libby and Montessori will have the ability"
to create an alternative conference schedule, using site-based decision-making model, schedule to the conferences
proposed above.

o The schools must allow for members to earn the 7 hours outside-the-workday conference TRI'pay.
o Schedules ' must be turned in to the District and SEA. :

'A W ,_1\

At elementary, two members will be chosen by the staff for the leadership teams.
At all levels, the team shall invite an SEA representative to attend.

O O
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Article IV, Section 18 - Assignments and Transfers

o Prior to the end of July, request for reassignment will be considered by Principal/Program Manager prior to
posting vacancies.

o From July 1-July 31, both internal and external candidates can be screened and interviewed at the same time.
s The most senior properly certified employees requesting a transfer, and if they have completed the proper

form, will be interviewed.

o Starting August 1, transfer options will no longer be considered. The District won't hold positions to avoid
interviewing internal applicants.

o Employees who apply for voluntary transfers 5 times but don't get a job, will be required to meet with HR to
discuss why they are not being selected.

/Atticle IV, Section 29

S e A R i QoL Ll Lo IR

Falkto-Fill (this Is the actual language from the contract to set context for the changes)

Elementary Fall-to-Flll: The following process is to be considered in the order listed as a remedy to fill a failed-to-fill
certificated position at the elementary level:

1. Teachers who are subbed out for professional development are called back to the building if a grade-level
position cannot be filled, unless proximity of the training to the building would require excessive travel time.
Excessive travel time would be defined as more than 30 minutes of travel time required to get back to the building
from the training. In unigue circumstances an employee may not be required to return.

2. Employees may volunteer to give up their preparation period to cover another teacher's class, at which time they
will be compensated at their per diem rate.

o If there are no volunteers, employees with the proper certification shall be assigned to cover a failed-tofill
position on a rotating basis during the employee's prep time. Employee's covering a failed-tofill position will

be compensated at their per diem rate. The rotation list shall be published at the beginning of the year.
o Should none of the above remedies work, the principal shall determine an alternative solution to provide
coverage is agsi i fail to fill positior
her will h overl at per stud ro-ra ilyr ing with
i he classroom: i
o ialist cl not be cancelled for th rovidi ver ‘
o Co-Teachers may be pulled during their prep period.only. forthe purpose of providing coverage for fail-to-fill

positions.’
o Through School Decision Making a school may reorder these remedies.

Secondary Fall-to-Fill: The following process is to be considered in the order listed as a remedy to fill a failed-tofill
certificated position at the secondary level:

a. Staff in the building will be offered the opportunity to volunteer to work during their prep time and woqld receive
compensation for working during their preparation period. When employees agree to give up their preparation
period to cover another teacher’s class they will be compensated at their per diem rate.

b. Teachers who are subbed out for professional development are called back to the building if a position cannot be
filled, unless proximity of the training to the building would require excessive travel time. Excessive travel time
would be defined as more than 30 minutes of travel time required to get back to the building from the training. In
unique circumstances an employee may not be required to return.



e are no volunteers, employees with the proper certification shall be assigned to cover a failed-to-fill
0N on a rotating basis during the employee’s prep time. Employee’s covering a failed-to-fill position will be
compensated at their per diem rate.
. _The rotation list shall b lished at the inni ear.

d. Co-Teachers may be pulled during their prep period only for the purpose of providing coverage for fail-to-fill
positions.

Skill Center will follow one of the following options:

1. If there are no volunteers, employees with the proper certification shall be assigned to cover a failed-to-fill
position on a rotating basis. No Employee shall be assigned more than once a week to cover a fail-to-fill
position.

a. The rotation list shall be published at the beginning of the year.
b. Employees who are assigned to cover a failed-to-fill position will be allowed to turn in up to 2 hours per
half (1/2) day coverage using the exception hours form. This will be paid at per-diem rate of pay.

