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2009-11 Omnibus Operating Budget April 23, 2009

Proposed House Striker H:34 pm
(Dollars in Thousands)

FTEs Near GF-S Total
Legislative 815.2 156,095 161,211
Judicial 591.8 229,184 269,541
Governmental Operations 8,348.8 478,974 3,871,901
Other Human Services 16,886.9 2,296,171 4,959,947
DSHS 18,562.0 8,955,615 19,916,421
Natural Resources 5,893.3 379,981 1,466,013
Transportation 827.4 85,214 193,060
Public Schools 291.2 13,311,962 15,649,042
Higher Education 45,302.6 3,262,624 9,491,726
Other Education 489.4 165,978 476,630
Special Appropriations 0.0 2,068,266 2,261,860
Statewide Total 98,008.5 31,390,064 58,717,352

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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2009-11 Omnibus Operating Budget April 23, 2009

. 11:54 pm
Proposed House Striker P
(Dollars in Thousands)
FTEs Near GF-S Total
Legislative
House of Representatives 3944 66,879 66,879
Senate 279.2 52,139 52,139
Jt Leg Audit & Review Committee 22.5 5,758 5,758
LEAP Committee 10.0 3,675 3,675
Office of the State Actuary 12.5 225 4,269
Joint Legislative Systems Comm 46.6 17,170 17,170
Statute Law Committee 46.6 9,639 10,711
Redistricting Commission 3.5 610 610
Total Legislative 815.2 156,095 161,211
Judicial

Supreme Court 60.9 13,860 13,860
State Law Library 13.8 3,846 3,846
Court of Appeals 139.6 31,688 31,688
Commission on Judicial Conduct 9.5 2,114 2,114
Administrative Office of the Courts 353.0 105,419 141,693
Office of Public Defense 14.0 49,977 52,900
Office of Civil Legal Aid 1.0 22,280 23,440
Total Judicial 591.8 229,184 269,541
Total Legislative/Judicial 1,407.0 385,279 430,752

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees Page 2



2009-11 Omnibus Operating Budget Apfﬂlzl?f’sio‘ﬁ
Proposed House Striker s

(Dollars in Thousands)
FTEs Near GF-S Total
Governmental Operations

Office of the Governor 55.6 11,756 13,256
Office of the Lieutenant Governor 6.9 1,558 1,653
Public Disclosure Commission 23.5 4,531 4,531
Office of the Secretary of State 344.5 39,814 107,443
Governor's Office of Indian Affairs 2.5 542 542
Asian-Pacific-American Affrs 2.0 460 460
Office of the State Treasurer 71.3 0 14,802
Office of the State Auditor 324.0 1,451 64,096
Comm Salaries for Elected Officials 1.4 383 383
Office of the Attorney General 1,139.4 10,979 241,958
Caseload Forecast Council 7.0 1,551 1,551
Dept of Financial Institutions 186.2 0 44,197
Dept Community, Trade, Econ Dev 295.0 103,178 592,172
Economic & Revenue Forecast Council 52 1,520 1,520
Office of Financial Management 318.5 42,955 136,506
Office of Administrative Hearings 166.7 0 33,523
Department of Personnel 210.6 0 65,459
State Lottery Commission 144.9 0 901,704
Washington State Gambling Comm 160.4 0 29,286
WA State Comm on Hispanic Affairs 2.0 513 513
African-American Affairs Comm 2.0 487 487
Department of Retirement Systems 268.1 0 53,109
State Investment Board 81.4 0 29,581
Public Printer 137.8 0 19,980
Department of Revenue 1,123.3 217,917 234,491
Board of Tax Appeals 12.5 2,732 2,732
Municipal Research Council 0.0 0 5,455
Minority & Women's Business Enterp 17.0 0 3,622
Dept of General Administration 572.7 1,626 194,524
Department of Information Services 472.0 2,208 260,388
Office of Insurance Commissioner 2294 0 49,921
State Board of Accountancy 11.3 0 3,016
Forensic Investigations Council 0.0 0 280
Washington Horse Racing Commission 28.5 0 10,614
WA State Liquor Control Board 1,186.6 0 243,518
Utilities and Transportation Comm 151.7 0 36,036
Board for Volunteer Firefighters 4.0 0 1,044
Military Department 322.1 20,534 330,846
Public Employment Relations Comm 43.9 6,258 9,548
LEOFF 2 Retirement Board 6.0 0 2,044
Archaeology & Historic Preservation 16.8 2,798 4,765
Growth Management Hearings Board 12.0 3,223 3,223
State Convention and Trade Center 182.8 0 117,122
Total Governmental Operations 8,348.8 478,974 3,871,901

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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2009-11 Omnibus Operating Budget Apfﬂlzl?f’sio‘ﬁ
Proposed House Striker s

(Dollars in Thousands)
FTEs Near GF-S Total
Other Human Services

WA State Health Care Authority 284.4 388,433 590,480
Human Rights Commission 41.7 5,616 6,915
Bd of Industrial Insurance Appeals 159.3 0 36,926
Criminal Justice Training Comm 35.1 38,322 44,974
Department of Labor and Industries 2,750.8 49,461 632,323
Indeterminate Sentence Review Board 17.2 3,830 3,830
Home Care Quality Authority 4.0 2,450 2,450
Department of Health 1,535.7 193,048 991,704
Department of Veterans' Affairs 683.3 20,123 110,239
Department of Corrections 8,967.1 1,580,733 1,781,162
Dept of Services for the Blind 75.0 5,094 25,105
Sentencing Guidelines Commission 8.9 1,954 1,954
Employment Security Department 2,324.5 7,107 731,885
Total Other Human Services 16,886.9 2,296,171 4,959,947

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees Page 4



2009-11 Omnibus Operating Budget April 23, 2009

. 11:54 pm
Proposed House Striker P
(Dollars in Thousands)
FTEs Near GF-S Total
DSHS

Children and Family Services 2,830.3 633,214 1,140,094
Juvenile Rehabilitation 1,044.2 197,951 213,113
Mental Health 2,916.0 820,901 1,525,591
Developmental Disabilities 3,480.6 820,242 1,918,891
Long-Term Care 1,293.2 1,284,289 3,120,577
Economic Services Administration 4,217.0 1,145,907 2,343,330
Alcohol & Substance Abuse 92.8 166,889 334,485
Medical Assistance Payments 1,124.2 3,582,184 8,824,601
Vocational Rehabilitation 330.1 20,579 106,111
Administration/Support Svcs 625.5 69,392 126,067
Special Commitment Center 466.5 107,164 107,164
Payments to Other Agencies 0.0 106,903 156,397
Information System Services 141.8 0 0
Total DSHS 18,562.0 8,955,615 19,916,421
Total Human Services 35,448.9 11,251,786 24,876,368

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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2009-11 Omnibus Operating Budget Apfﬂlzl?f’sio‘ﬁ
Proposed House Striker s

(Dollars in Thousands)
FTEs Near GF-S Total
Natural Resources

Columbia River Gorge Commission 9.7 886 1,780
Department of Ecology 1,551.6 118,356 446,511
WA Pollution Liab Insurance Program 6.0 0 1,644
State Parks and Recreation Comm 749.1 46,485 153,481
Rec and Conservation Funding Board 24.8 3,069 18,207
Environmental Hearings Office 9.0 2,153 2,153
State Conservation Commission 18.0 15,399 16,578
Dept of Fish and Wildlife 1,385.6 81,173 326,831
Puget Sound Partnership 33.0 6,417 11,436
Department of Natural Resources 1,365.2 81,132 360,354
Department of Agriculture 741.6 24911 127,038
Total Natural Resources 5,893.3 379,981 1,466,013

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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2009-11 Omnibus Operating Budget April 23, 2009

. 11:54 pm
Proposed House Striker P
(Dollars in Thousands)

FTEs Near GF-S Total

Transportation
Washington State Patrol 548.6 81,834 136,475
Department of Licensing 278.9 3,380 56,585
Total Transportation 827.4 85,214 193,060

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees Page 7



2009-11 Omnibus Operating Budget

April 23, 2009

. 11:54 pm
Proposed House Striker P
(Dollars in Thousands)
FTEs Near GF-S Total
Public Schools
OSPI & Statewide Programs 240.4 67,767 158,984
General Apportionment 0.0 10,186,760 10,186,760
Pupil Transportation 0.0 614,427 614,427
School Food Services 0.0 6,318 433,318
Special Education 1.5 1,294,103 1,950,155
Educational Service Districts 0.0 16,789 16,789
Levy Equalization 0.0 252,918 429,202
Elementary/Secondary School Improv 0.0 0 43,450
Institutional Education 0.0 36,935 36,935
Ed of Highly Capable Students 0.0 18,867 18,867
Student Achievement Program 0.0 104,101 304,396
Education Reform 49.3 292,805 446,393
Transitional Bilingual Instruction 0.0 158,931 204,194
Learning Assistance Program (LAP) 0.0 251,284 795,209
Compensation Adjustments 0.0 9,957 9,963
Total Public Schools 291.2 13,311,962 15,649,042
* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
House Office of Program Research—Fiscal Committees Page 8



2009-11 Omnibus Operating Budget April 23, 2009

. 11:54 pm
Proposed House Striker P
(Dollars in Thousands)
FTEs Near GF-S Total
Higher Education
Higher Education Coordinating Board 100.7 534,919 582,489
University of Washington 19,354.3 621,090 4,278,377
Washington State University 5,956.0 409,437 1,185,606
Eastern Washington University 1,305.2 91,568 235,883
Central Washington University 1,134.8 86,940 262,122
The Evergreen State College 634.7 48,827 111,698
Spokane Intercoll Rsch & Tech Inst 21.7 3,209 5,487
Western Washington University 1,648.3 108,929 336,544
Community/Technical College System 15,147.1 1,357,705 2,493,520
Total Higher Education 45,302.6 3,262,624 9,491,726
Other Education

State School for the Blind 86.0 11,810 13,738
State School for the Deaf 109.2 17,248 17,774
Work Force Trng & Educ Coord Board 21.2 3,143 57,908
Department of Early Learning 183.5 121,523 366,382
Washington State Arts Commission 11.0 3,759 6,736
Washington State Historical Society 43.8 5,228 7,737
East Wash State Historical Society 34.8 3,267 6,355
Total Other Education 489.4 165,978 476,630
Total Education 46,083.2 16,740,564 25,617,398

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees Page 9



2009-11 Omnibus Operating Budget Apfﬂlzl?f’sio‘ﬁ
Proposed House Striker s

(Dollars in Thousands)
FTEs Near GF-S Total
Special Appropriations

Bond Retirement and Interest 0.0 1,813,244 1,997,338
Special Approps to the Governor 0.0 123,992 132,492
State Employee Compensation Adjust 0.0 800 1,800
Contributions to Retirement Systems 0.0 130,230 130,230
Total Special Appropriations 0.0 2,068,266 2,261,860

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees Page 10



Agency 011 2009-11 Omnibus Operating Budget

April 23, 2009

. 11:51 pm
House of Representatives
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 406.2 71,377 71,452
2009-11 Maintenance Level 410.8 74,198 74,198
Policy Non-Comp Changes:

1. Reductions/Efficiency Measures -16.4 -6,530 -6,530
Policy -- Non-Comp Total -16.4 -6,530 -6,530
Policy Comp Changes:

2. Employee Health Insurance 0.0 307 307

3. Actuarial Method Changes-State 0.0 -1,096 -1,096
Policy -- Comp Total 0.0 -789 -789
Total Policy Changes -16.4 -7,319 -7,319
Total 2009-11 Biennium 394.4 66,879 66,879

Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum

Page 11



Agency 012 2009-11 Omnibus Operating Budget

April 23, 2009

11:51 pm
Senate
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 297.5 56,891 56,966
2009-11 Maintenance Level 297.9 57,753 57,753
Policy Non-Comp Changes:

1. Reductions/Efficiency Measures -18.7 -4,976 -4,976
Policy -- Non-Comp Total -18.7 -4,976 -4,976
Policy Comp Changes:

2. Employee Health Insurance 0.0 196 196

3. Actuarial Method Changes-State 0.0 -834 -834
Policy -- Comp Total 0.0 -638 -638
Total Policy Changes -18.7 -5,614 -5,614
Total 2009-11 Biennium 279.2 52,139 52,139

Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum

Page 12



Agency 014 2009-11 Omnibus Operating Budget Apfﬂlsz’sfo?g
Jt Leg Audit & Review Committee oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 22.9 6,669 6,669
2009-11 Maintenance Level 22.5 6,372 6,372
Policy Non-Comp Changes:

1. Reductions/Efficiency Measures 0.0 -533 -533
Policy -- Non-Comp Total 0.0 -533 -533
Policy Comp Changes:

2. Employee Health Insurance 0.0 21 21

3. Actuarial Method Changes-State 0.0 -102 -102
Policy -- Comp Total 0.0 -81 -81
Total Policy Changes 0.0 -614 -614
Total 2009-11 Biennium 22.5 5,758 5,758

Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 13



Agency 020 2009-11 Omnibus Operating Budget April 23, 2009

. 11:51 pm
LEAP Committee P
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 12.0 3,922 3,922
2009-11 Maintenance Level 12.0 4,045 4,045
Policy Non-Comp Changes:
1. Reductions/Efficiency Measures -2.0 -352 -352
2. State Education System 0.0 71 71
Policy -- Non-Comp Total -2.0 -281 -281
Policy Comp Changes:
3. Employee Health Insurance 0.0 9 9
4, Remove Merit Increments 0.0 -36 -36
5. Actuarial Method Changes-State 0.0 -62 -62
Policy -- Comp Total 0.0 -89 -89
Total Policy Changes -2.0 -370 -370
Total 2009-11 Biennium 10.0 3,675 3,675
Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. State Education System - Funding is provided for the Committee's role in the implementation of Engrossed Senate Bill 6048
(state's education system).

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 14



Agency 035

2009-11 Omnibus Operating Budget

April 23, 2009

. 11:51 pm
Office of the State Actuary
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 12.5 25 3,516
2009-11 Maintenance Level 12.5 50 3,649
Policy Non-Comp Changes:
1. LEOFF 1 Retiree Medical Study 0.0 0 25
2. PEBB Tool for Local Government 0.0 0 5
3. OPEB Valuation for UW Medical Centr 0.0 0 20
4, Disability Study 0.0 0 51
5. Public Employee Benefits Study 0.0 0 735
6. Administrative Efficiencies 0.0 0 -337
7. GET Program Review 0.0 175 175
Policy -- Non-Comp Total 0.0 175 674
Policy Comp Changes:
8. Employee Health Insurance 0.0 0 10
9. Remove Merit Increments 0.0 0 -6
10.  Actuarial Method Changes-State 0.0 0 -58
Policy -- Comp Total 0.0 0 -54
Total Policy Changes 0.0 175 620
Total 2009-11 Biennium 12.5 225 4,269

Comments.:

1. LEOFF 1 Retiree Medical Study - Funding is provided to perform an ongoing biennial actuarial study of local government
liabilities for Law Enforcement Officers' and Fire Fighters' Retirement System Plan 1 (LEOFF 1) post-retirement medical benefits.
(Department of Retirement Systems Expense Account-State)

2. PEBB Tool for Local Government - Funding is provided to create, implement, and maintain a tool to assist local government
employers who participate in the Public Employee Benefits Board (PEBB) with their financial reporting for Other Post-Employment
Benefits (OPEB). (Department of Retirement Systems Expense Account-State)

3. OPEB Valuation for UW Medical Centr - Funding is provided to perform ongoing valuations to assist the University of
Washington Medical Center and Harborview Medical Center with their OPEB financial reporting. (Department of Retirement Systems

Expense Account-State)

4. Disability Study - Funding is provided for the State Actuary to contract with the Washington State Institute for Public Policy for
a study of the disability benefits provided to the Plan 2 and Plan 3 members of the PERS, TRS, and SERS retirement systems. The
Institute shall report its findings to the Select Committee on Pension Policy by November 1, 2009. (Department of Retirement Systems

Expense Account-State)

5. Public Employee Benefits Study - Funding is provided for the State Actuary to conduct, directly or by contract, a study of the
cost of providing health benefits for public employees. The study shall examine the actuarial value of health benefits provided to state,
school district, and local government employees, and the cost of those benefits to employees and employers. By December 15, 2010,
the State Actuary shall report the findings of the study to the Governor and the fiscal committees of the Legislature. (Health Care

Authority Administrative Account-State)

6. Administrative Efficiencies - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum
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Agency 035 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Office of the State Actuary 2P

7. GET Program Review - Funding is provided for the office of the state actuary to conduct an independent assessment of
alternatives for assuring the long-term financial solvency of the Guaranteed Education Tuition (GET) program. In conducting this
review, the office may contract for assistance and shall consult with the Higher Education Coordination Board, the Legislature's
operating budget committees, the Office of Financial Management, and the state's public colleges and universities in completing this
review, and shall report findings, an assessment of the major alternatives, and suggested actions to the Governor and to the relevant
legislative committees by November 15, 2009. (Department of Retirement Systems Expense Account-State)

8. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

9. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

10. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 16



Agency 038 2009-11 Omnibus Operating Budget Apr111213,5?009
. . . :51 pm
Joint Legislative Systems Comm
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 51.0 18,300 18,300
2009-11 Maintenance Level 51.0 18,995 18,995
Policy Non-Comp Changes:
1. Reductions/Efficiency Measures 4.4 -1,671 -1,671
Policy -- Non-Comp Total -4.4 -1,671 -1,671
Policy Comp Changes:
2. Employee Health Insurance 0.0 40 40
3. Actuarial Method Changes-State 0.0 -194 -194
Policy -- Comp Total 0.0 -154 -154
Total Policy Changes -4.4 -1,825 -1,825
Total 2009-11 Biennium 46.6 17,170 17,170

Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum
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Agency 040 2009-11 Omnibus Operating Budget Apr111213,5?009
. :51 pm
Statute Law Committee
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total

2007-09 Estimated Expenditures 51.0 10,106 11,278

2009-11 Maintenance Level 51.0 10,698 11,770

Policy Non-Comp Changes:

1. Reductions/Efficiency Measures -4.4 -942 -942
Policy -- Non-Comp Total -4.4 -942 -942
Policy Comp Changes:

2. Employee Health Insurance 0.0 34 34

3. Actuarial Method Changes-State 0.0 -151 -151
Policy -- Comp Total 0.0 -117 -117
Total Policy Changes -4.4 -1,059 -1,059
Total 2009-11 Biennium 46.6 9,639 10,711

Comments:

1. Reductions/Efficiency Measures - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum
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Agency 091 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Redistricting Commission oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 0.0 0 0
2009-11 Maintenance Level 3.5 663 663
Policy Non-Comp Changes:

1. Administrative Reduction 0.0 -53 -53
Policy -- Non-Comp Total 0.0 -53 -53
Total Policy Changes 0.0 -53 -53
Total 2009-11 Biennium 3.5 610 610

Comments.:

1. Administrative Reduction - Funding is reduced in recognition of efficiency efforts by legislative branch agencies.

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 19



Agency 045 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Supreme Court 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 64.9 14,990 14,990
2009-11 Maintenance Level 63.9 15,304 15,304
Policy Non-Comp Changes:

1. Agency Wide Reduction -3.0 -1,224 -1,224
Policy -- Non-Comp Total -3.0 -1,224 -1,224
Policy Comp Changes:

2. Employee Health Insurance 0.0 54 54

3. Actuarial Method Changes-State 0.0 -274 -274
Policy -- Comp Total 0.0 -220 -220
Total Policy Changes -3.0 -1,444 -1,444
Total 2009-11 Biennium 60.9 13,860 13,860

Comments:

1. Agency Wide Reduction - Funding is reduced in recognition of efficiency efforts by judicial branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 046 2009-11 Omnibus Operating Budget April 23, 2009

. 11:51 pm
State Law Library
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 14.8 4,537 4,537
2009-11 Maintenance Level 14.8 4,594 4,594
Policy Non-Comp Changes:

1. Agency Wide Reduction -1.0 -730 -730
Policy -- Non-Comp Total -1.0 -730 -730
Policy Comp Changes:

2. Employee Health Insurance 0.0 12 12

3. Actuarial Method Changes-State 0.0 -30 -30
Policy -- Comp Total 0.0 -18 -18
Total Policy Changes -1.0 -748 -748
Total 2009-11 Biennium 13.8 3,846 3,846

Comments:

1. Agency Wide Reduction - Funding is reduced in recognition of efficiency efforts by judicial branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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11:51 pm
Court of Appeals
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 145.1 33,237 33,237
2009-11 Maintenance Level 145.6 34,941 34,941
Policy Non-Comp Changes:

1. Agency Wide Reductions -6.0 -2,795 -2,795
Policy -- Non-Comp Total -6.0 -2,795 -2,795
Policy Comp Changes:

2. Employee Health Insurance 0.0 122 122

3. Actuarial Method Changes-State 0.0 -580 -580
Policy -- Comp Total 0.0 -458 -458
Total Policy Changes -6.0 -3,253 -3,253
Total 2009-11 Biennium 139.6 31,688 31,688

Comments:

1. Agency Wide Reductions - Funding is reduced in recognition of efficiency efforts by judicial branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Commission on Judicial Conduct oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 9.5 2,251 2,251
2009-11 Maintenance Level 9.5 2,328 2,328
Policy Non-Comp Changes:

1. Agency Wide Reductions 0.0 -186 -186
Policy -- Non-Comp Total 0.0 -186 -186
Policy Comp Changes:

2. Employee Health Insurance 0.0 6 6

3. Actuarial Method Changes-State 0.0 -34 -34
Policy -- Comp Total 0.0 -28 -28
Total Policy Changes 0.0 214 214
Total 2009-11 Biennium 9.5 2,114 2,114

Comments:

1. Agency Wide Reductions - Funding is reduced in recognition of efficiency efforts by judicial branch agencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 055

2009-11 Omnibus Operating Budget

April 23, 2009

. . . . 11:51 pm
Administrative Office of the Courts
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 365.4 117,213 158,136
2009-11 Maintenance Level 367.0 122,560 142,564

Policy Non-Comp Changes:
1. Thurston County Impact Fees 0.0 25 25
2. Disaster Recovery 0.0 0 140
3. JIS Modernization and Integration 0.0 0 1,700
4. Case Management System Migration 0.0 0 4,000
5. Superior Court Judge - King County 1.0 212 212
6. Agency Wide Reductions -15.0 -9,804 -9,804
7. Sealing Juvenile Records 0.0 0 12
8. External and Internal Equipment 0.0 0 3,000
9. Utilize JST Account Funds 0.0 -6,598 0
10. Information Tech Maintenance 0.0 0 1,000
Policy -- Non-Comp Total -14.0 -16,165 285

Policy Comp Changes:

11. Employee Health Insurance 0.0 260 300
12.  Actuarial Method Changes-State 0.0 -1,236 -1,456
Policy -- Comp Total 0.0 -976 -1,156
Total Policy Changes -14.0 -17,141 -871
Total 2009-11 Biennium 353.0 105,419 141,693

Comments.:

1. Thurston County Impact Fees - Funding is provided to mitigate the costs of the large number of civil cases filed in Thurston
County, the official seat of state government.

2. Disaster Recovery - Funding is provided for increased costs of the statewide court case management systems' disaster recovery
plan. The funding provides for hardware, mainframe, server, and network components needed for successful testing and recovery in
the event of a disaster. (Judicial Information Systems' Account-State)

3. JIS Modernization and Integration - One-time funding is provided for the development of a comprehensive enterprise-level
information technology strategy, and for detailed business and operational plans in support of that strategy. (Judicial Information
Systems' Account-State)

4. Case Management System Migration - One-time funding is provided to migrate the Judicial Information System to a more
modular, extendable, and integrated statewide court case management system. The funding will allow the Administrative Office of the
Courts to continue to modernize and integrate current systems and enhance case management functionality on an incremental basis.
(Judicial Information Systems' Account-State)

5. Superior Court Judge - King County - Funding is provided for the 53rd superior court judicial position in King County.

6. Agency Wide Reductions - Funding is reduced in recognition of efficiency efforts by judicial branch agencies. The Department
may not reduce funding for the Becca program and truancy petitions.

7. Sealing Juvenile Records - One-time funding is provided for programming costs to implement the Engrossed Substitute House
Bill 1954 (sealing juvenile records). (Judicial Information Systems' Account-State)
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Administrative Office of the Courts oP

8. External and Internal Equipment - One-time funding is provided to replace computer equipment at the local courts that use the
Judicial Information System and to replace computer equipment at state judicial agencies. (Judicial Information Systems' Account-
State)

9. Utilize JST Account Funds - Funding from the Judicial Stabilization Trust (JST) Account is used for costs associated with the
Administrative Office of the Courts (AOC). The funding from the JST Account that will be used for costs of the AOC are assumed to
be from court filing fees authorized in legislation creating the JST Account. (Judicial Stabilization Trust Account)

10. Information Tech Maintenance - Funding is provided support continued maintenance on and improvements to the Judicial
Information System. (Judicial Information Systems' Account-State)

11. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

12. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 15.5 54,133 54,133
2009-11 Maintenance Level 15.5 54,142 54,142
Policy Non-Comp Changes:
1. Agency Wide Reductions -1.5 -1,190 -1,190
2. Utilize JST Account Funds 0.0 -2,923 0
Policy -- Non-Comp Total -1.5 -4,113 -1,190
Policy Comp Changes:
3. Employee Health Insurance 0.0 12 12
4. Actuarial Method Changes-State 0.0 -64 -64
Policy -- Comp Total 0.0 -52 -52
Total Policy Changes -1.5 -4,165 -1,242
Total 2009-11 Biennium 14.0 49,977 52,900
Comments:

1. Agency Wide Reductions - Funding is reduced in recognition of efficiency efforts by judicial branch agencies.

2. Utilize JST Account Funds - Funding from the Judicial Stabilization Trust (JST) Account is used for costs associated with the
Office of Public Defense (OPD). The funding from the JST Account that will be used for costs of the OPD are assumed to be from
court court filing fees authorized in legislation creating the JST Account. (Judicial Stabilization Trust Account)

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Office of Civil Legal Aid 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 1.0 22,477 22.477
2009-11 Maintenance Level 1.0 23,622 23,622
Policy Non-Comp Changes:
1. Sole-Source Contracted Services 0.0 583 583
2. Eliminate Agricultural ADR Program 0.0 -240 -240
3. Utilize JST Account Funds 0.0 -1,160 0
4. Agency Reduction 0.0 -520 -520
Policy -- Non-Comp Total 0.0 -1,337 -177
Policy Comp Changes:
5. Employee Health Insurance 0.0 1 1
6.  Actuarial Method Changes-State 0.0 -6 -6
Policy -- Comp Total 0.0 -5 -5
Total Policy Changes 0.0 -1,342 -182
Total 2009-11 Biennium 1.0 22,280 23,440
Comments:

1. Sole-Source Contracted Services - Funding is provided for the state's share of known and measurable increases in the two
principal areas of the sole-source contractor's operations that are subject to regular cost increases: personnel costs, and leasehold
obligations.

2. Eliminate Agricultural ADR Program - Funding is reduced to reflect the termination of OCLA's contract with the Washington
State Grange for agricultural dispute resolution services.

3. Utilize JST Account Funds - Funding from the Judicial Stabilization Trust (JST) Account is used for costs associated with the
Office of Civil Legal Aid (OCLA). The funding from the JST Account that will be used for costs of the OCLA are assumed to be
from court court filing fees authorized in legislation creating the JST Account. (Judicial Stabilization Trust Account)

4. Agency Reduction - Funding for the Office of Civil Legal Aid is reduced. The office shall reduce spending in those areas that
will have the least impact on implementing it's mission.

5. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 075

2009-11 Omnibus Operating Budget

April 23, 2009

. 11:51 pm
Office of the Governor
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 64.6 13,549 20,264
2009-11 Maintenance Level 65.6 14,074 18,789
Policy Non-Comp Changes:
1. Transfer Oil Spill Program to PSP -4.0 0 -715
2. Education Ombudsman -2.0 -550 -550
3. Econ Development Strategic Reserve 0.0 0 -2,500
4. Agency Wide Reductions 0.0 -443 -443
5. Transfer Salmon Recovery Office -4.0 -500 -500
6. Governor-Directed Freeze 0.0 -540 -540
7. Governor-Directed 1% Cut 0.0 -146 -146
Policy -- Non-Comp Total -10.0 2,179 -5,394
Policy Comp Changes:
8. Employee Health Insurance 0.0 43 43
9. Actuarial Method Changes-State 0.0 -182 -182
Policy -- Comp Total 0.0 -139 -139
Total Policy Changes -10.0 -2,318 -5,533
Total 2009-11 Biennium 55.6 11,756 13,256

Comments:

1. Transfer Oil Spill Program to PSP - Responsibility for providing advice related to the state's oil spill program will move from
the Oil Spill Advisory Council to the Puget Sound Partnership Leadership Council. Existing Puget Sound Partnership staff and
funding will be used to support this function. (Oil Spill Prevention Account-State)

2. Education Ombudsman - The functions of the Office of Education Ombudsman are being consolidated in the Seattle office.

3. Econ Development Strategic Reserve - Expenditures from the Economic Development Strategic Reserve Account are

suspended for the 2009-11 fiscal biennium.

4. Agency Wide Reductions - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

5. Transfer Salmon Recovery Office - Funding is reduced pursuant to Substitute House Bill 2157 (Salmon Recovery). The
Governor's Salmon Recovery Office is transferred to the Recreation and Conservation Office (RCO). Reporting on Salmon recovery
will be consolidated, and programmatic efficiencies will be realized. The Department of Ecology and Fish and Wildlife will continue
to participate in salmon recovery through interagency agreements with the RCO.

6. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

7. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.
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8. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

9. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Office of the Lieutenant Governor PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 8.0 1,619 1,714
2009-11 Maintenance Level 8.0 1,732 1,827
Policy Non-Comp Changes:

1. Administrative Efficiencies -1.1 -152 -152
Policy -- Non-Comp Total -1.1 -152 -152
Policy Comp Changes:

2. Employee Health Insurance 0.0 6 6

3. Actuarial Method Changes-State 0.0 -28 -28
Policy -- Comp Total 0.0 -22 -22
Total Policy Changes -1.1 -174 -174
Total 2009-11 Biennium 6.9 1,558 1,653

Comments:

1. Administrative Efficiencies - Savings realized from the Governor's requested freeze in 2008 on equipment, personal service
contracts, hiring, out-of-state travel, and other administrative efficiencies are carried into the 2009-11 biennium.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Public Disclosure Commission PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 26.5 4,994 4,994
2009-11 Maintenance Level 26.5 5,068 5,068
Policy Non-Comp Changes:
1. Agency Wide Reductions -3.0 -356 -356
2. Governor-Directed Freeze 0.0 -90 -90
Policy -- Non-Comp Total -3.0 -446 -446
Policy Comp Changes:
3. Employee Health Insurance 0.0 21 21
4, Remove Merit Increments 0.0 -30 -30
5. Actuarial Method Changes-State 0.0 -82 -82
Policy -- Comp Total 0.0 91 91
Total Policy Changes -3.0 -537 -537
Total 2009-11 Biennium 23.5 4,531 4,531
Comments:

1. Agency Wide Reductions - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 085

2009-11 Omnibus Operating Budget

April 23, 2009

. 11:51 pm
Office of the Secretary of State
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 331.1 55,679 127,022
2009-11 Maintenance Level 337.3 44,459 110,008

Policy Non-Comp Changes:
1. Elections Division Efficiencies 0.0 -643 -643
2. Reduce TVW Pass-Through Funding 0.0 -993 -993
3. Digital Archives Alternate Funding 0.0 0 -200
4. Defer Charity Education Program 0.0 0 -123
5. Charities and Corporations Filings 8.9 0 904
6. Digital Archives Growth 4.0 0 1,432
7. Voter Database Connectivity Fee 0.0 382 382
8. Census and Redistricting Project 2.0 305 305
9. Archives Inventory Control 0.0 0 285
10. Reduce Humanities Washington 0.0 -60 -60
11.  Limited Partnership Act 0.0 125 125
12. Administrative Efficiencies 0.0 -1,500 -1,500
13. Governor-Directed Freeze -1.7 -1,556 -1,556
14. Governor-Directed 1% Cut 0.0 -332 -332
Policy -- Non-Comp Total 7.2 -4,272 -1,974

Policy Comp Changes:

15. Employee Health Insurance 0.0 182 288
16.  Actuarial Method Changes-State 0.0 -555 -879
Policy -- Comp Total 0.0 -373 -591
Total Policy Changes 7.2 -4,645 -2,565
Total 2009-11 Biennium 344.5 39,814 107,443

Comments.:

1. Elections Division Efficiencies - This reduction reflects efficiencies in the Elections Division that will result in decreased
printing and mailing costs. Funding is also removed for the newspaper publication of proposed constitutional amendments and other
state measures.

2. Reduce TVW Pass-Through Funding - Due to the lack of available resources, the Secretary of State will reduce the contract
for television coverage of state government by 20 percent during the 2009-11 biennium.

3. Digital Archives Alternate Funding - The Digital Archives was allocated funds through the Information Technology Pool in
the 2007-09 biennium for investments in hardware, software, and staff. This funding is reduced in the 2009-11 biennium to reflect the
amount of the remaining Information Technology Pool allocation that can be used in FYs 2010 and 2011. (Archives and Records
Management Account-State, Local Government Archives Account-State)

4. Defer Charity Education Program - Chapter 471, Laws of 2007 established the Charitable Organization Education Program
within the Secretary of State's Office. The program is deferred until funding is available. (Charitable Organization Education
Account-State)
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5. Charities and Corporations Filings - The Office of the Secretary of State is responsible for processing various registration
forms, including those from profit and non-profit corporations, charities, limited liability companies, limited partnerships, trademarks,
domestic partnerships, fundraisers, and trusts. Additional ongoing funding and staff are provided for the Corporations Division to
continue timely processing of each filing. (Secretary of State's Revolving Account-Non-Appropriated)

6. Digital Archives Growth - The Digital Archives ensures that the state's significant legal and historic electronic public records
are preserved and securely maintained in accordance with state statutes. Ongoing funding is provided for four FTE staff. One-time
funding is provided for an additional FTE staff, hardware and software. (Archives and Records Management Account-State, Local
Government Archives Account-State)

7. Voter Database Connectivity Fee - State and federal laws require the Secretary of State to maintain a statewide voter
registration database (VRDB) that serves as the single system for storing and maintaining the official list of registered voters
throughout the state. Beginning in FY 2011, ongoing funding will be provided to connect the VRDB to the Department of Information
Services' Intergovernmental Network to interface with the voter registration systems in every county in the state.

8. Census and Redistricting Project - Every 10 years, each state participates in the U.S. Census Bureau's Redistricting Data
Program, which produces data used to reestablish legislative and congressional districts. Funding is provided so that the Secretary of
State can continue to develop information that will be used for the 2010 Census and Washington's Redistricting Commission. (General
Fund-State)

9. Archives Inventory Control - One-time funding is provided to implement an inventory control system at the State Archives in
preparation for the State Archives' move into the Heritage Center, and to purchase additional archival boxes. (Archives and Records
Management Account-State, Local Government Archives Account-State)

10. Reduce Humanities Washington - Pass-through funding to Humanities Washington for its "We the People" community
conversations program is reduced.

