BOB BREEDEN
ASSISTANT SPECIAL AGENT IN CHARGE (RETIRED)
FLORIDA DEPARTMENT OF LAW ENFORCEMENT
MIAMI REGIONAL OPERATIONS CENTER
MIAMI, FLORIDA

Bob Breeden retired as the Assistant Special Agent in Charge (ASAC) of FDLE’s Miami
Regional Operations Center. The Miami Region of FDLE covers the southeastern coast
of Florida, encompassing West Palm Beach, Fort Lauderdale, Miami, and Key West. As
the ASAC, Breeden served as the second-in-command, managing the administrative and
investigative priorities, specifically responsible for overseeing violent crime, organized
crime, public corruption, major drugs, and cybercrime. Breeden also served as the media
spokesman for the Miami Region and managed the Special Operations Tactical Team.

Prior to this assignment, ASAC Breeden served as the Director of the South Florida
Money Laundering Strike Force. In this capacity, ASAC Breeden managed 60 people
from 18 different agencies, conducting undercover narcotics and money laundering
investigations. The South Florida Money Laundering Strike Force is considered the most
successful and active money laundering investigative unit in the nation.

Earlier in his career, ASAC Breeden developed the FDLE Computer Crime Center (FC3),
with the statewide mission of investigating complex computer crimes, assisting with
regional investigations, training investigators, disseminating information to the public
and proactively working to identify computer criminals in order to prevent future crimes.
ASAC Breeden was tasked with coordinating the daily investigative activities that dealt
with Child Pornography and Exploitation on the Internet, hacking cases, network
intrusion cases, and other various high-tech fraud investigations. ASAC Breeden has
received extensive training in this area and served as the FDLE’s spokesman for high
technology crimes.

ASAC Breeden received his Bachelor and Master Degrees from Florida State University,
where he later served as an Adjunct Professor in the School of Criminology. Breeden is a
graduate of the FBI National Academy, Class 249. In addition to his career in law
enforcement, ASAC Breeden is also a Licensed Funeral Director and Embalmer.

Bob Breeden has served for 32 years in law enforcement, having worked with the
Gadsden County Sheriff’s Office and Tallahassee Police Department prior to his
appointment as a Special Agent with FDLE.



Robert L. Breeden Jr.

Accomplished retired professional with thirty-two years of law enforcement experience in a variety of areas to include: investigations,
training, victim/witness services, career offender tracking, cyber-crime, money laundering, protective operations/special events,
intelligence, domestic security, public integrity investigations and media relations. Recognized as an accomplished leader with
effective organization and program development skills. Proven ability in public/community relations and team building. Highly
effective public speaking skills with experience in curriculum instruction and informational presentations. Top Secret Security
Clearance from FBI.

Career Highlights:

e Served as Executive Director of the South Florida Money Laundering Strike Force.

Served as the Public Information Officer/Media Affairs representative for the FDLE Miami Region.

e Developed the nationally recognized FDLE Computer Crime Center (FC3) with its focus on investigations, training, research,
and prevention activities.

e Developed the award winning FDLE Internet Crimes Against Children Initiative with grant funding by creating a taskforce
consisting of 35 law enforcement agencies.

e Developed the Secure Florida Initiative, which focuses on educating Florida citizens and businesses on cyber security.

e Developed, in partnership with the FBI, the Tallahassee Chapter of Infragard which focuses on bringing technology
professionals together with cyber crime investigators to forge alliances and partnerships.

e Developed the FDLE Serious Habitual Offender Comprehensive Action Program (SHOCAP), a nationally-acclaimed habitual
offender tracking program that focuses on coordinating all components of the juvenile justice system to effectively share
information and supervision duties.

e Developed the Victim/Witness Advocacy program for Tallahassee Police Department.