2. Should the above remedy not work, the principal shall determine an alternative solution to provide coverage. If
a teacher is assigned students in order to cover a fail to fill position, the teacher will be compensated with
overload pay at per student/pro-rated, daily rate starting with the first student assigned to the classroom.

o Elementary ELD caseload - 47 as a districtwide average, not to exceed 50 per individual caseload. Overload
language begins at 47

o Secondary ELD caseload - 17 as a districtwide average per class/perlod not to exceed 20. Overload language
applies after 17.

o Other workload provnsmns

following Q_QI gns will not be used as a reason to not hire additional staff.

w2 Elementary ELD teachers may, wuth the assistance of SEA, contact the principal and/or
supervisor in charge of ELD to address workload concerns.
a. The Dlstnct will do the following:
il % erf h LD r will travel

mm i er of

2.
a. Additional nrep.
b. Limi ‘ level ot
c. Adding bilingual specialists:
d. Hi ' ii nal ificate t .
e. Mainstre tud nts in i
glggamgms. : -
iii. The overload.c ion rate i T - riod -
per month.
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mticledViiSgcnion 3t Spaglal Edugation Worldoad, .

Elementary and Secondary ABLE was added to the caseload table.
Elementary and Secondary Bl now includes language that states caseloads include 504s and IEP students.

Caseload numbers did not change, but we gained better overload remedies.

Case management funds now provide special education teachers with twenty-one (21) hours of pay at per diem
rate in recognition of IEP/Evaluation case management.
Overload Remedies for Special Education Classrooms

1. When caseload/class size is exceeded in DI, ABLE, MHOH, elementary Bl and secondary transition
programs:
A. The district will do monthly counts on special education count day.
B. For classrooms with up to four (4) students in overload on the monthly count day, the teacher
will have one of the following options: -
a. The district will hire stitute to provide workload relie
1. If the condition is anticipated to continue for more than one month, an
additional certificated gtaff person will be hired to team teach with the

existing teacher
b. The district will compensate the lead tea 200 for eac! ov r
er month. The cou i termined he monthly sp educat ount

day. Pay will be provided until a certified special education gegm teacher is hired or
a new classroom is created,

C. For classrooms with five (5) students in gvgﬁogd on the monthly count d gy, mg g;nct will
establish a new classroom and redistrihute the students.
a. new blish w teacher r will be
continued to be paid overload for each overload _t___d_Qm_p_e_[_mo_t,b_
. There wm be‘an oversi ght ‘committee cgrnpied of two (2) elementa two (2) seconda
ive he special ion dlrector Th te ittee i r
Janua April or more often u ft ee(s) to review the ial education

caseloa ta trends

School Psychologist district-wide staffing average now excludes psychologists assigned to complete preschool
assessments.

SLPs district-wide staffing average is now fifty-six (56) students 3551gned to 1.0 FTE. Overload pay starts in
excess of 56.

School nurses have additional language that states, “Consideration will be given to staffing for buildings with
students qualified as medically fragile.”.

~0Ts district-wide average caseload is now forty (40) students with IEPs and 504s assigned to 1.0 FTE. There is

now overload pay language for each overload_ student in excess of 40.

“In addition to current overload remedy options, they now also include:

e Hire Certified Occupational Therapist Assistants
e Hire Certified Physical Therapist Assistants
e Hire Certified Speech Language Pathologist Assistants

Overload pay for School Psychologlsts in excess of 14 evaluations shall now be paid at per diem rate x six (6)
hours. '

Case management funds now provide School P_sycho«loglsts, SLPs, OTs, and PTs with twenty-one (21) hours of

" pay at per diem rate in recognition of IEP/Evaluation case management.



AAHISIOIVy Mantessotly:

(this wlll be a new sectlon In the contract)

(o)

o}

P classroom teachers' as deﬂned in the contract

(e}

A. Teachers assigned to teach in a Montessori program without a Montessori certificate shall receive the
following:
a. All training be paid in full by the District.
id tim all be provided he District to complete the required observations.