11. Limited Partnership Act - Funding is provided pursuant to Substitute House Bill 1067 (Limited Partnership Act). Funding is
used to replace the Washington Revised Uniform Limited Partnership Act with the new Washington Uniform Limited Partnership Act.

12. Administrative Efficiencies - FTE staff years, salaries, benefits, travel expenses, and other operating costs are reduced to attain
administrative efficiencies.

13. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

14. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

15. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

16. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 086 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Governor's Office of Indian Affairs oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 25 811 811
2009-11 Maintenance Level 2.5 621 621
Policy Non-Comp Changes:
1.  Agency Wide Reduction 0.0 -56 -56
2. Governor-Directed Freeze 0.0 -16 -16
Policy -- Non-Comp Total 0.0 =72 =72
Policy Comp Changes:
3. Employee Health Insurance 0.0 3 3
4. Actuarial Method Changes-State 0.0 -10 -10
Policy -- Comp Total 0.0 -7 -7
Total Policy Changes 0.0 -79 -79
Total 2009-11 Biennium 2.5 542 542
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 087 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Asian-Pacific-American Affrs oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 2.0 805 805
2009-11 Maintenance Level 2.0 525 525
Policy Non-Comp Changes:
1. Agency Wide Reduction 0.0 -49 -49
2. Governor-Directed Freeze 0.0 -10 -10
Policy -- Non-Comp Total 0.0 -59 -59
Policy Comp Changes:
3. Employee Health Insurance 0.0 2 2
4. Actuarial Method Changes-State 0.0 -8 -8
Policy -- Comp Total 0.0 -6 -6
Total Policy Changes 0.0 -65 -65
Total 2009-11 Biennium 2.0 460 460
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 090 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Office of the State Treasurer PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 72.3 0 15,539
2009-11 Maintenance Level 72.3 0 15,812
Policy Non-Comp Changes:

1. Efficiency Reduction -1.0 0 -791
Policy -- Non-Comp Total -1.0 0 -791
Policy Comp Changes:

2. Employee Health Insurance 0.0 0 58

3. Actuarial Method Changes-State 0.0 0 =277
Policy -- Comp Total 0.0 0 -219
Total Policy Changes -1.0 0 -1,010
Total 2009-11 Biennium 71.3 0 14,802

Comments:

1. Efficiency Reduction - FTE staff years, salaries, benefits, travel expenses, and other operating costs are reduced to attain
administrative efficiencies.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 095 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Office of the State Auditor 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 360.4 1,600 82,601
2009-11 Maintenance Level 361.7 1,659 85,067
Policy Non-Comp Changes:
1. Efficiency Savings -18.7 -84 -3,869
2. Performance Audit Fund Transfers -19.0 0 -14,239
3. Municipal Audit Efficiency Savings 0.0 0 -1,700
4. Governor-Directed Freeze 0.0 -82 -82
5. Governor-Directed 1% Cut 0.0 -18 -18
Policy -- Non-Comp Total -37.7 -184 -19,908
Policy Comp Changes:
6. Employee Health Insurance 0.0 7 338
7. Actuarial Method Changes-State 0.0 -31 -1,401
Policy -- Comp Total 0.0 -24 -1,063
Total Policy Changes -37.7 -208 -20,971
Total 2009-11 Biennium 324.0 1,451 64,096
Comments:

1. Efficiency Savings - Funding is reduced to reflect efficiencies within State Auditor's Office involving audits of state government
agencies. (General Fund-State, Auditing Services Revolving Account-State)

2. Performance Audit Fund Transfers - Funds from the Performance Audits of Government Account are transferred from the
State Auditor's Office to the state General Fund. (Performance Audits of Government Account-Non-Appropriated)

3. Municipal Audit Efficiency Savings - Funding is reduced to reflect efficiencies within the State Auditor's Office involving
audits of municipal government entities. (Municipal Services Revolving Account-Non-Appropriated)

4. Governor-Directed Freeze - Funding is reduced to reflect a similar amount of savings each fiscal year as was achieved in FY
2009 by the freeze on new hiring, out-of-state travel, personal services contracts, and equipment purchases not related to public safety
or other essential activities.

5. Governor-Directed 1% Cut - Funding is reduced to reflect a similar amount of savings each fiscal year as was achieved in FY
2009 through the 1 percent cut enacted by the Governor in FY 2008.

6. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

7. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 099 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Comm Salaries for Elected Officials oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 1.4 384 384
2009-11 Maintenance Level 1.4 401 401
Policy Non-Comp Changes:
1. Reduce Number of Meetings 0.0 -6 -6
2. Fiscal Year Fund Shift 0.0 0 0
3. Administrative Efficiencies 0.0 -4 -4
4. Governor-Directed Freeze 0.0 -6 -6
Policy -- Non-Comp Total 0.0 -16 -16
Policy Comp Changes:
5. Employee Health Insurance 0.0 2 2
6. Actuarial Method Changes-State 0.0 -4 -4
Policy -- Comp Total 0.0 -2 -2
Total Policy Changes 0.0 -18 -18
Total 2009-11 Biennium 1.4 383 383
Comments:

1. Reduce Number of Meetings - Funding is reduced to reflect savings resulting from the elimination of two one-day commission
meetings in the 2009-11 biennium.

3. Administrative Efficiencies - Funding is reduced to reflect administrative efficiencies.

4. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

5. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 100 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Office of the Attorney General 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 1,176.4 15,336 254,446
2009-11 Maintenance Level 1,180.0 15,406 263,639
Policy Non-Comp Changes:
1. Revise General Fund Appropriation 0.0 -3,506 -3,506
2. Agency Generated Efficiency Savings -37.5 0 -15,908
3. Tacoma Office Move 0.0 229 1,389
4. Industrial Insurance Appeals 0.8 0 956
5. Human Trafficking - 2SSB 5850 0.5 80 80
6. Governor-Directed Freeze -4.4 -848 -848
7. Governor-Directed 1% Cut 0.0 -168 -168
Policy -- Non-Comp Total -40.6 -4,213 -18,005
Policy Comp Changes:
8. Employee Health Insurance 0.0 75 1,100
9. Actuarial Method Changes-State 0.0 -289 -4,776
Policy -- Comp Total 0.0 214 -3,676
Total Policy Changes -40.6 -4.,427 -21,681
Total 2009-11 Biennium 1,139.4 10,979 241,958
Comments:

1. Revise General Fund Appropriation - As a result of successful cost recovery actions by its Consumer Protection Division, the
Attorney General's Office has been able to supplant a portion of its General Fund-State expenditures with moneys recovered from
perpetrators of fraudulent activities in the State of Washington.

2. Agency Generated Efficiency Savings - During the 2007-09 biennium, the Attorney General's Office worked with clients to
reduce the overall cost of legal services to the state. Cost savings included new agency qualifications for services rendered, reductions
in administrative costs, and eliminating redundant requests for legal opinions and contract reviews. The state will save $15 million
from these efficiencies. (Legal Services Revolving Account-State)

3. Tacoma Office Move - The Attorney General's Tacoma office lease expires June 30, 2010. Funds are provided to pay moving
costs and the increased lease costs for the office. The Office of Financial Management (OFM) facilities oversight group projects an
increase of $138,000 over the current location's annual lease costs and one-time moving expenses totaling $1.02 million. (General
Fund-State, Legal Services Revolving Account-State)

4. Industrial Insurance Appeals - Funding is provided for Substitute House Bill 1402 (industrial insurance appeals).

5. Human Trafficking - 2SSB 5850 - Funds are provided for the implementation of Engrossed Second Substitute Senate Bill 5850
(human trafficking violations) to deter human trafficking.

6. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

7. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.
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Agency 100 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?g
Office of the Attorney General 2P

8. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

9. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 40



Agency 101 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Caseload Forecast Council PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 7.0 1,608 1,608
2009-11 Maintenance Level 7.0 1,605 1,605
Policy Non-Comp Changes:
1. Child Welfare Outcomes 0.0 20 20
2. Agency Wide Reduction 0.0 -25 -25
3. Governor-Directed Freeze 0.0 -21 -21
Policy -- Non-Comp Total 0.0 -26 -26
Policy Comp Changes:
4.  Employee Health Insurance 0.0 6 6
5. Actuarial Method Changes-State 0.0 -34 -34
Policy -- Comp Total 0.0 -28 -28
Total Policy Changes 0.0 -54 -54
Total 2009-11 Biennium 7.0 1,551 1,551
Comments:

1. Child Welfare Outcomes - Funding is provided for Second Substitute House Bill 2106 (improving child welfare outcomes
through the phased implementation of strategic and proven reforms).

2. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

3. Governor-Directed Freeze - The Governor directed state agencies to cut gasoline consumption and freeze new hiring, out-of-
state travel, personal service contracts, and equipment purchases not related to public safety or other essential activities. These
savings are continued into the 2009-11 biennium.

4. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 102 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Dept of Financial Institutions oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 200.3 1,500 48,337
2009-11 Maintenance Level 206.2 0 48,385
Policy Non-Comp Changes:
1. Balance to Available Revenues -20.0 0 -3,700
2. Consumer Loan Companies 0.0 0 420
3. Mortgage Broker Practices 0.0 0 175
4. DIS Rate Reductions 0.0 0 -522
Policy -- Non-Comp Total -20.0 0 -3,627
Policy Comp Changes:
5. Employee Health Insurance 0.0 0 167
6. Actuarial Method Changes-State 0.0 0 -728
Policy -- Comp Total 0.0 0 -561
Total Policy Changes -20.0 0 -4,188
Total 2009-11 Biennium 186.2 0 44,197
Comments:

1. Balance to Available Revenues - Expenditure authority is reduced to match revenue projections. (Financial Services
Regulation Account-Nonappropriated)

2. Consumer Loan Companies - Funding is provided to implement Substitute House Bill 1621 (consumer loan companies),
regulating the business practices of consumer loan companies for compliance with the secure and fair enforcement for mortgage
licensing act of 2008. (Financial Services Regulation Account-Nonappropriated)

3. Mortgage Broker Practices - Funding is provided to implement Substitute House Bill 1749 (mortgage broker practices),
regulating the business practices of mortgage brokers for compliance with the secure and fair enforcement for mortgage licensing act of
2008. (Financial Services Regulation Account-Nonappropriated)

4. DIS Rate Reductions - Funding is reduced to reflect a decrease in the Department of Information Services' (DIS) central service
rates. (Financial Services Regulation Account-Nonappropriated)

5. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 103 2009-11 Omnibus Operating Budget April 23, 2009
. 11:51 pm
Dept Community, Trade, Econ Dev
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 359.9 150,316 507,086
2009-11 Maintenance Level 360.8 145,710 495,849
Policy Non-Comp Changes:
1. Eliminate WSAC Trn Pass Through 0.0 -850 -850
2. Remove Human Trafficking TF -1.5 -289 -289
3. Downsize Policy Functions at OCVA -1.1 -162 -162
4, Downsize GMA Technical Assistance 5.0 -1,810 -1,810
5. Suspend CASA Training Funds -0.7 -622 -622
6. Downsize Asset Building -2.0 -788 -788
7. Remove Centro Latino Pass Through 0.0 -200 -200
8. Remove DD Council DSHS Legal Svc 0.0 -500 -500
9. Remove Public Broadcast Grants 0.0 -3,250 -3,250
10. Remove Urban Forestry -1.0 -268 -268
11.  Transfer Drug TF from CJTC 0.0 1,575 3,150
12. Reduce Admin Costs in ITED -0.5 -516 -516
13. Eliminate CTED Admin for RxR Loans -0.8 -123 -123
14. End Offender Re-Entry Pilot 2.0 -3,626 -3,626
15.  Reduce Housing Division Admin -0.5 -70 -70
16. Reduce Community Sve Division Admin -1.2 -137 -137
17.  Downsize ADO Pass Through 0.0 -631 -631
18. Wa Tech Center Reduction 0.0 -635 -635
19. Suspend Gang Witness Program -0.2 -200 -200
20. Suspend Main St. Tech Assistance -1.5 -366 -366
21. Eliminate Tidal & Wave 0.0 -73 -73
22. Reduce Research & Special Projects 0.0 -60 -60
23.  CSBG Funding 0.0 -2,700 0
24. Eliminate Encourage Cleaner Energy 0.0 -1,000 -1,000
25. Reduce New Americans Contract 0.0 -103 -103
26. Reduce NW Ag Business Center 0.0 -248 -248
27.  Reduce Walla Walla CC Pass Through 0.0 -232 -232
28. Development Rights Transfer 0.9 0 212
29.  Rural & Resource Lands Study 0.1 24 24
30. Remove Film Office 2.4 -460 -460
31.  Evergreen Jobs Act 0.6 135 135
32. Reduce Dispute Res Ctr Funding 0.0 -600 -600
33.  Local Community Capacity 0.0 0 300
34.  Fed. Stim. Pack: CSBG 0.0 0 9,204
35.  Fed. Stim. Pack: Emerg. Food & Shel 0.0 0 2,433
36. Fed. Stim. Pack: Homeless Preven. 0.0 0 11,000
37. Fed. Stim. Pack: Crime Vict. Assist 0.0 0 1,000
38. Fed. Stim. Pack: Violence-Women 0.0 0 2,900
39.  Fed. Stim. Pack: Byrne/JAG 0.0 0 22,400
40. Homeless Family Shelter Program 0.0 -5,000 0
41. Housing Assistance 0.0 0 1,800
42. Community Development Authority 0.0 0 350
43.  CERB Service Delivery 0.5 0 112
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Agency 103

2009-11 Omnibus Operating Budget

April 23, 2009

Dept Community, Trade, Econ Dev Htpm
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
44. Reduce ITED Statewide Services 2.1 -325 -325
45. Reduce Global Trade and Investment -3.7 -562 -562
46. Reduce International Offices 0.0 -389 -389
47.  Remove CASASTART 0.0 -100 -100
48. Local Government Admin Reduction -0.6 -101 -101
49, Administrative Services Reduction -8.3 -1,256 -1,256
50.  Building Efficiency 0.4 0 102
51. Energy Efficient Buildings 1.0 0 1,350
52. State Agency Climate Leadership 0.1 14 14
53. Integrated Climate Change Response 0.2 42 42
54.  Transitional Housing Operating Rent 0.0 -10,000 -1,500
55. State Energy Program 0.0 -1,787 0
56.  Federal Energy Stimulus 0.0 0 56,863
57. Housing Trust Fund Administration 0.0 0 -11,445
58.  KCTS V-me Spanish Broadcast 0.0 40 40
59. Emergency Food Assistance 0.0 1,000 1,000
60.  Clean Energy Collaborative 0.2 147 147
61. Federal Way Incubator 0.0 125 125
62.  Energy Independence 0.3 76 76
63. Commercialization of Technology 0.0 30 30
64.  Reduce Administrative Contingency 0.0 0 -2
65. Energy Efficiency Block Grant 0.0 0 10,600
66.  Economic Development Commission 0.0 249 249
67. Transfer CINTRAFOR 0.0 -205 -205
68.  Pacific NW Economic Region 0.0 100 100
69. STARS Program 0.0 -200 -200
70. Low Income Weatherization 0.0 0 10,500
71. Renton Small Business Development 0.0 50 50
72. DIS Rate Reductions 0.0 -8 -14
73. Governor-Directed Freeze -29.7 -4,448 -4,448
74. Governor-Directed 1% Cut -5.2 =779 -779
Policy -- Non-Comp Total -65.8 -42,072 97,163

Policy Comp Changes:
75. Employee Health Insurance 0.0 145 278
76. Actuarial Method Changes-State 0.0 -605 -1,118
Policy -- Comp Total 0.0 -460 -840
Total Policy Changes -65.8 -42,532 96,323
Total 2009-11 Biennium 295.0 103,178 592,172
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Agency 103 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?i
Dept Community, Trade, Econ Dev PP

Comments.:

1. Eliminate WSAC Trn Pass Through - Pass-through funding to the Washington Association of Counties (WSAC) to pay for
local elected official training is eliminated.

2. Remove Human Trafficking TF - Funding for the Human Trafficking Task Force, which originated in the 2006 Supplemental
Budget, is removed.

3. Downsize Policy Functions at OCVA - Funding for the Office of Crime Victims Advocacy policy functions is reduced, while
assistance to victims is maintained.

4. Downsize GMA Technical Assistance - Funding is reduced for Growth Management Act technical assistance to local
governments. Technical assistance to smaller cities will take precedence over technical assistance to larger cities or counties. Pass-
through grants are unaffected and will continue to be funded under 2007-09 policy.

5. Suspend CASA Training Funds - Pass-through funding to pay training costs for court-appointed special advocates is
suspended.

6. Downsize Asset Building - Funding for the statewide Asset Building Coalition is reduced.

7. Remove Centro Latino Pass Through - Funding of $100,000 per fiscal year for Centro Latino in Tacoma, begun in the 2007-
09 biennium, is removed.

8. Remove DD Council DSHS Legal Svc - Funding to the Developmental Disabilities Council is removed. This funding was
provided for legal services for clients living in Department of Social and Health Services facilities as part of the community protection
program.

9. Remove Public Broadcast Grants - State grants initiated in the 2007-09 biennium for Washington public broadcasters are
removed.

10. Remove Urban Forestry - Funding for the urban forestry program is removed.

11. Transfer Drug TF from CJTC - Funding is provided for the transfer of the multi-jurisdictional drug task forces from the
Criminal Justice Training Commission to CTED. American Recovery and Reinvestment Act of 2009 funds will supplement the
current competitive grant program in the Department of Community, Trade, and Economic Development. (General Fund-State,
General Fund-Federal)

12. Reduce Admin Costs in ITED - Funding for administrative functions in the Department's International Trade and Economic
Development (ITED) Division is reduced.