Work Experience:

Florida Department of Law Enforcement (Retired) January 1995 — February 2015
Assistant Special Agent in Charge- Miami Region

Responsible for managing the daily investigative and administrative operations of the 100 plus members of the state police in the
Miami Region, (from West Palm Beach to Key West), as the second in command, reporting to the Special Agent in Charge.

Assigned as the Executive Director of the South Florida Money Laundering Strike Force from June 2006, through Ociober 2008,
managing the daily investigative and administrative operations of this 70-member taskforce, composed of officers and attorneys from
18 different south Florida agencies. Also coordinated with the police executives of the member agencies to ensure their commitment
and support of the taskforce.

In 1998, developed the nationally recognized FDLE Computer Crime Center (FC3) primarily focus on investigations, training,
research and prevention activities, responsible for the daily operations which includes managing all investigations, coordinating all
training efforts for law enforcement and the public, managing the four websites hosted by FC3 and coordinating numerous
partnerships with both government and the private sector. Directed high tech crime investigations and provided investigative
assistance to law enforcement agencies statewide. Developed the Tallahassee chapter of Infragard, focused on bringing technology
professionals together with law enforcement cyber crime investigators to forge alliances and partnerships. Served as co-principal on
three federally funded grants through a partnership with Florida State University’s School of Computer Science.

In 1995, developed the FDLE Serious Habitual Offender Comprehensive Action Program (SHOCAP), involving 37 counties,
(nationally acclaimed habiwal offender tracking program) focused on coordinating all components of the juvenile justice system to
effectively share information and supervision duties on those juvenile offenders who are responsible for the most amount of criminal
activity. This program required assuring the cooperation and commitment of the Juvenile Court Judges, Police Chiefs, Sheriffs and
Department of Juvenile Justice Managers.



Fox Valley Technical College- Amber Alert Program 2006 - Present
Consultant

8
Currently serving as a consultant/instructor with the Fox Valley Technical College-Amber Alert Program, which is contracted by the
US Department of Justice to provide training to law enforcement officers assigned to investigate missing and exploited children cases.
Responsibilities include providing instruction to officers nationwide on the technological aspects of investigating missing and
exploited children as it relates to: tracing emails, social networking activities, tracing Internet activities, tracking cell phones and

analyzing cell phone and cell tower data.

Florida State University- School of Criminology 1995 - 2000
Adjunct Professor

Served as an Adjunct Professor in the School of Criminology, taught a mandatory “Law Enforcement” course at the junior level. Also
taught an elective “Police Problems and Practices” course at the senior level. Duties included classroom instruction and counseling
students on career interests. The popularity of these courses garered in excess of 100 students each semester.

Tallahassee Community College- Division of Criminology 1992 - 1995
Adjunct Professor

Served as an Adjunct Professor in the Division of Criminology, taught law enforcement and criminological theory to freshman and
sophomore students.

Tallahassee Police Department 1988-1995
Detective/Police Officer

Served as a uniformed police officer with various assignments including: Patrol Officer, Field Training Officer and DARE. Detective

in the Serious Habitual Offender Unit, member of the SWAT team as the Chief Hostage Negotiator and created Victim/Witness
Advocacy program. Completed both my Bachelor and Masters Degrees while also working fulltime.

Education / Credentials:

® Graduate, FBI National Academy Executive Leadership Program, June 2012
FBI National Academy - Quantico, Virginia

o Graduate, Executive Leadership Class II, 2007
Florida Department of Law Enforcement

e  Graduate, Foundational Leadership Class V, 2001
Florida Department of Law Enforcement

o Master of Science in Criminal Justice, 1994
Florida State University- Tallahassee, Florida

e Bachelor of Science in Criminal Justice, 1991
Florida State University- Tallahassee, Florida

e Associate of Arts in General Studies, 1988
Tallahassee Community College- Tallahassee, Florida

® Associate of Science in Mortuary Science, 1987
Jefferson State College- Birmingham, Alabama

References available upon request
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Graduate of the FBI National Academy in June 2012.
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