B. The teacher agrees to stay at a Montessori program in the District for at least five (5) vears.

1. Should the employee leave prior to the end of the five years, they shall reimburse the District for the cost
of their release on a pro-rated bases.

If the employee leaves due to medical reasons, the reimbursement shall be waived.

f the employee s laid off or involuntatily transferred from the school, this reimbursement shall b

waived.
4. In unigue ci [ umstances the D1§_tnct shall consnde[ warvmg the relrn_bursement Thrs declsmn is at the

The 5 additional days per counselor that can be assigned by the principal will be consistent with the needs of the
school. Opportunities for the additional days will be offered equitably acrass the department: at each site.

lt ls now moved into the contract and isn t,an MOUl ‘ The old Ianguage stlll exlsts"’for ESA staff and “non-

Farve liu i

¢ Included SLPs, Education Spemahst and BehaVIor Interventlon Specnallsts |n the IlSt of i
classroom teachers'. Rl lw SABISDEmnYs i .'
v et SVILand BEST program teachers may volunteer for TPEP but iare not:required. to partucnpate
Only new teachers to the professnon wlII now: have to do: the self assessment., Itis.due by the Iast school day in
’November e tEr L T Lewatio zbolen wy arton! anm o aldlzzon Bebngmanes o5
New teachers to the profession have an extended tlmelme to complete their professional growth and
development plan, It is due January 15%, For all others on the comprehensrve evaluation the date of October
15t for the plan approval remains the same. ST pasiie
New teachers to the profession will submit their student growth goals to their evaluator by the last day of
.Ianuary. The deadline for all others on the comprehenswe evaluatlon remelns the last day before winter
break i mnihlom ol Snuain o

The contract requxres one observatlon be at least 30 mlnutes The language now encourages evaluates to
announce this observatlon and to complete it by February 1st. ae o s S i

g e IS A = ~
»sr prad t’éu LT MR AR

In the Focused evaluatlon ifa person selects crltenon to work on that is not observable by a normal classroom
observation, then one is not required. The new language clarifies that supervusdrs may ‘still come in and
observe the teachlng and learning process and provide informal positive and constructive feedback at any time.



Article IV, Section 36 - Department Leaders

o Middle school: The job responsibilities for comprehensive middle school academic leaders will be increasing. As
a result of this increase in responsibility, the pay has increased from 3% to 5% of the zero step of the BA column
of the SAM.

e Only employees covered in this agreement shall serve as an Academic Leader in Middle School

e The individual Department Plan and Process:

= After the one-on-one meeting with the department leader, the principal or designee will meet with
the departments to discuss building and department needs and priorities and will, in collaboration
with the department staff, created department leadership models which will address the four areas
of responsibility. The plans will identify what will be done by the department leader and what may
be assigned to and/or shared with department leader assistant(s), if applicable.
o (The four areas of responsibility include: Department Leadership, Instructional
Leadership, Assessment, and Management. See CBA for further details.)

= The principal or designee and the department leader will bring options to the department to
discuss and decide department leader and department leader assistant assignments.

» The principal or designee will meet regularly with the department leaders to discuss goals,
progress, and/or possible plan changes. Changes, if any, will be discussed with the department to
explain and to gather feedback.

e _Each spring the process will be followed.

o High School: Only employees covered under the agreement shall be allowed to hold Department Leader

positions. '