13. Eliminate CTED Admin for RxR Loans - Funding for the Rapid Response loan program is reduced.

14. End Offender Re-Entry Pilot - The department will end the offender re-entry pilot housing program established in Chapter 483,
Laws of 2007 (ESSB 6157).

15. Reduce Housing Division Admin - Funding for administrative functions in the Department's Housing Division is reduced.
16. Reduce Community Svc Division Admin - Funding to the Department's Community Services Division is reduced.

17. Downsize ADO Pass Through - Funding for local Associate Development Organizations and Economic Development
Commissions is reduced.

18. Wa Tech Center Reduction - From a base of $5,676,000, pass through funding to the Washington Technology Center is
reduced by $635,000.

19. Suspend Gang Witness Program - Funding to implement Chapter 276, Laws of 2008, (E2SHB 2712), is suspended.
20. Suspend Main St. Tech Assistance - Funding for technical assistance under the Main Street Program is suspended.
21. Eliminate Tidal & Wave - The Tidal and Wave program is eliminated.

22. Reduce Research & Special Projects - Funding for the Department's Research and Special Projects is reduced.
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Agency 103 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?g
Dept Community, Trade, Econ Dev PP

23. CSBG Funding - Funding from the 2005-07 biennium, the 2006 supplemental and the 2007-09 biennium, provided to
complement federal funding in assisting Community Action Agencies (CAAs), is reduced.

24. Eliminate Encourage Cleaner Energy - Funding for the Department's Encourage Cleaner Energy program is eliminated.
25. Reduce New Americans Contract - Funding for services associated with the Department's New Americans program is reduced.
26. Reduce NW Ag Business Center - Funding for the Northwest Agricultural Business Center is reduced.

27. Reduce Walla Walla CC Pass Through - Funding for the Walla Walla Community College Water and Environmental Center is
reduced.

28. Development Rights Transfer - Funding is provided for Second Substitute House Bill 1172 (Development rights transfer). The
bill requires, subject to the availability of funds, the Department of Community, Trade and Economic Development (DCTED) to
establish a regional transfer of development rights program in the central Puget Sound region, and establishes related administrative,
rule-making, and performance monitoring requirements for the DCTED. The bill also establishes requirements for jurisdictions and
areas that participate in the program, and includes applicable definitions and legislative findings.

29. Rural & Resource Lands Study - Funding is provided for Second Substitute House Bill 1797 (Rural & Resource Lands Study).
The bill requires, subject to funding, the William D. Ruckelshaus Center to conduct an examination of trends and policies pertaining to
the maintenance of rural and resource lands in Washington. The bill also specifies that the examination must be conducted in
partnership with the Puget Sound Regional Council, and it establishes a related account in the custody of the State Treasurer.

30. Remove Film Office - Funding for the Washington State Film Office is removed.

31. Evergreen Jobs Act - Funding is provided to implement portions of Engrossed Second Substitute House Bill 2227 (evergreen
jobs act). Funding is provided for CTED to implement the Washington State Green Jobs Initiative and to coordinate tracking,
reporting and expansion of green jobs.

32. Reduce Dispute Res Ctr Funding - Dispute Resolution Centers are funded through a surcharge on court filing fees. During the
2007-09 biennium, this funding was supplemented with General Fund-State dollars. This General Fund-State enhancement is reduced
in the 2009-11 biennium.

33. Local Community Capacity - Funding is provided to contract with a community-based organization to build local community
capacity and bring together community organizations, local government and state agencies to address impacts of poverty, political
disenfranchisement and economic inequality on communities of color.

34. Fed. Stim. Pack: CSBG - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made available to the
state's Community Services Block Grant (CSBG) program. The CSBG program provides assistance to states and local communities to
alleviate poverty and assist communities and low-income families to become fully self-supporting through a network of public and
non-profit agencies.

35. Fed. Stim. Pack: Emerg. Food & Shel - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made
available to the state's Emergency Food and Shelter programs.

36. Fed. Stim. Pack: Homeless Preven. - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made
available to the state's Homeless Prevention programs.

37. Fed. Stim. Pack: Crime Vict. Assist - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made
available to the state's programs that work to assist crime victims.

38. Fed. Stim. Pack: Violence-Women - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made
available to the state's programs that work to combat violence against women. This funding will be used to assist organizations that
work to reduce violence against women, and to assist women that have been victims of violence.

39. Fed. Stim. Pack: Byrne/JAG - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made available
to the state's programs that work with activities to prevent and control crime. This Byrne/JAG funding will be used to assist
organizations that reduce crime in Washington state.

40. Homeless Family Shelter Program - Home Security Fund moneys will supplant General Fund-State for the Homeless Family
Shelter program in the amount of $5 million.
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41. Housing Assistance - Funding is provided for transitional housing assistance or partial payments for rental assistance under the
Independent Youth Housing program.

42. Community Development Authority - Funding is provided for expenditure into a Community Development Authority.
(Community Preservation and Development Authority Account-State)

43. CERB Service Delivery - Funding is provided to the Community Economic Revitalization Board (CERB) to eliminate
subsidization of FTE staff expenses by the Job Development Account in the Capital Budget. (Local Construction and Loan Fund-
State)

44. Reduce ITED Statewide Services - The Department of Community, Trade and Economic Development provides technical
and/or financial assistance to companies and communities to retain, expand and attract businesses. Funding for this activity is reduced
by one-third.

45. Reduce Global Trade and Investment - The Department of Community, Trade and Economic Development assists in
international marketing for specific industries. Funding for global trade and investment services is reduced by 20 percent.

46. Reduce International Offices - Funding for contractors operating international trade offices is reduced.

47. Remove CASASTART - Funding for a substance abuse and violence prevention program, also known as Safe Schools, is
eliminated; funding was initiated in 2008.

48. Local Government Admin Reduction - The administration budget for the Local Government Division is reduced by 20 percent.

50. Building Efficiency - Funding is provided to implement the provisions of Engrossed Second Substitute Senate Bill 5854
(building efficiency) in which the Department of Community, Trade and Economic Development will develop and implement a
strategic plan for enhancing energy efficiency in and reducing greenhouse gas emissions from homes, buildings, districts, and
neighborhoods. (Building Code Council Account-State)

51. Energy Efficient Buildings - Funding is provided to implement Engrossed Second Substitute Senate Bill 5649 (energy efficient
buildings). (General Fund-Federal)

52. State Agency Climate Leadership - One-time funding is provided to implement the provisions of Engrossed Second Substitute
Senate Bill 5560 (state agency climate leadership).

53. Integrated Climate Change Response - Funding is provided to implement the provisions of Engrossed Second Substitute
Senate Bill 5138 (integrated climate change response).

54. Transitional Housing Operating Rent - Funding for the expansion of the Transitional Housing Operating and Rents (THOR)
program is reduced. The expansion, authorized in 2008, widened the pool of eligible applicants to the program to include offenders re-
entering the community as well as different family structures.

55. State Energy Program - One-time funding is provided for activities in the Energy Policy Division (General Fund-State, General
Fund-Federal)

56. Federal Energy Stimulus - Appropriation authority is provided for the federal State Energy Program grants per the American
Recovery and Reinvestment Act, the federal stimulus act. The Department of Community, Trade and Economic Development will
transfer $15 million to Washington State University to implement Engrossed Second Substitute Senate Bill 5649 (energy efficient
buildings). (General Fund--Federal)

57. Housing Trust Fund Administration - Funding is provided to manage the Housing Trust Fund, including $6.794 million for
operations and maintenance of projects and $7.008 million for portfolio management. $1,650,000 is provided for application review,
approval and contract development, reflecting 1.5 percent of the capital budget appropriation of $110 million. (Housing Trust
Account-State)

58. KCTS V-me Spanish Broadcast - One-time funding is provided for a grant to KCTS Public Television to offer Spanish-
language programming. The programming will be offered through "V-me", a program service modeled on public television, with
children's, arts, history, science, biography, nature, movies, pop culture, and public affairs genres.

59. Emergency Food Assistance - Additional funding is provided for the Emergency Food Assistance Program which will
emphasize provision of highly nutritious foods to food banks.
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60. Clean Energy Collaborative - $500,000 is provided to implement Substitute Senate Bill 5921 (clean energy collaborative).
(General Fund--Federal)

61. Federal Way Incubator - One-time funding is provided for a grant for the Federal Way small business incubator.

62. Energy Independence - Funding is provided to implement the provisions of Engrossed Substitute Senate Bill 5840 (energy
independence). The bill requires the Department of Community Trade and Economic Development to amend its rules implementing
Chapter 19.285 RCW (Energy Independence Act) to incorporate the changes to the requirements for conservation targets.

63. Commercialization of Technology - Funding is provided to implement Engrossed Second Substitute Senate Bill 6015
(commercialization of technology). The bill requires the Department of Community, Trade and Economic Development, in
consultation with life sciences trade and technology trade associations, to review how to promote innovation and commercialization of
life sciences and information sciences technologies.

64. Reduce Administrative Contingency - A technical correction is made to eliminate funding from Administrative Contingency
Account. (Administrative Contingency Account-State)

65. Energy Efficiency Block Grant - Appropriation authority is provided for energy efficiency block grants per the American
Recovery and Reinvestment Act, the federal stimulus act. (General Fund-Federal)

66. Economic Development Commission - Additional funding is provided for the Economic Development Commission.

67. Transfer CINTRAFOR - Funding is provided for the Center for International Trade in Forest Products (CINTRAFOR) at the
UW College of Forest Resources.

68. Pacific NW Economic Region - Funding is provided for the state to continue to participate in the Pacific Northwest Economic
Region.

69. STARS Program - Funding is reduced for the STARS program.

70. Low Income Weatherization - Authority is provided to expend federal stimulus funding for low income weatherization,
including $49 million for grants for low income weatherization, consistent with the provisions of 42 USC 6861 et seq. and $10.5
million for training and technical assistance associated with low income weatherization. Subject to federal requirements, the
department shall provide: (a) $4 million to the state board for community and technical colleges to provide workforce training related
to weatherization and energy efficiency; (b) $3 million to the Bellingham opportunity council to provide workforce training related to
energy efficiency and weatherization; and (c) $3.5 million to community-based organizations and to community action agencies
consistent with Engrossed Second Substitute House Bill 2227 (Evergreen jobs act).

71. Renton Small Business Development - Funding is provided for a grant to the Small Business Development Center in Renton.
72. DIS Rate Reductions - This item reflects a decrease in the Department of Information Services' (DIS) central service rates.

73. Governor-Directed Freeze - Funding is reduced by assuming a similar amount of savings each fiscal year as was achieved in
FY 2009 by the freeze on new hiring, out-of-state travel, personal services contracts, and equipment purchases not related to public
safety or other essential activities.

74. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

76. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 48



Agency 104 2009-11 Omnibus Operating Budget Apfﬂlsz’sf‘)(fl
Economic & Revenue Forecast Council PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 5.5 1,553 1,553
2009-11 Maintenance Level 52 1,608 1,608
Policy Non-Comp Changes:
1. Data Purchase 0.0 0 0
2. Agency Wide Reduction 0.0 -16 -16
3. Governor-Directed Freeze 0.0 -50 -50
Policy -- Non-Comp Total 0.0 -66 -66
Policy Comp Changes:
4. Employee Health Insurance 0.0 4 4
5. Actuarial Method Changes-State 0.0 -26 -26
Policy -- Comp Total 0.0 -22 -22
Total Policy Changes 0.0 -88 -88
Total 2009-11 Biennium 5.2 1,520 1,520
Comments:

2. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

3. Governor-Directed Freeze - The Governor directed state agencies to cut gasoline consumption and freeze new hiring, out-of-
state travel, personal service contracts, and equipment purchases not related to public safety or other essential activities. These
savings are continued into the 2009-11 biennium.

4. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 323.8 59,646 143,219
2009-11 Maintenance Level 321.3 45,753 136,711

Policy Non-Comp Changes:
1. Enterprise System Maintenance 3.0 0 700
2. State Institutions Study 0.0 500 500
3. Information Systems 5.5 88 2,422
4. Greenhouse Gas Emissions - SB 5735 1.0 319 319
5. State Education System 1.8 483 483
6. Wash. Health Partnership SB 5945 0.2 188 188
7. WASPC Information Systems 0.0 -246 -246
8. National and Community Service 0.0 124 124
9. Governor-Directed Freeze -14.3 -3,006 -3,006
10. Governor-Directed 1% Cut 0.0 -556 -556
Policy -- Non-Comp Total -2.9 -2,106 928

Policy Comp Changes:

11. Employee Health Insurance 0.0 170 280
12. Actuarial Method Changes-State 0.0 -862 -1,413
Policy -- Comp Total 0.0 -692 -1,133
Total Policy Changes -2.9 -2,798 -205
Total 2009-11 Biennium 318.5 42,955 136,506

Comments.:

1. Enterprise System Maintenance - A recent assessment of information technology practices at the Office of Financial
Management (OFM) identified the need for a new organizational structure and roles to enable OFM to effectively manage and support
major enterprise-wide application development and implementation projects. The new organizational structure was implemented in the
2007-09 biennium. 2009-11 expenditure authority is adjusted to match the actual implementation costs. (Data Process Revolving
Account-Nonappropriated).

2. State Institutions Study - Funding is provided for a study of the feasibility of closing state institutional facilities and plan on
eliminating beds in the state institutional facility inventory.

3. Information Systems - The Office of Financial Management will implement three new information systems in the 2009-11
biennium: a grant, contracts and loan management system; a risk management information system; and a correspondence management
system. Funding is provided for staff support, hosting, hardware and software required to maintain and operate these new systems.
(General Fund-State, Data Process Revolving Account-Nonappropriated).

4. Greenhouse Gas Emissions - SB 5735 - Funds are provided for the economic analysis of the impact of a greenhouse gas

reduction program, as required by Engrossed Second Substitute Senate Bill 5735 (Greenhouse gas emissions).

5. State Education System - Funding is provided for OFM's role in the implementation of Engrossed Senate Bill 6048 (revising
the state's education system).
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6. Wash. Health Partnership SB 5945 - Second Substitute Senate Bill 5945 (WA health partnership plan) establishes the
Washington Health Partnership, a workgroup consisting of members from the Office of Financial Management, the Department of
Social and Health Services, the Health care Authority, and the House of Representatives and Senate policy committees. The
workgroup is directed to review the findings of a recent Mathematica Policy Research study of insurance reform proposals and make
recommendations by December 1, 2009. Funding is provided for (1) a consultant to facilitate the workgroup process and produce the
recommendations, and (2) six months of OFM staffing to managed the contract and coordinate interagency work.

7. WASPC Information Systems - Funding previously passed through to the Washington Association of Sheriffs and Police
Chiefs (WASPC) to support information technology projects is no longer needed. (Violence Reduction Drug Enforcement Account)

8. National and Community Service - The Washington Commission for National and Community Service (WCNCS) oversees
$14 million in federal grants. Federal funding for the administrative oversight of these grants will be reduced by $61,964 per fiscal
year. State funding is provided to replace the reduced federal funding.

9. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

10. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

11. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

12. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 166.7 0 32,753
2009-11 Maintenance Level 166.7 0 33,661
Policy Non-Comp Changes:

1. Technology Infrastructure Solutions 0.0 0 297
Policy -- Non-Comp Total 0.0 0 297
Policy Comp Changes:

2. Employee Health Insurance 0.0 0 132

3. Actuarial Method Changes-State 0.0 0 -567
Policy -- Comp Total 0.0 0 -435
Total Policy Changes 0.0 0 -138
Total 2009-11 Biennium 166.7 0 33,523

Comments:

1. Technology Infrastructure Solutions - Funding is provided to replace the last of the agency's legacy telephone system and
upgrade several network switches and routers. (Administrative Hearings Revolving Account-State)

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 206.1 96 62,990
2009-11 Maintenance Level 221.1 78 68,436
Policy Non-Comp Changes:
1. Lease Charge Adjustment 0.0 -78 -78
2. Administrative Efficiencies -10.5 0 -2,256
3. DIS Rate Reductions 0.0 0 -7
Policy -- Non-Comp Total -10.5 -78 -2,341
Policy Comp Changes:
4. Employee Health Insurance 0.0 0 185
5. Actuarial Method Changes-State 0.0 0 -821
Policy -- Comp Total 0.0 0 -636
Total Policy Changes -10.5 -78 -2,977
Total 2009-11 Biennium 210.6 0 65,459
Comments:

1. Lease Charge Adjustment - As the current Capitol Campus Child Care Center facility was purchased by the state during the
2007-09 biennium, the lease subsidy related to the relocation of the center is no longer required.

2. Administrative Efficiencies - Funding is reduced to reflect administrative efficiencies. (Department of Personnel Service
Account-State, Department of Personnel Revolving Account-Nonappropriated, Higher Education Personnel Services Account-State)

3. DIS Rate Reductions - This item reflects a decrease in the Department of Information Services' (DIS) central service rates.

4. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 144.9 0 795,454
2009-11 Maintenance Level 144.9 0 872,557
Policy Non-Comp Changes:
1. Updated Security Monitoring System 0.0 0 115
2. Multi-State Shared Games 0.0 0 29,315
Policy -- Non-Comp Total 0.0 0 29,430
Policy Comp Changes:
3. Employee Health Insurance 0.0 0 110
4. Actuarial Method Changes-State 0.0 0 -393
Policy -- Comp Total 0.0 0 -283
Total Policy Changes 0.0 0 29,147
Total 2009-11 Biennium 144.9 0 901,704
Comments:

1. Updated Security Monitoring System - Funding is provided for the Lottery to enter into a new contract for the maintenance
and monitoring for intrusion, holdup and fire alarms upon expiration of their current contract during the 2009-11 biennium. This
includes one-time funding to procure new alarm equipment required by the new vendor. (Lottery Administrative Account-State)

2. Multi-State Shared Games - Funding is provided for Substitute House Bill 2300 (state lottery/powerball), which authorizes the
Lottery to enter into agreements to conduct Powerball in addition to the current Mega Millions game. (Shared Game Lottery Account-
Nonappropriated)

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 175.3 0 33,655
2009-11 Maintenance Level 160.4 0 29,648

Policy Comp Changes:
1. Employee Health Insurance 0.0 0 141
2. Actuarial Method Changes-State 0.0 0 -503
Policy -- Comp Total 0.0 0 -362
Total Policy Changes 0.0 0 -362
Total 2009-11 Biennium 160.4 0 29,286

Comments:

1. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

2. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 2.0 683 683
2009-11 Maintenance Level 2.0 581 581
Policy Non-Comp Changes:
1. Agency Wide Reduction 0.0 -54 -54
2. Governor-Directed Freeze 0.0 -10 -10
Policy -- Non-Comp Total 0.0 -64 -64
Policy Comp Changes:
3. Employee Health Insurance 0.0 2 2
4. Actuarial Method Changes-State 0.0 -6 -6
Policy -- Comp Total 0.0 -4 -4
Total Policy Changes 0.0 -68 -68
Total 2009-11 Biennium 2.0 513 513
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 2.0 519 519
2009-11 Maintenance Level 2.0 553 553
Policy Non-Comp Changes:
1. Agency Wide Reduction 0.0 -52 -52
2. Governor-Directed Freeze 0.0 -10 -10
Policy -- Non-Comp Total 0.0 -62 -62
Policy Comp Changes:
3. Employee Health Insurance 0.0 2 2
4. Actuarial Method Changes-State 0.0 -6 -6
Policy -- Comp Total 0.0 -4 -4
Total Policy Changes 0.0 -66 -66
Total 2009-11 Biennium 2.0 487 487
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 267.6 450 52,463
2009-11 Maintenance Level 264.9 0 52,437

Policy Non-Comp Changes:
1. OASI Transfer 1.5 0 282
2. Retirement Systems Review 1.0 0 573
3. Domestic Partners/WSPRS 0.1 0 45
4. Military Service Credit Purchases 0.3 0 56
5. LEOFF 2 Domestic Partners 0.1 0 45
6. LEOFF Plan 2 Minimum Disability Ben 0.1 0 12
7. DFW Enf. Officer Service Credit 0.1 0 35
8. Halt PERS 2 to SERS 2 Transfers 0.0 0 148
9. Domestic Partnerships 0.2 0 66
Policy -- Non-Comp Total 32 0 1,262

Policy Comp Changes:
10.  Employee Health Insurance 0.0 0 214
11. Actuarial Method Changes-State 0.0 0 -804
Policy -- Comp Total 0.0 0 -590
Total Policy Changes 32 0 672
Total 2009-11 Biennium 268.1 0 53,109
Comments:

1. OASI Transfer - Funding is provided along with a tranfer of responsibility to operate the Old-Age and Survivors Insurance
(OASI) Program from the Employment Security Department (ESD) to the Department of Retirement Systems (DRS). (OASI
Revolving Account-nonappropriated)

2. Retirement Systems Review - In January 2009, the Department of Retirement Systems will file the first of eight retirement
systems with the Internal Revenue Service for review. DRS will also modify its automated systems and manual processes to ensure
compliance with the Pension Protection Act of 2006. (Department of Retirement Systems Expense Account-State)

3. Domestic Partners/WSPRS - Funding is provided for the Department of Retirement Systems to make revisions to the
Washington State Patrol Retirment System necessary to implement Engrossed Substitute House Bill 1445 (domestic partners/WSPRS).
(Department of Retirement Systems Administrative Account-State)

4. Military Service Credit Purchases - Funding is provided for the Department of Retirement Systems to implement House Bill
1548 (military service credit), providing members and survivors the opportunity to receive interruptive military service credit without
requiring member contributions for the period of military service. (Department of Retirement Systems Expense Account-State)

5. LEOFF 2 Domestic Partners - Funding is provided for the Department of Retirement Systems to make revisions to the Law
Enforcement Officers' and Firefighters' Retirement System Plan 2 necessary to implment Engrossed House Bill 1616 (LEOFF 2
domestic partners). (Department of Retirement Systems Administrative Account-State)

6. LEOFF Plan 2 Minimum Disability Ben - Funding is provided for the Department of Retirement Systems to make revisions to
the Law Enforcement Officers' and Firefighters' Retirement System Plan 2 necessary to implment House Bill 1678 (LEOFF 2 minimum
line-duty disability benefit). (Department of Retirement Systems Administrative Account-State)
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7. DFW Enf. Officer Service Credit - Funding is provided for the Department of Retirement Systems to implement Substitute
House Bill 1953 (fish and wildlife enforcement officers' past service credit), providing members of the Law Enforcement Officers' and
Firefighters' Retirement System Plan 2 (LEOFF 2) the opportunity to make contributions and transfer past service earned as a
Department of Fish and Wildlife enforcement officer in the Public Employees' Retirement System to LEOFF 2. New liabilities in the
LEOFF 2 system not funded by the transferred member contributions will be incorporated into the LEOFF 2 contribution rates paid by
all LEOFF 2 members, employers, and the state. (Department of Retirement Systems Expense Account-State)

8. Halt PERS 2 to SERS 2 Transfers - Funding is provided for the implementation of Senate Bill 5303(PERS 2 to SERS 2 service
credit transfers), ending the automatic transfer of prior service credit earned in the Public Employees' Retirement System Plan 2 (PERS
2) to the School Employees' Retirement System Plan 2 (SERS 2) when a member works in a position eligible for membership in SERS
2. (Department of Retirement Systems Expense Account-State)

9. Domestic Partnerships - Funding is provided for the Department of Retirement Systems to make revisions to various
administrative processes as necessary to implement Engrossed Second Substitute Senate Bill 5688 (registered domestic partners).
(Department of Retirement Systems Administrative Account-State)

10. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

11. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 73.4 0 24,333
2009-11 Maintenance Level 73.4 0 24,351
Policy Non-Comp Changes:
1. Implement Investment Policy 6.0 0 3,079
2. Strengthen Tech Infrastructure 2.0 0 2,471
3. Contract Investment Search Firm 0.0 0 124
Policy -- Non-Comp Total 8.0 0 5,674
Policy Comp Changes:
4. Employee Health Insurance 0.0 0 58
5. Remove Merit Increments 0.0 0 -28
6. Actuarial Method Changes-State 0.0 0 -474
Policy -- Comp Total 0.0 0 -444
Total Policy Changes 8.0 0 5,230
Total 2009-11 Biennium 81.4 0 29,581
Comments:

1. Implement Investment Policy - Funding is provided to hire additional investment officers in order to implement policy
revisions directed by the State Investment Board. Funding is also provided for additional technical positions to support this policy
direction. (State Investment Board Expense Account-State)

2. Strengthen Tech Infrastructure - Funding is provided to build an information system that will provide risk modeling, stress
testing, exposure analysis, and risk budgeting. Funding is also provided for the Investment Board's use of Department of Information
Services products and services to support electronic records management and for hosting of the Board's disaster recovery
infrastructure. (State Investment Board Expense Account-State)

3. Contract Investment Search Firm - Funding is provided to extend a contract for an investment professional search firm. (State
Investment Board Expense Account-State)

4. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

5. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 137.8 0 18,619
2009-11 Maintenance Level 137.8 0 20,203

Policy Comp Changes:
1. Employee Health Insurance 0.0 0 101
2. Actuarial Method Changes-State 0.0 0 -324
Policy -- Comp Total 0.0 0 -223
Total Policy Changes 0.0 0 -223
Total 2009-11 Biennium 137.8 0 19,980

Comments:

1. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

2. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 1,082.1 206,471 224,064
2009-11 Maintenance Level 1,077.4 209,789 225,154

Policy Non-Comp Changes:
1. Improve Tax Collection 28.0 6,405 6,405
2. Additional Tax Collection 21.0 4,295 4,295
3. Senior Deferral Program Adjustment -2.0 -600 -600
4, Electronic Service Delivery -14.2 -2,331 -2,331
5. Salary Freeze 0.0 -600 -600
6. Additional Agency Reductions -6.0 -1,134 -1,134
7. Locating Unclaimed Property 0.0 0 1,334
8. Annual Revaluation 4.0 843 843
9. Improve Tax Administration 0.9 97 97
10. Other Bills Passed 0.0 157 157
11. Resale certificate elimination* 23.0 4,864 4,864
12. Governor-Directed Freeze -8.8 -1,544 -1,544
Policy -- Non-Comp Total 46.0 10,452 11,786

Policy Comp Changes:
13. Employee Health Insurance 0.0 826 874
14.  Actuarial Method Changes-State 0.0 -3,150 -3,323
Policy -- Comp Total 0.0 -2,324 -2,449
Total Policy Changes 46.0 8,128 9,337
Total 2009-11 Biennium 1,123.3 217,917 234,491
Comments:

1. Improve Tax Collection - Funding is provided for the Department of Revenue (DOR) to invest in new resources including new
auditors to improve data analysis and increase efficiency in audit selections and collections. These improvements are estimated to
generate net revenue of $31.7 million to the state and $4.9 million to local governments.

2. Additional Tax Collection - Additional funding is provided for the Department of Revenue (DOR) to invest in new resources
including new auditors to improve data analysis and increase efficiency in audit selections and collections. These improvements are
estimated to generate additional net revenue of $17.6 million to the state and $2.8 million to local governments.

3. Senior Deferral Program Adjustment - Funding is reduced to adjust for anticipated participation in the Property Tax Deferral
program for senior citizens and disabled persons. The program pays a portion of property taxes and/or special assessments for
qualified individuals and the deferred taxes are then repaid when the owner no longer owns and uses their personal residence.
Participation in the program has been lower than expected.

4. Electronic Service Delivery - Funding is reduced as a result of Substitute Senate Bill 5571 (electronically administering taxes)
which will result in efficiency savings by requiring electronic filing and payments and use of electronic delivery for tax assessments.
Exceptions will be provided for individuals unable to comply with the requirements due to harship or circumstances beyond their
control.

5. Salary Freeze - Funding is reduced to reflect efficiency savings achieved by the Department by carrying the 2008 salary freeze
for Washington Management Service and exempt employees into the 2009-11 biennium.
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6. Additional Agency Reductions - Funding is reduced to reflect efficiency savings achieved by the Department by the elimination
of most non-electronic publications, withdrawal from the Multi-State Tax Commission audit program, and the discontinuation of the
use of toll-free numbers.

7. Locating Unclaimed Property - Funding is provided for anticipated operating cost increases in the Unclaimed Property
Program, which operates out of a nonappropriated fund. The largest portion of this funding is for payment to companies that locate
unclaimed property. Property recovery is estimated to increase by $4 million in the 2009-11 biennium. (Unclaimed Personal Property
Account-Nonappropriated)

8. Annual Revaluation - Funding is provided for Substitute Senate Bill 5368 (annual property valuabtion). The bill requires all
counties to value real property for property tax purposes by January 1, 2014.

9. Improve Tax Administration - Funding is provided for Substitute House Bill 1597 (tax program administration) to make
improvements to various tax administration statutes with the goal of making tax administration more efficient.

10. Other Bills Passed - Funding is provided for bills that impact the Department of Revenue (DOR) that pass the Legislature in the
2009 legislative session.

11. Resale certificate elimination* - Funding is provided for implementation of Senate Bill 6173 (sales tax compliance) which
eliminates resale sales tax exemption for custom contractors and requires wholesale buyers (other than custom contractors) to obtain a
seller's permit to purchase goods at wholesale without incurring sales tax.

12. Governor-Directed Freeze - The Governor directed state agencies to cut gasoline consumption and freeze new hiring, out-of-
state travel, personal service contracts, and equipment purchases not related to public safety or other essential activities. These
savings are continued into the 2009-11 biennium.

13. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

14. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is changed to reflect changes
to actuarial assumptions and methods used for the Public Employees' Retirement System (PERS), Teachers' Retirement System (TRS),
School Employees' Retirement System (SERS), Public Safety Employees' Retirement System (PSERS), and the Washington State
Patrol Retirement System (WSPRS). The funding policy changes are: reduction of the assumed rate of salary growth from 4.25% to
4%, delay of the adoption of new mortality tables until the 2011-13 fiscal biennium, suspension of contribution rate minimums for the
2009-11 fiscal biennium, a revised contribution rate floor for WSPRS, and the phased adoption of a new funding method for the Plan 1
unfunded liabilities. As a result of these changes, total employer contribution rates for the fiscal biennium are reduced from the
Pension Funding Council's adopted rates of 7.84% for PERS, 10.79% for TRS, 8.12% for SERS, 10.06% for PSERS, and 8.57% for
WSPRS to 5.13% for PERS, 5.98% for TRS, 5.27% for SERS, 7.68% for PSERS, and 6.17% for WSPRS. Employee contribution
rates are also reduced from 4.61% for PERS, 4.93% for TRS, 4.00% for SERS, 6.94% for PSERS, and 6.95% for WSPRS to 3.89%
for PERS, 3.36% for TRS, 3.14% for SERS, 6.55% for PSERS, and 4.85% for WSPRS. (General Fund-State, other funds)
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Board of Tax Appeals P
(Dollars in Thousands)

Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 12.5 2,856 2,856
2009-11 Maintenance Level 12.5 2,923 2,923
Policy Non-Comp Changes:
1. Agency Wide Reduction 0.0 -71 -71
2. Governor-Directed Freeze 0.0 -84 -84
Policy -- Non-Comp Total 0.0 -155 -155
Policy Comp Changes:
3. Employee Health Insurance 0.0 10 10
4. Actuarial Method Changes-State 0.0 -46 -46
Policy -- Comp Total 0.0 -36 -36
Total Policy Changes 0.0 -191 -191
Total 2009-11 Biennium 12.5 2,732 2,732
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - The Governor directed state agencies to cut gasoline consumption and freeze new hiring, out-of-
state travel, personal service contracts, and equipment purchases not related to public safety or other essential activities. These
savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 0.0 425 5,730
2009-11 Maintenance Level 0.0 400 5,855

Policy Non-Comp Changes:
1. Reduce Funds Ports/Spec. Districts 0.0 -400 -400
2. Technical Error 0.0 0 0
Policy -- Non-Comp Total 0.0 -400 -400
Total Policy Changes 0.0 -400 -400
Total 2009-11 Biennium 0.0 0 5,455

Comments:

1. Reduce Funds Ports/Spec. Districts - Funding is reduced for research for special districts and ports for the 2009-11 biennium.
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 17.0 0 3,615
2009-11 Maintenance Level 17.0 0 3,677
Policy Non-Comp Changes:

1. DIS Rate Reductions 0.0 0 -8
Policy -- Non-Comp Total 0.0 0 -8
Policy Comp Changes:

2. Employee Health Insurance 0.0 0 13

3. Actuarial Method Changes-State 0.0 0 -60
Policy -- Comp Total 0.0 0 -47
Total Policy Changes 0.0 0 -55
Total 2009-11 Biennium 17.0 0 3,622

Comments:

1. DIS Rate Reductions - Funding is reduced to reflect a decrease in the Department of Information Services' (DIS) central service
rates. (Minority and Women's Business Enterprises Account-State)

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 150

2009-11 Omnibus Operating Budget

April 23, 2009

. . . 11:51 pm
Dept of General Administration
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 594.6 1,181 166,035
2009-11 Maintenance Level 595.6 1,192 181,864

Policy Non-Comp Changes:
1. Reduce Facilities Management -3.0 -4 -460
2. Reduce Real Estate Services 2.5 0 -380
3. Barrier Free Facilities Funding 0.0 -106 0
4. Reduce Buildings and Grounds Servcs -5.5 0 -615
5. Reduce Visitor Services Program -1.5 0 -284
6. Reduce Seasonal Plantings 0.0 0 -42
7. Aligning Costs for Facilities 0.0 0 2,188
8. Built Environment Pollution 2.3 56 463
9. Fed. Stim. Pack: TEFAP 0.0 0 2,079
10. Off-Campus Facilities Costs 1.0 0 446
11. Enterprise Services Consolidation 1.0 0 9,290
12. New Property Costs 0.0 516 1,424
13. Administrative Reduction -8.1 0 -401
14. Governor-Directed Freeze 0.0 -10 -10
15. Governor-Directed 1% Cut -6.6 -14 -14
Policy -- Non-Comp Total -22.9 438 13,684

Policy Comp Changes:

16.  Employee Health Insurance 0.0 2 490
17. Actuarial Method Changes-State 0.0 -6 -1,514
Policy -- Comp Total 0.0 -4 -1,024
Total Policy Changes -22.9 434 12,660
Total 2009-11 Biennium 572.7 1,626 194,524

Comments:

1. Reduce Facilities Management - The Department of General Administration (GA) will reduce its Facilities Management staff
by three FTEs and redistribute the existing workload among remaining staff. (General Fund-State, General Administration Service
Account-State, General Administration Service Account-Nonappropriated)

2. Reduce Real Estate Services - The Department of General Administration will reduce its Real Estate Services staff by 2.5 FTEs

to reflect a lower projected workload in the 2009-11 biennium. (General Administration Service Account-State, General

Administration Service Account-Nonappropriated)

3. Barrier Free Facilities Funding - While the Barrier Free Facilities Program receives some General Fund-State money, it also
recovers some of its costs from clients. The Department will spend down some of its cash balance in the 2009-11 biennium to reduce
the need for General Fund-State funding. (General Fund-State, General Administration Service Account-Nonappropriated)

4. Reduce Buildings and Grounds Serves - The Department of General Administration will reduce its Buildings and Grounds
staff by 5.5 FTEs during the 2009-11 biennium. (General Administration Service Account-State, General Administration Service
Account-Nonappropriated)
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5. Reduce Visitor Services Program - The Department of General Administration will close the visitor center on South Capitol
Boulevard and eliminate that visitor program. The visitor tour program that operates out of the Legislative Building is not affected.
(General Administration Service Account-State)

6. Reduce Seasonal Plantings - The Department of General Administration will reduce seasonal plantings around the capitol
campus during the 2009-11 biennium. (General Administration Services Account-State)

7. Aligning Costs for Facilities - Funds to provide facilities funding for state-agency tenants with current service levels, and to
maintain the facility infrastructure and operating functions, are eliminated. This funding was to be used to offset costs of providing
other activities on campus that have no other fund source. In past biennia, these activities had been funded by cash reserves; currently,
however, the fund balance is depleted and can no longer support these cost without a revenue source.

8. Built Environment Pollution - Funding is provided for Engrossed Second Substitute House Bill 1747 (Built Environment
Pollution). The bill establishes performance standards, benchmarking, and other reporting requirements for public buildings, and
requires utilities to record and upload energy consumption data for public buildings, and for non-public, non-residential buildings. The
bill also provides that residential and non-residential construction permitted under the 2031 State Energy Code must achieve a 70
percent reduction in annual net energy consumption using the 2006 State Energy Code as a baseline.

9. Fed. Stim. Pack: TEFAP - Stimulus funding from the American Recovery and Reinvestment Act of 2009 is made available to
the state's Emergency Food Assistance Program (TEFAP). TEFAP helps to supplement the diets of low-income needy persons,
including elderly people, by providing them with emergency food and nutrition assistance.

10. Off-Campus Facilities Costs - Funding authority is needed to provide an HVAC technician at the Labor & Industries building to
meet service level needs. This funds increases to agency indirect for non-appropriated programs and an increase in debt service
payments for the off-campus lines of business.

11. Enterprise Services Consolidation - Increased expenditure authority is provided for ongoing non-appropriated costs in the
following programs: Motor Pool, Consolidated Mail Services, Office of State Procurement, Surplus Programs, and Materials
Management Center. The non-appropriated adjustment for increases are related to volume level increases and other ongoing costs and
not reflective of new or expanded services or activities.

12. New Property Costs - The 2008 Legislature authorized the Department to acquire the Pro-Arts, State Farm Insurance, and Perry
Street Buildings. The market rental revenue that GA will receive for these buildings will not cover the full cost of debt service,
maintenance, and operations for these buildings. Ongoing expenditure authority is provided to pay the debt service, maintenance, and
operation costs for each of the three buildings, and ongoing funding is provided for the remainder of the cost of purchasing them.
(General Fund-State, General Administration Service Account-Nonappropriated)

13. Administrative Reduction - Central administrative expenses are reduced by 10 percent.

14. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

15. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

16. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

17. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 478.6 8,778 264,996
2009-11 Maintenance Level 492.3 2,011 279,851
Policy Non-Comp Changes:
1. Small Agency Technology Pool 0.0 0 500
2. K-20 Network Savings -1.0 0 -1,920
3. Operational Efficiencies -13.8 0 -16,445
4. High-Speed Internet Activities 2.5 200 1,200
5. DIS Rate Reductions -8.0 0 -1,366
Policy -- Non-Comp Total -20.3 200 -18,031
Policy Comp Changes:
6. Employee Health Insurance 0.0 1 390
7. Actuarial Method Changes-State 0.0 -4 -1,822
Policy -- Comp Total 0.0 -3 -1,432
Total Policy Changes -20.3 197 -19,463
Total 2009-11 Biennium 472.0 2,208 260,388
Comments:

1. Small Agency Technology Pool - The Department of Information Services manages a funding pool for small agencies to use for
email, active directory, security, website, and other information technology initiatives. This ongoing funding will allow the
Department to continue to provide funding to qualified applicants. (Data Processing Revolving Account-Non-Appropriated)

2. K-20 Network Savings - Funding for the K-20 Network is reduced during the 2009-11 biennium to reflect efficiencies and
deferred costs. (Education Technology Revolving Account-State)

3. Operational Efficiencies - Funding is reduced to reflect efficiencies throughout the Department of Information Services. (Data
Processing Revolving Account-Nonappropriated)

4. High-Speed Internet Activities - Funding is provided for Engrossed Second Substitute House Bill 1701 (Department of
information services). The bill authorizes the Department of Information Services (DIS) to implement a high-speed internet strategy
for the state, subject to available funding.

5. DIS Rate Reductions - This item reflects a decrease in the Department of Information Services' (DIS) central service rates.

6. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

7. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 219.2 0 47,006
2009-11 Maintenance Level 223.4 0 48,965
Policy Non-Comp Changes:
1. Discount Health Plans - SSB 5480 1.8 0 410
2. Life Settlements Act - SSB 5195 2.7 0 598
3. Health Care Admin - 2SSB 5346 1.5 0 551
Policy -- Non-Comp Total 6.0 0 1,559
Policy Comp Changes:
4. Employee Health Insurance 0.0 0 179
5. Actuarial Method Changes-State 0.0 0 -782
Policy -- Comp Total 0.0 0 -603
Total Policy Changes 6.0 0 956
Total 2009-11 Biennium 229.4 0 49,921
Comments:

1. Discount Health Plans - SSB 5480 - Funds are provided to implement Substitute Senate Bill 5480 (WA discount health care
plan). (Insurance Commissioner's Regulatory Account)

2. Life Settlements Act - SSB 5195 - Funds are provided to implement Substitute Senate Bill 5195 (life settlements model act).
(Insurance Commissioner's Regulatory Account)

3. Health Care Admin - 2SSB 5346 - Funds are provided to implement Second Substitute Senate Bill 5346 (health care
administration procedures). (Insurance Commissioner's Regulatory Account)

4. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Ageney 165 2009-11 Omnibus Operating Budget April 23,2009
State Board of Accountancy —DLP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 11.3 0 2,575
2009-11 Maintenance Level 11.3 0 2,676
Policy Non-Comp Changes:
1. On-Line Application & Payment Svcs 0.0 0 284
2. Legal Defense Services 0.0 0 85
Policy -- Non-Comp Total 0.0 0 369
Policy Comp Changes:
3. Employee Health Insurance 0.0 0 9
4. Actuarial Method Changes-State 0.0 0 -38
Policy -- Comp Total 0.0 0 -29
Total Policy Changes 0.0 0 340
Total 2009-11 Biennium 11.3 0 3,016
Comments:

1. On-Line Application & Payment Svcs - One-time funding is provided to contract with DIS to design and implement an on-line
payment system. (Certified Public Accountants' Account-State)

2. Legal Defense Services - One-time funding is provided for litigation costs associated with legal action pending in Thurston
County Superior Court. (Certified Public Accountants' Account-State)

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 167 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Forensic Investigations Council PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 0.0 0 276
2009-11 Maintenance Level 0.0 0 280
Total 2009-11 Biennium 0.0 0 280

Comments.:
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Agency 185 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Washington Horse Racing Commission 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 28.5 0 9,041
2009-11 Maintenance Level 28.5 0 8,704
Policy Non-Comp Changes:

1. Washington State Breeder Awards 0.0 0 1,924
Policy -- Non-Comp Total 0.0 0 1,924
Policy Comp Changes:

2. Employee Health Insurance 0.0 0 21

3. Actuarial Method Changes-State 0.0 0 -35
Policy -- Comp Total 0.0 0 -14
Total Policy Changes 0.0 0 1,910
Total 2009-11 Biennium 28.5 0 10,614

Comments:

1. Washington State Breeder Awards - Appropriation authority is increased for Senate Bill 5125 (horse racing commission). The
legislation allows funds received and distributed for the Washington Breeder Awards to be processed through an account in the
custody of the Washington State Treasury. While these expenditures are not new, this will be the first time they appear in the state's
financial reporting system. (Horse Racing Commission Washington Bred Owners' Bonus Fund Account-Nonappropriated)

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 195 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?g
WA State Liquor Control Board oP

(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 1,172.3 3,822 236,135
2009-11 Maintenance Level 1,177.9 3,900 241,413

Policy Non-Comp Changes:
1. Revenue Generation 0.0 0 3,621
2. Change to Part-Time Board -3.8 0 -728
3. Ten New Contract Stores 0.0 0 1,653
4, Tobacco Enforcement Cost Shift 0.0 -3,820 -3,820
5. Beer & Wine Regulation Commission 0.0 0 173
6. Five New State Stores 12.5 0 2,899
7. Governor-Directed Freeze 0.0 -38 -38
8. Governor-Directed 1% Cut 0.0 -42 -42
Policy -- Non-Comp Total 8.7 -3,900 3,718

Policy Comp Changes:
9. Employee Health Insurance 0.0 0 851
10. Actuarial Method Changes-State 0.0 0 -2,464
Policy -- Comp Total 0.0 0 -1,613
Total Policy Changes 8.7 -3,900 2,105
Total 2009-11 Biennium 1,186.6 0 243,518
Comments:

1. Revenue Generation - Funding is provided as additional expenditure authority for the Liquor Control Board to pay for the costs
associated with revenue generating activities. Activities funded in this item are opening state liquor stores on seven state holidays (not
Christmas or Thanksgiving); opening six temporary liquor stores in shopping malls for a 60-day window during the holiday season;
implementing Sunday liquor sales at nine additional stores; and establishing a partnership with Lottery to introduce electronic lotto in
liquor stores. (Liquor Revolving Account-State, Liquor Revolving Account-Nonappropriated)

2. Change to Part-Time Board - Funding is reduced as the result of proposed legislation that would change the Liquor Control
Board from a three-member board compensated at 60 percent of full-time to an unpaid part-time voluntary board which will meet at
least 12 times a year. If the legislation passes, the Board will continue to perform quasi-judicial functions and provide administrative,
policy, and legislative oversight to the Director of the Liquor Control Board. (Liquor Revolving Account-State)

3. Ten New Contract Stores - Funding is provided for the Liquor Control Board to add 10 new contract liquor stores in the 2009-
11 Biennium. (Liquor Revolving Account-State, Liquor Revolving Account-Nonappropriated)

4. Tobacco Enforcement Cost Shift - Funding is reduced as a result of the shift of the Liquor Control Board's Tobacco
Enforcement program costs to the Liquor Revolving Account where they will be absorbed within existing appropriation levels.
(General Fund-State, Liquor Revolving Account-State)

5. Beer & Wine Regulation Commission - One-time funding is provided to implement House Bill 2040 (beer and wine regulation
commission) which permits financial interests between liquor manufacturers, distributors, and retailers under certain conditions; allows
liquor manufacturers and distributors to provide branded promotional items to retailers; and eliminates the mandatory 10 percent
minimum mark-up for beer and wine manufacturers to charge distributors and for distributors to charge retailers. Funding is provided
for communication with licensees, updates to rules, and the creation of a multi-tier ownership database. (Liquor Revolving Account-
State)
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Agency 195 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?g
WA State Liquor Control Board oP

6. Five New State Stores - Funding is provided for the Liquor Control Board to add five new state liquor stores in the 2009-11
biennium. (Liquor Revolving Account-State, Liquor Revolving Account-Nonappropriated)

7. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

8. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

9. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

10. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 75



Agency 215 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Utilities and Transportation Comm 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 151.7 160 35,980
2009-11 Maintenance Level 151.7 0 35,927
Policy Non-Comp Changes:
1. Internet Redesign Project 0.0 0 526
2. Transportation Deregulation 0.0 0 -26
Policy -- Non-Comp Total 0.0 0 500
Policy Comp Changes:
3. Employee Health Insurance 0.0 0 120
4. Actuarial Method Changes-State 0.0 0 -511
Policy -- Comp Total 0.0 0 -391
Total Policy Changes 0.0 0 109
Total 2009-11 Biennium 151.7 0 36,036
Comments:

1. Internet Redesign Project - Funding is provided for the UTC to continue its project to transition from legacy Lotus Notes
Domino architecture to a single Microsoft platform. These one-time funds will implement an enterprise repository for data and agency
documents, and improve public Web-based access to the information. (Public Service Revolving Account-State)

2. Transportation Deregulation - Savings are taken to reflect implementation of Engrossed Senate Bill 5894 (utilities and trans
commission). The bill allows the Utilities and Transportation Commission to exempt an estimated four ferry companies from
regulation and reclassifies an estimated four auto-transportation companies. (Public Service Revolving Account -- State)

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 220 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Board for Volunteer Firefighters 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 4.0 0 1,042
2009-11 Maintenance Level 4.0 0 970
Policy Non-Comp Changes:

1. Actuarial Relief Valuation 0.0 0 16
Policy -- Non-Comp Total 0.0 0 16
Policy Comp Changes:

2. Employee Health Insurance 0.0 0 4

3. Remove Merit Increments 0.0 0 -8

4, Reallocation Incremental Increase 0.0 0 76

5. Actuarial Method Changes-State 0.0 0 -14
Policy -- Comp Total 0.0 0 58
Total Policy Changes 0.0 0 74
Total 2009-11 Biennium 4.0 0 1,044

Comments:

1. Actuarial Relief Valuation - Ongoing funding is provided to the Board for Volunteer Firefighters and Reserve Officers to
contract with the Office of the State Actuary for a relief valuation, in addition to the pension valuation currently conducted, to help
ensure the continued solvency of the fund. (Volunteer Firefighters' and Reserve Officers' Relief and Pension Administrative Account-
State)

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

4. Reallocation Incremental Increase - Funding is provided to pay salary and benefit cost increases that resulted from the
reclassification of several employees. (Volunteer Firefighters' and Reserve Officers' Relief and Pension Administrative Account-State)

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 245 2009-11 Omnibus Operating Budget April 23, 2009

ore 11:51 pm
Military Department P
(Dollars in Thousands)

Proposed House Striker

FTEs Near GF-S Total

2007-09 Estimated Expenditures 320.6 24,875 310,693

2009-11 Maintenance Level 333.6 24,970 319,575
Policy Non-Comp Changes:

1. WIN211 Reductions 0.0 -1,000 -1,000

2. Homeland Security Technical Asst. 1.8 0 200

3. Enhanced 911 Program 0.0 0 7,487

4, Non-Disaster Mitigation Grants 0.0 0 7,826

5. Tsunami Hazard Mitigation Program 1.0 0 596

6. Firefighting Training 0.0 -188 -188

7. Facilities Closures 0.0 -210 -210

8. Efficiency Reductions -8.8 -1,704 -1,704

9. Governor-Directed Freeze 3.3 -836 -836

10. Governor-Directed 1% Cut 2.2 -254 -254

Policy -- Non-Comp Total -11.6 -4,192 11,917

Policy Comp Changes:

11. Employee Health Insurance 0.0 98 270

12.  Actuarial Method Changes-State 0.0 -342 -916

Policy -- Comp Total 0.0 -244 -646

Total Policy Changes -11.6 -4,436 11,271

Total 2009-11 Biennium 322.1 20,534 330,846

Comments:

1. WIN211 Reductions - Funding is reduced for Washington Information Network 211 (WIN211), a private non-profit
organization that provides social service referral services. However, $1 million to support the WIN211 program will be provided by
DSHS from the non-appropriated telephone assistance fund.

2. Homeland Security Technical Asst. - Funding is provided for the Department of Homeland Security's one-time grant for the
Homeland Security Technical Assistance Program. The grant would allow the Military Department to use National Guard employees
for planning exercises related to natural and human-caused disasters. (Military Department Active State Service Account-State)

3. Enhanced 911 Program - Funding is provided to increase the state appropriation to reflect actual state revenues, thereby
increasing funding to 911 call centers operated by local governments. The state provides funding to local governments whose costs
exceed their local 911 tax collections. (Enhanced 911 Account-State)

4. Non-Disaster Mitigation Grants - The Military Department is the state administrative agency for federal hazard mitigation
grants awarded by the Federal Emergency Management Agency. The Department passes through non-disaster mitigation grant funds
awarded to local communities and state agencies. Funds are used to support the development and review of local mitigation plans and
grant applications, and to provide technical assistance to local communities. (General Fund-Federal)

5. Tsunami Hazard Mitigation Program - The Military Department has been awarded a federal grant for tsunami planning and
preparedness activities such as mapping and public information. (General Fund-Federal)

6. Firefighting Training - Funding is eliminated for training of National Guard members as firefighters.

7. Facilities Closures - Funding is reduced to represent savings resulting from the closure of up to seven facilities throughout the
state.
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Agency 245 2009-11 Omnibus Operating Budget Apfﬂlzl?f’sfo?g
Military Department 2P

8. Efficiency Reductions - Funding is reduced to reflect savings to be achieved by reducing personal service contracts, holding
positions vacant, reducing capital outlays/equipment purchases, reducing travel, reducing goods and services expenses, and reducing
professional development and training.

9. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

10. Governor-Directed 1% Cut - In October 2008, Governor Gregoire asked agencies to find an additional $240 million in savings.
These savings are continued into the 2009-11 biennium.

11. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

12. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 275 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Public Employment Relations Comm PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 449 6,543 9,830
2009-11 Maintenance Level 449 6,747 10,137
Policy Non-Comp Changes:
1. Child Care Center Bargaining 0.0 50 50
2. Administrative Efficiencies -1.0 -344 -344
Policy -- Non-Comp Total -1.0 -294 -294
Policy Comp Changes:
3. Employee Health Insurance 0.0 22 34
4, Remove Merit Increments 0.0 -106 -160
5. Actuarial Method Changes-State 0.0 -111 -169
Policy -- Comp Total 0.0 -195 -295
Total Policy Changes -1.0 -489 -589
Total 2009-11 Biennium 43.9 6,258 9,548
Comments:

1. Child Care Center Bargaining - Funding is provided to support legal and administrative costs related to the implementaton of
Substitute House Bill 1329 (childcare center collective bargaining).