{'E Ir Jias SRR
Added at the end of the CBA

A. The High School Schedule Task Force is established to make recommendations for changes to the high
school schedule that would allow more students to have the opportunity to graduate within four years under
the State's new 24 credit high school diploma requirement. Recommendations will be' made to the district
Superintendent and will be provided to the School Board for consideration in establishing future budget and
staffing parameters. » : 2
B. The task force recommendations will include:
1. Résearch different options, evaluate the pros and cons of these different options, and narrow
down the options to a preferred option or set of options: , ) fagp
2. Recommended possible changes to the number of periods offered each day and/or additional
opportunities for students to earn credits
. 3. Identification of possible impacts to course offerings in schools .
4. |dentification of impacts to the certificated and classified workloads and schedules
5. Recommendations to address impacts to certificated and classified workloads
6. Recommendations fora schedule of implementing chahges to high school schedules
7. Estimated costs of implementing recommendations, including major assumptions
8. Potential impacts to the number of students able to graduate on time, including the major
assumptions used ; ‘
C. The task force will be made up of:
1.Three representatives from District administration identified by the Chief
Academic Officer e ,
2. Each high school principal or their designee from the high school administration
3. One counselor from each high school recommended by the counselors from the school
4. At least two teachers from each comprehensive high school from a variety of content areas,
jointly agreed to by the SEA and the District
5. At least two representatives from options schools agreed to by the SEA and the District
6. At least one representative from a middle school agreed to by the SEA and the District
7. At least two classified staff members jointly agreed to by the SEA and the District

8



8. Two representatives of the SEA to be identified by the SEA president
V. The task force will begin in September 2016. An interim report will be provided to the Superintendent
and SEA President by December 31, 2016. The final report will be provided to the Supetintendent and SEA
President by February 28,2017.
E. To the extent possible, the report recommendations will be arrived through consensus. If
recommendations are not reached through consensus, the report will identify the preferred option that the
majority of members support and may include additional options along with the pros and cons of each option
presented.

o Master's and Doctorate stipends will be paid in first pay warrant of the school year. For new hires, this stipend is
paid in October pay warrant or after the employee has worked for thirty (30) days.

o Chemical Hygiene Officers were included for Libby ($500), Montessori ($500) and The Community School
($1875).

o Testing Coordinator

1. ATesting Coordinator shall be designated at each site. Comprehensive High Schools will have two (2) at
each site.
a. Elementary: In the event a school does not have a certificated staff member interested in serving
he T ; inator, the site r ﬁ'rh- rk to sta ide the certificated inin
uni wever, if non-ex t staff in this role, . may be a necessity to
such staff thelr hourly wage g; gvgrtlme rggg of ng
ond will o oordi sitions ficated and ESP s tth
same gmg Hoygmr, if non- exemg; staff members_gerve in thrs role, there may be a necessity to
pay such staff their bourly wage or overtime rate of pay. . \ _
(o) ehens v chool do not have two 2)ce ifl i t d i rvi

QQIEQD sc leg will follow th EQ[QQ§§§ QDQ mggel (§l§ gm_aﬂg 5gggn ggg) at best reflects

their operational needs.
Theresponsibility of the in Slte Coordlqator shali be: Io a§SI§t the Admin §1[atlgn IQ Q[ggmging,

in dmini Il Di

‘School Libra_[g Task Force




Th

Summaries of research regarding best practices for library programs and activities, inclu.
staffing levels

At least 3 formula options for providing library staffing. One formula option must be revenue
neutral at a district level

Recommendations for a schedule of implementing any changes to library staffing

Estimated costs of implementing recommendations, including major assumptions

Potential impacts to staff and to students that would occur as a result of the recommendations.

C. The task force will be made up of:

a. Four representatives from District administration identified by the Superintendent
b. One school principal or designee from each school level
c. Two librarians from each school level identified by the school librarians ,
d. At least one education support personnel currently assigned to support libraries from each
- school level agreed to by the Association and the District
e. Two representatives of the SEA to be identified by the SEA president
D. The task force will begin in September 2016, An interim re wil rovided to the Superintendent b

January 31, 2017. The final report will be provided to the Superintendent by March. 31, 2Q;L

lg th eﬂent gog ble, the report recommeuggl ans. WI" be arrwed throu_gh co if recommendatlons ar

10

PAPERMILL PRINTING