2. Administrative Efficiencies - Funding is reduced to reflect administrative efficiencies. (General Fund-State)

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Remove Merit Increments - Funding provided at maintenance level for costs associated with providing merit increments for
employees in smaller agencies is eliminated.

5. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 341 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
LEOFF 2 Retirement Board P

(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 6.0 0 2,020
2009-11 Maintenance Level 6.0 0 2,067

Policy Comp Changes:
1. Employee Health Insurance 0.0 0 5
2. Actuarial Method Changes-State 0.0 0 -28
Policy -- Comp Total 0.0 0 -23
Total Policy Changes 0.0 0 -23
Total 2009-11 Biennium 6.0 0 2,044

Comments:

1. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

2. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 355 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Archaeology & Historic Preservation PP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 18.4 2,869 5,024
2009-11 Maintenance Level 19.6 3,459 5,441
Policy Non-Comp Changes:
1. Agency Wide Reductions -1.0 -199 -199
2. Human Remains Rulemaking 0.4 66 66
3. DIS Rate Reductions 0.0 -32 -32
4. Governor-Directed Freeze 2.2 -464 -464
Policy -- Non-Comp Total -2.8 -629 -629
Policy Comp Changes:
5. Employee Health Insurance 0.0 12 17
6. Actuarial Method Changes-State 0.0 -44 -64
Policy -- Comp Total 0.0 -32 -47
Total Policy Changes -2.8 -661 -676
Total 2009-11 Biennium 16.8 2,798 4,765
Comments:

1. Agency Wide Reductions - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Human Remains Rulemaking - Funding is provided for the Department of Archaeology and Historic Preservation (DAHP) to
implement Human Remains rulemaking costs pursuant to Second Substitute House Bill 1090 (Human remains).

3. DIS Rate Reductions - This item reflects a decrease in the Department of Information Services' (DIS) central service rates.

4. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

5. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 476 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Growth Management Hearings Board oP

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 13.5 3,821 3,821
2009-11 Maintenance Level 13.5 3,873 3,873
Policy Non-Comp Changes:
1. Consolidate GMHB -1.5 -488 -488
2. Governor-Directed Freeze 0.0 -112 -112
Policy -- Non-Comp Total -1.5 -600 -600
Policy Comp Changes:
3. Employee Health Insurance 0.0 12 12
4. Actuarial Method Changes-State 0.0 -62 -62
Policy -- Comp Total 0.0 -50 -50
Total Policy Changes -1.5 -650 -650
Total 2009-11 Biennium 12.0 3,223 3,223
Comments:

1. Consolidate GMHB - Currently, there are three growth management hearings board offices: Seattle, Olympia, and Yakima.
These three hearings boards will be consolidated into one Board with headquarters in Olympia pursuant to Engrossed Substitute House
Bill 2338 (growth mgmt hearings boards). Savings will be realized through administrative efficiencies and staff reductions.

2. Governor-Directed Freeze - Funding is reduced by assuming a similar amount of savings each fiscal year as was achieved in
FY 2009 by the freeze on new hiring, out-of-state travel, personal services contracts, and equipment purchases not related to public
safety or other essential activities.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Agency 550 2009-11 Omnibus Operating Budget Apr111213,5%009
. :51 pm
State Convention and Trade Center
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total

2007-09 Estimated Expenditures 161.0 0 98,523

2009-11 Maintenance Level 161.0 0 107,040

Policy Non-Comp Changes:

1. Operations and Maintenance 28.8 0 3,885

2. Promoting the WSCTC 0.0 0 330

3. Long-Term Maintenance and Equipment 0.0 0 1,515

4, MOHAI Renovation Debt Service 0.0 0 1,304

5. MOHAI Expansion Equipment 0.0 0 4,100

6. Administrative Reduction -7.0 0 -1,052

Policy -- Non-Comp Total 21.8 0 10,082

Total Policy Changes 21.8 0 10,082

Total 2009-11 Biennium 182.8 0 117,122

Comments.:

1. Operations and Maintenance - Expenditure authority is provided for compensation adjustments and for the addition of new
staff needed when the Washington State Convention and Trade Center expands in 2010. (Convention and Trade Center Operations
Account-State)

2. Promoting the WSCTC - Funding is provided to market the Washington State Convention and Trade Center. (State Convention
and Trade Center Operations Account-State)

3. Long-Term Maintenance and Equipment - Funds are provided for projects identified in the Center's maintenance plan.
Projects include replacement of 765, 15 to 20-year-old tables, replacement of a 15-year-old floor sweeper, replacement of 1,400 chairs,

and replacement of meeting room and hallway carpet tiles. (State Convention and Trade Center Account-State)

4. MOHALI Renovation Debt Service - Expenditure authority is provided for payments on a Certificate of Participation (COP) to
be issued for the costs of renovating Level A of the Museum of History and Industry (MOHAI) building which was purchased in 2007.
(State Convention and Trade Center Account-State)

5. MOHALI Expansion Equipment - Expenditure authority is provided for payments on a COP to be issued for the costs of
equipment for the MOHALI building expansion that was authorized by the Legislature in the 2007-09 biennial Capital Budget. (State
Convention and Trade Center Account-State)

6. Administrative Reduction - An additional administrative reduction is taken. (State Convention and Trade Center Operations
Account-State)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum

Page 84



Agency 107

2009-11 Omnibus Operating Budget

April 23, 2009

. 11:51 pm
WA State Health Care Authority
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 327.8 575,310 770,234
2009-11 Maintenance Level 314.4 664,476 879,480

Policy Non-Comp Changes:
1. Moore Case Litigation 0.0 25 25
2. Reduce Basic Health Plan 0.0 -222.438 -236,106
3. Health Insurance Partnership Elim -10.0 -11,834 -11,834
4, Quality Forum - Elimination -4.0 -1,288 -1,288
5. Domestic Partners/WSPRS 0.0 0 200
6. LEOFF 2 Domestic Partners 0.0 0 200
7. Dental Residency Program 0.0 -1,204 -1,204
8. Federal COBRA Subsidy Admin 1.0 0 207
9. Health Data Information Technology 0.0 600 2,402
10. Program Support Account Alignment 0.0 -3,782 -339
11. Discontinue Dual Medicaid 2.0 -32,728 -37,549
12. Basic Health Plan Adm Reduction -15.0 -3,600 -3,600
13. Community Collaboratives Grants 0.0 500 500
Policy -- Non-Comp Total -30.0 -275,749 -288,386

Policy Comp Changes:

14.  Employee Health Insurance 0.0 134 278
15. Actuarial Method Changes-State 0.0 -428 -892
Policy -- Comp Total 0.0 -294 -614
Total Policy Changes -30.0 -276,043 -289,000
Total 2009-11 Biennium 284.4 388,433 590,480

Comments:

1. Moore Case Litigation - Funding is provided for Attorney General legal services for the Moore v. HCA case concerning part-
time employees' health benefit eligibility. (General Fund-State)

2. Reduce Basic Health Plan - Funding for the Basic Health Plan (BHP) is reduced by 43 percent in the 2009-11 biennium. The
Health Care Authority will streamline administrative procedures and adjust benefit design and cost sharing to allow for the enrollment

of as many people as possible with the reduced funds. (General Fund-State; Basic Health Plan Trust Account)

3. Health Insurance Partnership Elim - Funding for the Health Insurance Partnership is eliminated for the 2009-11 biennium.
The Health Insurance Partnership provides a subsidy to the employees of certain small businesses that mostly employ low-wage
workers. (General Fund-State)

4. Quality Forum - Elimination - Funding for the Quality Forum is eliminated. The Quality Forum was established pursuant to
Chapter 259, Laws of 2007 (E2SSB 5930) for the purpose of facilitating the collection, evaluation, and dissemination of health care
data. (General Fund-State)

5. Domestic Partners/WSPRS - Funding is provided for the Health Care Authority to make revisions to the administrative systems
and train staff as necessary to implment Engrossed Substitute House Bill 1445 (domestic partners/WSPRS). (Health Care Authority
Administrative Account-State)
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6. LEOFF 2 Domestic Partners - Funding is provided for the Health Care Authority to make revisions to the administrative
systems and train staff as necessary to implment Engrossed House Bill 1616 (LEOFF 2 domestic partners). (Health Care Authority
Administrative Account-State)

7. Dental Residency Program - Funding for the dental residency program is reduced by eliminating initial implementation costs.
The program will continue to maintain statewide operations. The dental residency program funds residencies in non-teaching hospital
settings that treat low-income patients. (General Fund-State)

8. Federal COBRA Subsidy Admin - The Health Care Authority will administer the 65 percent subsidy offered by the federal
government enhancing the Consolidated Omnibus Reconciliation Act (COBRA) extended health care benefits available to Public
Employees' Benefits Board subscribers laid off between September 2008 and December 2009. (Health Care Authority Administrative
Account-State)

9. Health Data Information Technology - During the 2007-09 biennium, the HCA implemented two health technology projects:
Health Record Banks (HRB) pilot project and Electronic Medical Records (EMR) grants. Funding is provided for the HRB pilot
project and the EMR grants for FY 2010. The HCA is encouraged to seek federal grants for the program for FY 2011. (General Fund-
State)

10. Program Support Account Alignment - A maintenance level increase in general fund-state to support increased workload due
to activities related to the Health Insurance Partnership and the Quality Forum is eliminated since these programs are either delayed or
eliminated in the Senate budget. (Health Care Authority Administrative Account-State; General Fund-State)

11. Discontinue Dual Medicaid - The Authority will no longer allow individuals to be simultaneously enrolled in both the
Department of Social and Health Services Medical Assistance and Basic Health Plan coverage.

12. Basic Health Plan Adm Reduction - Basic Health Plan administrative expenditures are reduced in accordance with reductions
to the Basic Health Plan caseload. (General Fund-State)

13. Community Collaboratives Grants - Funding is provided pursuant to Substitute Senate Bill No. 5360, which continues the
Community Health Care Collaborative (CHCC) grant program. The grant program is intended to further efforts of community-based
coalitions that address: a) access to medical treatment, b) the efficient use of health care resources, and/or c¢) quality of care.
Organizations will provide at least two dollars in matching funds for each community health care collaborative grant dollar awarded.
(General Fund-State)

14. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

15. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 50.4 7,076 8,599
2009-11 Maintenance Level 50.9 7,109 8,445
Policy Non-Comp Changes:
1. Agency Wide Reduction -7.0 -1,192 -1,192
2. Governor-Directed Freeze 2.2 -230 -230
Policy -- Non-Comp Total 9.2 -1,422 -1,422
Policy Comp Changes:
3. Employee Health Insurance 0.0 25 38
4. Actuarial Method Changes-State 0.0 -96 -146
Policy -- Comp Total 0.0 -71 -108
Total Policy Changes -9.2 -1,493 -1,530
Total 2009-11 Biennium 41.7 5,616 6,915
Comments:

1. Agency Wide Reduction - Agencies are directed to reduce near general fund spending. Savings will be achieved through
leaving vacant positions unfilled, reducing staff, and the development of administrative efficiencies and other expenditure reductions.

2. Governor-Directed Freeze - In response to rising energy prices and other economic conditions, in August 2008, the Governor
directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

3. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

4. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA

House Office of Program Research—Fiscal Committees: RecSum Page 87



Agency 190 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Bd of Industrial Insurance Appeals 2P

(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 157.8 0 35,953
2009-11 Maintenance Level 159.3 0 37,362

Policy Comp Changes:
1. Employee Health Insurance 0.0 0 128
2. Actuarial Method Changes-State 0.0 0 -564
Policy -- Comp Total 0.0 0 -436
Total Policy Changes 0.0 0 -436
Total 2009-11 Biennium 159.3 0 36,926

Comments:

1. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

2. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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2009-11 Omnibus Operating Budget

April 23, 2009

. . . . . 11:51 pm
Criminal Justice Training Comm P
(Dollars in Thousands)
Proposed House Striker

FTEs Near GF-S Total
2007-09 Estimated Expenditures 38.2 37,450 50,380
2009-11 Maintenance Level 38.2 40,020 54,672

Policy Non-Comp Changes:
1. Drug TF Funds Shifted to CTED 0.0 -3,150 -3,150
2. Mandatory Workload Adjustments 0.0 3,796 3,796
3. Eliminate Crackdown Program 0.0 -400 -400
4. Eliminate Criminal Street Gangs 0.0 -1,500 -1,500
5. Crisis Intervention Reduction 0.0 -576 -576
6. Reduction to Auto Theft Prevention 0.0 0 -8,000
7. Developmentally Disabled Offenders 0.0 30 30
8. National Incident Based Reporting 0.0 54 54
9. Basic Law Enforcement Academy 0.0 750 750
10. Corrections Personnel 0.0 -26 -26
11. Administrative Reduction -3.1 -475 -475
12.  WASPC Admin Reduction 0.0 -100 -100
Policy -- Non-Comp Total -3.1 -1,597 -9,597

Policy Comp Changes:

13. Employee Health Insurance 0.0 31 31
14.  Actuarial Method Changes-State 0.0 -132 -132
Policy -- Comp Total 0.0 -101 -101
Total Policy Changes -3.1 -1,698 -9,698
Total 2009-11 Biennium 35.1 38,322 44,974

Comments.:

1. Drug TF Funds Shifted to CTED - Funding for drug task forces is transferred to the Department of Community Trade and
Economic Development (CTED) and will be combined with current funding for competitive grants to fund multi-jurisdictional drug

task forces.

2. Mandatory Workload Adjustments - The state of Washington accomplishes its initial certification of all full-time peace
officers through training at the Basic Law Enforcement Academy. State law mandates that all officers, deputies, and agents must begin
basic training within six months of hiring by their respective agencies. Funding is provided for additional Basic Law Enforcement
Academy (BLEA) training funds. This amount will fund an increase of 10 sessions in FY 2010 and 10 sessions in FY 2011, above the
base 9 sessions per year that the agency currently has funded.

3. Eliminate Crackdown Program - Funding is reduced to reflect elimination of the Operation Crackdown Program. The
program began in 2008 and sends law enforcement units out across the state to apprehend offenders who are violating the terms of

their release.

4. Eliminate Criminal Street Gangs - Funding is reduced to reflect elimination of the criminal street gangs intervention grants and
for graffiti abatement grants. The grant program began in 2008, and contracted with the Washington Association of Sheriffs and
Police Chiefs (WASPC) to administer grants to local law enforcement for programs that target gang violence and for graffiti
abatement efforts.
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5. Crisis Intervention Reduction - Funding is reduced to for the crisis intervention training program. The program was first
funded in 2008 and provided funding for specialized crisis intervention training with mental health professionals for law enforcement
personnel responding to crisis calls.

6. Reduction to Auto Theft Prevention - Funding is reduced for the Washington Auto Theft Prevention Authority from the Auto
Theft Prevention Account. $4 million is appropriated in the Department of Corrections, $3.7 million is appropriated in Department of
Social and Health Services for gang prevention /intervention grants, and $300,000 is appropriated in the Department of Community,
Trade, and Economic Development for community development grants.

7. Developmentally Disabled Offenders - One-time funding is provided to implement Engrossed Second Substitute House Bill
2078 (Developmental disabilities), which requires the developmental disabilities council and the Washington Association of Sheriffs
and Police Chiefs to jointly develop a screening tool, model policies for its use, and to develop recommendations for accommodating
persons with developmental disabilities during their confinement in a correctional facility.

8. National Incident Based Reporting - The Washington Association of Sheriffs & Police Chiefs (WASPC) is the administrator of
the National Incident Based Reporting System (NIBRS). The NIBRS has a crime mapping component which produces detailed
information about crimes occuring in geographical areas. Funding is provided to process the data collected from the crime mapping
component of the system and prepare information so law enforcement agencies can use the data.

9. Basic Law Enforcement Academy - The state of Washington accomplishes its initial certification of all full-time peace officers
through training at the Basic Law Enforcement Academy (BLEA). Currently the base budget for the Criminal Justice Training
Commission is funded to run 9 BLEA classes annually. Funding is provided for the increased costs of running these 9 sessions in the
following three areas: Emergency Vehicle Operations Course training for students (administered by the Washington State Patrol);
salary and benefits increases for BLEA instructors (all instructors for the academy are contracted staff, and the Commission must
reimburse local law enforcement agencies for the salary and benefits of employees who are provided to the Commission on a full time
basis as instructors); and cost of ammunition used in firearms training.

10. Corrections Personnel - Funding is reduced to reflect savings associated with Substitute Senate Bill 5987 (corrections
department personnel) which eliminates the requirement for Department of Corrections prison staff to obtain basic corrections officer
training through the Criminal Justice Training Commission. (Public Safety and Education Account)

11. Administrative Reduction - Funding is reduced to reflect savings within the Criminal Justice Training Commission. Agencies
are directed to reduce near general fund spending. Savings will be achieved through leaving vacant positions unfilled, reducing staff,
and the development of administrative efficiencies and other expenditure reductions.

12. WASPC Admin Reduction - Funding is reduced to reflect an administrative reduction for the Washington Association of
Sheriffs and Police Chiefs.

13. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

14. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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Department of Labor and Industries
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 2,670.0 49,948 616,559
2009-11 Maintenance Level 2,698.8 51,492 615,549
Policy Non-Comp Changes:
1. Community Ag Worker Safety Grant 0.0 0 500
2. General Fund Reductions 0.0 -2,659 -2,659
3. Industrial Insurance Appeals 1.0 0 1,153
4. Shifting Funding for PT/OT Review 0.0 0 -1,893
5. Accounts Receivable Collections ARC 2.0 0 814
6. Prevailing Wage Program Services 4.2 0 1,248
7. Maintain Prevailing Wage System 0.0 0 531
8. SHIP Program CFL Adjustment 0.0 0 -3,150
9. Improving Independent Medical Exams 23 0 650
10. Self Insurance Laptop Audit System 2.4 0 1,252
11.  Detecting Unregistered Employers 2.9 0 7,987
12. Underwriting Services 6.3 0 1,044
13.  Construction Ind Safety Initiative 1.0 0 253
14. Early Claims Solution Services 6.7 0 1,382
15.  Early Claims Solution Technology 8.4 0 9,562
16. Residential Construction 2.1 420 420
17. Health Care Admin Procedures 1.8 0 386
18. Stop Work Orders 0.5 0 259
19.  Registered Domestic Partners 0.0 0 597
20. Apprenticeship Utilization 1.1 0 467
21.  Residential Real Property 24 520 520
22. Retrospective Rating Plans 2.3 0 788
23.  Retrospective Rating Plan Recommend 0.0 0 500
24. Underground Economy 4.8 0 1,069
25. DIS Rate Reductions 0.0 -10 -990
Policy -- Non-Comp Total 52.0 -1,729 22,690
Policy Comp Changes:
26. Employee Health Insurance 0.0 113 2,283
27. Actuarial Method Changes-State 0.0 -415 -8,199
Policy -- Comp Total 0.0 -302 -5,916
Total Policy Changes 52.0 -2,031 16,774
Total 2009-11 Biennium 2,750.8 49,461 632,323
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Comments.:

1. Community Ag Worker Safety Grant - Funding is provided for the Community Agricultural Worker Safety Grant Program.
The Department of Agriculture will administer the grant. (Medical Aid Fund-State, Accident Fund-State)

2. General Fund Reductions - Funding for General Fund-State programs is reduced. Reductions will be made at the discretion of
the Department.

3. Industrial Insurance Appeals - Funding is provided for Substitute House Bill 1402 (industrial insurance appeals). (Accident
Account-State, Medical Aid Account-State)

4. Shifting Funding for PT/OT Review - Funding is shifted for the 2009-11 biennium from appropriated funds to non-
appropriated direct claim costs for physical therapy and occupational therapy utilization review. Costs will now be charged directly to
the claim expense which is paid out of non-appropriated funds. (Medical Aid Account-State)

5. Accounts Receivable Collections ARC - Funding is provided for additional information technology support for the Accounts
Receivable and Collections (ARC) system. ARC is the tool that manages L&I's receivables and collection activities. This funding
will allow the Department to effectively manage changes to the system when mandated by new business processes and legislative
changes. (Accident Account-State, Medical Aid Account-State)

6. Prevailing Wage Program Services - Funding is provided for new staff so that the Prevailing Wage Program may increase
efforts to foster voluntary compliance, educate contractors who are out of compliance with Prevailing Wage Law and reduce the
program's current case backlog. (Public Works Administration Account-State)

7. Maintain Prevailing Wage System - Funding is provided for the Prevailing Wage Program to replace two data systems.
Program efficiencies will be gained by replacing both systems with one system that will integrate the functions of the wage update
system and prevailing wage intents and affidavits system. (Public Works Administration Account-State)

8. SHIP Program CFL Adjustment - Appropriation authority is reduced from $8 million to $4.85 million. The Safety and Health
Investment Projects (SHIP) program operates under a budget proviso for $8 million passed by the 2007 Legislature. The SHIP
program funds grant projects to develop and disseminate safety solutions to address workplace hazards, new safety and health training
and education programs, and best practices that make workplaces safer. The appropriation authority reduction is based on actual and
projected grant activity through the remainder of the 2007-09 biennium, and projected activity for 2009-11. (Accident Account-State,
Medical Aid Account-State)

9. Improving Independent Medical Exams - Funding is provided for new staff to manage the process and quality of independent
medical examinations (IME) of injured workers who have filed workers' compensation claims. The Department will implement a
centralized quality oversight program to include IME performance reviews, worker and examiner surveys, increased training for
examiners, and an increased use of all approved IME examiners. (Medical Aid Account-State)

10. Self Insurance Laptop Audit System - Funding is provided to replace the Self Insurance Laptop Audit System (SILAS). This
system is used to identify and direct payment of any unpaid or underpaid benefits for injured workers whose companies are self insured
for workers' compensation. The auditors use SILAS to ensure appropriate benefits are paid and that employers meet the compliance
and financial requirements for self-insurance. Funding will allow the Department to replace the existing SILAS, which cannot be
upgraded to meet availability, functionality, and performance needs by the end of the 2009-11 biennium. (Accident Account-State,
Medical Aid Account-State)

11. Detecting Unregistered Employers - Funding is provided to develop technology to better detect employer fraud and target
employer audits. Funding provides one-time costs for software, contracted programming, project FTEs and some permanent FTEs.
This technology will be used to better identify the most significant employer fraud cases and avoid auditing employers who are in
compliance. (Accident Account-State, Medical Aid Account-State)

12. Underwriting Services - Funding is provided for six new underwriter FTEs to manage workers' compensation risk class rates
and premium payments due, and provide additional customer service to employers. The Department shall develop a proactive, service-
oriented model to assist employers in their management of workers' compensation accounts and premium. (Accident Account-State,
Medical Aid Account-State)
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13. Construction Ind Safety Initiative - Funding is provided to address the occupational safety and health needs of workers who
speak and read only Spanish. New staff will coordinate bilingual safety and health services and assist with interviews and translating
publications. (Accident Account-State, Medical Aid Account-State)

14. Early Claims Solution Services - Funding is provided to implement an early claims solution process intended to reduce the time
needed to process an initial report of accident (ROA). New staff will implement the following: (1) a triage team to evaluate incoming
ROAs, obtain required missing information by contacting employers, workers, and medical providers as necessary, refer appropriate
cases for immediate assistance to appropriate agency services and make initial allowance decisions and begin benefits and (2) financial
incentives to medical providers who file the ROA within two days. This initiative is expected to reduce claim handling time from the
date of injury to workers' receipt of the first time-loss check by 15 percent. (Accident Account-State, Medical Aid Account-State)

15. Early Claims Solution Technology - Funding is provided for contract programming, hardware, software, and new staff. These
resources will be used to design and build a phone and internet claim filing system; create displays of consolidated claim and account
information; and provide analytical tools that will be used to expedite claims decisions and referrals. (Accident Account-State,
Medical Aid Account-State)

16. Residential Construction - Funding is provided to implement Engrossed Second Substitute House Bill 1393 (Residential
Construction). (General Fund-State, Accident Account-State, Medical Aid Account-State)

17. Health Care Admin Procedures - Funding is provided to implement Second Substitute Senate Bill 5346 (health care services).
The legislation requires the department to cooperate with the Insurance Commissioner and adopt the processes and guidelines to
streamline healthcare administration. (Accident Account-State, Medical Aid Account-State)

18. Stop Work Orders - Funding is provided to implement Substitute House Bill 1554 (Stop work orders). This bill Authorizes the
Director of the Department of Labor and Industries to issue a stop-work order against a contractor or electrician employer if the
employer has failed to secure industrial insurance. (Accident Account-State, Medical Aid Account-State)

19. Registered Domestic Partners - Funding is provided to implement Engrossed Second Substitute Senate Bill 5688 (domestic
partners). The legislation requires the department to treat state-registered domestic partners the same as married spouses. The
department will extend benefits to domestic partners related to the workers' compensation program and the crime victims'
compensation program. (Accident Account-State, Accident Account-Non Appropriated, Medical Aid Account-State)

20. Apprenticeship Utilization - Funding is provided to implement Engrossed Second Substitute Bill 5873 (apprenticeship
utilization). The legislation increase the apprenticeship hours required for certain public works contracts. The legislation phases in the
Apprenticeship Utilization Requirements (AURs) for four-year institutions of higher education for public works contracts. Contractors
found to be out of compliance with apprenticeship laws will not be allowed to bid on a public works contracts. (Accident Account-
State, Medical Aid Account-State)

21. Residential Real Property - Funding is provided to implement Engrossed Second Substitute Senate Bill 5895 (residential real
property). The legislation requires the department to collect a $100 fee at the time of contractor registration, collect additional
information from contractor applications, revoke registration if the department obtains information about contractor violations in
another state, and requires contractors to notify the department when bankruptcy is filed.

22. Retrospective Rating Plans - Funding is provided to implement Engrossed Second Substitute Senate Bill 6035 (rating plans).
The legislation requires the department to make changes to the retrospective rating program requirements for how sponsoring entities
or associations use retrospective rating refunds. (Accident Account-State, Medical Aid Account-State)

23. Retrospective Rating Plan Recommend - Funding is provided for the department to contract with an actuarial firm to assess
and validate the impact of the recommendations from the 2007-09 Retrospective Rating Plan study. (Accident Account-State)

24. Underground Economy - Funding is provided to implement Substitute House Bill 1555 (Underground Economy). (Accident
Account-State, Medical Aid Account-State)

25. DIS Rate Reductions - This item reflects a decrease in the Department of Information Services' (DIS) central service rates.

26. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)
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27. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)
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(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 17.2 3,888 3,888
2009-11 Maintenance Level 18.2 4,104 4,104
Policy Non-Comp Changes:

1. Governor-Directed Freeze -1.0 -236 -236
Policy -- Non-Comp Total -1.0 -236 -236
Policy Comp Changes:

2. Employee Health Insurance 0.0 15 15

3. Actuarial Method Changes-State 0.0 -53 -53
Policy -- Comp Total 0.0 -38 -38
Total Policy Changes -1.0 -274 -274
Total 2009-11 Biennium 17.2 3,830 3,830

Comments:

1. Governor-Directed Freeze - Funding is reduced to reflect savings through administrative efficiencies and by curtailing non-
essential expenditures.

2. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

3. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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Agency 302 2009-11 Omnibus Operating Budget Apfﬂlzl?fﬁo‘fl
Home Care Quality Authority 2P

(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 4.0 3,452 3,452
2009-11 Maintenance Level 4.0 3,457 3,457
Policy Non-Comp Changes:
1. Admin Consolodations & Efficiencies 0.0 -195 -195
2. Close Registry Sites 0.0 -545 -545
3. Consumer Training Reduction 0.0 -60 -60
4. Eliminate Peer Mentor Program 0.0 -192 -192
Policy -- Non-Comp Total 0.0 -992 -992
Policy Comp Changes:
5. Employee Health Insurance 0.0 3 3
6. Actuarial Method Changes-State 0.0 -18 -18
Policy -- Comp Total 0.0 -15 -15
Total Policy Changes 0.0 -1,007 -1,007
Total 2009-11 Biennium 4.0 2,450 2,450
Comments:

1. Admin Consolodations & Efficiencies - In response to rising energy prices and other economic conditions, in August 2008, the
Governor directed state agencies to cut gasoline consumption and freeze new hiring, out-of-state travel, personal service contracts, and
equipment purchases not related to public safety or other essential activities. These savings are continued into the 2009-11 biennium.

2. Close Registry Sites - Funding for Individual Provider (IP) registry sites is reduced. Currently, Home Care Quality Authority
manages 14 registry sites that are responsible for the registry and referral of 3,000 IPs. About 3,500 requests are made by clients for IP
referrals each year. Typically the clients that use the registry are higher acuity clients with few informal supports that prefer to manage
their own care. The registry helps clients find IPs base on personal care needs, personal preferences, geographic location, language,
and preferences on schedule. The Registry Coordinator make sure that all IPs on the registry have completed an interview with the
Registry Coordinators and passed the background checks. They also make sure all IP personal contact information is updated. This
reduction is expected to close 3-4 registry sites.

3. Consumer Training Reduction - Funding for consumer training is reduced.
4. Eliminate Peer Mentor Program - The peer mentor program run by the Home Care Quality Authority is eliminated.

5. Employee Health Insurance - Funding for employee health benefits is increased by 3% each year, to $745 per employee per
month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining
agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of
service payments, or plan design in order to provide benefits within available funding. (General Fund-State, various other funds)

6. Actuarial Method Changes-State - Funding for employer contributions to state retirement systems is reduced to reflect changes
to actuarial assumptions and methods used for many of the Washington State Retirement Systems. More detailed information about
this item is provided in Agency 713 - State Employee Compensation Adjustments. (various funds)

* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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Agency 303 2009-11 Omnibus Operating Budget Apﬂllszﬁo‘fl
Department of Health oP
(Dollars in Thousands)
Proposed House Striker
FTEs Near GF-S Total
2007-09 Estimated Expenditures 14714 264,369 1,033,444
2009-11 Maintenance Level 1,540.2 293,410 1,089,096
Policy Non-Comp Changes:
1. Biotoxin Surcharge Account Switch 0.0 0 0
2. Storman's Litigation 0.0 0 672
3. Eliminate Senior Falls Program 0.0 -750 -750
4. Eliminate Cord Blood Pilot Project -1.0 -300 -300
5. Eliminate Rare Blood and Marrow 0.0 -200 -200
6. Eliminate Lead Poisoning Screening -0.6 -576 -576
7. Reduce State Family Planning Grants 0.0 -4,000 -4,000
8. Cap HIV Early Intervention Program 0.0 -1,000 -1,000
9. Reduce Group B Water Standards -1.0 -1,160 -1,160
10. Reduce Health Directive Registry -1.0 -282 -282
11. Reduce State WIC Funds 0.0 -1,015 -1,015
12. Reduce Poison Control Center 0.0 -1,500 -1,500
13.  Reduce Drug Lab Cleanup Assistance -0.3 -136 -136
14. Reduce AIDSNET Grants 0.0 -1,067 -1,067
15.  Pesticide Incident Reporting -3.4 -842 -842
16. Suspend Health Impact Review Funds 0.0 -238 -238
17. Reduce Office of EMS 0.0 -500 -500
18. Reduce Office of Rural Health 0.0 -300 -300
19. Reduce Tobacco Prevention Funds 0.0 0 -22,000
20. Health Care Assistants 0.0 0 100
21.  Medical Commission Staffing 25 0 764
22. Emergency Preparedness State Match 2.6 0 917
23. Birth Certificates 0.5 12 79
24. Reduce Healthcare Construction Cost 5.7 0 1,280
25. Dental License Issuance 0.2 0 42
26. Retired Active Physicians 0.1 0 23
27.  Human Trafficking 0.0 0 31
28. Dentists Cost Recovery 1.0 0 282
29. Speech Language Assistants 0.6 0 106
30. Colon Screening 0.0 -1,700 -1,700
31. Suspend Collaboratives Pilot -2.0 -953 -953
32. Vaccine Program Transition 0.0 -55,300 -48,500
33. Reduce Public Health Enhancement 0.0 -20,000 -4,000
34. Miscarriage Management 0.0 -708 -708
35.  Midwifery Fees 0.0 115 115
36. Drinking Water Stimulus Funding 0.0 0 3,338
37.  HIV and Syphilis Testing 2.9 694 694
38. Homecare Training -11.2 86 -2,590
39.  Governor-Directed Freeze 0.0 -5,695 -5,695
40. Governor-Directed 1% Cut 0.0 -2,064 -2,064
Policy -- Non-Comp Total -4.5 -99,379 -93,633
* Near General Fund-State = GF-S + EJA + ELT + HSA + PFSA + PSEA + SAF + VRDE + WQA
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Agency 303 2009-11 Omnibus Operating Budget April 23, 2009

11:51 pm
Department of Health P
(Dollars in Thousands)

Proposed House Striker

FTEs Near GF-S Total

Policy Comp Changes:
41.  Employee Health Insurance 0.0 316 1,236
42. Actuarial Method Changes-State 0.0 -1,299 -4,995
Policy -- Comp Total 0.0 -983 -3,759
Total Policy Changes -4.5 -100,362 -97,392
Total 2009-11 Biennium 1,535.7 193,048 991,704

Comments:

2. Storman's Litigation - One-time funding is provided for litigation related to Board of Pharmacy dispensing rules. (Health
Professions Account-State)

3. Eliminate Senior Falls Program - Funding to support the Senior Falls Prevention Program is eliminated. The program, initially
funding four counties through the 2008 supplemental budget, combines education, exercise, and risk identification and reduction to
reduce the risk of falls among seniors. (General Fund-State)

4. Eliminate Cord Blood Pilot Project - Funding for increasing cord blood collection activities is eliminated. The funding had
been provided in the 2008 supplemental budget to support a pilot project to expand cord blood collection practices in Eastern
Washington to increase diversity in the cord blood banking system. (General Fund-State)

5. Eliminate Rare Blood and Marrow - Funding first provided in the 2008 supplemental budget to increase outreach efforts to
achieve a more ethnically diverse blood and bone marrow supply is eliminated. (General Fund-State)

6. Eliminate Lead Poisoning Screening - Funding for education and screening activities related to elevated blood lead levels is
eliminated. The program provides public service announcements, information pamphlets, and early identification of persons at risk of
having elevated blood lead levels, including the systematic screening of children under age six. (General Fund-State)

7. Reduce State Family Planning Grants - Funding provided in the 2007-09 biennium for family planning grants is reduced by 10
percent in FY 2010 and eliminated in FY 2011. The grants were intended to increase capacity for DOH-funded family planning clinics
for non-DSHS eligible clients. The funding added more clients as well as coverage of sexually-transmitted disease testing. (General
Fund-State)

8. Cap HIV Early Intervention Program - The HIV Early Intervention Program, which pays for certain HIV-related medications
and medical care, as well as assistance with insurance premiums for specific HIV positive individuals is capped at 98 percent of
curren